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Northborough, Massachusetts
April 24, 2020

Dear Aspen Aerogels, Inc. Stockholder:

You are cordially invited to attend the 2020 annual meeting of stockholders of Aspen Aerogels, Inc. to be held at 9:00 a.m. Eastern Time on
Thursday, June 18, 2020. As a result of the public health and travel guidance due to the COVID-19 pandemic, this year’s annual meeting will be conducted solely
via live audio webcast on the Internet. You will be able to attend our annual meeting, vote and submit your questions during the annual meeting by visiting
https://www.virtualshareholdermeeting.com/ASPN2020. You will not be able to attend the annual meeting in person.

Details regarding the meeting, the business to be conducted at the meeting, and information about Aspen Aerogels that you should consider when
you vote your shares are described in the accompanying proxy statement.

At the 2020 annual meeting, three persons will be elected to our board of directors. In addition, we ask stockholders to ratify the appointment of
KPMG LLP as our independent registered public accounting firm for our fiscal year ending December 31, 2020, to approve, on an advisory basis, the compensation
of the named executive officers, as disclosed in our Proxy Statement for the 2020 Annual Meeting, and to vote, on an advisory basis, on the frequency of holding an
advisory vote on the compensation of our named executive officers. Our board of directors recommends the election of the three nominees to our board of directors,
a vote in favor of proposals (ii), (iii) and (v) and a vote to approve the frequency of holding a vote on the compensation of our named executive officers every year.
Such other business will be transacted as may properly come before the annual meeting.

Under Securities and Exchange Commission rules that allow companies to furnish proxy materials to stockholders over the Internet, we
have elected to deliver our proxy materials to the majority of our stockholders over the Internet. This delivery process allows us to provide stockholders
with the information they need, while at the same time conserving natural resources and lowering the cost of delivery. On or about April 24, 2020, we will
send to our stockholders a Notice of Internet Availability of Proxy Materials (the “Notice”) containing instructions on how to access our proxy statement
for our 2020 annual meeting of stockholders and our 2019 annual report to stockholders. The Notice also provides instructions on how to vote online or by
telephone and includes instructions on how to receive a paper copy of the proxy materials by mail.

We hope you will be able to attend the annual meeting. Whether you plan to attend the annual meeting or not, it is important that you cast your vote
either virtually at the time of the annual meeting or by proxy. You may vote over the Internet as well as by telephone or by mail. When you have finished reading
the proxy statement, you are urged to vote in accordance with the instructions set forth in the proxy statement. We encourage you to vote by proxy so that your
shares will be represented and voted at the meeting, whether or not you can attend.

Thank you for your continued support of Aspen Aerogels, Inc. We look forward to seeing you at the annual meeting.
 

Sincerely,
 

 
Donald R. Young
President and Chief Executive Officer

 

 



Aspen Aerogels, Inc.
30 Forbes Road, Building B
Northborough, MA 01532

NOTICE OF 2020 ANNUAL MEETING OF STOCKHOLDERS

TIME: 9:00 a.m. Eastern Time

DATE: June 18, 2020

ACCESS: https://www.virtualshareholdermeeting.com/ASPN2020

This year’s annual meeting will be a virtual meeting via live webcast on the Internet. You will be able to attend the annual meeting, vote and submit your questions
during the meeting by visiting https://www.virtualshareholdermeeting.com/ASPN2020 and providing relevant information, including the control number included
in the Notice of Internet Availability or the proxy card that you receive. For further information about the virtual annual meeting, please see the Questions and
Answers about the Meeting beginning on page 1.

PURPOSES:

1. To elect Mr. Steven R. Mitchell, Mr. Richard F. Reilly and Mr. Donald R. Young as directors to serve three-year terms expiring in 2023;

2. To ratify the appointment of KPMG LLP as Aspen Aerogels, Inc.’s independent registered public accounting firm for the fiscal year ending December 31,
2020;

3. To approve, on an advisory basis, the compensation of the named executive officers, as disclosed in our Proxy Statement for the annual meeting;

4. To determine, on an advisory basis, the frequency of holding an advisory vote on the compensation of the named executive officers; and

5. To transact such other business that is properly presented at the annual meeting and any adjournments or postponements thereof.

WHO MAY VOTE:

You may vote if you were the record owner of Aspen Aerogels, Inc.’s common stock at the close of business on April 20, 2020 (the “Record Date”). A list of
registered stockholders as of the close of business on the Record Date will be available at our corporate headquarters for examination by any stockholder for any
purpose germane to the Annual Meeting for a period of at least 10 days prior to the Annual Meeting, provided the public health and travel advisory from relevant
authorities in connection with the COVID-19 pandemic allows for such examination without posing risk to the health and safety of others. If you wish to view this
list, please contact our Corporate Secretary at Aspen Aerogels, Inc., 30 Forbes Road, Building B, Northborough, Massachusetts 01532. Such list will also be
available for examination by the stockholders during the Annual Meeting at https://www.virtualshareholdermeeting.com/ASPN2020.

All stockholders are cordially invited to attend the annual meeting. Whether you plan to attend the annual meeting or not, we urge you to vote by following the
instructions in the Notice of Internet Availability of Proxy Materials that you previously received and submit your proxy by the Internet, telephone or mail in order
to ensure the presence of a quorum. You may change or revoke your proxy at any time before it is voted at the meeting.
 

By Order of the Board of Directors
 

 
Sahir C. Surmeli
Secretary

 
Northborough, Massachusetts
April 24, 2020
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Aspen Aerogels, Inc.
30 Forbes Road, Building B

Northborough, Massachusetts 01532

PROXY STATEMENT FOR THE ASPEN AEROGELS, INC.
2020 ANNUAL MEETING OF STOCKHOLDERS TO BE HELD ON JUNE 18, 2020

This proxy statement, along with the accompanying notice of 2020 annual meeting of stockholders, contains information about the 2020 annual meeting of
stockholders of Aspen Aerogels, Inc., including any adjournments or postponements of the annual meeting. We are holding the annual meeting at 9:00 a.m.,
Eastern Time, on Thursday, June 18, 2020. As a result of the public health and travel guidance due to the COVID-19 pandemic, this year’s annual meeting will be
conducted solely via live audio webcast on the Internet. You will be able to attend our annual meeting, vote and submit your questions during the annual meeting
by visiting https://www.virtualshareholdermeeting.com/ASPN2020. You will not be able to attend the annual meeting in person.

In this proxy statement, we refer to Aspen Aerogels, Inc. as “Aspen Aerogels,” “the Company,” “we” and “us.”

This proxy statement relates to the solicitation of proxies by our board of directors for use at the annual meeting.

