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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Univar  Solutions Inc.  (the  “Company”)  appointed Mr.  Nicholas  W. Alexos,  age 56,  as  Executive  Vice President  and Chief  Financial  Officer  effective
January 6, 2019. In connection with Mr. Alexos’ appointment, Mr. Carl J. Lukach will cease to serve as the Company’s Chief Financial Officer effective January 6,
2019 and will continue to serve as Executive Vice President of Corporate Development.

Mr.  Alexos  joins  the  Company  after  serving  as  Executive  Vice  President  and  Chief  Financial  Officer  at  Dentsply  Sirona,  Inc.  (“Dentsply”)  from
November 2017 to August 2019, where he led the growth strategy and executed successful portfolio shaping initiatives. From October 2017 to November 2017, he
served as Executive Vice President and Chief Administrative Officer of Dentsply. Previously he served as a Managing Director of Madison Dearborn Partners,
LLC from 1993 to 2017, where he helped a wide array of companies achieve growth and margin expansion.

On December 14, 2019, Mr. Alexos accepted the Company’s employment offer (“Offer Letter”).  Under the terms of the Offer Letter,  Mr. Alexos will
receive an annual base salary of $675,000 and be eligible for a target annual bonus opportunity of 80% of his base salary, with the ability to earn up to 200% of
target based upon Company and individual performance. Mr. Alexos will be eligible to participate in the Company’s long-term incentive compensation program
and the Company’s Supplemental Value Investment Plan. In addition, as soon as practicable after his start date, Mr. Alexos will receive a one-time grant with a
grant date value of $1.5 million, comprised of restricted stock units that will vest annually over three years. Mr. Alexos also entered into a Severance and Change
of Control Agreement, which provides for certain severance benefits upon the termination of his employment with the Company (“Severance Agreement”).

The description of the Offer Letter and Severance Agreement contained herein does not purport to be complete and is qualified in its entirety by reference
to the complete text of the applicable agreement, copies of which are filed as Exhibit 10.1 and Exhibit 10.2, respectively, to this current report on Form 8-K and
incorporated herein.

There are no relationships or related party transactions between Mr. Alexos and the Company that would be required to be reported.

A copy of the press release announcing Mr. Alexos’ appointment is attached hereto as Exhibit 99.1.

Item 9.01
Financial Statements and Exhibits

(d) Exhibits

   
Exhibit 
Number   Description
   
10.1  Offer Letter, dated as of December 14, 2019, between the Company and Nicholas W. Alexos
10.2

 
Severance and Change of Control Agreement, dated as of January 6, 2020, between the Company and Nicholas W. Alexos

99.1   Univar Solutions Inc. Press Release dated December 16, 2019
104  Cover Page Interactive Data File (embedded within the Inline XBRL document)
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Date: December 16, 2019    Univar Solutions Inc.
    

    By:  /s/ Noelle J. Perkins
    Name:  Noelle J. Perkins
    Title:  Senior Vice President, General Counsel and Secretary



December 14, 2019

Nick,

We are pleased to offer you the position of Executive Vice President and Chief Financial Officer, reporting directly to me. Please find additional
details regarding your offer of employment below:

Start date: January 6, 2020 (unless changed upon mutual agreement)

Reporting location: Downers Grove, IL

Annual base salary: $675,000 annually

  Annual incentive bonus target: You are eligible to participate in the Univar Solutions’ Incentive Plan with an incentive target of 80%
of base salary, paid annually with the ability to earn up to 200% of target based upon company and
individual performance.  You will receive additional information about the plan details before your
start date.

Paid Time Off (PTO): You will be eligible to participate in Univar Solutions’ PTO program starting to accrue time in the first
full pay period following your hire date. As a new employee, you will accrue 28 days per year (8.62
hours per pay period) of PTO (pro-rated in the year of hire).

Long-term incentive: You will be eligible to participate in Univar Solutions long-term incentive compensation program
beginning with the planned grant in February 2020. Your annual long-term incentive target will be
$2,000,000.

In connection with the acceptance of this offer, you will receive a one- time inducement grant valued
at $1,500,000, comprised of Restricted Stock Units (RSUs) that vest annually over three years. This
inducement grant will be made as soon as practicable after your start date.

As an executive you will be eligible to participate in the Supplemental Valued Investment Plan
("SVIP"). The SVIP is a deferred compensation plan that allows for further salary deferrals above
what our 401k plan offers. The SVIP has Match and Retirement Contribution components like the
401k plan. You will also participate in the annual executive physical and financial planning
reimbursement programs.

You will be eligible for a comprehensive benefits program. For details, see the benefits summary. If there are any discrepancies between this
document and the respective benefits, the plan document will govern. Eligibility at the time of hire does not constitute a guarantee of continued
eligibility. Univar Solutions reserves the right to change, modify, suspend, amend or discontinue benefits or incentive plans at any time without prior
notice.

This offer is subject to final approval by Univar Solutions’ Compensation Committee. This offer is extended and contingent upon a successful
background check investigation. This offer is also extended



and contingent upon verification of your right to work in the United States, as demonstrated by your completion of the I-9 form upon hire and your
submission of acceptable documentation (as noted on the I-9 form) verifying your identity and work authorization within three days of starting
employment.

It is neither our intent nor desire for you to divulge confidential information from your former employer.  Accordingly, we request that you return or
destroy any confidential information in your possession and refrain from discussing any and all confidential information while in our employment.
This document also includes a Non-Competition and Confidentiality Agreement, based on the type of role for which you are hired. It is expected that
you read and understand the terms of the Non-Competition and Confidentiality Agreement and sign the agreement as proof you have read,
understood, and agree to the employment terms.

Furthermore, you will be approved for the attached Severance and Change in Control provision consistent with other members of the Executive
Committee.

Nick, we look forward to having you as part of our team!
Warm regards, 

David Jukes
President and Chief Executive Officer

To indicate your acceptance of this offer and all related document items, please sign below.

ACCEPTED:

  1/                                                                                                 /d1/

/s/ Nicholas W. Alexos                                                       Date: December 14, 2019



UNIVAR SOLUTIONS INC. NON-COMPETITION & CONFIDENTIALITY AGREEMENT

This Agreement (“Agreement”) is entered into on January 6, 2020 between Employee and Univar Solutions Inc., including its subsidiaries and
affiliates (collectively “Univar”).

1. Employment Relationship. Univar agrees to employ or continue to employ Employee in accordance with the terms of this Agreement. Employee
acknowledges that a condition of Employee’s initial employment or continued employment with Univar is Employee’s entering into this Agreement.

