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DIXON HUGHES «:
Cestified Putilic Accosskants and Ahisies

REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTINKERM

To the Participants and Administrator of the
Ingersoll-Rand Company Employee Savings Plan fog&aed Employees
Davidson, North Carolina

We have audited the accompanying statements afssets available for benefits of the Ingersoll-R@othpany Employee Savings Plan for
Bargained Employees (the “Plan”) as of Decembe2809 and 2008 and the related statements of changet assets available for benefits
for the years then ended. These financial statesrartthe responsibility of the Plamhanagement. Our responsibility is to expresspaman
on these financial statements based on our audits.

We conducted our audits in accordance with thedstals of the Public Company Accounting OversighafBioUnited States). Those
standards require that we plan and perform thet &amdbtain reasonable assurance about whethdindmecial statements are free of material
misstatement. We were not engaged to perform ai afutthe Plan’s internal control over financiapmting. Our audits included
consideration of internal control over financigboeting as a basis for designing audit procedurasdre appropriate in the circumstances, but
not for the purpose of expressing an opinion oreffectiveness of the Plan’s internal control ofieancial reporting. Accordingly, we

express no such opinion. An audit also includesréxiag, on a test basis, evidence supporting theuss and disclosures in the financial
statements, assessing the accounting principlebarsg significant estimates made by managememiebss evaluating the overall financial
statement presentation. We believe that our apditgide a reasonable basis for our opinion.

In our opinion, the financial statements referreadlbove present fairly, in all material respedts, riet assets available for benefits of the
IngersollRand Company Employee Savings Plan for Bargainepl&raes as of December 31, 2009 and 2008 and Hregel in its net ass!
available for benefits for the years then endecbinformity with accounting principles generally apted in the United States of America.

Our audits were performed for the purpose of fogran opinion on the basic financial statementsrtaea whole. The supplemental
schedule of assets (held at end of year) at Dece®ih@009 is presented for the purpose of additianalysis and is not a required part of
basic financial statements but is supplementagrimétion required by the Department of Labor’s Rwad Regulations for Reporting and
Disclosure under the Employee Retirement Incomei@gdAct of 1974. This supplemental schedule i thsponsibility of the Plan’s
management. The supplemental schedule has beattbio the auditing procedures applied in thétaod the basic financial statements
and, in our opinion, is fairly stated, in all ma#&érespects, in relation to the basic financiatestnents taken as a whole.

/s/  Dixon Hughes PLLC
Charlotte, North Carolina
June 28, 2010

6525 Morrison Boulevard, Suite 516 o ot
Charlotte, NC 28211-3663 Fraxiiv:

Ph. 704.367.7020 Fx. 704.367.7760 iz
www.dixon-hughes.com BLODAL ALLIGMEE 8

IMBEFERDERT FIBR
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Ingersoll-Rand Company

Employee Savings Plan for Bargained Employees
Statements of Net Assets Available for Benefits
December 31, 2009 and 2008

2009 2008
Assets
Investments, at fair vall
Plar’s interest in Savings Plan Master Trust, exclugiagicipant loans (Note ¢ $29,163,02 $24,391,01
Participant loan 1,446,95. 1,578,85
Total net assets available for bene $30,609,97. $25,969,86

The accompanying notes are an integral part oktfinancial statements.
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Ingersoll-Rand Company

Employee Savings Plan for Bargained Employees
Statements of Changes in Net Assets Available foreBefits
Years Ended December 31, 2009 and 2008

Additions to net assets attributable to:
Plar's interest in investment income (loss) of the SgwiRlan Master Trust (Note
Contributions

Participant

Employer

Total additions
Deductions from net assets attributable to
Participant withdrawals and distributio
Administrative expense

Total deduction:

Net increase (decreas
Net assets available for benefit
Beginning of yea
End of yeal

The accompanying notes are an integral part oktfinancial statements.