On or about April 24, 2020, we intend to begin sending to our stockholders entitled to vote the Important Notice Regarding the Availability of Proxy
Materials containing instructions on how to access our proxy statement for the 2020 annual meeting of stockholders and our 2019 annual report.
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IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS FOR THE 
STOCKHOLDER MEETING TO BE HELD ON JUNE 18, 2020

This proxy statement and our 2019 annual report to stockholders are available for viewing, printing and downloading at www.proxyvote.com. In
order to view, print or download these materials, please have the 12-digit control number(s) that appears on your notice or proxy card available. On this
website, you can also elect to receive future distributions of our proxy statements and annual reports to stockholders by electronic delivery.

Additionally, you can find a copy of our Annual Report on Form 10-K, which includes our financial statements, for the fiscal year ended
December 31, 2019 on the website of the Securities and Exchange Commission, or the SEC, at www.sec.gov, or in the “SEC Filings” tab of the “Financial
Information” subsection of the “Investors” section of our website at www.aerogel.com. You may also obtain a printed copy of our Annual Report on Form
10-K, including our financial statements, from us, free of charge, by sending a written request to:

Aspen Aerogels, Inc.
Attn: Investor Relations
30 Forbes Road, Building B
Northborough, Massachusetts, 01532

Exhibits will be provided upon written request and payment of an appropriate processing fee.
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IMPORTANT INFORMATION ABOUT THE ANNUAL MEETING AND VOTING

Why is the Company Soliciting My Proxy?

The board of directors of Aspen Aerogels is soliciting your proxy to vote at the 2020 Annual Meeting of Stockholders to be held virtually via live audio
webcast, on Thursday, June 18, 2020 at 9:00 a.m. Eastern Time and any adjournments or postponements of the meeting, which we refer to as the annual meeting.
This proxy statement along with the accompanying Notice of 2020 Annual Meeting of Stockholders summarizes the purposes of the meeting and the information
you need to know to vote at the annual meeting.

We have made available to you on the Internet or have sent you this proxy statement, the Notice of Annual Meeting of Stockholders, the proxy card and a
copy of our annual report on Form 10-K for the fiscal year ended December 31, 2019 because you owned shares of our common stock on the record date. We will
commence distribution of the Important Notice Regarding the Availability of Proxy Materials, which we refer to throughout this proxy statement as the Notice,
and, if applicable, the proxy materials, to stockholders on or about April 24, 2020.

Why Did I Receive a Notice in the Mail Regarding the Internet Availability of Proxy Materials Instead of a Full Set of Proxy Materials?

As permitted by the rules of the U.S. Securities and Exchange Commission, or the SEC, we may furnish our proxy materials to our stockholders by
providing access to such documents on the Internet, rather than mailing printed copies of these materials to each stockholder. Most stockholders will not receive
printed copies of the proxy materials unless they request them. We believe that this process should expedite stockholders’ receipt of proxy materials, lower the
costs of the annual meeting and help to conserve natural resources. If you received the Notice by mail or electronically, you will not receive a printed or email copy
of the proxy materials, unless you request one by following the instructions included in the Notice. Instead, the Notice instructs you as to how you may access and
review all of the proxy materials and submit your proxy on the Internet. If you requested a paper copy of the proxy materials, you may authorize the voting of your
shares by following the instructions on the proxy card, in addition to the other methods of voting described in this proxy statement.

Why Are You Holding a Virtual Annual Meeting?

Due to the public health impact of the COVID-19 pandemic and to support the health and well-being of our stockholders, directors, officers and other
participants, our 2020 Annual Meeting will be held in a virtual meeting format only. We have designed our virtual format to enhance, rather than constrain,
stockholder access, participation and communication. For example, the virtual format allows stockholders to communicate with us in advance of, and during, the
annual meeting so they can submit questions to our board of directors or management, as time permits. We will evaluate the effectiveness of the 2020 annual
meeting and review other circumstances in 2021 to decide whether we will hold an in-person or a virtual annual meeting in 2021.

What happens if There Are Technical Difficulties during the Annual Meeting?

We will have technicians ready to assist you with any technical difficulties you may have accessing the virtual annual meeting, voting at the annual meeting
or submitting questions at the annual meeting. If you encounter any difficulties accessing the virtual meeting during the check-in or meeting time, please call the
technical support number that will be posted on the Virtual Shareholder Meeting login page.

Who Can Vote?

Only stockholders who owned our common stock at the close of business on April 20, 2020 are entitled to vote at the annual meeting. On this record date,
there were 26,594,455 shares of our common stock outstanding and entitled to vote. Our common stock is our only class of voting stock.

If on the Record Date your shares of our common stock were registered directly in your name with our transfer agent, Computershare Trust Company, N.A.,
then you are a stockholder of record.

If on the Record Date your shares were held, not in your name, but rather in an account at a brokerage firm, bank, dealer or other similar organization, then
you are the beneficial owner of shares held in “street name” and the Notice is being forwarded to you by that organization. The organization holding your account
is considered to be the stockholder of record for purposes of voting at the annual meeting. As a beneficial owner, you have the right to direct your broker or other
agent regarding how to vote the shares in your account. You are also invited to attend the annual meeting. However, since you are not the stockholder of record,
you may not vote your shares at the annual meeting unless you request and obtain a valid proxy from your broker or other agent.
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You do not need to attend the annual meeting to vote your shares. Shares represented by valid proxies, received in time for the annual meeting and not
revoked prior to the annual meeting, will be voted at the annual meeting. For instructions on how to change or revoke your proxy, see “May I Change or Revoke
My Proxy?” below.

How Many Votes Do I Have?

Each share of our common stock that you own entitles you to one vote.

How Do I Vote?

Whether you plan to attend the annual meeting or not, we urge you to vote by proxy. All shares represented by valid proxies that we receive through this
solicitation, and that are not revoked, will be voted in accordance with your instructions on the proxy card or as instructed via the Internet or telephone. You may
specify whether your shares should be voted FOR or WITHHELD for each nominee for director, and whether your shares should be voted FOR, AGAINST or
ABSTAIN with respect to the other proposal. If you properly submit a proxy without giving specific voting instructions, your shares will be voted in accordance
with our board of directors’ recommendations as noted below. Voting by proxy will not affect your right to attend the annual meeting. If your shares are registered
directly in your name through our stock transfer agent, Computershare Trust Company, N.A., or you have stock certificates registered in your name, you may vote:

 • By Internet or by telephone. Follow the instructions included in the Notice or, if you received printed materials, in the proxy card to vote over the
Internet or by telephone.

 • By mail. If you received a proxy card by mail, you can vote by mail by completing, signing, dating and returning the proxy card as instructed on the
card. If you sign the proxy card but do not specify how you want your shares voted, they will be voted in accordance with our board of directors’
recommendations as noted below.

 • At the time of the virtual meeting. If you attend the virtual meeting, you may vote your shares online at the time of the meeting.

Telephone and Internet voting facilities for stockholders of record will be available 24 hours a day and will close at 11:59 p.m. Eastern Time on June 17,
2020.

