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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM 8-K

Current Report Pursuant to Section 13 or 15(d) of
The Securities Exchange Act of 1934

Date of Report (Date of earliest event reported):
July 23, 2010 (July 21, 2010)

Brown-Forman Corporation

(Exact name of registrant as specified in its @rart

Delaware 002-26821 61-014315C
(State or other jurisdiction (Commission File Number) (I.LR.S. Employer
of incorporation’ Identification No.)
850 Dixie Highway, Louisville, Kentucky 40210
(Address of principal executive office (Zip Code)

Registrant’s telephone number, including area c¢#¥?) 585-1100

Not Applicable
(Former name or former address, if changed sirstedgort.)

Check the appropriate box below if the Form 8-a{lis intended to simultaneously satisfy the §liobligation of the registrant under any of
the following provisions:

O  Written communications pursuant to Rule 425 unHerSecurities Act (17 CFR 230.4z

O Soliciting material pursuant to Rule -12 under the Exchange Act (17 CFR 240-12)

O Precommencement communications pursuant to Rul-2(b) under the Exchange Act (17 CFR 240-2(b))
O

Pre-commencement communications pursuant to Rul-4(c) under the Exchange Act (17 CFR 240-4(c))




TABLE OF CONTENTS

Item 2.02 Results of Operations and Financial Coord

Item 5.02 Departure of Directors or Certain OffgseElection of Directors; Appointment of Cert:
Officers; Compensatory Arrangements of Certain c2ffs
Item 5.07 Submission of Matters to a Vote of Saygutliolders
Item 7.01. Regulation FD Disclost

Item 9.01 Financial Statements and Exhi

SIGNATURES

Exhibit Index

EX-10.1

EX-10.2

EX-10.3

EX-10.4

EX-99.1




Table of Contents

Item 2.02 Results of Operations and Financial Contion.

On July 22, 2010, Brown-Forman Corporatiore (tBompany”) issued a press release commenting@ompany’s performance for the
fiscal year ended April 30, 2010. A copy of thegzreelease is attached as Exhibit 99.1 to thieoureport on Form 8-K. The information
furnished pursuant to this Item 2.02 (and the egldnformation in Exhibit 99.1) shall not be deeniéléd” for purposes of Section 18 of the
Securities Exchange Act of 1934, as amended (tkeH&hge Act”), and shall not be deemed to be inmated by reference in any filing
under the Securities Act of 1933, as amended,eE#thange Act, except as shall be expressly sbtlfy specific reference in such filing.

Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.
Compensation of Named Executive Officers for Fiscé&1011

The Compensation Committee of the Companyar8of Directors reviewed and approved fiscal 26drhpensation for the Company’s
Named Executive Officer¢NEOSs”) at its July 21, 2010 meeting. Fiscal 20binpensation for the NEOs includes the following:

Short-Term Incentive Long-Term Incentive
Named Executive Officer Salary @ Compensation at Target?  Compensation at Target
Paul C. Varga $1,050,00! $1,250,00! $2,700,00
Chairman and Chie
Executive Officel
Donald C. Berg $ 557,29: $ 400,00( $ 625,001
Executive Vice Presidel
and Chief Financie
Officer
Mark I. McCallum $ 556,87 $ 400,00( $ 650,00(
Executive Vice Presidel
and Chief Operatin
Officer
James S. Welch, Jr $ 557,29. $ 300,00( $ 625,00(
Vice Chairmar
Matthew E. Hamel $ 421,60« $ 220,00( $ 400,00(

Executive Vice Presider
General Counsel ar
Secretary

(1) Salary includes holiday bonus and is effectivefasugust 1, 2010

(2) Incentive compensation is administered purst@athe Company’s 2004 Omnibus Compensation Hlae.fiscal 2011 long-term
incentive compensation opportunity for the NEQaliscated among long-term cash, Class B commorkstettled stock appreciation
rights SSAR¢"), and Class A common performar-based restricted stock as follov
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Named Executive Officer Long-Term Cash Class B SSARs Rest?ig;sj étock
Paul C. Varga $810,00( $1,080,00! $810,00(
Donald C. Berg $218,75( $ 156,25( $250,00(
Mark I. McCallum $325,00( $ 162,50( $162,50(
James S. Welch, Jr $187,50( $ 250,00( $187,50(
Matthew E. Hamel $100,00( $ 200,00( $100,00(

A more detailed description of the compensatice Company pays its NEOs is included in the Camgis Proxy Statement filed with the
Securities and Exchange Commission on June 25,.2010

Compensation of Directors

On July 22, 2010, the Board of Directors apptbcompensation for the Company’s non-employescthirs for the 2011 Board Year
(July 22, 2010 — July 28, 2011). Compensation liernonemployee directors remained unchanged from last yeaept that the value of t
annual equity award was increased to $60,000. TaBtasked the Compensation Committee to revievidims of equity available for
grant under the Plan to be sure the form award#tetmon-employee directors for the annual equitsirds most effectively supports the
Board’'s compensation philosophy of aligning direst@conomic interests with those of the Compasyoekholders. Therefore, unlike prior
years, the Board did not grant the annual equitgrds/at its meeting following the Annual Meetingstbckholders on July 22, 2010. Ann
equity awards to non-employee directors for thel2Baard Year will be granted at a future date.ddition, the Compensation Committee
increased the annual stipend payable to the PngsiZiairman of the Board to $145,000. A more dedailescription of the compensation the
Company pays its directors is included in the CamyfsaProxy Statement filed with the Securities &xa@hange Commission on June 25,
2010.

Adoption of Revised Forms of Equity Award Agreemens

Atits July 21, 2010 meeting, the Compensa@ommittee of the Company’s Board of Directors addpevised forms of equity award
agreements under the Company’s 2004 Omnibus Corapen$’lan, as amended (the “Plaritjat may be used for future equity awards u
the Plan. The revisions were made to harmonizé&éagment of outstanding equity awards upon a Péaticipant’s termination of
employment under various scenarios. The revisedsaf equity award agreementsspecifically, the 2010 Form of Employee SSAR Aw
Agreement, the 2010 Form of Non-Employee DirecttAR Award Agreement, the 2010 Form of RestricteztiSAward Agreement, and
the 2010 Form of Restricted Stock Unit Award Agreem— are filed herewith as Exhibits 10.1, 10.231@nd 10.4, respectively, and are
incorporated by reference herein.
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Adoption of Brown-Forman Corporation Nonqualified Savings Plan

On July 22, 2010, upon recommendation fronCiisnpensation Committee, the Board of Directorpsetbthe Browrf-orman Corporatic
Nonqualified Savings Plan (t‘NQ Plan”), effective January 1, 2011. Based ugenresults of a competitive compensation analysis a
discussions with its independent compensation dtargythe Compensation Committee determined tfafNQ Plan would strengthen the
Company’s ability to attract, reward, and retaie@xive talent, and would therefore be an apprtpeddition to the compensation and
benefits programs offered to the Company’s manageétaeel employees. Employees eligible for participatin the NQ Plan will include tt
NEOs and are generally those employees that a@iblelito participate in the Compé’s long-term incentive compensation program.

Under the NQ Plan, eligible employees of tleenpany and its affiliates can elect to defer retcefpup to 50% of base salary (including
holiday bonus) and up to 75% of short and long-teash incentive awards. In the event a particigaseferrals into the NQ Plan reduce the
participant’s taxable compensation that would otligz be considered 401(k)-eligible pay upon whicdmpany matching in the 401(k) is
calculated, the Company will contribute to the Ni@rRto make up for any lost match under the Comjsa#y1(k) plan. Although the NQ
Plan allows for discretionary contributions by tempany, the Company currently does not intendakendiscretionary contributions to the
NQ Plan.

All deferrals to the NQ Plan, and the Compargdntributions to it, are 100% vested when masl@ra any deemed earnings related to
those contributions. The benefits owed under themED will be general unsecured obligations ofGleenpany. The Company will not be
entitled to an income tax deduction on the benefited under the NQ Plan until the benefits becaamalile to the participants, which
generally will be when the benefits are actuallidpBenefits accumulated under the NQ Plan wilpbgable at either a participant-selected
date at least two years after a contribution isenad after a participant’s termination of employmé\mounts payable after termination are
payable in a lump sum six months after terminatexept in the case of retirement, where the farpagment (lump sum or installments of
up to 10 years) and the time payment (up to 10syafter retirement) will be elected by the par@eip

Item 5.07 Submission of Matters to a Vote of Secuyi Holders.