3

2009

2008

$ 6,294,66! $(10,281,51)
1,543,87  2,085,16.
94,81« 121,19
1,638,69  2,206,36:
7,933,35 _ (8,075,15)
3,277,277 5,012,08
15,97: 15,57+
3,293,224 _ 5027,65
4,640,10  (13,102,80)
25,969,86  39,072,67
$30,609,97. $ 25,969,86
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Ingersoll-Rand Company

Employee Savings Plan for Bargained Employees
Notes to Financial Statements

December 31, 2009 and 2008

1. Description of the Plan

The following description of the Ingersoll-Rand Guemy Employee Savings Plan for Bargained Emploftes‘Plan”)provides only gener
information. Participants should refer to the Rlaeument for a more complete description of th&Blprovisions.

General

The Plan was established to provide benefits tildd employees of Thermo King Corporation (“TherKiag”), including employees who,
until October 1997, were participants in the Wegltiouse Savings Program, a defined contribution plaimtained by Westinghouse Electric
Corporation (“Westinghouse”), and who, by reasothefacquisition of Thermo King from Westinghougehgersoll-Rand Company (“the
Company”), ceased to be participants in the Wektinge Savings Program.

Fidelity Management Trust Company (“Fidelity”) lsettrustee and recordkeeper of the Plan. The Pémsists are part of the Ingersoll-Rand
Company Savings Plan Master Trust (“Savings Plastdtalrrust”) maintained by Fidelity. The Plan ibjget to the provisions of the
Employee Retirement Income Security Act of 1974RIEA").

Participation

All individuals employed by the Company, and whasens of employment are governed by a collectivgdiaing agreement which
specifically allows participation in the Plan atigible to participate in the Plan upon completafrat least one year of service, as defined in
the Plan.

Contributions

Generally, participants may elect to contribut¢hi Plan 1% to 20% of their compensation, in in@ets of 1%, on an after-tax basis, a pre-
tax basis or a combination thereof. Effective Janda 2009, certain bargained groups may contrilbiptéo 50% of their compensation.
Employee contributions are subject to limitatiosgdafined by the U.S. Internal Revenue Code (“IREYr certain bargained groups, the
Company makes monthly contributions to the Plarivedent to 50% of the contributions made by papiting employees, up to a maximum
employer contribution of 3% of the participants’ mioly compensation. Participants may change thaitribution amounts at any time by
contacting Fidelity. Participants direct the invesnt of their contributions into various investmeptions offered by the Plan. The Plan
currently offers various mutual funds and an IngkiRand Stock Fund for participants.

Participant Accounts

Each participant’s account is credited with (a) phaeticipant’s contribution, (b) allocations of tB@mpany’s matching contribution (if
applicable), (c) allocations of Plan earnings @s3snet of investment management fees, and (dCanypany discretionary contributions.
Allocations are based on participant earnings ooawt balances, as defined. The benefit to whipartcipant is entitled is the benefit that
can be provided from the participant’s vested antou

Vesting

Participants are immediately vested in their cbotions plus actual earnings thereon. Vesting énGbmpany’s contribution portion of their
accounts (if applicable) is based on years of oowiils service. A participant is 100% vested afirrd to five years of service, based on the
specific bargaining unit. All Company matching ailmitions, not otherwise vested, become 100% vagped the participant’s death,
disability or the participant’s becoming a retiggatticipant.
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Ingersoll-Rand Company

Employee Savings Plan for Bargained Employees
Notes to Financial Statements

December 31, 2009 and 2008

Participant Loans

For certain bargaining units, participants may twarfrom their accounts in multiples of $100 witlngimum of $1,000 up to a maximum
equal to the lesser of $50,000 or 50% of theireetsligible account balance reduced by the highetstanding loan balance during the
preceding twelve months. Participants are permttidthve up to two outstanding loans at any giiree.tLoan transactions are treated as a
transfer to (from) the investment fund from (tog fbarticipant loan fund. Loan terms range from 6r@ths. The loans are secured by the
balance in the participant’s account and bearedfinterest rate of prime plus 1% (rounded to #erest 0.5%) at the time of the loan, which
is commensurate with local prevailing rates asrdateed by the Plan Administrator. At December 3102 and 2008, interest rates ranged
from 4.25% to 10.0%. Principal and interest ar@ patably through payroll deductions.