If your shares are held in “street name” (held in the name of a bank, broker or other holder of record), you will receive instructions from the holder of
record. You must follow the instructions of the holder of record in order for your shares to be voted. Telephone and Internet voting also will be offered to
stockholders owning shares through certain banks and brokers. If your shares are not registered in your own name and you plan to vote your shares at the time of
the virtual annual meeting, you should contact your broker or agent to obtain a legal proxy or broker’s proxy card and vote your shares online at the time of the
meeting.

How Does the Board of Directors Recommend That I Vote on the Proposals?

The board of directors recommends that you vote as follows:

 • “FOR” the election of the nominees for director;

 • “FOR” the ratification of the appointment of KPMG LLP as our independent registered public accounting firm for our fiscal year
ending December 31, 2020;

 • “FOR” the advisory vote to approve the compensation of the named executive officers, as disclosed in this Proxy Statement; and

 • “FOR” holding an advisory vote on the compensation of our named executive officers every year.

If any other matter is presented at the annual meeting, your proxy provides that your shares will be voted by one or both of the proxy holders listed in the
proxy in accordance with his or their best judgment. At the time this proxy statement was first made available, we knew of no matters that needed to be acted on at
the annual meeting, other than those discussed in this proxy statement.
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May I Change or Revoke My Proxy?

If you give us your proxy, you may change or revoke it at any time before the annual meeting. You may change or revoke your proxy in any one of the
following ways:

 • if you received a proxy card, by signing a new proxy card with a date later than your previously delivered proxy and submitting it as
instructed above;

 • by re-voting by Internet or by telephone as instructed above;

 • by notifying Aspen Aerogels’ Secretary in writing before the annual meeting that you have revoked your proxy; or

 • by attending the annual meeting and voting virtually. Attending the annual meeting virtually will not in and of itself revoke a
previously submitted proxy. You must specifically request at the annual meeting that it be revoked.

Your most current vote, whether by telephone, Internet or proxy card is the vote that will be counted.

What if I Receive More Than One Notice or Proxy Card?

You may receive more than one Notice or proxy card if you hold shares of our common stock in more than one account, which may be in registered form or
held in street name. Please vote in the manner described above under “How Do I Vote?” for each account to ensure that all of your shares are voted.

Will My Shares be Voted if I Do Not Vote?

If your shares are registered in your name or if you have stock certificates, they will not be counted if you do not vote as described above under “How Do I
Vote?” If your shares are held in street name and you do not provide voting instructions to the bank, broker or other nominee that holds your shares as described
above, the bank, broker or other nominee that holds your shares has the authority to vote your unvoted shares only on the ratification of the appointment of our
independent registered public accounting firm (Proposal 2 of this proxy statement) without receiving instructions from you. Therefore, we encourage you to
provide voting instructions to your bank, broker or other nominee. This ensures your shares will be voted at the annual meeting and in the manner you desire. A
“broker non-vote” will occur if your broker cannot vote your shares on a particular matter because it has not received instructions from you and does not have
discretionary voting authority on that matter or because your broker chooses not to vote on a matter for which it does have discretionary voting authority.

Your bank, broker or other nominee does not have the ability to vote your uninstructed shares in the election of directors. Therefore, if you hold your shares
in street name, it is critical that you cast your vote if you want your vote to be counted for Proposal Nos. 1, 3 and 4 of this proxy statement.

What Vote is Required to Approve Each Proposal and How are Votes Counted?
 

 Proposal 1: Elect Directors The nominees for director who receive the most votes (also known as a “plurality” of the votes cast)
will be elected. You may vote either FOR all of the nominees, WITHHOLD your vote from all of
the nominees or WITHHOLD your vote from any one or more of the nominees. Votes that are
withheld will not be included in the vote tally for the election of the directors. Brokerage firms do
not have authority to vote customers’ unvoted shares held by the firms in street name for the election
of the directors. As a result, any shares not voted by a customer will be treated as a broker non-vote.
Such broker non-votes will have no effect on the results of this vote.
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 Proposal 2: Ratify Appointment 
of Independent Registered 
Public Accounting Firm

The affirmative vote of a majority of the shares cast affirmatively or negatively for this proposal is
required to ratify the appointment of our independent registered public accounting firm. Abstentions
will have no effect on the results of this vote. Brokerage firms have authority to vote customers’
unvoted shares held by the firms in street name on this proposal. If a broker does not exercise this
authority, such broker non-votes will have no effect on the results of this vote. We are not required
to obtain the approval of our stockholders to appoint our independent registered public accounting
firm. However, if our stockholders do not ratify the appointment of KPMG LLP as our independent
registered public accounting firm
for 2020, the audit committee of our board of directors will reconsider its appointment.

  
Proposal 3: Approve, on an advisory basis,
the compensation of the named executive
officers, as disclosed in this Proxy Statement

 
The affirmative vote of a majority of the shares cast affirmatively or negatively for this proposal
decides the result of the advisory vote. Abstentions will have no effect on the outcome of the
proposal. Brokerage firms do not have authority to vote customers’ unvoted shares held by the firms
in street name on this proposal. As a result, any shares not voted by a customer will be treated as a
broker non-vote. Such broker non-votes will have no effect on the results of this vote.
 

 Proposal 4: Determine, on an advisory basis, the
frequency with which the stockholders of the
Company wish to have an advisory vote on the
compensation of the named executive officers
 

The option of one year, two years or three years that receives the greatest number of votes will be
considered the frequency selected by our stockholders. There must be a selection of one of the three
options from the plurality of votes cast. Abstentions will have no effect on the outcome of the
proposal. Brokerage firms do not have authority to vote customers’ unvoted shares held by the firms
in street name on this proposal. As a result, any shares not voted by a customer will be treated as a
broker non-vote. Such broker non-votes will have no effect on the results of this vote.
 

Is Voting Confidential?

We will keep all the proxies, ballots and voting tabulations private. We only let our Inspectors of Election, representatives of Broadridge Investor
Communication Solutions, Inc., examine these documents. Management will not know how you voted on a specific proposal unless it is necessary to meet legal
requirements. We will, however, forward to management any written comments you make on the proxy card or that you otherwise provide.

Where Can I Find the Voting Results of the Annual Meeting?

The preliminary voting results will be announced at the annual meeting, and we will publish preliminary, or final results if available, in a Current Report on
Form 8-K within four business days of the annual meeting. If final results are unavailable at the time we file the Form 8-K, then we will file an amended report on
Form 8-K to disclose the final voting results within four business days after the final voting results are known. In addition, we are required to file on a Current
Report on Form 8-K no later than the earlier of one hundred fifty calendar days after the annual meeting or sixty calendar days prior to the deadline for submission
of stockholder proposals set forth on page 38 of this proxy statement under the heading “Stockholder Proposals and Nominations for Director” our decision on how
frequently we will include a stockholder vote on the compensation of our named executive officers in our proxy materials.