The Company held its Annual Meeting of Stodklkos on July 22, 2010. The sole matter submittead tote of the stockholders at the
meeting and the voting results therefor is as edlo

Election of Directors.

The stockholders of the Company elected e&teadirector nominees proposed by the Compangar® of Directors to serve until the
next Annual Meeting of Stockholders or until sudtedtor’'s successor is duly elected and qualifidte following is a breakdown of the
voting results:
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Name of Nominee For Against Abstained
Patrick Bousqui-Chavanne 52,556,06 18,53¢ 16,70¢
Geo. Garvin Brown I\ 51,893,45 692,85! 4,99¢
Martin S. Brown, Jr 51,955,59 626,22: 9,49¢
John D. Cool 52,558,57 16,71« 16,02
Sandra A. Frazie 51,946,60 637,57" 7,12:
Richard P. Maye 50,333,56 2,219,622 38,10¢
William E. Mitchell 52,557,29 21,18( 12,83
William M. Street 50,665,61 1,919,88I 5,81«
Dace Brown Stubb 50,160,35 2,422,32. 8,63t
Paul C. Varg: 50,220,25 2,365,81: 5,241
James S. Welch, . 50,188,71 2,392,33I 10,25¢

Item 7.01. Regulation FD Disclosure.

On July 22, 2010, the Company issued a padesase announcing that at its Annual Meeting o€i8tolders held July 22, 2010, Brown-
Forman stockholders elected directors for the cgrgiar. In addition, the Company announced th&adi@rd of Directors approved a regular
cash dividend of $0.30 cents per share on ClagsdACdass B common stock, payable on October 1, ,201€tockholders of record on
September 7, 2010. A copy of the press releastaisheed as Exhibit 99.1 to this current report omfr8-K and is incorporated herein by this
reference. The information furnished pursuant te itiem 7.01 (and the related information in Exh88.1) shall not be deemed “filed” for
purposes of Section 18 of the Exchange Act, antl sbbbe deemed to be incorporated by referen@minfiling under the Securities Act of
1933, as amended, or the Exchange Act except ddshexpressly set forth by specific referenceuch filing.

Item 9.01 Financial Statements and Exhibits
(d) Exhibits

10.1 2010 Form of Employee SSAR Award Agreem

10.z 2010 Form of No-Employee Director SSAR Award Agreeme

10.2 2010 Form of Restricted Stock Award Agreem

10.4 2010 Form of Restricted Stock Unit Award Agreernr

99.1 Brown-Forman Corporation Press Release dated July 2D,
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SIGNATURES

Pursuant to the requirements of the Secuiltiehange Act of 1934, the registrant has duly edukis report to be signed on its behalf by
the undersigned hereunto duly authorized.

Brown-Forman Corporation
(Registrant)

July 23, 2010 /sl Nelea A. Absher

(Date) Nelea A. Absher
Vice President, Associate General Counsel and
Assistant Corporate Secreta
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10.1 2010 Form of Employee SSAR Award Agreem

10.2 2010 Form of No-Employee Director SSAR Award Agreems
10.3 2010 Form of Restricted Stock Award Agreem

10.4 2010 Form of Restricted Stock Unit Award Agreerr

99.1 Brown-Forman Corporation Press Release dated July 28,



Exhibit 10.1

BROWN-FORMAN 2004 OMNIBUS COMPENSATION PLAN
EMPLOYEE STOCK-SETTLED STOCK APPRECIATION RIGHT AWA RD

Capitalized terms used below have the definitiasgned to them in the Brown-Forman 2004
Omnibus Compensation Plan, as amended (the “Plao"gs defined herein.

SUMMARY
Participant; [Name]
Grant Date July XX, 201X
First Exercise Date May 1, 201X
Expiration Date April 30, 20XX
Number of Share: [Number]
Class of Share: Brown-Forman Corporation Class B Common
Grant Price [$]

THIS AWARD (the “Award”), effective as of the GrabBate shown above, represents the grant of a simgteciation right under the Plan by
Brown-Forman Corporation, a Delaware corporatitie (Eompany”), to the Participant named above, whaniemployee of the Company or
one or more of its Affiliates.

1. Grant of Stock Appreciation Right. The Company hereby grants to the Participant akSSattled Stock Appreciation Right (the
“SSAR”), subject to the terms and conditions of ftian, the Administrative Guidelines to the Plamg shose set forth in this Award.

2. Value of the SSARThe SSAR shall entitle the Participant, upon exercf the SSAR (in whole or in part), to receivanirthe Company
an amount payable in the form of Class B Commoneéhdetermined by multiplying:

A) the appreciated value of one Class B Common Shaleulated as the Fair Market Value of one CBa€ommon Share on the date of
exercise minus the Grant Price as shown abov

B) the number of Class B Common Shares with respaghich the SSAR is exercise

3. Term. The term of this Award is for a period of ten yefnen the first day of the fiscal year of grant. @xercise the SSAR, the Participant
must remain continuously employed by the Companyner of its Affiliates for at least three yearsnfrthe first day of the fiscal year of gra
except as provided in Section 5 below. Assuminginanus employment, the SSAR will become exercisal the First Exercise Date shc
above, and it must be exercised before the clobegihess on the Expiration Date shown above.

4. Form of Payment.The Company shall satisfy its obligation upon tlaetieipant’s exercise of the SSAR (in whole or artpin Class B
Common Shares based upon the Fair Market Valueeo€bompany's Class B Common Shares on the dateeodise, as determined by the
Plan Administrator in its sole discretion in accamde with Section 2.24 of the Plan. Notwithstandirgforegoing, no fractional Share shall
be distributed in settlement of the SSAR, and amyign of the SSAR which would be settled in a fiatal Share shall be rounded up to a
whole Share with no additional payment to be madeash except as otherwise permitted by the Int&eaenue Service under an exemption
from the application of IRC Section 409A.

[2010 Form]

Page 1 of 6




5. Termination of Employment. In the event the Participant does not remain caotisly employed by the Company during the terrmhef t
SSAR, the following rules will apply:

A) Retirement‘Retirement” means termination of employment omafter reaching age 55 with at least five (5) fudhys of service, or on or
after reaching age 65 with any service. If the iBipdnt terminates employment by reason of Retirgnthis SSAR will continue in force
until the earlier of (a) the Expiration Date; o {be end of seven years following the date of iRatent; provided however, that if the
Participant terminates employment by reason ofrRaint during fiscal 2011, the number of Sharegestibo this SSAR shall be
prorated based upon the number of whole monthsedbdkiring fiscal 2011 prior to Retirement (out dfzamonth year), with the
remaining portion being immediately canceled antefted. Retirement does not affect the First Eiser®ate of this SSAF

B) Death/Disabilitylf the Participant dies or terminates employmerg thuDisability (“Disability” to be determined bie Plan
Administrator in its sole discretion in accordamgth Section 2.19 of the Plan), the SSAR will beeiimmediately exercisable (if not
already exercisable) and must be exercised byatHieeof (a) the Expiration Date or (b) the endivé years following the date of death
or termination of employment due to Disabilitytlie Participant dies or terminates employment du@isability during fiscal 2011, the
number of Shares with respect to which this SSARI flecome exercisable pursuant to the first seetef this Section 5B) shall be
prorated based upon the number of whole monthsedbdkiring fiscal 2011 prior to death/terminatioreaiployment due to Disability
(out of a 12 month year), with the remaining partieing immediately canceled and forfeited. An eisatble SSAR shall be exercised by
the person(s) named as the Participant’s benefigéa), or, if the Participant has not named onmore beneficiaries, by whoever has
acquired the Participe’s rights by will or by the laws of descent and rifisttion.