2. Terms and Conditions of Employment. Univar agrees that Employee shall be entitled to the payment of compensation; to an annual paid vacation;
and to participate in such other compensation and benefit plans as may be maintained by Univar for its employees in accordance with the terms of
such plans, as they may be amended by Univar from time to time. Except as otherwise specifically provided in this Agreement, Employee’s duties
and responsibilities, hours of work, compensation, vacation and other benefits, and other terms and conditions of employment shall be determined,
and from time to time may be changed, by Univar.

3. Full Energies. Employee agrees that during Employee’s employment with Univar, Employee will devote Employee’s full energies, abilities,
attention, and business time to the performance of Employee’s employment duties and responsibilities for Univar, and will not engage in any activity
which conflicts or interferes with, or in any way compromises, the performance of such duties and responsibilities.

4. At-Will Employment. Employee and Univar understand and agree that the employment relationship is at the will of both parties and that each
party has the right to terminate the employment relationship with or without warning, notice or cause to the other party. Notwithstanding the
foregoing, Employee and Univar are party to, and have rights and obligations under, the Severance and Change in Control Agreement of even date
herewith.

5. Confidential and Proprietary Information.  Employee recognizes that by virtue of Employee’s employment with Univar, Employee has acquired or
will acquire otherwise prohibited access to trade secrets and other confidential and proprietary information. This information (“Confidential and
Proprietary Information”) is not known to Univar’s competitors or within the industry generally, has been developed by Univar over a long period of
time and/or at substantial expense and the disclosure to or use of which by a competitor could seriously jeopardize Univar’s business.  “Confidential
and Proprietary Information” includes, without limitation, information:

(a)  Protected by the Defend Trade Secrets Act [18 U.S.C. Ch. 90] and the Illinois Trade Secrets Act;

(b)  Relating to Univar’s distribution practices and methods of doing business;

(c)  Relating to Univar’s sales, marketing, and service strategies, programs, and procedures, and its financial position and business plans;

(d)  Relating to Univar’s contract expiration dates, customers, prospective customers, and vendors, including without limitation their particularized
requirements and preferences, and the identity, authority, and responsibilities of their key contact persons; service and product costs; pricing
structures and incentive plans;

(e)  Relating to Univar’s technology, software, databases, research projects, and new product, service, and technological developments; and

(f)  Relating to Univar or any of its vendors or customers that Univar informs Employee, or which Employee should know by virtue of Employee’s
position or the circumstances in which Employee learned it, is to be kept confidential.

Confidential and Proprietary Information does not include information (i) within the public domain (except as a result of a breach of this Agreement or
Employee’s obligations under a statutory or common law obligation), (ii) obtained by Employee from a third party (except where, to Employee’s
knowledge, the third party obtains or discloses the information in violation of a contractual, statutory, or common law



obligation), or (iii) that Employee possessed prior to the commencement of employment with Univar (not including Confidential and Proprietary
Information provided to Employee by Univar or its representatives in connection with the interviewing, hiring, or onboarding processes).

Notwithstanding the foregoing, the Employee may disclose and use Confidential and Proprietary Information as (a) as authorized by applicable law
(including, but not limited to, any disclosure of information that satisfies the procedures in SEC Regulations § 240.21F-17 or (b) as required pursuant
to an order or requirement of a court, administrative agency or other governmental body.

6. Duty Regarding Confidential and Proprietary Information. Employee agrees that: (a) Employee will not, at any time during or after Employee’s
employment with Univar, disclose, use or permit others to use any Confidential and Proprietary Information, except as required in the course of
Employee’s employment for the benefit of Univar; and (b) Employee will take all reasonable measures, in accordance with Univar’s policies,
procedures, and instructions, to protect the Confidential and Proprietary Information from any accidental or unauthorized disclosure or use.

7. Return of Company Property and Materials. Employee agrees that, upon termination of Employee’s employment with Univar, Employee will
promptly return to Univar all literature, correspondence, memoranda, reports, summaries, manuals, proposals, contracts, documents, records,
including records containing contact information for customers and vendors, computer diskettes, CD-ROMS, other optically or magnetically stored
media, and programs, and other materials of any kind which relate to the business of Univar or any of its affiliates, including specifically, but not
exclusively, all materials that in whole or in part comprise or refer to Univar’s Confidential and Proprietary Information. It is understood and agreed
that all such materials are, and will remain, the exclusive property of Univar and that Employee will not retain, either in hard copy or electronically,
any copy, facsimile or note memorializing any such materials or the contents thereof. Notwithstanding the foregoing, Employee may retain papers
and other materials of a personal nature, including diaries, calendars and Rolodexes, information relating to his compensation or relating to
reimbursement of expenses, information that he reasonably believes may be needed for tax purposes, and copies of plans, programs and
agreements relating to his employment.

8. Nature of Univar’s Business. Employee acknowledges that Univar is and will be engaged in chemical wholesaling, distribution, blending,
packaging, labeling, just-in-time delivery and waste management; and in the pest control supply business. Employee further acknowledges at the
time this Agreement was entered into, Univar did business throughout the entirety of the United States.

9.  Noninterference and Non-Solicitation.  Employee agrees that during Employee’s employment with Univar and for the one (1) year period
thereafter, Employee will not engage in the following: (a) Outside of the context of fulfilling Employee’s employment duties and obligations to Univar,
directly or indirectly, solicit or accept business from, or provide products or services to, any Customer, Prospective Customer or Vendor of Univar,
where such business, products or services would be competitive with any aspect of Univar’s business, products or services; (b) Do any act or thing
that may interfere with or adversely affect the relationship (contractual or otherwise) of Univar with any Customer, Prospective Customer or Vendor
of Univar or induce any Customer, Prospective Customer, or Vendor of Univar to cease doing business with or otherwise diminish its business
relationship with Univar; or (c) Outside of the context of fulfilling Employee’s employment duties and obligations to Univar, directly or indirectly,
solicit, request, entice, or induce any Company Person to terminate his or her employment with Univar or otherwise interfere with or adversely affect
the relationship of Univar and any Company Person. For purposes of this paragraph 10 of this Agreement, “Customer” and “Prospective Customer”
means any customer or prospective customer of Univar with whom Employee dealt during the last twelve (12) months of Employee’s employment
with Univar or about whom Employee has Confidential and Proprietary Information. “Vendor” includes suppliers with whom Employee dealt during
the last twelve (12) months of Employee’s employment with Univar or about whom Employee has Confidential and Proprietary Information. 
“Company Person” means any employee of Univar whom Employee interacted with as a part of Employee’s duties at any time during the last twelve
(12) months of Employee’s employment with Univar.