What Are the Costs of Soliciting these Proxies?

We will pay all of the costs of soliciting these proxies. Our directors and employees may solicit proxies by telephone, fax or email. We will pay these
employees and directors no additional compensation for these services. We will ask banks, brokers and other institutions, nominees and fiduciaries to forward these
proxy materials to their principals and to obtain authority to execute proxies. We will then reimburse them for their expenses.

What Constitutes a Quorum for the Annual Meeting?

The presence, at the meeting virtually or by proxy, of the holders of a majority of the voting power of all outstanding shares of our common stock entitled to
vote at the annual meeting is necessary to constitute a quorum at the annual meeting. Votes of stockholders of record who are present at the annual meeting
virtually or by proxy, abstentions, and broker non-votes are counted for purposes of determining whether a quorum exists.

Attending the Annual Meeting

The annual meeting will be held at 9:00 a.m. Eastern Time on Thursday, June 18, 2020. This year, our annual meeting will be held in a virtual meeting
format only. To attend the virtual annual meeting, go to https://www.virtualshareholdermeeting.com/ASPN2020 shortly before the meeting time, and follow the
instructions for downloading the webcast. If you miss the annual meeting, you can view a replay of the Webcast at the same location at least six months from the
meeting. You need not attend the annual meeting in order to vote.
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Householding of Annual Disclosure Documents

SEC rules concerning the delivery of annual disclosure documents allow us or your broker to send a single Notice or, if applicable, a single set of our proxy
materials to any household at which two or more of our stockholders reside, if we or your broker believe that the stockholders are members of the same family.
This practice, referred to as “householding,” benefits both you and us. It reduces the volume of duplicate information received at your household and helps to
reduce our expenses. The rule applies to our Notices, annual reports, proxy statements and information statements. Once you receive notice from your broker or
from us that communications to your address will be “householded,” the practice will continue until you are otherwise notified or until you revoke your consent to
the practice. Stockholders who participate in householding will continue to have access to and utilize separate proxy voting instructions.

If your household received a single Notice or, if applicable, a single set of proxy materials this year, but you would prefer to receive your own copy, please
contact our transfer agent, Computershare Trust Company, N.A., by calling their toll free number,      1-800-368-5948.

If you do not wish to participate in householding and would like to receive your own Notice or, if applicable, set of Aspen Aerogels proxy materials in
future years, follow the instructions described below. Conversely, if you share an address with another Aspen Aerogels stockholder and together both of you would
like to receive only a single Notice or, if applicable, set of proxy materials, follow these instructions:

 • If your Aspen Aerogels shares are registered in your own name, please contact our transfer agent, Computershare Trust Company,
N.A., and inform them of your request by calling them at 1-800-368-5948 or writing them at Computershare Investor Services, P.O.
Box 505000, Louisville, Kentucky 40233-9814.

 • If a broker or other nominee holds your Aspen Aerogels shares, please contact the broker or other nominee directly and inform them
of your request. Be sure to include your name, the name of your brokerage firm and your account number.

5



SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth certain information with respect to the beneficial ownership of our common stock as of April 20, 2020 for (a) the executive
officers named in the Summary Compensation Table on page 19 of this proxy statement, (b) each of our directors and director nominees, (c) all of our current
directors and executive officers as a group and (d) each stockholder known by us to own beneficially more than 5% of our common stock.

Beneficial ownership is determined in accordance with the rules of the SEC and includes voting or investment power with respect to the securities. We
deem shares of common stock that may be acquired by an individual or group within 60 days of April 20, 2020 pursuant to the exercise of options or warrants or
the vesting of restricted stock units (“RSUs”) to be outstanding for the purpose of computing the percentage ownership of such individual or group, but are not
deemed to be outstanding for the purpose of computing the percentage ownership of any other person shown in the table.

Except as indicated in footnotes to this table, we believe that the stockholders named in this table have sole voting and investment power with respect to all
shares of common stock shown to be beneficially owned by them based on information provided to us by these stockholders. Percentage of ownership is based on
26,594,455 shares of common stock outstanding on April 20, 2020.
 

  Shares beneficially owned  
  Number   Percentage  

Name of Beneficial Owner         
Directors and Named Executive Officers:         
Donald R. Young (1)   883,891   3.2%
John F. Fairbanks (2)   449,900   1.7%
Corby C. Whitaker (3)   338,516   1.3%
Rebecca B. Blalock (4)   98,375   * 
Robert M. Gervis (5)   271,619   1.0%
Steven R. Mitchell (6)   124,045   * 
Mark L. Noetzel (7)   140,389   * 
William P. Noglows (8)   144,066   * 
Richard F. Reilly (9)   136,445   * 
All directors and current executive officers as a group
(12 persons) (10)   3,174,415   11.1%
Five Percent Stockholders:         
GKFF Ventures I, LLC (11)   3,167,322   11.9%
Oaktop Capital Management II, L.P. (12)   2,593,272   9.8%
Telemark Asset Management, LLC (13)   1,725,311   6.5%

 
* Represents beneficial ownership of less than 1% of the outstanding shares of our common stock.
(1) Consists of 148,833 shares of our common stock held by Mr. Young, 78,125 restricted shares of common stock held by Mr. Young, 656,207 shares of our

common stock issuable upon the exercise of options exercisable within 60 days following April 20, 2020, and 726 shares issuable upon the exercise of
options held by Mr. Young’s children, of which Mr. Young has sole voting power.

(2) Consists of 101,336 shares of our common stock held by Mr. Fairbanks and 348,564 shares of our common stock issuable upon the exercise of options
exercisable within 60 days following April 20, 2020.

(3) Consists of 77,564 shares of our common stock held by Mr. Whitaker and 260,952 shares of our common stock issuable upon the exercise of options
exercisable within 60 days following April 20, 2020.

(4) Consists of 41,090 shares of our common stock (including unvested restricted stock) held by Ms. Blalock and 57,285 shares of our common stock issuable
upon the exercise of options exercisable within 60 days following April 20, 2020.

(5) Consists of 129,283 shares of our common stock (including unvested restricted stock) held by Mr. Gervis, 72,491 shares of our common stock held by the
Robert Gervis 2014 Grantor Retained Annuity Trust, of which Mr. Gervis is a beneficiary and his spouse is trustee, and 69,845 shares of our common stock
issuable upon the exercise of options exercisable within 60 days following April 20, 2020.

(6) Consists of 56,532 shares of our common stock (including unvested restricted stock) held by Mr. Mitchell and 67,513 shares of our common stock issuable
upon the exercise of options exercisable within 60 days following April 20, 2020.

(7) Consists of 70,108 shares of our common stock (including unvested restricted stock) held by Mr. Noetzel and 70,281 shares of our common stock issuable
upon the exercise of options exercisable within 60 days following April 20, 2020.