C) Involuntary Termination for CausA.SSAR granted to a Participant who is terminatedfause, as defined in the Plan, shall expire
immediately as of the date and time that the Rpait is notified of the termination and may notdxercised

D) Involuntary Termination for Poor Performan£eSSAR granted to a Participant whose employmeimvisluntarily terminated for Poor
Performance (as determined by the Plan Adminigtiatits sole discretion) prior to the First ExexeiDate shall expire immediately as of
the date and time that the Participant is notiiethe termination and may not be exercised. A S$fdhted to a Participant whose
employment is involuntarily terminated for Poor f8emance (as determined by the Plan Administratatsi sole discretion) after the Fi
Exercise Date must be exercised within thirty dajlswing termination (provided, however, where assary, the thirty-day period may
be delayed or bifurcated because of required tgahliack-out periods). Any such SSARs not exercisigldin thirty days following
termination shall be forfeited and cancel

E) Involuntary Terminatior- No Fault.A SSAR granted to a Participant whose employmeimvisluntarily terminated with “no faultdn the
part of the Participant (as determined by the Rldministrator in its sole discretion) will continure force until the later of (a) twelve
months; or (b) twelve months following the FirsteEgise Date; provided however, that if the Partioifs employment is involuntarily
terminated for “no fault” during fiscal 2011, thember of Shares subject to this SSAR shall be tedraased upon the number of whole
months worked during fiscal 2011 prior to terminat{out of a 12 month year), with the remainingtioor being immediately canceled
and forfeited. Involuntary termination f“no faul” does not affect th
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First Exercise Date of this SSA

F) Voluntary TerminationA SSAR granted to a Participant who terminates egmpknt voluntarily prior to the First Exercise Datell
expire immediately as of the date and time of gecmination and may not be exercised. A SSAR gratde Participant who terminates
employment voluntarily after the First Exercise ®ahall continue in force until the earlier of (a@ Expiration Date or (b) the end of
thirty days following the date of termination (pfded, however, where necessary, the thirty-dayopamay be delayed or bifurcated
because of required trading bli-out periods). Voluntary Termination does not affibet First Exercise Dat

G) Termination for any Other Reasoifghe Participant employment terminates for any reason other thaset set out in items A throug|
above, and in the absence of any action by the Admministrator, the SSAR shall expire immediatedyad the time and date of
termination, and may not be exercised. HoweverPlaa Administrator, in its sole discretion, basedhe facts and circumstances of
such termination, may accelerate the First Exefdeste of all or any portion of the SSAR, and/or ndajay the expiration of all or any
portion of the SSAR to any date not later thanBRpiration Date

6. Change in Control or Potential Change in Contralln the event of a Change in Control or Potentiahife in Control of the Company,
as defined in the Plan, the First Exercise DatethadParticipans rights with respect to the SSAR shall be govelethe terms of Article 1
of the Plan.

7. Rights as a ShareholderThe Participant has no rights as a shareholdelu@img, but not limited to, the right to receivevidiends or
dividend equivalents, or to vote on shareholdarasywith respect to Shares potentially availaplenuexercise of the SSAR. Shareholder
rights accrue only to holders of Shares issueddatidered pursuant to exercise of the SSAR.

8. Restrictions on Transfer.The SSAR may not be sold, transferred, pledgedym@ead, or otherwise alienated or hypothecated ratten by
will or by the laws of descent and distributionrther, the SSAR shall be exercisable during théi¢haant’s lifetime only by the Participant
or the Participant’s duly appointed legal repreatwe.

9. Recapitalization.If there is any change in the Company’s Sharesititrahe declaration of Share dividends or throwgtapitalization
resulting in Share splits or through merger, cadstibn, exchange of Shares, or otherwise, the Rtiministrator shall adjust the number ¢
class of Shares subject to the SSAR, as well a&thnt Price, to prevent dilution or enlargementigifits.

10. Beneficiary DesignationThe Participant may, from time to time, name anydfieiary or beneficiaries (who may be named caydirtly

or successively) to whom any benefit under this Alia to be paid in case of his or her death befierer she receives any or all of such
benefit. Each such designation shall revoke afirptesignations by the Participant, shall be iaranfprescribed by the Company, and will be
effective only when delivered during the Participatifetime to the Company at its executive oficaddressed to the attention of the
Compensation Department in Louisville, Kentucky.

11. Continuation of Employment.This Award shall not confer upon the Participant éght to continued employment by the Company, nor
shall this Award interfere in any way with the Caang’s right to terminate the Participant’'s employinat any time. A transfer of the
Participant’s employment between the Company agdéits subsidiaries, or between any divisionsulosidiaries of the Company shall not
be deemed a termination of employment.

[2010 Form]
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12. Tax ConsequencesBy accepting the SSAR, the Participant acknowdsdpat (i) he or she understands that upon ditleegrant or the
exercise of the SSAR, he or she may recognize advex consequences, and (ii) he or she understasiothe Company may deduct or
withhold, or require the Participant to remit t@ tBompany, an amount of Class B Common Sharegiguiffito satisfy Federal, state, and
local taxes (including the Participant’s FICA olatigon) required by law to be withheld with respecany exercise of the Participant’s rights
under this Award. You are encouraged to consult witjualified tax advisor concerning the SSAR.dditon, the Participant agrees that the
SSAR shall be administered and settled as reqtoretie SSAR to be deemed not to be deferred cosgtiem subject to the provisions of
IRC Section 409A or the Treasury Regulations prgatdd thereunder.

13. Miscellaneous.

A) This Award and the Participant’s rights undearé subject to all the terms and conditions ofRta, as the same may be amended from
time to time, as well as any Administrative Guidel the Plan Administrator may adopt. The Plan Adbtriator may impose such
restrictions on any Shares acquired pursuant texbecise of the SSAR as it may deem advisabl&jdirgy, without limitation,
restrictions under applicable Federal securitias)ainder the requirements of any stock exchangeaoket upon which such Shares are
then listed and/or traded, and under any blue slsyate securities laws applicable to such Shaies.Plan Administrator in conjunction
with the Compan’s compliance officer may designate periods durihigcivthe SSAR may not be exercised by Particip:

The Plan Administrator may, in its sole discretiadminister, construe, and make all determinatimt®ssary or appropriate to the
administration of the Plan and the SSAR, all ofahhshall be binding upon the Participant.

B) Subject to the provisions of the Plan, the Ba#rBirectors may terminate, amend, or modify thenPprovided, howeverthat no such
termination, amendment, or modification of the Piaay in any way adversely affect the Participamnights under this Award, without t
written consent of the Participa

C) The Participant agrees to take all steps negessaomply with all applicable Federal and staeusities law in exercising his or her
rights under this Awarc

D) This Award shall be subject to all applicable $awles, and regulations, and to such approvalngygovernmental agencies or national
securities exchanges as may be requ

E) The Company’s obligations under the Plan andAkard, with respect to the SSAR, shall bind angcassor to the Company, whether
succession results from a direct or indirect pusehanerger, consolidation, or otherwise, of abuostantially all of the business and/or
assets of the Compar

F) To the extent not preempted by Federal lais,Alward shall be governed by, and construed i@ance with, the laws of the State of
Delaware

G) At all times when IRC Section 162(m) applies,falfards to Designated Executive Officers shall ctymith its requirements, unless the
Plan Administrator determines that compliance isd@sired or necessary for any Award or Awardsthies end, the Plan Administrator
may make such adjustments it deems appropriate $pecific Award or Awards, except that a perforogabased Award cannot be
replaced by a ne-performanc-based Award if performanc
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goals are not achieved, nor can the charaat@izof an Executive Officer as a Designated ExeeOfficer, once made, change for a

given Performance Perio

H) This Award is subject to the terms of the Plad Administrative Guidelines promulgated under @nfrtime to time. In the event of a
conflict between this document and the Plan, tlam Bbcument as well as any determinations madbeb?tan Administrator as

authorized by the Plan document, shall gov

END OF TEXT]
[2010 Form]
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IN WITNESS WHEREOF, the parties have causédlAlwvard to be executed as of the Grant Date.
BROWN-FORMAN CORPORATION
By:

Lisa Steiner
Senior Vice President,
Chief Human Resources Officer
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Exhibit 10.2

BROWN-FORMAN 2004 OMNIBUS COMPENSATION PLAN
NON-EMPLOYEE DIRECTOR STOCK APPRECIATION RIGHT AWAR D

Capitalized terms used below have the definitiasgned to them in the Brown-Forman 2004
Omnibus Compensation Plan, effective July 22, 268 “Plan”), or as defined herein.

