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Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

The Board of Directors of Square, Inc. (the “Company”) has appointed Amrita Ahuja as the Company’s Chief Financial Officer and Treasurer. The
appointment is effective as of January 22, 2019, provided, however, that if Ms. Ahuja’s employment start date changes, such effective date shall instead be
her start date. Ms. Ahuja will replace Timothy Murphy and Mohit Daswani who have served as Interim Co-Chief Financial Officers and Treasurers.
Ms. Ahuja, age 39, has served as the Chief Financial Officer of Blizzard Entertainment, Inc., a leading global developer and publisher of interactive
software products and entertainment content with over $2 billion in annualized revenue and a division of Activision Blizzard, Inc., since March 2018. From
June 2010, she served in various positions at Activision Blizzard, Inc., including as Senior Vice President of Investor Relations from January 2015 to May
2018, Vice President, Finance and Operations from August 2012 to January 2015, and Vice President, Strategy and Business Development from June 2010
to August 2012. Prior to that, she was a Director of Business Development at Fox Networks Group. She holds an M.B.A. from Harvard Business School
and an A.B. from Duke University.
Pursuant to the terms of an offer letter (the “Offer Letter”), dated as of December 16, 2018, Ms. Ahuja will receive an annual salary of $450,000 and a
one-time hire-on bonus of $315,000 that is subject to reimbursement in the event that Ms. Ahuja voluntarily terminates her employment with the Company
within 12 months of the hire date. She will also receive a one-time hire-on bonus of $150,000 on the first anniversary of her employment. Ms. Ahuja will be
granted equity awards with a total target value of $12 million, which will be comprised of restricted stock awards (“RSAs”) with a target value of $9 million
and stock options with a target value of $3 million. The RSAs and stock options will vest over four years as described in the Offer Letter and subject to the
terms of the Company’s 2015 Equity Incentive Plan, as amended and restated, and the restricted stock award agreement and stock option agreement, as
applicable. Ms. Ahuja will also be eligible to enter into a Change of Control and Severance Agreement in substantially the same form as filed by the
Company in its registration statement on Form S-1 filed on October 14, 2015. In addition, the Company will pay the costs of reasonable relocation needs.
The foregoing description of Ms. Ahuja’s Offer Letter is qualified in its entirety by the text of the Offer Letter, a copy of which is attached hereto as Exhibit
10.1 and incorporated herein by reference.
There are no family relationships between Ms. Ahuja and any director or officer of the Company, and she has no direct or indirect material interest in
any transactions required to be disclosed pursuant to Item 404(a) of Regulation S-K.
A copy of the press release announcing Ms. Ahuja’s appointment is filed as Exhibit 99.1 to this Current Report on Form 8-K.

Item 9.01

Financial Statements and Exhibits.

(d) Exhibits
Exhibit
No.

Description

10.1

Offer Letter between the Company and Amrita Ahuja, dated as of December 16, 2018

99.1

Press Release, dated January 3, 2019

SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
SQUARE, INC.
Date: January 4, 2019

By: /s/ Sivan Whiteley
Sivan Whiteley
General Counsel and Corporate Secretary

Exhibit 10.1

Hello!
This is your Offer.
Amrita Ahuja
Chief Financial Officer
San Francisco

12/14/2018
Dear Amrita,
First of all, this is awesome! We, here at Square, Inc., a Delaware corporation (the “Company”), are really, really excited to offer you employment with the
Company on the terms described below.
KEY HIGHLIGHTS
1.

Position . You will start in a full-time position as the Chief Financial Officer and you will report to Jack Dorsey. By signing this letter, you
confirm with the Company that you are under no contractual or other legal obligations that would prohibit or restrict you from performing your
duties with the Company.

2.

Compensation . You will be paid an annual salary at the rate of $450,000 payable on the Company’s regular payroll dates. Your position is
classified as exempt.
You will be paid a one-time hire-on bonus of $315,000 which will be included in your first paycheck, and an additional one-time hire-on bonus
of $150,000 that will be paid on the first paycheck following the first anniversary of your employment.
In addition, to help facilitate your move, the Company will provide you with access to our relocation services provider, which will arrange for
reasonable relocation needs, the costs of which will be covered by the Company.
If you voluntarily terminate your employment with the Company within 12 months of your hire date, you will be responsible for reimbursing
all or part of the relocation costs paid by the Company, and any hire-on bonus, at the Company’s sole discretion.

3.