Payment of Benefits

On termination of service, a participant with ateesaccount balance greater than $3,500 to $5t@G®@d on the specific bargaining unit, has
three options: (1) receive a lump-sum amount egutie value of the participant’s vested interadtis or her account; (2) receive
installments in the form of various types, as dafitby the Plan; or (3) roll over the balance indriber account to another qualified plan or
Individual Retirement Account. A participant withvasted account balance of $5,000 or less mayamdgse options (1) or (3).

Administration and Expenses

Fidelity Management Trust Company (“Fidelity”) lsetPlan’s trustee and recordkeeper. The IngersoildABenefits Administration
Committee (the “Committee”) administers the Plad enresponsible for carrying out the provisionsréfof. The Ingersoll-Rand Benefits
Investment Committee selects and approves the Sliavéstment options. Certain expenses associdtedhe administration of the Plan and
the Trust are paid for by the Company. Expensélseofunds related to the investment and reinvestimeassets are included in the cost of
related investments. Other expenses such as leapéhdrawal fees, distribution fees and feeateel to investments in the self directed
brokerage accounts are paid for by the participant.

Forfeited Accounts

At December 31, 2009 and 2008, forfeited non-veatembunts were $126 and $3,619, respectively. Fedf@onvested amounts may be u
to reduce future employer contributions. In 2008 2608, employer contributions were reduced by $6#nd $3,809 respectively, from
forfeited nonvested accounts.

2. Summary of Accounting Policies
Basis of Accounting
The financial statements of the Plan are prepanetti® accrual basis of accounting.

Use of Estimates

The preparation of financial statements in confeymiith accounting principles generally acceptethia United States of America (“GAAP”
requires management to make estimates and assas it affect the reported amounts of assetsiabitities and changes therein, and
disclosure of contingent assets and liabilitiethatdates of the financial statements and the regp@mounts of revenues and expenses during
the reporting periods. Actual results could difiem those estimates.

Valuation of Investments

A portion of Plan assets are part of the Savings Rlaster Trust, which provides unified investmmiainagement. Fidelity invests Plan assets
in various trust investment options at the direttod Plan
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Ingersoll-Rand Company

Employee Savings Plan for Bargained Employees
Notes to Financial Statements

December 31, 2009 and 2008

participants and as required by the Plan. Seppgat&ipant accounts are maintained by investmptibn. These accounts record
contributions, withdrawals, transfers, earnings elmahges in market value.

Investments in the Savings Plan Master Trust grerted at fair value. The Savings Plan Master Tmeysorts investments in Mutual Funds at
current value based on published market quotatieidglity’s Institutional Money Market Portfolio igalued at current value based on
published market quotations of those Fidelity fumde/hich it participates. Investments in the Seifected Brokerage Accounts are at cur
value based on published market quotations ofrttiridual investments comprising the brokerage anto Shares in the Ingersoll Rand
Stock Fund are valued based on their net asset vadiermined daily. Shares of common collectiusts are valued at the net asset value of
shares at year end based upon current value. Coroaflective trusts are not available in an exchamgactive market; however, the fair
value is determined based on the underlying investsas traded in an exchange or active marketeTif@o restriction in place with respect
to the daily or monthly redemption of the commofiemiive trust.

The Participant Loan Fund represents the net qwdstg receivable balance, which approximates faiue, due to the Plan from those
participants with outstanding loan balances.

Realized gains or losses on security transactimnsegorded on the trade date. Realized gainsseefoare the difference between the proc
received and the security’s unit cost. Dividendbime is recorded on the ex-dividend date and int@resme is recorded when earned.