SUMMARY
Participant; [Name]
Grant Date July XX, 20XX
First Exercise Date July 22, 20XX
Expiration Date April 30, 20XX
Number of Share: [Number]
Class of Share: Brown-Forman Corporation Class B Common
Grant Price [$]

THIS AWARD, effective as of the Grant Date set abbve, represents the grant of a stock apprecidgtibhby BrownForman Corporation,
Delaware corporation (the “Company”) to the Papticit named above, who is a Nemployee Director of the Company pursuant to trzanl

1. Grant of Stock Appreciation Right. The Company hereby grants to the Participant akStettled Stock Appreciation Right (the “SSAR”
subject to the terms and conditions set out withisi Award and to the terms of the Plan.

2. Value of the SSARThe SSAR shall entitle the Participant, upon exercf the SSAR (in whole or in part), to receivanirthe Company
an amount (payable in the form of Class B Commaar &) determined by multiplying:

A) the appreciated value of one Class B Common Shaleulated as the Fair Market Value of one CBa€ommon Share on the date of
exercise minus the Grant Price as shown abov

B) the number of Class B Common Shares with respaghioch the SSAR is exercise

3. Term. The term of this Award is for a period of ten yefmn the first day of the fiscal year of grant.eTEBSAR will become exercisable
the First Exercise Date shown above, and it mustdeecised before the close of business on ther&qu Date shown above.

4. Form of Payment.The Company shall satisfy its obligation upon thgtieipant’s exercise of the SSAR (in whole or artpin Class B
Common Shares based upon the Fair Market Valugeo€ompany’s Class B Common Shares on the datesofise, as determined by the
Plan Administrator in its sole discretion in acamde with Section 2.24 of the Plan. Notwithstandhmforegoing, no fractional Share shall
be distributed in settlement of the SSAR and anyigro of the SSAR which would be settled in a frawcal Share shall be rounded up to a
whole Share with no additional payment to be madsash except as otherwise permitted by the Int&eaenue Service under an exemption
from the application of IRC Section 409A.

5. Termination of Service.In the event the Participant does not remain a Baployee Director of the Company during the ternthef
SSAR, the following rules will apply:

A) Voluntary Retirementf the Board service of the Participant termindiggeason of voluntary retirement (non-employeeaior
retirement eligibility to be determined by the Pkasiministrator
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in its sole discretion), the SSAR will continimeforce until the earlier of (a) the Expiratiorat®; or (b) the end of seven years following
the date of retiremen

B) Death.If the Participant dies or terminates Board serdige to Disability (“Disability” to be determined ibhe Plan Administrator in its
sole discretion in accordance with Section 2.1thefPlan), the SSAR must be exercised by the eafli@) the Expiration Date or (b) t
end of five years following the date of death ontmation of Board service due to Disability. Aneegisable SSAR shall be exercised by
the person(s) named as the Participant’s benefi@és), or, if the Participant has not named onmore beneficiaries, by whoever has
acquired the Participé’s rights by will or by the laws of descent and rifisttion.

C) Termination for any Other Reasolfghe Participant’s Board service terminates fioy aeason other than those set out in items A and B
immediately above, and in the absence of any atiyoine Plan Administrator, the SSAR shall expimeriediately as of the time and date
of termination, and may not be exercised. Howeter Plan Administrator, in its sole discretion, dden the facts and circumstances of
such termination, may delay the expiration of alany portion of the SSAR to any date not latenttiee Expiration Date

6. Change in Control or Potential Change in Contralln the event of a Change in Control or Potentiahife in Control of the Company,
as defined in the Plan, the Participant’s righthweéspect to the SSAR shall be governed by testef Article 11 of the Plan.

7. Rights as a ShareholderThe Participant has no rights as a shareholdelu@img, but not limited to, the right to receivevidiends or
dividend equivalents, or to vote on shareholderasywith respect to Shares potentially availaplenuexercise of the SSAR. Shareholder
rights accrue only to holders of Shares issueddatidered pursuant to exercise of the SSAR.

8. Restrictions on Transfer.The SSAR may not be sold, transferred, pledgedym@ead, or otherwise alienated or hypothecated rdatten by
will or by the laws of descent and distributionrtRer, the SSAR shall be exercisable during théi¢haant’s lifetime only by the Participant
or the Participant’s duly appointed legal repreatwe.

9. Recapitalization.If there is any change in the Company’s Sharesutitrahe declaration of Share dividends or throwgtapitalization
resulting in Share splits or through merger, cadstibn, exchange of Shares, or otherwise, the Rthministrator shall adjust the number ¢
class of Shares subject to the SSAR, as well aGthet Price, to prevent dilution or enlargementigifits.

10. Beneficiary DesignationThe Participant may, from time to time, name anydfieiary or beneficiaries (who may be named cadirtly

or successively) to whom any benefit under this Adna to be paid in case of his or her death befierer she receives any or all of such
benefit. Each such designation shall revoke afirptesignations by the Participant, shall be iaranfprescribed by the Company, and will be
effective only when delivered during the Participatifetime to the Company at its executive oficaddressed to the attention of the
Compensation Department in Louisville, Kentucky.

11. Continuation of ServiceThis Award shall not confer upon the Participant eght to continued service as a director of tlempany, no
shall this Award interfere in any way with the Caang’s right to terminate the Participant’s senat@ny time.

12. Tax ConsequencesBy accepting the SSAR, the Participant acknowdsdfat (i) he or she understands that upon ditlesgrant or the
exercise of the SSAR, he or she may recognize advax
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consequences, and (ii) he or she understandshih&@dmpany may deduct or withhold, or require thdi€pant to remit to the Company, an
amount of Class B Common Shares sufficient to fyefisderal, state, and local taxes (including thgiBipants FICA obligation) required kb
law to be withheld with respect to any exercis¢hef Participant’s rights under this Award. You aneouraged to consult with a qualified tax
advisor concerning the SSAR. In addition, the gxdint agrees that the SSAR shall be administenddsettled as required for the SSAR to
be deemed not to be deferred compensation subjéue tprovisions of IRC Section 409A or the TregdRegulations promulgated
thereunder.

13. Miscellaneous.

A) This Award and the Participant’s rights undeari subject to all the terms and conditions ofRtan, as the same may be amended from
time to time, as well as to such rules as the Ri@ministrator may adopt. The Plan Administrator nirapose such restrictions on any
Shares acquired pursuant to the exercise of theRS®At may deem advisable, including, without fation, restrictions under applicable
Federal securities laws, under the requiremengmpfstock exchange or market upon which such Skaaesthen listed and/or traded, and
under any blue sky or state securities laws applctp such Shares. The Plan Administrator in cocjon with the Company’s
compliance officer may designate periods duringclwlihe SSAR may not be exercised by Particip:

The Plan Administrator may, in its sole disinet administer, construe, and make all determamgtnecessary or appropriate to the
administration of the Plan and the SSAR, all ofehhshall be binding upon the Participe

B) Subject to the provisions of the Plan, the Ba#rBirectors may terminate, amend, or modify thenPprovided, howeverthat no such
termination, amendment, or modification of the Piaaty in any way adversely affect the Participamights under this Award, without t
written consent of the Participal

C) The Participant agrees to take all steps negessaomply with all applicable Federal and staewsities law in exercising his or her
rights under this Awarc

D) This Award shall be subject to all applicable $awles, and regulations, and to such approvalngygovernmental agencies or national
securities exchanges as may be requ

E) The Company’s obligations under the Plan andAkard, with respect to the SSAR, shall bind angcassor to the Company, whether
succession results from a direct or indirect pusehanerger, consolidation, or otherwise, of abwlnstantially all of the business and/or
assets of the Compar

F) To the extent not preempted by Federal lais,Alward shall be governed by, and construed i@ance with, the laws of the State of
Delaware

G) At all times when IRC Section 162(m) applies,falfards to Designated Executive Officers shall ctymith its requirements, unless the
Plan Administrator determines that compliance isdesired or necessary for any Award or Awardsthet end, the Plan Administrator
may make such adjustments it deems appropriate $pecific Award or Awards, except that a perforagahased Award cannot be
replaced by a non-performanbased Award if performance goals are not achiewedcan the characterization of an Executive Offas
a Designated Executive Officer, once made, chaoga §iven Performance Peric

H) This Award is subject to the terms of the Plan Addhinistrative Guidelines promulgated unde
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from time to time. In the event of a conflidttveen this document and the Plan, the Plan doduasemell as any determinations made by
the Plan Administrator as authorized by the Placudment, shall goveri

[END OF TEXT.]
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IN WITNESS WHEREOF, the Company has executedAward effective as of the Grant Date set fatbove.
BROWN-FORMAN CORPORATION

By:

Lisa Steiner
Senior Vice President,
Chief Human Resources Offict
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Exhibit 10.3

BROWN-FORMAN
2004 OMNIBUS COMPENSATION PLAN

RESTRICTED STOCK AWARD AGREEMENT

SUMMARY
Participant: [Name]
Award Date: July XX, 20XX
Performance Peric May 1, 20XX through April 30, 20XX
Share Calculation Dat As soon as practicable following the Performance Pied
Restriction Ending Date April 30, 20XX
Target Dollar Award $[Value]
Class of Share: Brown-Forman Corporation Class A Common
Award Date Price per $[Value]
Share:

THIS AWARD, effective as of the Award Date set foetbove, represents a grant of Class A Common iRestiStock by Brown-Forman
Corporation, a Delaware corporation (the “Companytider the Company’s 2004 Omnibus Compensatiom Blamended (the “Plan”) to
the Company employee named above (“Participan@pit@lized terms not otherwise defined herein dialle the meanings ascribed to them
in the Plan.