Equity Awards. We will recommend to the Board of Directors of Square, Inc. or an authorized committee thereof (in either case, the
“Committee”) that you be granted equity awards with a total target value of $ 12,000,000 which will be comprised of 75% Restricted Stock
Award (“RSAs”) and 25% Stock Options.

The recommended grant of RSAs will have a target value of $9,000,000 (the “RSA Target Value”). The number of RSAs that will be
recommended will be calculated by dividing the RSA Target Value by the per share fair value of RSAs on the grant date, as determined under
ASC 718. Each RSA is a conditional right to receive shares of Square, Inc.’s Class A common stock. The RSAs will be subject to the terms and
conditions applicable to restricted stock awards granted under Square, Inc.’s 2015 Equity Incentive Plan (the “Plan”) and the applicable
restricted stock award agreement. The vesting commencement date for each RSA will be the 1st or the 16th day of the month immediately
following your hire date (the “Vesting Commencement Date”). 25% of the RSAs will vest on the one year anniversary of the Vesting
Commencement Date and 1/16th of the RSAs will vest on quarterly vesting dates thereafter on the same day of the month as the Vesting
Commencement Date as long as you remain in continuous service to the Company or any affiliate of the Company, as described in the
applicable restricted stock award agreement. In the event that your service with the Company or any affiliate of the Company terminates, all
unvested RSAs will be forfeited.
The recommended grant of Stock Options will have a target value of $3,000,000 (the “Option Target Value”). The number of shares subject to
the stock option will be determined by dividing the Option Target Value by the per share fair value of Stock Options on the grant date, as
determined under ASC 718. Each Stock Option is a right to purchase a share of Square, Inc.’s Class A common stock (collectively, the
“Option”). The Option will be subject to the terms and conditions applicable to stock options granted under the Plan and the applicable stock
option agreement. The vesting commencement date for the Option will be your hire date (the “Option Vesting Commencement Date”). 25% of
the shares subject to the Option will vest and become exercisable on the one year anniversary of the Option Vesting Commencement Date and
1/48th of the shares subject to the Option will vest and become exercisable on a monthly basis thereafter (on the same day of the month as the
Option Vesting Commencement Date) as long you remain in continuous service to the Company, as described in the applicable option
agreement.
The grant to you of such RSAs and such Option by Square, Inc. is subject to the approval of the Committee, and this promise to recommend
such approval is not a promise of compensation, is not an offer of securities and is not intended to create any obligation on the part of the
Company. You should consult with your own tax advisor concerning the tax risks associated with accepting an award of RSAs or Stock
Options pertaining to Square, Inc.’s Class A common stock.

PROTECTING YOU AND SQUARE
4.

Confidential Information and Invention Assignment Agreement . Like all Company employees, you will be required, as a condition of your
employment with the Company, to sign the Company’s enclosed standard Confidential Information and Invention Assignment Agreement (the
“Confidentiality Agreement”). This is serious stuff. We don’t want you to give away our secret sauce.

5.

Employment Relationship . Employment with the Company is not for a specific period of time. Your employment with the Company will be
“at will,” meaning that either you or the Company may terminate your employment at any time and for any reason, without prior notice and
with or without cause. Any contrary representations, which may have been made to you, are superseded by this offer. This is the full and
complete agreement between you and the Company on this term. Further, your participation in any equity or benefit program is not to be
regarded as assuring you of continuing employment for any particular period of time. Although your job duties, title, compensation and
benefits, as well as the Company’s personnel policies and procedures, may change from time to time, the “at will” nature of your employment
may only be changed in an express written agreement signed by you and the Company’s Chief Executive Officer.

6.

Outside Activities . Yes, you can have a life outside of work. But, while you render services to the Company, you agree that you will not
engage in any outside activity if it could interfere with your work performance or work schedule at the Company, or if it could result in an
actual or potential conflict of interest or the appearance of a conflict of interest. Outside activities include (but are not limited to) other
employment, consulting, serving on a board or in another advisory capacity, and volunteer activities. In addition, while you render services to
the Company, you will not assist any person or entity in competing with the Company, in preparing to compete with the Company or in hiring
any employees or consultants of the Company. Per the Company’s Outside Activities Policy, you must disclose to your manager in writing any
other gainful employment, business or activity that you are currently associated with or participate in that has the potential to compete with the
Company.

7.

Withholding Taxes . (It’s true, you have to pay taxes) All forms of compensation referred to in this letter are subject to applicable withholding
and payroll taxes.

8.

Authorization to Work . You must have authorization to work for the Company in the United States. We ask that you present documentation
demonstrating that you have authorization to work for the Company in the United States no later than three (3) days of your start date.