The statements of changes in net assets incluéalized appreciation or depreciation in accordavite the policy of stating investments at
current value. Appreciation or depreciation of isiveents reflects both realized gains and losseshenchange in unrealized appreciation and
depreciation of investments.

Payment of Benefits
Benefits to participants are recorded when paid.

Reclassifications
Certain reclassifications have been made to ther pgriod presented in the financial statementotdorm to the current year presentation.

New Accounting Pronouncements

As of December 31, 2009, the Plan adopted FinaAciebunting Standards Board (“FASB”) Accounting®tards Codification
(“Codification”) which became the single sourceaothoritative non-governmental accounting prin@gmenerally accepted in the United
States of America (“GAAP”), superseding varioussérig authoritative accounting pronouncements. Cbodification establishes one level of
authoritative GAAP. All other literature is considd non-authoritative. There were no changes tétaes’ financial statements due to the
implementation of the Codification other than chesign reference to various authoritative accounpirenouncements in the financial
statements.

As of December 31, 2009, the Plan adopted FASB teddzuidance regarding fair value measurementwastments in certain entities that
calculate net asset value per share (or its eqgnitjalThis update applies to investments that ddage a readily determinable fair value and
are held by an entity that is required to reporesiment assets at fair value. This update cregpesactical expedient to measure the fair value
of such investments on the basis of the net asdet yper share (or its equivalent) and requiredalisres by major category of the
investments about the attributes of investmentsh sis the nature of any restrictions on the investbility to redeem its investments at the
measurement date, any unfunded commitments, aridwlstment strategies of the investees. Althobghaidoption of this

6
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Ingersoll-Rand Company

Employee Savings Plan for Bargained Employees
Notes to Financial Statements

December 31, 2009 and 2008

update did not materially impact the Plan’s finahstatements, the Plan is now required to proaititional disclosures with respect to its
investments in common collective trusts.

In January 2010, the FASB issued updated guidantegdrove disclosures regarding fair value measerdas This update requires entities to
(i) disclose separately the amounts of signifideartsfers in and out of Level 1 and Level 2 failugameasurements and describe the reasons
for the transfers and (ii) present separately, (@e.a gross basis rather than as one net nuniti@nmnation about purchases, sales, issuances,
and settlements in the roll forward of changesend! 3 fair value measurements. The update reqfanegalue disclosures by class of assets
and liabilities rather than by major category aelitem in the statement of financial position.dlasures regarding the valuation techniques
and inputs used to measure fair value for bothrreand nonrecurring fair value measurement@fsets and liabilities in both Level 2 and
Level 3 are also required. For all portions of tipelate except the gross presentation of activityewel 3 roll forward, this standard is
effective for interim and annual reporting peridigjinning after December 15, 2009. For the grossgmtation of activity in the Level 3 roll
forward, this guidance if effective for fiscal ysdyeginning after December 15, 2010. As this guidas only disclosure related, it will not
have any impact on the Plan’s financial statements.

3. Fair Value Measurements

GAAP defines fair value and establishes a framevimrkneasuring fair value. That framework providefir value hierarchy that prioritizes
the inputs to valuation techniques used to medsingalue. The hierarchy gives the highest pnotit unadjusted quoted prices in active
markets for identical assets or liabilities (lektgheasurements) and the lowest priority to unolagBevinputs (level 3 measurements). The
three levels of the fair value hierarchy are désatibelow:

Level 1 Inputs to the valuation methodology aradjasted quoted prices for identical assets oililigls in active markets that the Plan
has the ability to acces
Level 2 Inputs to the valuation methodology inclur

* Quoted prices for similar assets or liabilitiesative markets

* Quoted prices for identical or similar assets abilities in inactive market:

» Inputs other than quoted prices that are obsenfabkhe asset or liability

» Inputs that are derived principally from or corrodted by observable market data by correlationtoeromeans

If the asset or liability has a specified (cantual) term, the Level 2 input must be obsemdbi substantially the full term of
the asset or liability

Level 3 Inputs to the valuation methodology are unobservabd significant to the fair value measurem

The asset’s or liability’s fair value measuremevel within the fair value hierarchy is based o ltwest level of any input that is significant
to the fair value measurement. Valuation technigusesi need to maximize the use of observable igndsninimize the use of unobservable
inputs.