1. Award. The Plan Administrator shall designate a Targetdd@dward amount for each Participant within 90 slay the beginning of the
Performance Period, and shall designate Performileesures for the Performance Period. In arriving Barget Dollar Award, the Plan
Administrator has the right, but not the requiremémnsolicit input from the Participant as to theget dollars to be delivered as Restricted
Stock. Shortly after the end of the PerformancéoBlethe Target Dollar Award will be adjusted fat@al performance against the approved
Performance Measures, which shall never be legsdha-half nor more than one-and-one-half timesTdnget Dollar Award (the “Adjusted
Dollars”), and the Adjusted Dollars will be conweitinto shares of Class A Common Restricted Stgakividing the Adjusted Dollars by the
Award Date Price per Share, rounding up to the néadle share (the “Initial Calculation of Restridt8hares”). The number of shares of
Restricted Stock issuable to the Participant utiderAward shall then be increased by a numbehafes of Restricted Stock equivalent in
value to the dividends that would have been payablthe Initial Calculation of Restricted Share$iscal years two and three of the
Performance Period, calculated using the Award Paitee per Share, rounding up to the next wholeestRestricted Stock shall be issued in
the name of the Participant, legended with the @gmate restriction, and held in escrow by the Camypor its agent. Upon the vesting of the
Restricted Stock, and the satisfaction of applieatithholding requirements under IRC Section 10{fg,Company shall issue or cause to be
delivered to the participant one or more unlegersiedk certificates in respect of such Restrictextis

2. Term; Vesting. The term of this Award is for a period of four yedrom the first day of the Performance Periochef Award. The
Participant must remain continuously employed ley@ompany for a period of four fiscal years begigniith the fiscal year of the Award
and extending through the Restriction Ending Daterder to be considered vested in the Award, edx@eprovided in Section 3 below.
Assuming continued employment, following the Resimn Ending Date the restrictions will be remowettl the unrestricted vested shares
shall be delivered to the Participant.

3. Termination of Employment. In the event the Participant does not remain caotisly employed by
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the Company until the Restriction Ending Date,ftiilowing rules will apply:

3.1 Retirement“Retirement” means termination of employmenthihe consent of the Company, on or after reacageg55 with at least
five (5) full years of service, or on or after raaxg age 65 with any service. If the Participanii@ates employment by reason of Retirement,
the Performance Period and Share Calculation Diéiteemain unaffected; except that the Participaiit not be required to remain employed
following his or her Retirement date in order toaiwe the delivery of the shares hereunder; prailewever, that if the Participant
terminates employment by reason of Retirement duigtal 2011, the Target Dollar Award of this Awahall be prorated based upon the
number of whole months worked during fiscal 201libipto Retirement (out of a 12 month year), witly amearned portion of the Award
being immediately canceled and forfeited. Notwiinsting any other provision of this Award, the numtifeshares of the Company’s Class A
Common Stock represented by this Award which ateetdelivered pursuant to this Section 3.1 (withriimber of shares to be delivered
calculated under the applicable provisions of #twsard) shall be delivered to the Participant witkirty (60) days of the end of the
Performance Period (or if the Retirement date s¥wdlr following the end of the Performance Perwithin sixty (60) days of the Retireme
date), with the delivery date within such periodtdetermined by the Company in its sole disanetio

3.2 Death/Disabilitylf the Participant dies or terminates employmerd ttuDisability (“Disability” to be determined bi¢ Plan
Administrator in its sole discretion in accordamdgth Section 2.19 of the Plan), the Award will lajuested for performance at Target, vest
immediately, and the number of shares of the Coripatlass A Common Stock represented by this Aveduall be delivered to the
Participant’s beneficiary(ies) within thirty (30ags of the Participarg’death or termination of employment due to Disghivith the deliven
date within such period to be determined by the @amy in its sole discretion. Provided, howevert théhe Participant dies or terminates
employment due to Disability during fiscal 2011e fharget Dollar Award of this Award shall be predbased upon the number of whole
months worked during fiscal 2011 prior to deathvtieration due to Disability (out of a 12 month yeav)th any unearned portion being
immediately canceled and forfeited.

3.3 Voluntary Termination, Involuntary Termiiwa for Cause, Involuntary Termination for Poorf@emance. The full amount of the
Award shall be immediately forfeited to the Companithout compensation to the Participant, in theng of the Participant’s voluntary
termination, involuntary termination for Cause ¢ash term is defined in the Plan), or involuntamntination for Poor Performance (as
determined by the Plan Administrator in its solecdetion) prior to the Restriction Ending Date.

3.4 _Involuntary Termination“No Fault . If the Participant’s employment is involuntariBrminated with “no fault” on the part of the
Participant (as determined by the Plan Administratadts sole discretion), the Performance Period Share Calculation Date will remain
unaffected; except that the Participant will notréguired to remain employed following his or heo‘fault” termination in order to receive
the delivery of the shares hereunder; provided,dvew that if the Participant’s employment is inudhrily terminated with “no fault” on the
part of the Participant during fiscal 2011, thegerDollar Award of this Award shall be proratedéd upon the number of months worked
during fiscal 2011 prior to termination (out of 2 honth year), with any unearned portion being imiately canceled and forfeited.
Notwithstanding any other provision of this Awatide number of shares of the Comp’s Class A Common Stock represented by this Ay
which are to be delivered pursuant to this Secidn(with the number of shares to be deliveredutated under the applicable provisions of
this Award) shall be delivered to the Participaithim sixty (60) days of the end of the PerformaRegiod (or if the “no fault” termination
date shall occur following the end of the Perforg®PReriod, within sixty (60) days of the “no faui€rmination date), with the delivery date
within such period to be determined by the Comparits sole discretion.
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3.5 Termination for any Other Reasomninless otherwise determined by the Plan Admiaistr in its sole discretion, if the Participant’s
employment terminates for any reason other thasetiset out in items 3.1, 3.2, 3.3 or 3.4 abovéeon 4 below prior to the Restriction
Ending Date, the full amount of the Award shallitnenediately forfeited to the Company, without comgation to the Participant.
Notwithstanding the foregoing, if the Plan Adminggbr determines to accelerate the Restriction fignBiate for any Award upon tl
Participant’s termination of employment, the paybdate will be a date within sixty (60) days follimg the Participant’s termination of
employment, with the payment date within such mktmbe determined by the Company in its sole difamn.

4. Change in Control.Upon the occurrence of a Change in Control, asddfin the Plan, Awards shall be treated in accarelavith

Article 11 of the Plan. Provided however, thathe event a termination without Cause or by Constre®ischarge (with the circumstances
constituting a Constructive Discharge to be deteetiiby the Plan Administrator in its discretioroaprior to a Change of Control) following
a Change of Control occurs during fiscal 2011, theget Value Dollar Award of this Award shall beomated based upon the numberiole
months worked during fiscal 2011 prior to terminat{out of a 12 month year), with any unearnedipoibeing immediately canceled and
forfeited.