10.  Non-Competition.  For twelve (12) months following termination of employment, Employee will not, without Univar’s prior written consent,
engage directly or indirectly in any Competing Business, whether



as an employer, officer, director, owner, stockholder, employee, partner, joint venture or consultant in substantially the same capacity as employed
by Univar in the preceding twelve (12) months.  A “Competing Business” is any person, company, partnership or entity that competes with Univar in
the sale, marketing, production, distribution, research or development of Competing Products in the same market as described in paragraph 9
above.  “Competing Products” are any product or service in existence or under development that competes with any product or service of Univar
about which Employee obtained Confidential or Proprietary Information or for which Employee had sales, marketing, production, distribution,
research or development responsibilities in the last two years of Employee’s employment with Univar.  Where a Competing Business is part of a
larger company, only that part of the company which actually produces or provides Competing Products shall be considered a Competing Business
subject to the restrictions of this paragraph.  Employee acknowledges that Univar does business throughout the United States and that to protect
Univar’s Confidential and Proprietary Information and business relationships, which are valuable regardless of Employee’s location, the geographic
reach of this non-competition agreement shall be the United States.  Nothing in this Agreement prevents the Employee from owning not more than
5% of (i) the equity of a publicly traded entity; or (2) any other entity but only as a passive investor with no input or involvement in relation to
management or operations.

11. Univar’s Right to Injunctive Relief. Employee recognizes that the rights and privileges granted to him/her by this Agreement, and Employee’s
corresponding covenants to Univar, are of a special, unique, and extraordinary character, the loss of which cannot reasonably or adequately be
compensated for in damages in any action at law or through the offset or withholding of any monies to which Employee might be entitled from
Univar. Accordingly, Employee understands and agrees that Univar shall be entitled to equitable relief, including a temporary restraining order and
preliminary and permanent injunctive relief, to prevent or enjoin a breach of this Agreement. Employee also understands and agrees that any such
equitable relief shall be in addition to, and not in substitution for, any other relief to which Univar may be entitled.

12. Modification by a Court and Severability. The provisions of this Agreement are intended to be interpreted in a manner which makes them valid,
legal, and enforceable. In the event any provision of this Agreement is found to be partially or wholly invalid, illegal or unenforceable, that provision
shall be modified or restricted to the extent and in the manner necessary to render it valid, legal, and enforceable. It is expressly understood and
agreed between Employee and Univar that the modification or restriction of any provision in this Agreement may be accomplished by mutual accord
between the parties or, alternatively, by disposition of a court. If the invalid, illegal or unenforceable provision cannot under any circumstances be so
modified or restricted, it shall be excised from this Agreement without affecting the validity, legality or enforceability of any of the remaining
provisions.

13. No Waiver by Univar. The failure by Univar to require the performance of any provision of this Agreement shall in no way affect the rights of
Univar to enforce the same in the future, nor shall the waiver by Univar of any breach or evasion of any provision of this Agreement be interpreted
as a waiver with respect to any subsequent breach or evasion.

14. Survival of Certain Obligations. Employee understands and agrees that Employee’s obligations set forth in paragraphs 5, 7, 9 and 10 of this
Agreement shall apply regardless of the reason for the termination of Employee’s employment, whether such termination was voluntary or
involuntary, and whether such termination was with or without cause.

15. Entire Agreement. This Agreement supersedes all Company policies and practices, and all previous oral and written agreements,
understandings and communications between Employee and Univar, to the extent they are inconsistent with the terms of this Agreement.

16. Successors and Assigns. This Agreement shall inure to the benefit of and shall be binding upon the successors and assigns of Univar and may
be assigned by Company without consent of Employee, as long as such assignment does not have the effect of expanding Employee’s non-
competition obligations hereunder.

17. Waiver, Modification and Amendment of Agreement. No waiver, modification or amendment of this Agreement shall be valid and enforceable
unless it is in writing, is specifically designated as a waiver,



modification or amendment of this Agreement, and is signed by Employee and Univar’s Chief Executive Officer.

18. Choice of Law. This Agreement and any amendments hereto shall be governed by and interpreted in accordance with the laws of the State of
Illinois.

19. Headings. The headings in this Agreement are for convenience only and are not to be used in the interpretation or construction of this
Agreement.

EMPLOYEE

Signature:                                /s1/                                       Date:                /d1/

Printed Name:  Nicholas W. Alexos

UNIVAR SOLUTIONS INC.

Signature:                                                                             Date:           



SEVERANCE AND CHANGE IN CONTROL AGREEMENT

This SEVERANCE AND CHANGE IN CONTROL AGREEMENT (“Agreement”) is made as of the 6th day of January, 2020 (the
“Effective Date”) between Univar Solutions Inc., a Delaware corporation (“Univar”), and Nicholas W. Alexos (“Executive”).

Background

Univar Solutions desires to align the interests of Executive with those of its shareholders by defining the terms that will govern Executive’s
separation and removing the distraction from uncertainties faced by Executive before, during and after a change of control event. Executive benefits
from this clarity and desires to be employed by Univar in accordance with this Agreement.

Terms and Conditions

Executive and Univar agree as follows:

1.    Duties and Reporting Relationship. Executive will serve as Univar’s Executive Vice President and Chief Financial Officer. Executive
will  report  directly  to  Univar’s  Chief  Executive  Officer  or  such  other  executive  as  Univar’s  Chief  Executive  Officer  may  designate  (the  “CEO”).
Executive’s  responsibilities  will  include  all  matters  customarily  assigned  to  Executive’s  position  and  others  that  the  CEO  reasonably  assigns.
Executive shall follow the reasonable instructions of the CEO and comply with the rules, policies and procedures of Univar then in effect. Executive
will perform all of Executive’s responsibilities in good faith, to the best of Executive’s abilities and in compliance with all applicable laws. Executive is
a  fiduciary  to  Univar  and  its  Affiliates  (as  defined  below)  and  is  subject  to  any  fiduciary  obligation  imposed  by  applicable  laws  in  addition  to  the
obligations defined under this Agreement. During Executive’s employment, Executive will not engage in any other professional or commercial activity
that prevents Executive from carrying out Executive’s obligations under this Agreement.

2.    Termination of Employment. Either Executive or Univar may terminate Executive’s employment at any time, with or without Cause or
Good  Reason  (each  as  defined  below)  and  without  advance  notice  subject  to  Section  3.  The  party  terminating  Executive’s  employment  must
communicate the termination in writing.

