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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements
of Certain Officers.

On June 11, 2020 the Board of Directors (the “Board”) of Avangrid, Inc. (the “Corporation”), upon the recommendation of its Compensation,
Nominating and Corporate Governance Committee, appointed Dennis V. Arriola as Chief Executive Officer of the Corporation, effective July 20, 2020.
Mr. Arriola will succeed James Torgerson, who will retire as the Corporation’s Chief Executive Officer on June 23, 2020, the day after the 2020 annual
meeting of shareholders. In connection with Mr. Arriola’s appointment as CEO, the Board elected Mr. Arriola to the Board and the Executive Committee of
the Board, effective July 20, 2020.

Mr. Arriola, age 59, joins the Corporation from Sempra Energy (“Sempra”), a publicly traded energy infrastructure company, where he currently
serves as executive vice president and group president, and chief sustainability officer. Previously, he served as chairman, president and CEO of Southern
California Gas Co. (“SoCalGas”), one of Sempra’s regulated California utilities. Mr. Arriola spent most of the past 25 years in a broad range of leadership
roles for the Sempra companies including as chief executive officer of SoCalGas, senior vice president and chief financial officer of both San Diego Gas &
Electric and SoCalGas, vice president of communications and investor relations for Sempra, and regional vice president and general manager of Sempra’s
South American operations. From 2008 to 2012, Mr. Arriola worked as executive vice president and chief financial officer for SunPower Corp., a Silicon
Valley based solar technology company. Mr. Arriola serves on the board of directors for the California Latino Economic Institute, the U.S. Chamber of
Commerce, and previously served on the board of the California Business Roundtable. Mr. Arriola also serves on the boards of directors for several Sempra
operating companies, including Infraestructura Energética Nova (IEnova ), a publicly traded company in Mexico, and Chilquinta Energía in Chile.
Mr. Arriola holds a bachelor’s degree in economics from Stanford University and a master’s degree in business administration from Harvard University.

There is no arrangement or understanding between Mr. Arriola and any other person pursuant to which he was selected for his position. There are no
family relationships between Mr. Arriola and any director or executive officer of the Corporation. Mr. Arriola has no direct or indirect material interest in
any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K.

On June 11, 2020, Avangrid Management Company, LLC (“AMC”), a wholly-owned subsidiary of the Corporation, entered into an employment
agreement (the “Employment Agreement”) with Mr. Arriola in connection with his appointment as Chief Executive Officer. Pursuant to the terms of the
Employment Agreement, Mr. Arriola will receive an annual base salary of $1,100,000.00, subject to annual review. Mr. Arriola will be eligible to
participate in the Corporation’s Executive Variable Pay (“EVP”) Plan with an annual incentive target equal to 100% of his annual base salary and a
maximum incentive opportunity of 200% of his annual base salary. Mr. Arriola will be eligible to participate in the Corporation’s 2020 – 2022 Long-Term
Incentive Plan and will receive a grant of 250,000 performance share units with respect to the 2020 – 2022 performance period, which will be paid out in
three equal annual installments over a subsequent three-year payment period subject to continued employment and the achievement of certain
predetermined performance metrics during the performance period. Mr. Arriola will receive a grant of 17,500 time-based restricted stock units in January
2021 and a grant of 17,500 time-based restricted stock units in January 2022, subject to Mr. Arriola’s continued employment with the Corporation. In
addition, Mr. Arriola will receive a special one-time transition and employment inducement award that will be paid in four installments, subject to
continued employment with the Corporation through each respective payment date, as follows: (i) $300,000 following commencement of Mr. Arriola’s
employment, (ii) $1,000,000 in January 2021, (iii) $1,000,000 in January 2022, and (iv) $1,000,000 in January 2023. He will also be eligible to participate
in the Corporation’s other employee benefit and welfare plans and arrangements on the same terms as the Corporation’s other executive officers.

In the event Mr. Arriola’s employment is terminated by the Corporation without Cause or by Mr. Arriola for Good Reason (as such terms are defined
in the Employment Agreement), Mr. Arriola would receive a lump sum payment equal to Mr. Arriola’s prorated annual EVP Plan award for the year of
termination and a severance payment equal to one times his annual salary and target EVP Plan award, accelerated vesting of certain equity awards, plus
reimbursement for up to twelve months of the cost of COBRA premiums for continued health benefit coverage for Mr. Arriola and his dependents.