5. Rights as a StockholderDuring the Performance Period prior to the issuaridgestricted Stock, the Participant has no rigista
stockholder (including, but not limited to, thehigo receive regular quarterly dividends or divideequivalents). However, following the
issuance of Restricted Stock after the end of #réoRnmance Period, the Participant will have thmeatockholder rights as other holders of
Class A Common stock except that vesting and tite td sell the shares is restricted as providediheDividends (or dividend equivalents)
are payable to the Participant following the isstiRestricted Stock during the restriction periodless the payment of such dividends cre
issues (as determined by the Plan Administratodeuany IRS or SEC regulations including IRC Secti62(m), in which case they will be
accrued and paid out at the time the underlyingriRésd Stock becomes free of restrictions (oruahslater date as the Plan Administrator
determines such issues are no longer present).

6. Restrictions on Transfer.Prior to the Restriction Ending Date and the rerho¥éhe restrictions on the Shares, this Award toed
Restricted Stock may not be sold, transferred,gadddassigned, or otherwise alienated or hypothdcather than by will or by the laws of
descent and distribution.

7. Recapitalization.If there is any change in the Company’s Sharesutitrahe declaration of stock dividends, a recapa#bn, stock splits,
or through merger, consolidation, exchange of Shareotherwise, or in the event of an extraordirtividend or other corporate transaction,
the Plan Administrator shall adjust the number @ads of Shares subject to this Award (includingriaking a different kind or class of
securities subject to the Award), as well as theaf&\Price per Share, to prevent dilution or enlargat of rights.

8. Beneficiary DesignationThe Participant may, from time to time, name anydbieiary or beneficiaries (who may be named cairtly o
successively) to whom any benefit under this Awarid be paid in case of his or her death beforertehe receives any or all of such benefit.
Each such designation shall revoke all prior designs by the Participant, shall be in a form priégcl by the Company, and will be effect
only when delivered during the Participant’s lifeé to the Company at its executive offices, adaet$s the attention of the Compensation
Department in Louisville, Kentucky.

9. Continuation of Employment. This Award shall not confer upon the Participant gght to continued employment by the Company, nor
shall this Award interfere in any way with the Caang’s
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right to terminate the Participant’s employmenday time. A transfer of the Participant’s employineetween the Company and any of its
subsidiaries, or between any divisions or subsisasf the Company shall not be deemed a termimati@mployment.

10. Miscellaneous.

A)

B)

C)

D)

This Award and the Participant’s rights undearé subject to all the terms and conditions ofRla and this Restricted Stock Award
Agreement, as they may be amended from time to, tamevell as to such rules as the Plan Adminigtratoy adopt. The Plan
Administrator may impose such restrictions on thigard as it may deem advisable, including, withiguattation, restrictions under
applicable Federal securities laws, under the rements of any stock exchange or market upon wéich Shares are then listed
and/or traded, and under any blue sky or stateriiesuaws applicable to such Shares. The Restti&tock shall be subject to the
requirements that, if at any time the Plan Admmaistr shall determine that (i) the listing, regasion or qualification of Class A
Common Stock subject or related thereto upon aoyries exchange or under any federal or state ¢aii) the consent or appro\
of any governmental body, or (iii) an agreementh®y Participant with respect to the dispositiosivdres of Class A Common Stock
is necessary or desirable as a condition of, aoimection with, the delivery or purchase of shawesuant thereto, then in such
event, the grant of Restricted Stock shall notfBectve unless such listing, registration, quaktion, consent, approval or agreen
shall have been effected or obtained free of amgitions not acceptable to the Plan Administre

The Plan Administrator may administer, camstrand make all determinations necessary or agptepo the administration of the
Plan and this Award, all of which shall be bindimgpn the Participan

Subject to the provisions of the Plan, the BadrDirectors may terminate, amend, or modify thanPprovided, howevethat no

such termination, amendment, or modification of Rti@n may in any way adversely affect the Partitijsarights under this Award,
without the written consent of the Participant.STAgreement may not be modified, amended or wagxegépt by an instrument in
writing signed by both parties hereto. The waiweeliher party of compliance with any provisiontbis Agreement shall not operate
or be construed as a waiver of any other provisiathis Agreement, or of any subsequent breachubis party of a provision of this
Agreement

The Company may deduct or withhold, or requieePlarticipant to remit to the Company, an amoufficgent to satisfy Federal,
state, and local taxes (including the ParticipaRt@A obligation) required by law to be withheldtiwvrespect to any exercise of the
Participan’s rights under this Awart

The Participant may remit sufficient cashhie Company to satisfy the withholding requiremamthe Participant may elect to satisfy
the withholding requirement, in whole or in pan, llaving the Company withhold Shares having aneggge Fair Market Value, on
the date the tax is to be determined, equal tatheunt required to be withheld. Such electionsl $feirrevocable, shall be in
writing, and shall be signed by the Participanbbethe day that the transaction becomes tax

The Participant agrees to take all steps necess@aomply with all applicable Federal and staesities law in exercising his or her
rights under this Awarc
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E)

F)

G)

H)

J)

This Award shall be subject to all applicable savules, and regulations, and to such approvalngygovernmental agencies or
national securities exchanges as may be reqt

The Companyg obligations under the Plan and this Award shalil lany successor to the Company, whether successsolts from
direct or indirect purchase, merger, consolidatamtherwise, of all or substantially all of thediness and/or assets of the Comp.

To the extent not preempted by Federal law,Aliard shall be governed by, and construed in a@rard with, the laws of the State
of Delaware

At all times when IRC Section 162(m) applies, alV@ds to Designated Executive Officers shall conval its requirements, unle
the Plan Administrator determines that compliaisceat desired or necessary for any Award or Awardshat end, the Plan
Administrator may make such adjustments it deerpsogpiate for a specific Award or Awards, excefatth performance-based
Award cannot be replaced by a non-performance-basead if performance goals are not achieved, @orthe characterization of
an Executive Officer as a Designated Executived®ffionce made, change for a given Performanced?

This Award is subject to the terms of thaPand Administrative Guidelines promulgated urigom time to time. In the event of a
conflict between this document and the Plan, tlam Bbcument as well as any determinations madbeb?tan Administrator as
authorized by the Plan document, shall gov

The invalidity or unenforceability of anyopision of this Agreement shall not affect the g#li or enforceability of any other
provision of this Agreemen

[END OF TEXT.]
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IN WITNESS WHEREOF, the parties have causédlAlwvard to be executed as of the Grant Date.
BROWN-FORMAN CORPORATION

By:
Lisa Steiner
Senior Vice President,
Chief Human Resources Office

Agreed and Accepted:

Participant
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Exhibit 10.4

BROWN-FORMAN
2004 OMNIBUS COMPENSATION PLAN

RESTRICTED STOCK UNIT AWARD

SUMMARY
Participant: EMPLOYEE NAME
Grant Date July XX, 201X
Vesting Date April 30, 201X
Number of Class B Common RSLU [ ]
Class B Common Stock Price per Share on Grant | S 1]

THIS AWARD, effective as of the Grant Date &®th above, represents a grant of Class B ComRestricted Stock Units by Brown-
Forman Corporation, a Delaware corporation (thefigany”), under the Company’s 2004 Omnibus Compé@anrs&éan, as amended (the
“Plan”) to the Company employee named above (“Bigdit”). Capitalized terms not otherwise defineddin shall have the meanings
ascribed to them in the Plan.

1. Grant of Restricted Stock Unit§he Company hereby grants to the Participantrtbhatber of Class B Common Restricted Stock Units
(“RSUs") set forth in the summary table above. ERSU represents the right to receive one shareeo€ompany’s Class B Common Stock,
subject to the terms and conditions set forth Inegied in the Plan. The RSUs are granted pursua@sdtion 7.3 of the Plan as “market value
units” (“MVUs"), and for purposes of the Plan, dhz# designated and treated as MVUs under the Plan.

2. Restrictions on Transferabilityntil the delivery of shares of the Company’'sssl& Common Stock with respect to the RSUs in
accordance with the terms of this Award, the RSy not be sold, assigned, transferred, disposegulerfged or otherwise hypothecated by
the Participant. Any attempted sale, assignmeanister, disposition, pledge or hypothecation ofRISJs shall be void and of no effect, and
the Company shall have the right to disregard #imeson its books and records and issue “stop gdnsktructions to its transfer agent.

3. Risk of Forfeiture and Payment of Sharégcept as provided herein or in the Plan, theofdorfeiture to which the RSUs are subject
shall expire, and the number of shares of the Coipalass B Common Stock represented by this Awaall be issued to the Participant
on the vesting date set forth in the summary tableve (“Vesting Date”) provided that the Participeamains continuously employed by the
Company or its Affiliates through the Vesting Date.