3.  Termination  Entitlements. This  Section  sets  forth  scenarios  under  which  Executive’s  employment  may  terminate  along  with  the
payments and benefits due Executive under each scenario. Unless explicitly set forth in this Section 3 and subject to Section 19, Executive has no
rights to receive payments or benefits due to the termination of Executive’s employment.

3.1 By Univar with Cause or by Executive without Good Reason. If  Univar terminates Executive’s employment for Cause (as defined
below) or if Executive terminates Executive’s employment without Good Reason (as defined below), Univar shall pay Executive any unpaid wages
and unused accrued vacation earned through the termination date.

3.1.1.    “Cause,” shall mean Executive’s:
(i)  willful  failure  to  perform  material  duties  with  respect  to  Univar  (except  where  due  to  a  physical  or  mental  incapacity)
which continues beyond fifteen (15) days after a written demand for performance of those duties is delivered to Executive
by Univar;
(ii) conviction of, plea of nolo contendere or any similar plea to

(A) the commission of a felony or any criminal offence that carries a maximum sentence of six (6) months or more;
(B) any misdemeanor that is a crime of moral turpitude;

(iii) gross negligence or willful or gross misconduct in connection with Executive’s employment;



(iv) engaging in outrageous activity or in any activity or behavior that is in violation of Univar’s code of conduct, as that may
be in effect from time to time, where such activity or behavior is reasonably likely to cause material harm to Univar;
(v)  breach  of  the  non-competition,  non-solicitation  or  confidentiality  covenants  to  which  Executive  is  subject,  other  than
immaterial breaches that are not reasonably likely to cause material harm to Univar; or
(vi)  breach of any fiduciary duty, other than immaterial  breaches that are not reasonably likely to cause material  harm to
Univar.

In order to be “willful,” Executive’s action or inaction must be in bad faith or without reasonable belief that such action was in the best interests of
Univar.  For  purposes of  this  Agreement,  Univar  shall  not  treat  the failure  of  Executive  or  Univar  to  achieve performance goals  alone as creating
Cause for termination of Executive’s employment.

3.1.2.    “Good Reason,” shall mean:

(i) Subject to the requirements of Section 3.1.2(i), the occurrence of one or more of the following:

(A) a material reduction (greater than 10%) in Executive’s Base Salary (as defined below) or a material reduction
(greater than 10%) in target annual incentive compensation opportunity, in each case other than a reduction which
is applicable to all employees in the same salary grade as Executive;
(B)  a material diminution in Executive’s title, duties or responsibilities; or
(C) a transfer of Executive’s primary workplace by more than 100 miles from Executive’s current workplace.

(ii) None of the conditions described in Section 3.1.2(i) shall constitute Good Reason unless:
(A) Executive provides notice to Univar of the condition claimed to constitute Good Reason within sixty (60) days of
Executive’s knowledge of its existence;
(B) Univar shall fail to have remedied the condition within thirty (30) days of Univar’s receipt of the notice described
in Section 3.1.2(ii)(A); and
(C) Executive shall resign (giving appropriate written notice of termination) and terminate employment with Univar
within thirty (30) days following the end of the thirty (30) day period described in Section 3.1.2(ii)(B).

For  purposes  of  this  Agreement,  “Base  Salary”  shall  mean  the  regular,  periodic  compensation  paid  to  Executive,  and  shall  not  include  variable
compensation, such as bonuses or equity-based compensation.

3.2 By Univar other than for Cause or by Executive for Good Reason. If Univar terminates Executive’s employment other than for Cause
or if Executive terminates Executive’s employment for Good Reason in the absence of Cause, Univar shall pay to Executive:

    
3.2.1    Unpaid wages and unused accrued vacation earned through the termination date; plus

3.2.2    A severance payment, payable in a lump sum payment not later than sixty (60) days following Executive’s termination date,
in an amount equal to the sum of

(i) twelve months of Executive’s Annual Base Salary plus
(ii) 100% of the Target Bonus for the year in which Executive’s employment terminates; plus



3.2.3. A  pro  rata  portion  (based  on  the  number  of  days  during  the  applicable  fiscal  period  prior  to  the  termination  date)  of  the
annual bonus Executive would have earned absent such termination, with such payment to be made at the time bonus payments
are made to executives of the Company generally;

provided that Executive signs and delivers to Univar (and does not revoke) a release substantially in the form attached as Exhibit A (the “Release”)
within  the  time  period  specified  in  the  Release  (the  “Applicable  Release  Period”).  This  limitation  on  Univar’s  obligation  to  pay  Executive  is  not
applicable to any payments required to be made by an applicable statute without a release.

The termination of Executive’s employment as a result of Executive’s Total Disability (as defined below) shall not be treated as a termination without
Cause for purposes of this Section 3.2.

“Total  Disability”  shall  have the same meaning as the term “Total  Disability”  as used in Univar’s long-term disability policy, if  any, in effect  on the
date of termination. If Univar does not have a long-term disability policy in effect on that date, “Total Disability” shall mean Executive’s inability (with
or  without  such accommodation  as  may be required  by  law protecting  persons  with  disabilities)  to  perform the  essential  functions  of  Executive’s
duties for an aggregate of 90 days in any twelve (12) month period (or such greater number of business days as of Univar’s Chief Executive Officer
may specify in her/his discretion).

3.3 Due to Executive’s Death or Total Disability. If Executive’s employment terminates by reason of Executive’s death or Total Disability,
Univar shall pay to Executive:

3.3.1    Unpaid wages and unused accrued vacation earned through the termination date; plus

3.3.2    A lump sum payment not  later  than 15 days following Executive’s  termination date,  in an amount  equal  to 100% of  the
Target Bonus for the year in which Executive’s employment terminates, plus

3.3.3. A pro rata portion (based on the number of days during the applicable fiscal period prior to the date of such death or Total
Disability) of the annual bonus Executive would have earned absent such death or Total Disability, with such payment to be made
at the time bonus payments are made to executives of the Company generally.

