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Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On July 8, 2019, Pascale Meyran, Senior Vice President, Chief Human Resources Officer of Capri Holdings Limited (the “Company”)
decided that she will leave the Company effective September 21, 2019 (the “Separation Date”) in order to begin a new career as an executive
coach. The Company intends to commence a search for Ms. Meyran’s replacement. Ms. Meyran will remain a consultant for the Company
through June 30, 2020 in order to assist the Company in transitioning the role of Chief Human Resources Officer.
In connection with Ms. Meyran’s separation of service from the Company, and pursuant to a written Agreement and General Release between
Michael Kors (USA), Inc. and its affiliates (including the Company) and Ms. Meyran (the “Separation Agreement”), the Company agreed to
pay Ms. Meyran severance consistent with the terms of her employment agreement. Specifically, Ms. Meyran will receive a lump sum
severance payment in the gross amount of US$500,000 (less applicable tax withholdings and other payroll deductions) within 30 days of the
Separation Date. The Separation Agreement contains customary waivers, releases, confidentiality and non-disparagement provisions.
Ms. Meyran’s obligation not to compete with the Company for one year after the Separation Date and her agreement not to hire, for a twoyear period following the Separation Date, any person who was employed or retained by the Company or any of its affiliates within the oneyear period immediately preceding such employment or retention also remain operative under the terms of the Separation Agreement.
The foregoing summary of the Separation Agreement is only a summary and is qualified in its entirety by reference to the Separation
Agreement, a copy of which will be filed as an exhibit to the Company’s Quarterly Report on Form 10-Q for the quarter ended September 28,
2019.
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