4. Termination of Employmentn the event the Participant does not remainioanusly employed by the Company or its Affiliates
through the Vesting Date, the following rules vaifiply:

4.1 Retirement‘Retirement” means termination of employment omfter reaching age 55 with at least five (5) fidars of service, or
on or after reaching age 65 with any
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service. If the Participant terminates employmentdason of Retirement, the RSU Vesting Date withain the same, except that the
Participant will not be required to remain employexin the Retirement date through the Vesting Daterder to receive payment hereunder;
provided, however, that if the Participant termésa¢mployment by reason of Retirement during fi64ll, the number of RSUs subject to
this Award shall be prorated based upon the numbehole months worked during fiscal 2011 prioiRetirement (out of a 12 month year),
with the remaining portion being immediately caeckhnd forfeited. Retirement does not acceler&&/#sting Date or the issuance of shares
on such date.

4.2 Death/Disabilityf the Participant dies or terminates employmerd ttuDisability (Disability to be determined by tRéan
Administrator in its sole discretion in accordamgéh Section 2.19 of the Plan), the RSU will veaniediately and the number of shares o
Company'’s Class B Common Stock represented byAierd shall be delivered to the Participant’s basiefy(ies), as determined pursuant
to Section 8 below, within thirty (30) days of tRarticipant’s death or termination of employmen¢ ¢lu Disability, with the payment date
within such period to be determined by the Comgarits sole discretion. Provided, however, thah#& Participant dies or terminates
employment due to Disability during fiscal 2011e thumber of RSUs subject to this Award shall begieal based upon the number of whole
months worked during fiscal 2011 prior to the Raptnt’s termination of employment due to deathéDibty (out of a 12 month year), with
the remaining portion being immediately canceled famfeited.

4.3 Voluntary Termination, Involuntaryrii@nation for Cause, Involuntary Termination fordP®erformance Unvested RSUs shall |
immediately forfeited to the Company, without comgation to the Participant, in the event of theiBipant’s voluntary termination,
involuntary termination for Cause (as such termeiined in the Plan), or involuntary terminatiom Roor Performance (as determined by the
Plan Administrator in its sole discretion).

4.4 Involuntary Termination“No Fault . If the Participant’s employment is involuntartrminated with “no fault” on the part of the
Participant (as determined by the Plan Administratdts sole discretion), the RSU Vesting Datel walmain the same, except that the
Participant will not be required to remain employekbwing such “no fault termination” date orderiteceive payment hereunder; provided
however, that if the Participant’s employment igaluntarily terminated with “no fault” on the paot the Participant during fiscal 2011, the
number of RSUs subject to this Award shall be geatdased upon the number of months worked dursieglf2011 prior to termination (out
of a 12 month year), with any unearned portion @inmediately canceled and forfeited. A “no faufmination does not accelerate the
Vesting Date or the issuance of shares on such date

4.5 Termination for any Other Reasolkless otherwise determined by the Plan Admiaiett in its sole discretion, if the Participant’
employment terminates for any reason other thasetlset out in items 4.1, 4.2, 4.3 or 4.4 immedjabbve or item 5 below prior to the
Vesting Date, unvested RSUs shall be immediatefeited to the Company, without compensation toRheticipant. Notwithstanding the
foregoing, if the Plan
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Administrator determines to accelerate the Veshate for any Award upon the Participant’s termioatof employment, the payment date
will be a date within sixty (60) days following tiRarticipant’s termination of employment, with {@yment date within such period to be
determined by the Company in its sole discretion.

5. Change in ControlUpon the occurrence of a Change in Control, fisein the Plan, RSUs shall be treated in accurdavith
Article 11 of the Plan. Provided however, thattie event a termination without Cause or by Constred®ischarge (with the circumstances
constituting a Constructive Discharge to be detretiiby the Plan Administrator in its discretioroaprior to a Change of Control) following
a Change of Control occurs during fiscal 2011,rthmber of RSUs subject to this Award shall be geatdbased upon the number of whole
months worked during fiscal 2011 prior to terminat{out of a 12 month year), with any unearnedipofeing immediately canceled and
forfeited.

6. Rights as a Shareholddrhe Participant has no rights as a shareholdérding, but not limited to, the right to receivigidends or
dividend equivalents, or to vote on shareholderdsswith respect to the RSUs. Shareholder rigtasia only upon the vesting of the RSUs
on the Vesting Date and the subsequent delivetigeoghares.

7. Recapitalizationlf there is any change in the Company’s equiyitadization through the declaration of stock desidls or through
recapitalization resulting in stock splits or thgbumerger, consolidation, exchange of shares,haraise, the Plan Administrator shall adjust
the number of RSUs to prevent dilution or enlargenoé rights.

8. Beneficiary DesignatiariThe Participant may, from time to time, name bageficiary or beneficiaries (who may be named
contingently or successively) to whom any benefder this Award is to be paid in case of his ordesath before he or she receives any or all
of such benefit. Each such designation shall rexalqgrior designations by the Participant, shallitoa form prescribed by the Company, and
will be effective only when delivered during therfi@pant’s lifetime to the Company at its execetioffices, addressed to the attention of the
Compensation Department in Louisville, Kentucky sAbt a Participant’s proper and timely designatiba beneficiary under this Section 8,
any benefits payable under this Award upon theidpaint’s death shall be paid to the Participaattate.

9. Continuation of Employmenthis Award shall not confer upon the Participamy right to continued employment by the Compaioy
shall this Award interfere in any way with the Caang’s right to terminate the Participant's employinat any time. A transfer of the
Participant’s employment between the Company agdéits subsidiaries, or between any divisionswlosidiaries of the Company shall not
be deemed a termination of employment for purpo$#ise vesting of RSUSs.

10. _Tax ConsequenceBy accepting this Award, the Participant acknalgles that (i) the Participant (and not the Compahg)l be
responsible for any tax liability that may ariseaa®sult of this Award and/or its vesting andidsiance of Class B Common Stock in
connection therewith; (ii) he or she understands tthe Company may deduct or withhold, or
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require the Participant to remit to the Companyaarmunt of Class B Common Stock sufficient to afiederal, state, and local taxes
(including the Participant’s FICA obligation) reged by law to be withheld with respect to the vegf this Award; and (iii) he or she is
encouraged to consult with a qualified tax advismicerning the RSUs.

11. Miscellaneous

11.1 This Award and the Participant’itgyunder it are subject to all the terms and dardi of the Plan, as the same may be amendec
from time to time, as well as to such rules asRlam Administrator may adopt. The Plan Administrai@y, in its sole discretion, administer,
construe, and make all determinations necessapmmopriate to the administration of the Plan d&&dRSUs, all of which shall be binding
upon the Participant.

11.2 Subject to the provisions of thenRdad any applicable law (including Section 409Ahef Code), the Board of Directors may
terminate, amend, or modify the Pla@movided, howeverthat no such termination, amendment, or modificadf the Plan may in any way
adversely affect the Participant’s rights undes #vard, without the written consent of the Papéait.

11.3 This Award shall be subject to aiblicable laws, rules, and regulations, and to sapyprovals by any governmental agencies or
national securities exchanges as may be requitesl Participant agrees to take all steps necessaignply with all Federal and state
securities laws applicable to this Award.

11.4 The Company’s obligations underRlen and this Award shall bind any successor t@Chmpany, whether succession results
from a direct or indirect purchase, merger, coulstion, or otherwise, of all or substantially ltkke business and/or assets of the Company.

11.5 To the extent not preempted by Fadaw, this Award shall be governed by, and carestrin accordance with, the laws of the
State of Delaware.

11.6 This Award is subject to the terrhthe Plan and Administrative Guidelines promulgat@der it from time to time. In the even
a conflict between this document and the PlanPthe as well as any determinations made by the Raministrator as authorized by the
Plan, shall govern.