(8) Consists of 76,532 shares of our common stock (including unvested restricted stock) held by Mr. Noglows and 67,534 shares of our common stock issuable
upon the exercise of options exercisable within 60 days following April 20, 2020.
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(9) Consists of 66,532 shares of our common stock (including unvested restricted stock) held by Mr. Reilly and 69,913 shares of our common stock issuable
upon the exercise of options exercisable within 60 days following April 20, 2020.

(10) See footnotes 1 through 9. Also includes 61,505 shares of our common stock and 201,608 shares of our common stock issuable upon the exercise of options
held by George L. Gould, Ph.D., our Chief Technology Officer, which are exercisable within 60 days following April 20, 2020; 31,811 shares of common
stock and 159,996 shares of our common stock issuable upon exercise of options held by Kelley A. Conte, our Vice President, Human Resources, which are
exercisable within 60 days following April 20, 2020; and 30,304 shares of common stock and 101,945 share of our common stock issuable upon exercise of
options held by Gregg R. Landes, Vice President, Operations and Strategic Development, which are exercisable within 60 days following April 20, 2020.

(11) Consists of 3,167,322 shares held by GKFF Ventures I, LLC (formerly known as Argonaut Ventures I, LLC) (“GKFF Ventures”). GKFF Ventures is
managed by Ken Levit and Robert Thomas. George Kaiser Family Foundation (“GKFF”) is the sole equity owner of GKFF Ventures. Messrs. Levit and
Thomas and GKFF may be deemed to share voting and investment control over the shares, which are beneficially owned by GKFF Ventures. Each of these
individuals and GKFF disclaims beneficial ownership of the reported securities except to the extent of his or its pecuniary interest therein. The address of
GKFF Ventures I, LLC is c/o George Kaiser Family Foundation, 7030 South Yale Avenue, Suite 600, Tulsa, Oklahoma 74136. This information is based on
a Form 13F filed by George Kaiser Family Foundation with the SEC on February 6, 2020.

(12) Consists of 2,593,272 shares of our common stock beneficially owned by Oaktop Capital Management II, L.P. in its capacity as an investment advisor. The
address of Oaktop Capital Management II, L.P. is One Main Street, Suite 202, Chatham, NJ 07928. This information is based solely on the Schedule 13G
filed by Oaktop Capital Management II, L.P. with the SEC on February 4, 2020.

(13) Consists of 1,725,311 shares or our common stock beneficially owned by Telemark Asset Management, LLC, Telemark Fund, LP and Colin McNay.
Telemark Asset Management, LLC is the investment adviser of Telemark Fund, LP. Colin McNay is the President and sole owner of Telemark Asset
Management, LLC. The address of Telemark Asset Management, LLC is One International Place, Suite 4620 Boston MA, 02110. This information is based
solely on the Schedule 13G filed by Telemark Asset Management, LLC with the SEC on February 5, 2020.
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MANAGEMENT AND CORPORATE GOVERNANCE

The Board of Directors

Our Restated Certificate of Incorporation and Restated Bylaws provide that our business is to be managed by or under the direction of our board of
directors. Our board of directors is divided into three classes for purposes of election. One class is elected at each annual meeting of stockholders to serve for a
three-year term. Our board of directors currently consists of seven members classified into three classes as follows: (1) Steven R. Mitchell, Richard F. Reilly and
Donald R. Young constitute the Class III directors and their current terms will expire at the 2020 annual meeting of stockholders, (2) Rebecca B. Blalock and
Robert M. Gervis constitute the Class I directors and their current terms will expire at the 2021 annual meeting of stockholders and (3) Mark L. Noetzel and
William P. Noglows constitute the Class II directors and their current terms will expire at the 2022 annual meeting of stockholders.

On February 26, 2020, our board of directors accepted the recommendation of the nominating and governance committee and voted to nominate Steven R.
Mitchell, Richard F. Reilly and Donald R. Young for re-election at the annual meeting for a term of three years to serve until the 2023 annual meeting of
stockholders, and until their respective successors have been elected and qualified.

Set forth below are the names of those persons nominated for election as directors at the 2020 annual meeting and those directors whose terms do not expire
this year, their ages, their positions in the Company, if any, their principal occupations or employment for at least the past five years, the length of their tenure as
directors and the names of other public companies in which such persons hold or have held directorships during the past five years, as of April 20, 2020.
Additionally, information about the specific experience, qualifications, attributes or skills that led to our board of directors’ conclusion at the time of filing of this
proxy statement that each person listed below should serve as a director is set forth below:
 
Name  Age  Position
Donald R. Young  62  President, Chief Executive Officer and Director
Rebecca B. Blalock  64  Director
Robert M. Gervis  59  Director
Steven R. Mitchell  50  Director
Mark L. Noetzel  62  Director
William P. Noglows  62  Chairman of the Board
Richard F. Reilly  72  Director
 

Donald R. Young has been our President, Chief Executive Officer and a member of our board of directors since November 2001. Prior to joining us,
Mr. Young worked in the United States and abroad in a broad range of senior operating roles for Cabot Corporation, a leading global specialty chemical company.
Prior to Cabot Corporation, Mr. Young worked in the investment business at Fidelity Management & Research. Mr. Young holds a BA from Harvard College and
an MBA from Harvard Business School. The board has concluded that Mr. Young possesses specific attributes that qualify him to serve as a member of our board
of directors, including the perspective and experience he brings as our Chief Executive Officer, which brings historic knowledge, operational expertise and
continuity to our board of directors.