Following is a description of the valuation methlodiies used for assets measured at fair value €Tteere been no changes in the
methodologies used at December 31, 2009 and 2008.

Ingersoll Rand Sock Fund : Valued at the net asset value (“NAV”) of sharetdhy the Savings Plan Master Trust at year ehd.flind
primarily invests in stock of Ingersoll-Rand plchieh is traded on the

7
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Ingersoll-Rand Company

Employee Savings Plan for Bargained Employees
Notes to Financial Statements

December 31, 2009 and 2008

New York Stock Exchangé¢‘'NYSE”) and is valued at its quoted market pricehag daily close of the NYSE. A small portion oétfund is
invested in short-term money market instruments.

Mutual funds : The shares of registered investment companiegadues at quoted market prices in an exchangeaetive market, which
represent the NAV of shares held by the Savings Rlaster Trust at year end and are classified\es e Investments in registered
investment companies generally may be redeemeg dail

Common collective trusts: These assets are not available in an exchange or active market; however, the fair value is determined based on the
NAV of the underlying assets as traded in an exghan active market. Common collective trusts gaihemay be redeemed month

Sif-directed brokerage accounts: Investments in the self-directed brokerage accoargst current value based on published market
quotations from individual investments composing iihokerage accounts.

Money market funds : Valued at the NAV of the funds in which the SadrPlan Master Trust participates at year-end.
Participant loans : Valued at amortized cost, which approximatesvalue.

The methods described above may produce a faieallculation that may not be indicative of netizable value or reflective of future fair
values. Furthermore, while the Plan believes itsatioon methods are appropriate and consistentetithr market participants, the use of
different methodologies or assumptions to deterrthieefair value of certain financial instrumentsikcbresult in a different fair value
measurement at the reporting date.

The asset’s or liability’s fair value measuremevel within the fair value hierarchy is based o ltwest level of any input that is significant
to the fair value measurement. Valuation technigusesl need to maximize the use of observable igndsninimize the use of unobservable
inputs. The following table does not include thar® interest in the Savings Plan Master Trust.6@te 4 for further disclosures of the fair
value of the assets held within the Master Trust.

The following summarizes the classification of istreents by classifications and method of valuagisiof December 31, 2009 and 2008:

Assets at fair value as of December 31, 2009

Level 1 Level 2 Level 3 Total
Participant loan $ — $ — $1,446,95:2 $1,446,95:
Assets at fair value as of December 31, 2008
Level 1 Level 2 Level 3 Total
Participant loan $ — $ — $1,578,852 $1,578,85:

8
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Ingersoll-Rand Company

Employee Savings Plan for Bargained Employees
Notes to Financial Statements

December 31, 2009 and 2008

The following table sets forth a summary of charigebe fair value of the Plan’s level 3 assetsthar year ended December 31, 2009 and
2008:

2009 2008
Participant Participant
loans loan
Balance, beginning of ye $1,578,85. $1,573,49!
Realized gain/(losse — —
Unrealized gains/(losses) relating to instrumetilisheld at the reporting dai — —
Purchases, sales, issuances and settlemen (131,900 5,35¢
Balance, end of ye: $1,446,95: $1,578,85:

4. Investment in the Savings Plan Master Trus

The Plan’s investments are in the Savings Plan@&fdstst which was established for the investméaiseets of the Plan and several other
Ingersoll-Rand Company sponsored retirement plEins.assets of the Savings Plan Master Trust acelyefFidelity. Each participating
retirement plan has an undivided interest in tharigg Plan Master Trust. Fidelity maintains sepaeatcounting of all contributions, benefit
payments and expenses and allocates income redgibeé Savings Plan Master Trust on the basikeftjusted value of each plan at year
end. At December 31, 2009 and 2008, the Plan a5 and 3.15%, respectively, participation in&aings Plan Master Trust.