11.7 The parties acknowledge and agrat tih the extent applicable, this Award shalliteripreted in accordance with, and the parties
agree to use their best efforts to achieve timetpgliance with, Section 409A of the Code and thea$ury Regulations and other interpretive
guidance issued thereunder, including without ktidn any such regulations or other guidance tteat be issued after the Grant Date.
Notwithstanding any provision of this Award to thentrary, in the event that the Company determihasany compensation or bene
payable or provided under this Award may be sulifge&ection 409A of the Code, the Company may agogh limited amendments to this
Award and appropriate policies and proceduresudio amendments and policies with retroactiveatffihat the Company
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reasonably determines are necessary or appropri@ijeexempt the compensation and benefits payadier this Award from Section 409A
of the Code and/or preserve the intended tax treattiof the compensation and benefits provided vagipect to this Award or (i) comply
with the requirements of Section 409A of the Code.

11.8 Notwithstanding any other provisadrthis Award, to the extent the delivery of thesds of the Company’s Class B Common
Stock represented by this Award is treated as n@iifged deferred compensation subject to Sectia®@Mof the Code, then (a) no delivery of
such shares shall be made upon a Participant’srtation of employment unless such termination opkryment constitutes a “separation
from service” within the meaning of Section 1.409) of the Treasury Regulations and (b) if thetiBigant is deemed at the time of his
termination of employment to be a “specified empleyfor purposes of Section 409A(a)(2)(B)(i) of thede, then to the extent delayed
delivery of the shares of the Company’s Class B @om Stock to which the Participant is entitled uritiéés Award, and which is deliverable
to the Participant due to his or her terminatioemiployment, is required in order to avoid a prahibdistribution under Section 409A(a)(2)
(B)(i) of the Code, such delivery of shares shatllme made to the Participant prior to the eadigi) the expiration of the six-month period
measured from the date of the Participant’s “seardrom service” with the Company (as such tesmeéfined in Section 1.409A-1(h) of the
Treasury Regulations) or (y) the date of the Piguiat's death. The determination of whether thdi€lpant is a “specified employee” for
purposes of Section 409A(a)(2)(B)(i) of the Codefihe time of his separation from service shalhtade by the Company in accordance
with the terms of Section 409A of the Code and i@pple guidance thereunder (including without latitn Section 1.409A-1(i) of the
Treasury Regulations and any successor provisinett).

[END OF TEXT.]
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IN WITNESS WHEREOF, the Company has executédRestricted Stock Unit Award effective as of Gant Date set forth above.
BROWN-FORMAN CORPORATION

By:

Lisa Steiner
Senior Vice President,
Chief Human Resources Offict
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FOR IMMEDIATE RELEASE

BROWN-FORMAN SHAREHOLDERS HOLD ANNUAL MEETING
Directors Elected; Dividend Declared

LOUISVILLE, KY, JULY 22,2010 — Brown-Forman Presiding Chairman of the Board o&Etors Garvin Brown officiated over the
2010 annual meeting of stockholders today. He tedrike company’s shareholders for the continuegauiand their re-election of the
following individuals to the Brown-Forman boarddifectors: Patrick Bousqu&havanne; Geo. Garvin Brown IV; Martin S. Brown; Johr
D. Cook; Sandra A. Frazier; Richard P. Mayer; Vit E. Mitchell; William M. Street; Dace Brown StuihliPaul C. Varga; and James S.
Welch, Jr.

Also at the meeting, Brown-Forman Chief ExeauOfficer Paul Varga told shareholders that tbmpany performed very well in fiscal
2010, especially considering the difficult globabaomy. “Our company performed at or near the fopuo industry during some very
challenging conditions,” stated Varga. “And we beé that Brown-Forman will continue to thrive irethears ahead, thanks to our creative
and innovative employees, strong portfolio of bigrahd the support of our long-term shareholders.”

In a subsequent meeting, the company’s bdaddectors approved a regular quarterly cash @ralof $0.30 cents per share on Class A
and Class B Common Stock. Stockholders of recor8aptember 7, 2010, will receive the cash dividem@ctober 1, 2010. With this
dividend, Brown-Forman will have paid regular qedst cash dividends for 65 consecutive years.

For 140 years, Brown-Forman Corporation haibked the experience of life by responsibly buitgifine quality beverage alcohol brands,
including Jack Daniel’'s Tennessee Whiskey, Soutlemmfort, Finlandia, Jack Daniel's & Cola, CanadMist,
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Fetzer, Korbel, Gentleman Jack, el Jimadoguiila Herradura, Sonoma-Cutrer, Chambord, New Mugca, Woodford Reserve, and
Bonterra. Brown-Forman’s brands are supported laylyp&,900 employees and sold in approximately d@#tries worldwide. For more
information about the company, please visit hitywiv.brownforman.com/.

Important Information on Forward-Looking Statements:

This report contains statements, estimates, arjdgtians that are “forward-looking statements” afirled under U.S. federal securities laws.
Words such as “aim,” “anticipate,” “aspire,” “belie,” “envision,” “estimate,” “expect,” “expectatigh’intend,” “may,” “potential,” “project,”
“pursue,” “see,” “will,” “will continue,” and simir words identify forwardeoking statements, which speak only as of the datenake then
Except as required by law, we do not intend to tedarevise any forward-looking statements, whettsea result of new information, future
events, or otherwise. By their nature, forward-iogkstatements involve risks, uncertainties an@iothctors (many beyond our control) that
could cause our actual results to differ materifiiyn our historical experience or from our currerpectations or projections. These risks
other factors include, but are not limited to:

» Continuing or renewed pressure on global econaanditions or political, financial, or equity matkturmoil (and related credit and
capital market instability and illiquidity); contiiation of, or further decreases in, consumer adktspending; high unemployment;
supplier, customer or consumer credit or othemfaia problems; inventory fluctuations at distribrg, wholesalers, or retailers; bank
failures or governmental nationalizations; ¢

» successful implementation and effectiveness efrtmss and brand strategies and innovations, imgjudistribution, marketing,
promotional activity, favorable trade and consuneaction to our product line extensions, formulatiand packaging chang

e competitors’ pricing actions (including price uations, promotions, discounting, couponing or fjeeds), marketing, product
introductions, or other competitive activiti

« prolonged or further declines in consumer configeoicspending, whether related to economic conditiovars, natural or other disastt
weather, pandemics, security threats, terroriatkst or other factol

« changes in tax rates (including excise, salesT \Wrporate, individual income, dividends, capgains) or in related reserves, changes in
tax rules (e.g., LIFO, foreign income deferral, Un&nufacturing and other deductions) or accourgtagdards, tariffs, or other
restrictions affecting beverage alcohol, and theredictability and suddenness with which they caruo

» trade or consumer resistance to price increasesriproducts

» tighter governmental restrictions on our abitityproduce, sell, price, or market our productsluding advertising and promotion;
regulatory compliance cos
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business disruption, decline or costs relateddagtons in workforce or other c~cutting measure
lower returns and discount rates related to peressets, higher interest rates, or significantdiattons in inflation rate
fluctuations in the U.S. dollar against foreignremcies, especially the euro, British pound, Adistnedollar, or Polish zlot

changes in consumer behavior and our abilitynticgate and respond to them, including reductibbar, restaurant, hotel or other on-
premise business; shifts to discount store purchasshifts away from premium-priced products; ofbréce-sensitive consumer behavi
or reductions in trave

changes in consumer preferences, societal attitudedltural trends that result in reduced consuompdf our product:

distribution arrangement and other route-to-camsudecisions or changes that affect the timingusfsales, temporarily disrupt the
marketing or sale of our products, or result inlengentatio-related cost

adverse impacts resulting from our acquisitionspdsitions, joint ventures, business partnershippprtfolio strategie

lower profits, due to factors such as fewer Usadel sales, lower production volumes (eitherdiar own brands or those of third parties),
sales mix shift toward lower priced or lower margkus, or cost increases in energy or raw matesatsh as grapes, grain, agave, wood,
glass, plastic, or closur

climate changes, agricultural uncertainties, mmrental calamities, our suppliers’ financial renighs or other factors that affect the
availability, price, or quality of grapes, agaveig, glass, energy, closures, plastic, or w

negative publicity related to our company, bram@ssonnel, operations, business performance op@cts

product counterfeiting, tampering, contaminationtecalls and resulting negative effects on algss brand equity, or corporate
reputation

adverse developments stemming from litigatiodamestic or foreign governmental investigationb@ferage alcohol industry business,
trade, or marketing practices by us, our importgistributors, or retailer

impairment in the recorded value of any assetdudlieg receivables, inventory, fixed assets, godidwiother intangible:
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