Rebecca B. Blalock has served on our board of directors since June 2016. Ms. Blalock is a partner at Advisory Capital LLC, which provides strategic
consulting in the areas of energy and information technology. She has served in that role since October 2011. From October 2002 to October 2011, Ms. Blalock
was Senior Vice President and Chief Information Officer of Southern Company, a Fortune 500 energy company. From 1979 to October 2002, Ms. Blalock served
in various positions at Georgia Power and Southern Company Services, which are subsidiaries of Southern Company. Ms. Blalock’s management experience
during her tenure at Georgia Power included serving as Vice President of Community and Economic Development from January 2000 to October 2002 and
Director, Corporate Communication from February 1996 to February 2000. She had previously served on the Board of Directors of Hannon Armstrong Sustainable
Infrastructure Capital, Inc. (NYSE:HASI), including on its Compensation Committee from March 15, 2017 until July 31, 2019 and on its Finance and Risk
Committee from May 15, 2017 until July 31, 2019. She also serves on the Advisory Board of Sol America. Ms. Blalock is also a Trustee of the Woodruff Arts
Foundation and serves on the Board of Councilors of The Carter Center. Ms. Blalock holds a BBA in Marketing from State University of West Georgia and an
MBA in Finance from Mercer University. Ms. Blalock also completed the Program for Management Development (PMD) at Harvard Business School, received a
cyber-security certificate from the Georgia Institute of Technology in 2017 and a Cyber Risk Oversight Certificate from National Association of Corporate
Directors in 2018. The board has concluded that Ms. Blalock possesses specific attributes that qualify her to serve as a member of our board of directors, including
the strategic insight, expertise and experience she has developed in senior executive management at a Fortune 500 company in the energy industry, particularly
with information technology, as well as her experience with the business environment in Georgia.
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Robert M. Gervis has served on our board of directors since January 2011. Mr. Gervis has been a self-employed advisor and investor since April 2009, as
well as a member of various public and private company boards of directors. Prior to April 2009, Mr. Gervis served in various senior executive positions at Fidelity
Investments from July 1994 to March 2009. Mr. Gervis’ management experience during his tenure with Fidelity Investments included serving as (i) Chief
Executive Officer of an oil and natural gas exploration and production company from December 2002 to March 2006; (ii) Chief Operating Officer of an
international, full-service real estate development and investment company from May 2002 to June 2003; (iii) Managing Director of a private equity division from
March 2002 to March 2006, which invested in a broad range of industries, including technology, biotechnology, real estate, oil and gas exploration and production
and telecommunications; and (iv) President of Ballyrock Investment Advisors from April 2006 to March 2009, a registered investment adviser which managed
Fidelity Investments’ structured credit business. Prior to joining Fidelity Investments, Mr. Gervis was a partner at the law firm of Weil, Gotshal & Manges. He
currently is an investor in, and occasionally serves on the boards of, private companies primarily in the Boston area. Mr. Gervis previously served as a director of
Axiall Corporation (NYSE: AXLL) and Tronox Incorporated (NYSE: TROX). Mr. Gervis holds a BS in Industrial Engineering from Lehigh University and a JD
from George Washington University. Mr. Gervis also is a CFA charter holder. The board has concluded that Mr. Gervis possesses specific attributes that qualify
him to serve as a member of our board of directors, including his extensive experience in finance, capital markets and investing, his management skills, as well as
his experience with sophisticated transactions as a corporate attorney. In addition, because Mr. Gervis has served on many boards of directors, the board has
concluded that he has substantial experience regarding how boards can and should effectively oversee and manage companies, and a significant understanding of
governance issues.

Steven R. Mitchell has served on our board of directors since August 2009. Mr. Mitchell has served as the Chief Executive Officer of Argonaut Private
Capital L.P. since July 2016 prior to which he was the managing director of Argonaut Private Equity, LLC, or Argonaut, since November 2004. Prior to joining
Argonaut, Mr. Mitchell was a principal in both Radical Incubation and 2929 Entertainment. He currently serves on the boards of directors of several privately
owned companies, including Stepstone Group; S&R Compression, LLC; DMB Pacific, LLC; Norberg-IES LLC; Otis Eastern Services, LLC; The Fred Jones
Companies, LLC; JAC Holding Enterprises, Inc.; Alkami Technology, Inc.; Downing Wellhead Equipment, LLC; Applied Industrial Machining, LLC; Pivot3, Inc.;
SEF Energy, LLC; QRC Valve Distributors LLC; Mammoth Carbon Products, LLC; MT Group Holdings, LLC; and Global Technology Partners, LLC. From 1996
to 1999, Mr. Mitchell was a corporate attorney at Gibson, Dunn & Crutcher LLP. Mr. Mitchell holds a BBA in Marketing from Baylor University and a JD from
University of San Diego School of Law. The board has concluded that Mr. Mitchell possesses specific attributes that qualify him to serve as a member of our board
of directors, including his experience building, investing in and growing several manufacturing, technology and product companies and his experience with
sophisticated transactions as a corporate attorney. In addition, because Mr. Mitchell has served on many boards of directors, the board has concluded that he has
substantial experience regarding how boards can and should effectively oversee and manage companies, and a significant understanding of governance issues.

Mark L. Noetzel has served on our board of directors since December 2009. Currently, he is a Managing Director of Akoya Capital Partners, LLC, working
in the specialty chemicals segment. Mr. Noetzel has worked as a consultant to a number of public and private companies since May 2009. From June 2007 to
May 2009, Mr. Noetzel was President and Chief Executive Officer of Cilion, Inc., a biofuels company. Prior to joining Cilion in 2007, he had served in several
senior positions at BP plc, including Group Vice President, Global Retail, from 2003 until 2007, Group Vice President, B2B Fuels and New Markets, during 2001
and 2002 and Group Vice President, Chemicals, from 1997 until 2001. Prior to those senior management roles with BP plc, Mr. Noetzel served in other
management and non-management roles with Amoco Corporation from 1981 until BP acquired Amoco in 1998. Mr. Noetzel served on the board of directors of
Axiall Corporation (NYSE: AXLL) from September 2009 until Axiall was acquired by Westlake Chemical Corporation in August 2016. Mr. Noetzel served as
Chairman of Axiall from January 2010 to March 2016. Mr. Noetzel also previously served on the board of Siluria Technologies Inc., a privately owned technology
company until May 2019 and on the board of Dixie Chemical Company Inc., also privately owned, from September 2017 to November 2018. Mr. Noetzel holds a
BA in Political Science from Yale University and an MBA from the Wharton School at University of Pennsylvania. The board has concluded that Mr. Noetzel
possesses specific attributes that qualify him to serve as a member of our board of directors, including more than ten years of experience in senior executive
management roles with large, international businesses within the chemical and fuel industries and his experience as chairman of the board of a public company.

William P. Noglows has served on our board of directors since our initial public offering in June 2014 and previously served on our board of directors from
January 2011 to April 2013. Mr. Noglows has served as Chairman of the Board of Cabot Microelectronics Corporation since November 2003 and as President and
Chief Executive Officer from November 2003 until December 2014. Mr. Noglows also serves on the boards of Littelfuse, Inc. and NuMat Technologies, Inc. From
1984 through 2003, Mr. Noglows served in various management positions at Cabot Corporation, culminating in serving as an executive vice president and general
manager. Mr. Noglows had previously served as a director of Cabot Microelectronics from December 1999 until April 2002. Mr. Noglows received his B.S. in
Chemical Engineering from Georgia Institute of Technology. The board has concluded that Mr. Noglows possesses specific attributes that qualify him to serve as a
member and chairman of our board of directors, including his experience as chief executive officer of a leading public company and his expertise in developing
technology. In addition, because Mr. Noglows has served on boards of directors of two other public companies, the board has concluded that he has significant
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experience regarding how boards can and should effectively oversee and manage companies, and a significant understanding of governance issues.