3.4 By Univar without Cause or by Executive with Good Reason in connection with a Change in Control. If, during a Protection Window
(as defined below) Univar terminates Executive’s employment without Cause or if Executive terminates Executive’s employment for Good Reason in
the absence of Cause, Univar shall pay to Executive:

3.4.1    Unpaid wages and unused accrued vacation earned through the termination date; plus

3.4.2    A severance payment, payable in a lump sum payment not later than sixty (60) days following Executive’s termination date,
in an amount equal to the sum of

(i) 24 months of Executive’s Annual Base Salary plus
(ii) 200 percent of the Target Bonus for the year in which Executive’s employment terminates; plus

3.4.3 A  pro  rata  portion  (based  on  the  number  of  days  during  the  applicable  fiscal  period  prior  to  the  termination  date)  of  the
annual bonus Executive would have earned absent such termination, with such payment to be made at the time bonus payments
are made to executives of the Company generally;



3.4.4 If  Executive’s  termination  occurs  during  the  Protection  Window,  but  prior  to  the  Change  in  Control,  for  purposes  of  this
Agreement  the termination will  be deemed to have taken place immediately  after  the Change in Control  and Executive shall  be
entitled to payment of Executive’s Base Salary for the period between the actual termination date and the Change in Control;

Univar shall have no obligation to make any payment under this Section 3.4, however, unless Executive signs and delivers to Univar (and does not
revoke) the Release within the Applicable Release Period.

Termination of Executive’s employment as a result of Executive’s Total Disability shall not be treated as a termination without Cause for purposes of
this Section 3.4.

“Protection Window” shall mean the period beginning three months prior to the occurrence of a Change in Control (as defined below) and ending 18
months  following  a  Change  in  Control.  If  Executive’s  termination  occurs  during  the  Protection  Window,  but  prior  to  the  Change  in  Control,  for
purposes  of  this  Agreement  the  termination  will  be  deemed  to  have  taken  place  immediately  after  the  Change  in  Control.  If  the  Company  has
already  paid  severance  to  Executive  by  reason  of  a  termination  of  employment  that  is  later  determined  to  have  occurred  during  the  Protection
Window, any additional severance amounts due under this Section 3.4 shall  be paid to Executive as soon as practicable following the Change in
Control.

“Change in Control” shall mean the first to occur of any of the following events:
(i)  any transaction,  whether by way of sales of capital  stock,  merger,  consolidation or otherwise, that would result  in the direct or indirect
beneficial  ownership  by  any  person,  entity  or  “group”  (as  defined  in  Section  13(d)  of  the  Exchange  Act),  excluding  Univar,  any  of  its
Affiliates, any employee benefit plan of Univar or any of its Affiliates, and those persons holding equity interests in Univar as the date hereof
(the “Investors”) (and any “group” that includes any of the Investors and any member of such group, if the non-Investor members of such
group do not by themselves, directly or indirectly, own more than 50% of Univar’s then outstanding voting securities), or any Affiliates (as
defined in Section 4.7) of any of the foregoing, of more than 50% of the combined voting power of Univar’s (or, if applicable, the surviving
company after such a merger) then outstanding voting securities;
(ii)  within  any  12-month  period,  the  persons  who  were  members  of  the  Univar  board  of  directors  (the  “Board”)  at  the  beginning  of  such
period (the “Incumbent Directors”) shall cease to constitute at least a majority of the Board, provided that any director elected or nominated
for  election  to  the  Board  by  a  majority  of  the  Incumbent  Directors  then  still  in  office  shall  be  deemed  to  be  an  Incumbent  Director  for
purposes of this clause (ii); or
(iii)  the sale, transfer  or other disposition of all  or substantially  all  of  the assets of Univar to one or more persons or entities that are not,
immediately prior to such sale, transfer or other disposition, Affiliates of Univar;

in each case, provided that such event also constitutes a “change in control” within the meaning of Section 409A of the Internal Revenue Code of
1986, as amended (the “Code”). In addition, notwithstanding the foregoing, a “Change in Control” shall not be deemed to occur if the Company files
for bankruptcy, liquidation or reorganization under the United States Bankruptcy Code or because of any restructuring that occurs because of any
such proceeding.

    

4.    Confidential Information and Trade Secrets

4.1 Executive recognizes that the success of Univar and its Affiliates depends upon the protection of information or materials that are
confidential,  proprietary  or  both  (“Confidential  Information”).  Confidential  Information  includes  information  that  is  designated  as  Confidential
Information  and  information  that,  based  on  its  nature  or  the  circumstances  surrounding  its  access  or  disclosure,  should  reasonably  be  deemed
confidential. Confidential Information includes (regardless of medium or method of disclosure or access):



• all business plans and marketing strategies;
• information concerning existing and prospective markets, suppliers, and customers;
• financial information;
• information concerning the development of new products and services;
• technical and non-technical data related to software programs, designs, specifications, compilations, inventions (as defined in Section 6.1),

improvements, patent applications, studies, research, methods, devices, prototypes, processes, procedures and techniques; and,
• information provided by third parties under circumstances that require them to maintain the confidentiality of such information.

Notwithstanding the foregoing, Confidential Information does not include information:
• within  the  public  domain  (except  as  a  result  of  a  breach  of  this  Agreement  or  Executive’s  obligations  under  a  statutory  or  common  law

obligation);
• obtained by Executive  from a third  party  (except  where,  to  Executive’s  knowledge,  the third  party  obtains  or  discloses the information  in

violation of a contractual, statutory, or common law obligation); or
• that  Executive  possessed  prior  to  the  commencement  of  employment  with  Univar  (not  including  Confidential  Information  provided  to

Employee by Univar or its representatives in connection with the interviewing, hiring, or onboarding processes).

4.2 Executive further recognizes that some of Univar’s and its Affiliates’ Confidential Information constitute “Trade Secrets” as that term
is defined under the Illinois Uniform Trade Secrets Act.

4.3 During and after termination of employment with Univar, regardless of the reason for termination, Executive shall not use or disclose
Univar’s  or  its  Affiliates’  Trade Secrets  so long as they remain  Trade Secrets,  and nothing in  this  Agreement  shall  limit  Executive’s  duties  not  to
disclose or use Univar’s or its Affiliates’ Trade Secrets, or the Company’s remedies in the event Executive engages in such disclosure or use.

4.4 Executive  agrees  that  while  Executive  is  employed  by  Univar  and  during  the  two  (2)  year  period  commencing  on  the  date
Executive’s  employment  with  Univar  ends,  for  whatever  reason,  Executive  will  use  Confidential  Information  only  for  the  benefit  of  Univar  and  its
Affiliates and will not directly or indirectly use or divulge, or permit others to use or divulge, any Confidential Information for any reason unless such
acts  by  Executive  are  permitted  under  this  Agreement  or  have  been  expressly  authorized  in  writing  on  behalf  of  Univar.  Following  the  end  of
Executive’s employment with Univar, Executive must never use or disclose any Confidential  Information which constitutes a Trade Secret.  Univar
permits Executive to disclose Confidential Information if (a) authorized by applicable law (including, but not limited to, any disclosure of information
that  satisfies  the  procedures  in  SEC Regulation  Sec.  240.21F-17)  or  (b)  required  pursuant  to  an  order  or  requirement  of  a  court,  administrative
agency or other government body.