9
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Ingersoll-Rand Company

Employee Savings Plan for Bargained Employees
Notes to Financial Statements

December 31, 2009 and 2008

The net assets of the Savings Plan Master Trustisted of the following at December 31:

Investments, at fair value
Money market portfolic

Mutual funds

Self-directed brokerage accout
Common collective trusi
Ingersoll Rand Stock Fur

Net assets available for bene

2009 2008
$ 148,291,47 $ 48,031,21
1,068,037,08  248,429,42
135,234,81  11,410,89
764,508,74  351,691,15
943,251,99 115,396,30
$3,059,324,11 $774,958,98

10
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Ingersoll-Rand Company

Employee Savings Plan for Bargained Employees
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December 31, 2009 and 2008

Net realized and unrealized appreciation (deprecipbf investments and interest and dividend inedar the Savings Plan Master Trust
the years ended December 31, are as follows:

2009 2008
Investment income:

Net appreciation (depreciation) in fair value oféstment:
Money market portfolic $ — $ 2,418,90
Mutual funds 71,158,777  (151,120,42)
Self-directed brokerage accout 2,635,44! (4,825,80)
Common collective trust 84,195,86. (144,062,16)
Ingersoll Rand Stock Fur 123,599,70 (170,734,63)
281,589,77  (468,274,12)
Interest and dividend incon 10,949,74 21,944,08
Total investment income (los $292,539,52 $(446,330,04)

11
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Ingersoll-Rand Company

Employee Savings Plan for Bargained Employees
Notes to Financial Statements

December 31, 2009 and 2008

The following summarizes the classification of istreents by level within the fair-value hierarchyoh®ecember 31, 2009 and 2008:

Savings Plan Master Trust Investment F
Money market portfolic
Mutual funds:
Growth funds
Bond fund
International growth fund
Domestic equity funs
Fixed income func
Value equity func
Index funds
Self-directed brokerage accout
Common or collective trus
Ingersoll Rand Stock Fur

Total assets at fair valt

Savings Plan Master Trust Investment F
Money market portfolic
Mutual funds:
Self-directed brokerage accout
Common or collective trus
Ingersol-Rand Company limited stock fut

Total assets at fair valt

5. Plan Termination

Assets at fair value as of December 31, 2009

Level 1 Level 2 Total

$ 148,291,47 % — $ 148,291,47
426,302,88 — 426,302,88
254,891,83 — 254,891,83
225,141,09 — 225,141,09
80,192,20 — 80,192,20
40,348,95 — 40,348,95
21,744,33 — 21,744,33
19,415,79 — 19,415,79
135,234,81 — 135,234,81
108,327,33 656,181,41 764,508,74
— 943,251,99 943,251,99

$1,459,890,71 $1,599,433,40 $—

$3,059,324,11

Assets at fair value as of December 31, 2008

Level 1 Level 2 Total
$ 48,031,21 % — $ 48,031,21
248,429,42 — 248,429,42
11,410,89 — 11,410,89
41,970,11 309,721,03 351,691,15
— 115,396,30 115,396,30
$ 349,841,64 $ 425117,33 $ $ 774,958,98

Although the Company has not expressed any intethd tso, the Company has the right under the Blaistontinue its contributions at any
time and to terminate the Plan subject to the gioks of ERISA. In the event of Plan terminatioartigipants would become fully vested in
their accounts and shall be entitled to a distidubf their respective account balances.

6. Risks and Uncertainties

Through the Savings Plan Master Trust, the Plamiges for various investment options in any comtiaraof common stocks, mutual funds,
common collective trusts and shoerm investments. Investment securities are exptusedrious risks, such as interest rate, marketcaedit
risks. Due to the level of risk associated witht@ierinvestment securities and the level of undatifaelated to changes in the value of
investment securities, it is at least reasonab$siibe that changes in risks in the near term waaterially affect participants’ account
balances and the amounts reported in the StateroeNest Assets Available for Benefits and the Stegats of Changes in Net Assets

Available for Benefits.