Richard F. Reilly has served on our board of directors since July 2010. For 31 years prior to his retirement in 2009, Mr. Reilly specialized in audits of
manufacturing, technology and distribution companies with KPMG LLP, including 28 years in the role of senior audit partner. Prior to his tenure with KPMG LLP,
Mr. Reilly worked in private industry, serving in various accounting management roles in technology and manufacturing companies. Mr. Reilly also served for ten
years in the U.S. Army reserve as a combat engineer officer. Mr. Reilly served as a member of the board of trustees and as chair of the audit committee of Perkins
School for the Blind, a non-profit institution headquartered in Boston, Massachusetts for nine years until November 2018, and currently serves as a member of the
finance and audit committee for The Clergy Health and Retirement Trust of the Archdiocese of Boston. From November 2014 to March 2020, Mr. Reilly served on
the board of directors and as chair of the audit committee of the NYSE-listed AquaVenture Holdings Limited until its acquisition by Culligan International
Company. From November 2012 to December 2013, Mr. Reilly also served as a consultant to a Fortune 500 company related to finance, controls and governance
issues at its subsidiary in India. Mr. Reilly holds a BS in Business Administration from Northeastern University and is a Certified Public Accountant. The board has
concluded that Mr. Reilly possesses specific attributes that qualify him to serve as a member of our board of directors and to serve as chair of our audit committee,
including a deep understanding of accounting principles and financial reporting rules and regulations, acquired over the course of his career at KPMG LLP and in
private industry. In addition, we believe Mr. Reilly has significant experience overseeing, from an independent auditor’s perspective, the financial reporting
processes of large public companies in a variety of industries with a global presence.

Director Independence

Our board of directors has reviewed the materiality of any relationship that each of our directors has with Aspen Aerogels, either directly or indirectly.
Based upon this review, our board has determined that all of our directors other than Donald R. Young, our President and Chief Executive Officer, are
“independent directors” as defined by the New York Stock Exchange.

Committees of the Board of Directors and Meetings

Meeting Attendance. During the fiscal year ended December 31, 2019, there were six meetings of our board of directors, and the various committees of the
board met a total of 17 times. No director attended fewer than 75% of the total number of meetings of the board and of committees of the board on which he or she
served during fiscal 2019. The board has adopted a policy under which each member of the board is strongly encouraged but not required to attend each annual
meeting of our stockholders. All of our directors attended the annual meeting of our stockholders held in 2019.

Audit Committee. Our audit committee met seven times during fiscal 2019. This committee currently has three members, Richard F. Reilly (chair), Rebecca
B. Blalock and Mark L. Noetzel. Our audit committee’s role and responsibilities are set forth in the audit committee’s written charter and include the authority to
retain and terminate the services of our independent registered public accounting firm. In addition, the audit committee reviews our annual and quarterly financial
statements, considers matters relating to accounting policy and internal controls and reviews the scope of annual audits. All members of the audit committee satisfy
the current independence standards promulgated by the SEC and by the New York Stock Exchange, as such standards apply specifically to members of audit
committees. Our board of directors has determined that Mr. Reilly is an “audit committee financial expert,” as the SEC has defined that term in Item 407 of
Regulation S-K.

Our audit committee is authorized to, among other matters:

 • approve and retain the independent registered public accounting firm to conduct the annual audit of our financial statements;

 • review the proposed scope and results of the audit;

 • review accounting and financial controls with the independent registered public accounting firm and our financial and accounting
staff;

 • review and approve transactions between us and our directors, officers and affiliates;

 • recognize and prevent prohibited non-audit services;

 • establish procedures for complaints received by us regarding accounting matters and any other complaints alleging a violation of our
code of business conduct and ethics;

 • oversee internal audit functions;

 • review and evaluate our policies and procedures with respect to risk assessment and risk management; and
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 • prepare the report of the audit committee that the rules of the SEC require to be included in our annual meeting proxy statement.

Our audit committee typically meets quarterly and with greater frequency as necessary. The agenda for each meeting is set by the chair of the audit
committee in consultation with the Chief Executive Officer and Chief Financial Officer. The audit committee meets regularly in executive session. However, from
time to time, various members of management, and employees, outside advisors or consultants may be invited by the audit committee to make presentations, to
provide financial, background information or advice, or to otherwise participate in audit committee meetings.

Please also see the report of the audit committee set forth elsewhere in this proxy statement.

A copy of the audit committee’s written charter is publicly available in the “Investors” section of our website at www.aerogel.com.

Compensation and Leadership Development Committee. Our compensation and leadership development committee (hereafter also referred to as our
“compensation committee”) met six times during fiscal 2019. This committee currently has three members, Robert M. Gervis (chair), William P. Noglows and
Steven R. Mitchell. Our compensation committee’s role and responsibilities are set forth in the compensation committee’s written charter and includes reviewing,
approving and making recommendations regarding our compensation policies, practices and procedures to ensure that legal and fiduciary responsibilities of the
board of directors are carried out and that such policies, practices and procedures contribute to our success. Our compensation committee also administers our 2014
Employee, Director and Consultant Equity Incentive Plan (“2014 Plan”) and our employee cash bonus plan. The compensation committee is responsible for the
determination of the compensation of our executive officers other than our Chief Executive Officer. The compensation of our Chief Executive Officer is
determined by our board of directors upon the recommendation of our compensation committee. All members of the compensation committee qualify as
independent under the definition promulgated by the New York Stock Exchange.

Our compensation committee is authorized to, among other matters:

 • review and recommend compensation arrangements for management;

 • establish and review general compensation policies with the objective to attract and retain superior talent, to reward individual
performance and to achieve our financial goals;

 • administer our equity incentive plans;

 • ensure appropriate leadership development and succession planning is in place;

 • oversee the evaluation of management; and

 • if applicable, prepare the report of the compensation committee that the rules of the SEC require to be included in our annual meeting
proxy statement.

Our compensation committee typically meets quarterly and with greater frequency if necessary. The agenda for each meeting is set by the chair of the
compensation committee in consultation with the Chief Executive Officer. The compensation committee meets regularly in executive session. However, from time
to time, various members of management and other employees as well as outside advisors or consultants may be invited by the compensation committee to make
presentations, to provide financial or other background information or advice, or to otherwise participate in compensation committee meetings. The Chief
Executive Officer does not participate in and is not present during any deliberations or determinations of the board of directors or the compensation committee
regarding his compensation.

The compensation committee has the sole authority to obtain, at the expense of the Company, advice and assistance from compensation consultants, legal
counsel, experts and other advisors that the compensation committee deems advisable in the performance of its duties. The compensation committee has the sole
authority to approve any such consultants’ or advisors’ fees and other retention terms. The compensation committee may select any such consultant, counsel, expert
or advisor to the compensation committee, only after taking into consideration factors that bear upon the advisor’s independence. The compensation committee has
engaged Meridian Compensation Partners, LLC (“Meridian”) as its compensation consultant since 2014. The compensation committee assessed the independence
of Meridian pursuant to SEC rules and other factors and concluded that Meridian’s work for the compensation committee does not raise any conflict of interest nor
affect its independence.