4.5 This Agreement constitutes notice to Executive that, under the 2016 Defend Trade Secrets Act (DTSA), the following rules shall be
applicable:

(i)  No  individual  will  be  held  criminally  or  civilly  liable  under  federal  or  state  trade  secret  law for  the  disclosure  of  a  trade  secret  (as
defined under the DTSA) that:

(A) is made in confidence to a federal, state, or local government official, either directly or indirectly, or to an attorney; and made
solely for the purpose of reporting or investigating a suspected violation of law; or

(B) is made in a complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal so that it is not
made public; and



(ii)  an individual  who pursues a lawsuit  for  retaliation by an employer  for  reporting a suspected violation of  the law may disclose the
trade  secret  to  the  attorney  of  the  individual  and  use  the  trade  secret  information  in  the  court  proceeding,  if  the  individual  files  any  document
containing the trade secret under seal, and does not disclose the trade secret, except as permitted by court order.

4.6 Executive hereby assigns to Univar any rights Executive may have or acquire in such Confidential Information and acknowledges
that all Confidential Information shall be the sole property of Univar and/or its Affiliates or their assigns.

4.7 This Agreement contains all rights, understandings, agreements or representations between Executive and Univar, whether express
or implied, regarding Confidential Information.

4.8     Executive’s obligations under this Section 4 are in addition to any obligations that Executive has under state or federal law, or any
other applicable law.

4.9 During  Executive’s  employment  with  Univar,  Executive  will  not  violate  in  any  way the  rights  that  any  entity,  including  any  former
employer, has with regard to trade secrets or proprietary or confidential information.

4.10 “Affiliate” means any entity currently existing or subsequently organized or formed that directly or indirectly controls, is controlled
by or is under common control with Univar (or other entity, as applicable), whether through ownership of voting securities, by contract or otherwise.

4.11 Executive’s  obligations  under  this  Section  4  are  indefinite  in  term,  whether  or  not  Executive  is  employed  by  Univar,  and  shall
survive the termination of this Agreement unless otherwise limited by the terms of this Agreement.

5.    Return of Univar Property. Executive acknowledges that all tangible items containing any Confidential Information, including without
limitation  memoranda,  photographs,  records,  reports,  manuals,  drawings,  blueprints,  prototypes,  notes,  documents,  drawings,  specifications,
software, media and other materials, including any copies thereof (including electronically recorded copies), are the exclusive property of Univar, its
applicable Affiliate or both. Executive shall deliver to Univar all tangible items containing any Confidential Information that Executive possesses or
controls  upon the  termination  of  Executive’s  employment  with  Univar  (or  upon Univar’s  request,  if  sooner).  Executive  shall  also  return  any  keys,
equipment,  identification  or  credit  cards,  or  other  property  belonging  to  Univar  or  its  Affiliates  upon  termination  or  request.  Notwithstanding  the
foregoing, Executive may retain papers and other materials of a personal nature, including diaries, calendars and Rolodexes, information relating to
his compensation or relating to reimbursement of expenses, information that he reasonably believes may be needed for tax purposes, and copies of
plans, programs and agreements relating to his employment.



6. Inventions.

6.1 All Inventions (as defined below) related to Univar’s then existing or proposed business that Executive develops creates, conceives
or  reduces to  practice (whether  alone or  with  others)  during Executive’s  employment  with  Univar  (whether  or  not  during working hours)  or  within
three months thereafter are the exclusive property of Univar (the “Univar Inventions”). “Inventions” shall include without limitation ideas, discoveries,
developments,  concepts,  inventions,  original  works  of  authorship,  trademarks,  mask  works,  trade  secrets,  ideas,  data,  information,  know-how,
documentation,  formulae,  results,  prototypes,  designs,  methods,  processes,  products,  formulas  and  techniques,  improvements  to  any  of  the
foregoing, and all other matters ordinarily intended by the words “intellectual property,” whether or not patentable, copyrightable, or otherwise able to
be registered. In recognition of Univar’s ownership of the Univar Inventions, Executive shall make prompt and full disclosure to Univar of all Univar
Inventions. Executive will  hold in trust for the sole benefit  of  Univar,  and (subject  to Section 6.2 below) hereby assigns, and agrees assign in the
future, exclusively to Univar all of Executive’s right, title, and interest in and to all Univar Inventions.

6.2 The provisions, above, regarding Inventions, are not applicable to Inventions for which no equipment, supplies, facilities, or trade
secret information of Univar or its Affiliates was used and which was developed entirely on Executive’s own time, unless

(a) the Invention relates to the business of Univar or its Affiliates or to Univar’s or its Affiliates’ actual or demonstrably anticipated
research or development; or

(b) the Invention results from any work performed by the Executive for Univar.

The  parties  agree  that  the  provisions  in  this  Agreement  assigning  ownership  rights  in  any  Invention  of  Executive  is  intended  to  comply  with  the
requirements of the Illinois Employee Patent Act, 765 ILCS 1060/l, et seq., or any similar statute in any other jurisdiction, and that these provisions
are to be interpreted in a manner consistent therewith.

6.3 To the extent  any works of  authorship  created by Executive  made within  the scope of  employment  may be considered “works
made for hire” under United States copyright laws, they are hereby agreed to be works made for hire or works made in the course of employment
under  applicable law.  To the extent  any such works do not  qualify  as a “work  made for  hire”  or  works made in  the course of  employment  under
applicable law, and to the extent they include material  subject to copyright,  Executive hereby irrevocably and exclusively assigns and conveys all
rights, title and interests in such works to Univar subject to no liens, claims or reserved rights. Executive hereby waives any and all “moral rights”
that  may  be  applicable  to  any  of  the  foregoing,  for  any  and  all  uses,  alterations,  and  exploitation  thereof  by  Univar,  or  its  Affiliates,  or  their
successors, assignees or licensees. To the extent that any such “moral rights” may not be waived in accordance with law, Executive agrees not to
bring any claims, actions or litigation against Univar or its Affiliates, or their successors, assignees or licensees, based on or to enforce such rights.
Without  limiting  the  preceding,  Executive  agrees  that  Univar  may  in  its  discretion  edit,  modify,  recast,  use,  and  promote  any  such  works  of
authorship, and derivatives thereof, with or without the use of Executive’s name or image, without compensation to Executive.