9.

Arbitration . While the Company hopes that employment disputes will not occur, the Company believes that, if they do arise, it is in the
interest of everyone involved to handle them through arbitration, which seeks to resolve disputes in a manner that is faster, more efficient, and
less formal than litigation in court. Therefore, your employment is subject to the arbitration agreement set forth in Addendum A, which includes
a waiver of class, collective, and representative claims, unless you timely opt out of that waiver.

10.

Background Check . The Company may conduct an employment verification of criminal, education, and employment background. This offer
can be rescinded based upon data received in the verification.

11.

Severance . You will be eligible to enter into a Change of Control and Severance Agreement (the “Severance Agreement”) applicable to you
based on your senior position within the Company. The Severance Agreement will specify the severance payments and benefits you would be
entitled to in connection with a change of control transaction and certain terminations of employment.

12.

Entire Agreement . This letter (including its Addendum A), along with the Confidentiality Agreement, the Severance Agreement, the Plan, and
any other restricted stock unit or stock option agreements between you and the Company governing your Company equity award(s), collectively
constitute the entire agreement between you and the Company regarding the subject matter contained herein, and they supersede and replace
any prior understandings or agreements, whether oral, written or implied, between you and the Company regarding the matters described in this
letter.

LET’S MAKE IT OFFICIAL
Congratulations on making it this far! To accept this offer, please sign and date this letter, and the Confidentiality Agreement below and return them to me.
As required, by law, your employment with the Company is also contingent upon your providing legal proof of your identity and authorization to work in
the United States. This offer, if not accepted, will expire at the end of the day of 12/16/2018.
We look forward to having you join us.
Very truly yours,
Square Inc.
By:

Accepted and agreed:
/s/ Aaron Zamost
(Signature)

/s/ Amrita Ahuja
(Signature)

Aaron Zamost
Name

Amrita Ahuja
Name

Communications & People Lead
Title

12/16/2018
Date

12/14/2018
Date

1/14/2019
Anticipated Start Date

Exhibit 99.1
Amrita Ahuja to Join Square as Chief Financial Officer
SAN FRANCISCO—January 3, 2019—Square, Inc. (NYSE: SQ) announced today that Amrita Ahuja will join the company as Chief Financial Officer.
Amrita will start in January and will report to CEO Jack Dorsey.
Amrita is currently the CFO of Blizzard Entertainment, a leading global developer and publisher of interactive software products and entertainment content
with over $2 billion in annualized revenue and a division of Activision Blizzard (NASDAQ: ATVI). Amrita has been with Activision Blizzard for over
eight years in a number of finance and strategy roles across the company, including SVP of Investor Relations, VP of Finance and Operations, and VP of
Strategy and Business Development. Prior to Activision Blizzard, she held various roles at Fox Networks Group, the Walt Disney Company, and Morgan
Stanley. She received her M.B.A. from Harvard Business School and her A.B. from Duke University.
“In Amrita, we have found an amazing, multidimensional business leader,” said Jack Dorsey, Square CEO. “Amrita brings the ability to consider and
balance opportunities across our entire business, and she will help strengthen our discipline as we invest, build, and scale. She is willing to challenge herself
and others, has the courage to take principled risks, and is passionate about our customers and our purpose.”
“Amrita has a rare combination of financial acumen, strategic operational experience, and the ability to dive deep into a multifaceted business,” said David
Viniar, Square’s Lead Independent Director and former CFO of Goldman Sachs. “She will be a fabulous addition to Square, and I look forward to working
with her as she joins our high-caliber executive team.”
“I’m incredibly inspired by Square’s purpose as it has personal resonance for me,” said Amrita. “My parents were the type of entrepreneurial business
owners for whom Square was created. I believe Square is building the most innovative commerce ecosystem for sellers and consumers, and I am excited to
help the company execute against this massive opportunity.”
About Square, Inc.
Square, Inc. (NYSE:SQ) creates tools that help sellers start, run, and grow their businesses. Square enables sellers to accept card payments and also provides
reporting and analytics, next-day settlement, and chargeback protection. Square’s point-of-sale software and other business services help sellers manage
inventory, locations, and employees; access financing; engage buyers; build a website or online store; and grow sales. The Cash App is an easy way to send,
spend, and receive money, and Caviar is a food-ordering platform. Square was founded in 2009 and is headquartered in San Francisco, with offices in the
United States, Canada, Japan, Australia, Ireland, and the UK.
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