12
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Employee Savings Plan for Bargained Employees
Notes to Financial Statements

December 31, 2009 and 2008

7. Party-In-Interest Transactions

Certain Plan investments held in the Savings Plastht Trust are shares of mutual funds and shortitevestments managed by Fidelity.
Fidelity is the trustee as defined by the Plan, dmefrefore, these transactions qualify as pariyti@rest transactions, but are not deemed
prohibited transactions.

Certain Savings Plan Master Trust investments aits of the Ingersoll Rand Stock Fund. These tretitsas qualify as party-in-interest
transactions, but are not deemed prohibited traiosec

8. Tax Status

The U.S. Internal Revenue Service has determinddrdormed the Company by a letter dated Augus2P9?2, that the Plan and related trust
are designed in accordance with applicable sectibtise IRC. Although the Plan has been amendezkgieceiving the determination letter,
the plan administrator believes that the Plan @gieed and is currently being operated in compéanith the applicable requirements of the
IRC.

9. Subsequent Eventt

The Company has evaluated subsequent events himcdate of these financial statements. The Compasyetermined there were no
material events that would require adjustment tdisclosure in the Plan’s financial statements.

13
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Ingersoll-Rand Company

Employee Savings Plan for Bargained Employees
Schedule H, line 4i — Schedule of Assets (Held ahé of Year)
December 31, 200!

Plan Sponsotl Ingersol-Rand Compan
Employer Identification 13-515664C
Plan Number 076
Description of investment,
including maturity date, rate of
Identity of issue, borrower interest, collateral par, or
lessor, or similar party maturity value
(a) (b) ()
* Master Trust
Plar's interest in Savings Plan Master Trust, exclugiadicipant loan: 0.95% participatiol
Participant loans Due 01/01/2010 -

01/26/2015
4.25%- 10.00%
TOTAL INVESTMENTS HELD BY THE PLAN

Includes assets which represent permitted -in-interest transactions to the Pl
Cost information is not required for participantetited investments and is therefore omit

*

*%

14

Cost
(d)

*%

Schedule

Current Value

(e)
$29,163,02

1,446,95

$30,609,97.
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SIGNATURES
Pursuant to the requirements of the Securities &xgh Act of 1934, the trustees (or other persorsadminister the employee benefit plan)
have duly caused this annual report to be signdtsdrehalf by the undersigned hereunto duly aigkdr

INGERSOLL-RAND COMPANY EMPLOYEE SAVINGS PLAN FOR BRGAINED EMPLOYEES

Dated: June 28, 2010 By: /'s/ SHEILA S AVAGEAU
Name Sheila Savagee
Title:  Benefits Administration Committe

EXHIBIT INDEX
Exhibit No. Description

23 Consent of Dixon Hughes PLL
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DIXON HUGHES «:
Cestified Putilic Accosskants and Ahisies

CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

We consent to the incorporation by reference iniRegion Statement No. 333-42133, Post-Effectiveefidment No. 1 to the Registration
No. 33342133, and Post-Effective Amendment to the Regfistn No. 333-42133 on Form S-8 of our report dadienke 28, 2010, with respect
to the financial statements and schedule of therbajl-Rand Company Employee Savings Plan for BaegeEmployees included in this
Annual Report on Form 11-K as of and for the yewtesl December 31, 2009.

/sl Dixon Hughes PLLC
Charlotte, North Carolina
June 28, 2010

6525 Morrison Boulevard, Suite 516 = -
Charlotte, NC 28211-3577 Hravityv -
Ph. 704.367.7020 Fx. 704.367.7760 g e,

MERER -
i - GLODAL ALLIANCL O
www.dixon-hughes.com T