In the event Mr. Arriola’s employment is terminated by the Corporation without Cause or by Mr. Arriola for Good Reason within twelve months of a
Change in Control (as such term is defined in the Employment Agreement), Mr. Arriola would receive a lump sum payment equal to Mr. Arriola’s prorated
annual EVP Plan for the year of termination and a severance payment equal to two times his annual salary and target EVP Plan award, accelerated vesting
of certain equity awards, plus reimbursement for up to twelve months of the cost of COBRA premiums for continued health benefit coverage for
Mr. Arriola and his dependents.
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The agreement also includes customary confidentiality, non-competition, and non-solicitation provisions.

The foregoing description is only a summary of the material provisions of the Employment Agreement and is qualified in its entirety by reference to
the full text of such agreement, copy of which will be filed by the Corporation as an exhibit to its quarterly report on Form 10-Q for the quarterly period
ending June 30, 2020.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits.

Exhibit 
No.   Description

     

 99.1   Press Release dated June 15, 2020.
     

 104   Cover page Interactive Data File (embedded within the Inline XBRL document)
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AVANGRID, INC.
   

By:  /s/ R. Scott Mahoney
Name:  R. Scott Mahoney
Title:  Senior Vice President – General Counsel and

Corporate Secretary

SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

Dated: June 15, 2020
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Exhibit 99.1
 

 

FOR IMMEDIATE RELEASE

AVANGRID Appoints Dennis V. Arriola Chief Executive Officer

ORANGE, Connecticut — June 15, 2020 — Today the AVANGRID (NYSE:AGR) Board of Directors announced the appointment of Dennis V. Arriola
as Chief Executive Officer effective July 20, 2020. Arriola succeeds James P. Torgerson who, as previously announced, will retire on June 23, 2020.

Arriola joins AVANGRID from Sempra Energy, where he is currently Executive Vice President and Group President and Chief Sustainability Officer. With
more than 25 years in the energy sector, Arriola has held a variety of leadership positions including Chairman, President and CEO of Southern California
Gas Co. (SoCalGas), Executive Vice President and Chief Financial Officer for SunPower Corp., a Silicon Valley-based solar technology company, and
Senior Vice President and Chief Financial Officer of both San Diego Gas & Electric and SoCalGas.

“Dennis’ substantial experience in the energy sector, including utilities and renewables, as well as his deep strategic, financial and operating background
make him a natural choice to lead AVANGRID and execute our long term strategy to become a leading sustainable energy company,” said Ignacio
S. Galan, Chairman of AVANGRID. “Dennis has a track record of developing strong teams and as an engaging leader who is as much focused on delivering
shareholder returns as he is on building a strong company reputation based on purpose and values.”

“AVANGRID is an extraordinary company and I am very excited and honored to lead this organization as it moves into its next phase of growth,” said
Arriola. “The energy sector is at a transformational point and AVANGRID is well positioned to deliver clean energy solutions to its customers and help
develop the infrastructure necessary to meet our future climate goals.”



Arriola serves as Chairman of the Board for the California Latino Economic Institute and sits on the boards of the U.S. Chamber of Commerce and Auto
Club Enterprises. He previously served as Chairman of the California Business Roundtable and on the board of the United Way – Greater Los Angeles.
Arriola holds a bachelor’s degree in economics from Stanford University and a master’s degree in business administration from Harvard University. Arriola
has been named one of the “100 Most Influential Hispanics” by Hispanic Business magazine.

# # #
 
 

About AVANGRID: AVANGRID, Inc. (NYSE: AGR) is a leading, sustainable energy company with approximately $35 billion in assets and operations in
24 U.S. states. With headquarters in Orange, Connecticut, AVANGRID has two primary lines of business: Avangrid Networks and Avangrid Renewables.
Avangrid Networks owns eight electric and natural gas utilities, serving more than 3.3 million customers in New York and New England. Avangrid
Renewables owns and operates a portfolio of renewable energy generation facilities across the United States. AVANGRID employs approximately 6,600
people. AVANGRID supports the U.N.’s Sustainable Development Goals and was named among the World’s Most Ethical Companies in 2019 and 2020 by
the Ethisphere Institute. For more information, visit www.avangrid.com.
 

 
 

Learn about the Iberdrola Group’s global pandemic response at its COVID-19 Hub.

Media Contacts:
 

 •  Zsoka McDonald
zsoka.mcdonald@avangrid.com
203.997.6892 (business hours)

 

 •  24/7 Media Hotline
833.MEDIA.55 (833.633.4255)