6.4 Executive hereby waives and quitclaims to Univar any and all claims of any nature whatsoever that Executive now or hereafter
may have for infringement of any patent or patents from any patent applications for any Univar Inventions. Executive agrees to cooperate fully with
Univar and take all other such acts requested by Univar (including signing applications for patents, assignments, and other papers, and such things
as Univar may require) to enable Univar to establish and protect its ownership in any Univar Inventions and to carry out the intent and purpose of
this Agreement, during Executive’s employment or thereafter. If Executive fails to execute such documents by reason of death, mental or physical
incapacity or any other reason, Executive hereby irrevocably appoints Univar and its officers and agents as Executive’s agent and attorney‑in‑fact to
execute such documents on Executive’s behalf.



6.5 Executive agrees that there are no Inventions made by Executive prior to Executive’s employment with Univar and belonging to
Executive that  Executive wishes to  have excluded from this  Section 6 (the “Excluded Inventions”).  If  during Executive’s  employment  with  Univar,
Executive uses in the specifications or development of, or otherwise incorporates into a product, process, service, technology, or machine of Univar
or its Affiliates, or otherwise uses any invention, proprietary know-how, or other intellectual property in existence before the Effective Date owned by
Executive or  in which Executive has any interest  (“Existing Know-How”),  Univar  or  its  Affiliates,  as the case may be,  is  hereby granted and shall
have a  non-exclusive,  royalty-free,  fully  paid  up,  perpetual,  irrevocable,  worldwide right  and license under  the  Existing Know-How (including any
patent or other intellectual property rights therein) to make, have made, use, sell, reproduce, distribute, make derivative works from, publicly perform
and  display,  and  import,  and  to  sublicense  any  and  all  of  the  foregoing  rights  to  that  Existing  Know-How  (including  the  right  to  grant  further
sublicenses) without restriction as to the extent of Executive’s ownership or interest, for so long as such Existing Know-How is in existence and is
licensable by Executive.

7.    Nonsolicitation and Noncompetition. Executive agrees to be bound by the nonsoliciation and noncompetition provisions set forth in
Exhibit B hereto.

8. Remedies. Executive’s violation of any of Sections 4, 5, 6 or 7 of this Agreement would cause Univar or its Affiliates irreparable harm
which would not  be adequately compensated by monetary damages.  Univar  is  entitled to an injunction by any court  or  courts  having jurisdiction,
restraining Executive from violation of the terms of this Agreement, upon any breach or threatened breach by Executive of the obligations set forth in
any of  Sections 4,  5,  6 or  7.  This Section 8 does not  limit  Univar or  its  Affiliates from seeking any other relief  or  damages to which they may be
entitled as a result of Executive’s breach of any provision of this Agreement, including Sections 4, 5, 6 or 7. The parties agree and acknowledge that
Univar’s Affiliates are intended beneficiaries of this Agreement and may seek to enforce the provisions of this Agreement should Executive breach
those provisions.

9. Venue. The venue of any litigation arising out of Executive’s employment with Univar or interpreting or enforcing this Agreement shall lie
in a court of appropriate jurisdiction in DuPage County, Illinois. Notwithstanding the foregoing, if the office to which Executive is assigned is more
than 300 miles from DuPage County,  Illinois,  then the venue of  any litigation arising out  of  Executive’s employment  with Univar or interpreting or
enforcing this Agreement shall lie in the court of appropriate jurisdiction located in closest proximity to the office to which Executive is assigned.

10.    Disclosure. Executive agrees fully and completely to reveal the terms of the terms of Sections 4, 5, 6 or 7 of this Agreement to any
prospective  employer  of  Executive  before  entering  into  any  contractually  binding  agreement  to  perform  services  and  authorizes  Univar  and  its
Affiliates, at their election, to make such disclosure. Immediately after agreeing to provide services to any person during the period of twelve (12)
months following Executive’s termination of employment, Executive will notify Univar of the identity of that person.

11.    Representation of Executive. Executive represents and warrants to Univar that Executive is free to enter into this Agreement and
has no commitment, arrangement or understanding to or with any party that restrains or is in conflict with Executive’s performance of the covenants,
services and duties provided for in this Agreement. In the course of Executive’s employment with Univar, Executive shall not violate any obligation
that Executive may owe any third party, including former employers.

12.    Fees. In any litigation relating to the interpretation or enforcement of this Agreement, the prevailing party will be entitled to recoup the
costs and attorneys’ fees it incurs.

13.    Assignability. During Executive’s employment, this Agreement may not be assigned by either party without the written consent of the
other; provided, however, that Univar may assign its rights and obligations under this Agreement without Executive’s consent to any of its Affiliates
or to a successor by sale, merger or liquidation, if such successor carries on the business substantially in the form in which it is



being  conducted  at  the  time  of  the  sale,  merger  or  liquidation,  and  such  assignment  does  not  have  the  effect  of  expanding  Executive’s  non-
competition obligations hereunder. Executive’s transfer of employment to a successor shall not, by itself, be deemed a termination of employment
under Section 3 of this Agreement.  This Agreement is binding upon Executive, Executive’s heirs,  personal representatives and permitted assigns
and on Univar, its successors and assigns.

14.     Notices. Any  notice  required  or  permitted  to  be  given  by  this  Agreement  must  be  in  writing  and  delivered  by  e-mail,  hand,  or
registered or certified mail, at a valid address (including e-mail address) of Executive on file with Univar, or in the case of Univar at the address of its
principal executive offices (attention: Chief Executive Officer), or such other address as may be provided to each party by the other.

15.    Severability. If any provision of this Agreement or compliance by any of the parties with any provision of this Agreement violates any
applicable law, or  is  or  becomes unenforceable or  void,  then such provision shall  be deemed modified only to the extent  necessary so that  it  no
longer violates such law and becomes unenforceable.  As modified in accordance with the previous sentence, if  necessary,  each provision of this
Agreement will  be enforced to the fullest extent permitted by law. If  it  is impossible to modify a provision that violates any applicable law, or is or
becomes unenforceable or void,  that  provision shall  be deemed severable from the remaining provisions of  this Agreement,  which provisions will
remain binding on the parties.

16.    Waivers. No failure on the part of either party to exercise, and no delay in exercising, any right or remedy under this Agreement will
constitute a waiver of that right or remedy. No single or partial waiver of a breach of any provision of this Agreement waives any subsequent breach.
A single or partial exercise of any right or remedy under this Agreement will not preclude any other or further exercise of that right or remedy or the
exercise of any other right or remedy granted by this Agreement or by applicable law.

17.    Governing Law. The validity, construction and performance of this Agreement shall be governed by the laws of the State of Illinois
without regard to its conflicts of law provisions.

18.    Survival. Notwithstanding anything to the contrary in this Agreement, the obligations of this Agreement shall survive a termination of
this Agreement or the termination of Executive’s employment with Univar, except for obligations under Sections 1, 2 and 3.

19.    Entire Agreement. This Agreement contains the entire agreement of Executive and Univar with respect to the subject matter of cash
severance  payable  to  Executive  in  connection  with  termination  of  employment,  and  supersedes  all  prior  agreements  and  understandings with
respect  to  such subject  matter.  This  Agreement  is  not  intended to  have any impact  on any employee benefit  plans that  may provide for  benefits
following termination of employment, nor is in intended to have any impact on equity-based compensation plans, grants or arrangements that may
include provisions regarding what is forfeited and/or what is payable or continues in effect, as the case may be, following Executive’s termination of
employment.  There are no other  representations or  agreements related to the terms and conditions of  Executive’s  employment  with Univar.  This
Agreement may be changed only by an agreement in writing signed by the party against whom enforcement of any waiver or modification is sought.
In order to be binding on Univar, a waiver or modification must be signed by the Executive Chair, Board Chair or Compensation Committee Chair of
Univar’s Board of Directors.

20.     Executive’s  Recognition  of  Agreement. Executive  is  entitled  to  have  this  Agreement  reviewed  by  an  attorney  of  Executive’s
selection, at Univar’s expense (such expenses to be reasonable in amount and at market rates), prior to signing; Executive has either done so or
elected  to  forgo  that  right.  Executive  has  read  and  understood  this  Agreement  and  agrees  that  its  terms  are  necessary  for  the  reasonable  and
proper protection of the business of Univar and its Affiliates.

21.    Delayed Payment under certain Circumstances. Notwithstanding anything in this Agreement to the contrary, to the extent required
to avoid an excise tax under Code Section 409A, the payment of any



compensation  pursuant  to  Sections  3.2  3.3  or  3.4,  shall  be  delayed  for  a  period  of  six  (6)  months  after  Executive’s  separation  from  service  if
Executive is a “specified employee” as defined in Code Section 409A(a)(2)(B)(i). In such a circumstance, the payments that would otherwise have
been made during such six (6) month period will be paid on the first day of the seventh month following Executive's separation from service.

22.    Taxes. Univar makes no representations or warranties regarding the tax treatment of any payments or benefits provided under this
Agreement. Executive is strongly urged to consult with his or her own personal tax or financial advisor regarding the impact of this Agreement on
Executive  in  light  of  Executive’s  personal  tax  and  financial  situation.  In  addition,  any  payments  due  under  this  Agreement  shall  be  subject  to  all
required withholdings for federal, state and local income and/or wage taxes, for Social Security and Medicare taxes, and any other taxes for which
holding is required under applicable law.

Executive and Univar have signed and delivered this Agreement as of the date first above written.
    

UNIVAR SOLUTIONS INC.    EXECUTIVE

By: /s/ Kimberly Dickens    /s/ Nicholas W. Alexos
SVP & Chief Human Resources Officer
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Univar Solutions Appoints Nicholas W. Alexos Executive Vice President and Chief
Financial Officer

Carl J. Lukach named executive vice president of corporate development

DOWNERS GROVE, Ill., — December 16, 2019 — Univar Solutions Inc. (NYSE: UNVR) (“Univar Solutions” or “the
“Company”), a global chemical and ingredient distributor and provider of value-added services, today announced the
appointment of Nicholas W. Alexos as executive vice president and chief financial officer, effective January 6, 2020. Nick will
succeed Carl J. Lukach who will transition into the role of executive vice president of corporate development.

“Nick is a seasoned financial executive with extensive and relevant experience from his prior roles at Dentsply Sirona and VWR
International,” said David Jukes, president and chief executive officer. “Given his in-depth knowledge and expertise around
market and margin expansion in the general industrial and consumer sectors, Nick will be a perfect addition to the Company as
we continue to drive profitable growth and shareholder value over the long term.”

Nick joins Univar Solutions after serving as executive vice president, chief financial officer and chief administrative officer at
Dentsply Sirona, Inc. where he led key growth strategies and successfully executed portfolio shaping initiatives. Previously he
served as a managing director of Madison Dearborn Partners, LLC, where he helped a wide array of portfolio companies
achieve growth and margin expansion.

Carl will transition duties to Nick as he begins his new role, while assuming the role of executive vice president of corporate
development. In this role, Carl is expected to oversee the Company’s portfolio management activities, as well as generate new
growth opportunities. He will also help support various efficiency initiatives related to the Nexeo integration and will continue to
report to David Jukes.

“I want to thank Carl for his many contributions as CFO and I look forward to working with he and Nick in their new roles.” said
Jukes. “Univar Solutions is well-positioned to take advantage of market opportunities as we continue to streamline, innovate and
grow the Company to redefine distribution and be the most valued chemical and ingredient distributor on the planet.”

About Univar Solutions



Univar Solutions (NYSE: UNVR) is a leading global chemical and ingredient distributor and provider of value-added services to

customers across a wide range of industries. With the industry’s largest private transportation fleet and North American sales

force, a vast supplier network, deep market and regulatory knowledge, world-class formulation and recipe development,

unparalleled logistics know-how, and industry-leading digital tools, Univar Solutions is a committed ally to customers and

suppliers, helping them anticipate, navigate, and leverage meaningful growth opportunities. Learn more at

www.univarsolutions.com.

Forward-Looking Statements

This press release includes "forward-looking statements” within the meaning of Section 27A of the Securities Act and Section
21E of the Securities Exchange Act of 1934, as amended. Forward-looking statements are subject to known and unknown risks
and uncertainties, many of which may be beyond our control. We caution you that the forward-looking information presented in
this press release is not a guarantee of future events, and that actual events may differ materially from those made in or
suggested by the forward-looking information contained in this press release. In addition, forward-looking statements generally
can be identified by the use of forward-looking terminology such as "may," "plan," "seek," "comfortable with," "will," "expect,"
"intend," "estimate," "anticipate," "believe" or "continue" or the negative thereof or variations thereon or similar terminology. Any
forward-looking information presented herein is made only as of the date of this press release, and we do not undertake any
obligation to update or revise any forward-looking information to reflect changes in assumptions, the occurrence of unanticipated
events, or otherwise.
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