Generally, the compensation committee’s process involves the establishment of corporate goals and objectives for the current year and determination of
compensation levels. For executives other than the Chief Executive Officer, the compensation committee solicits and considers evaluations and recommendations
submitted to the committee by the Chief Executive Officer. In the case of the
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Chief Executive Officer, the evaluation is conducted by the compensation committee, which recommends any adjustments to his compensation levels and
arrangements for approval by the board of directors. For all executives, as part of its deliberations, the compensation committee may review and consider, as
appropriate, materials such as financial reports and projections, operational data, tax and accounting information, total compensation that may become payable to
executives in various hypothetical scenarios, executive stock ownership information, Company stock performance data, analyses of historical executive
compensation levels and current Company-wide compensation levels and recommendations of the compensation committee’s compensation consultant, if any,
including analyses of executive compensation paid at other companies.

For 2019, Meridian assisted the compensation committee in fulfilling its responsibilities under its charter, including advising on compensation packages for
executive officers, compensation program design and market practices generally. The compensation committee authorized Meridian to interact with management
on behalf of the compensation committee, as needed in connection with advising the compensation committee, and Meridian participates in discussions with
management and, when appropriate, outside legal counsel with respect to matters under consideration by the compensation committee.

A copy of the compensation committee’s written charter is publicly available in the “Investors” section of our website at www.aerogel.com.

Nominating and Governance Committee. Our nominating and governance committee met four times during fiscal 2019 and currently has three members,
Rebecca B. Blalock (chair), Robert M. Gervis and Mark L. Noetzel. Mr. Gervis chaired the committee until his appointment to the chair of the compensation
committee on February 27, 2019 and William P. Noglows served on our nominating and governance committee until February 27, 2019. The nominating and
governance committee’s role and responsibilities are set forth in the nominating and governance committee’s written charter and include evaluating and making
recommendations to the full board as to the size and composition of the board and its committees, evaluating and making recommendations as to potential
candidates to serve on our board of directors, and evaluating current board members’ performance. All members of the nominating and governance committee
qualify as independent under the definition promulgated by the New York Stock Exchange.

Our nominating and governance committee is authorized to, among other matters:

 • identify and recommend director nominees for election to the board of directors;

 • review and recommend the compensation arrangements for our non-employee directors;

 • develop and recommend to the board of directors a set of corporate governance principles applicable to our Company; and

 • oversee the evaluation of our board of directors.

Our nominating and governance committee may consider candidates recommended by stockholders as well as from other sources such as other directors or
officers, third party search firms or other appropriate sources. Once identified, the nominating and governance committee will evaluate a candidate’s qualifications
in accordance with our “Criteria for Nomination as a Director” appended to our nominating and governance committee’s written charter. Threshold criteria include
a candidate’s personal integrity and sound judgment, business and professional skills and experience, independence, knowledge of our industry, possible conflicts
of interest, diversity, the extent to which the candidate would fill a present need on the board, and concern for the long-term interests of our stockholders.

If a stockholder wishes to propose a candidate for consideration as a nominee for election to our board of directors, the stockholder must follow the
procedures described in our restated bylaws and in “Stockholder Proposals and Nominations for Director” at the end of this proxy statement. In general, persons
recommended by stockholders will be considered in accordance with our “Policies and Procedures for Shareholders Submitting Nominating Recommendations”
appended to our nominating and governance committee’s written charter. All stockholder recommendations for proposed director nominees must be addressed in
writing to the nominating and governance committee, in care of our Secretary, at our principal offices and must be received by the deadlines set forth in this proxy
statement under the heading “Stockholder Proposals and Nominations for Director.” The recommendation must be accompanied by the following information
concerning each stockholder making the recommendation and the beneficial owner, if any, on whose behalf the nominations is made:

 • the name and address, of the recommending stockholder, as they appear on the Company’s books, and of such beneficial owner, as well as his or her
telephone number;

 • certain biographical and share ownership information about the stockholder, beneficial owner and any other proponent, including a description of
any derivative transactions in the Company’s securities;
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 • any other information relating to such stockholder and beneficial owner, if any, that would be required to be disclosed in a proxy statement or other
filings required to be made in connection with the election of directors in a contested election pursuant to Regulation 14A under the Securities
Exchange Act of 1934, as amended, or the Exchange Act;

 • a description of all agreements, arrangements and understandings between such stockholder and beneficial owner, if any, and any other person or
persons (including their names) in connection with such stockholder nomination;

 • if the recommending stockholder is not a stockholder of record, a statement from the record holder of the shares (usually a broker or bank) verifying
the holdings of the stockholder and a statement from the recommending stockholder of the length of time that the shares have been held.
Alternatively, the stockholder may furnish a current Schedule 13D, Schedule 13G, Form 3, Form 4 or Form 5 filed with the SEC reflecting the
holdings of the stockholder, together with a statement of the length of time that the shares have been held; and

 • a statement from the stockholder as to whether the stockholder has a good faith intention to continue to hold the reported shares through the date of
our next annual meeting of stockholders.

The recommendation must be accompanied by the following information concerning the proposed nominee:

 • a description of all direct and indirect compensation and other arrangements during the past three years, and any other material
relationships, between such stockholder and beneficial owner, if any, and their respective affiliates, on the one hand, and each
proposed nominee, and his or her respective affiliates, on the other hand, including, any agreements or understandings regarding the
nomination and all information that would be required to be disclosed pursuant to Item 401, 403 and 404 of Regulation S-K
promulgated under the Securities Act of 1933, as amended, or the Securities Act, if the stockholder making the nomination and any
beneficial owner on whose behalf the nomination is made, if any, or any affiliate or associate thereof, were the “registrant” for
purposes of such rule and the nominee were a director or executive officer of such registrant;

 • to the extent known by the stockholder, the name and address of any other securityholder of the Company who owns, beneficially or
of record, any securities of the Company and who supports any nominee proposed by such stockholder;

 • a description of all relationships between the proposed nominee and any of our competitors, customers, suppliers, labor unions or
other persons with special interests regarding the Company;

 • certain biographical information and contact information of the proposed nominee;

 • all other information relating to such person that would be required to be disclosed in solicitations of proxies for election of such
nominees as directors, or is otherwise required, in each case, pursuant to Regulation 14A under the Exchange Act (including such
person’s written consent to being named in the proxy statement as a nominee and to serving as a director if elected); and

 • additional disclosures relating to stockholder nominees for directors, including completed questionnaires and any other disclosures
required by our Bylaws.

The recommending stockholder must also furnish a statement supporting the stockholder’s view that the proposed nominee possesses the minimum
qualifications prescribed by the committee for nominees, and describing the contributions that the nominee would be expected to make to the board and to the
governance of the Company. The recommending stockholder must state whether, in its view, the proposed nominee, if elected, would represent all stockholders and
not serve for the purpose of advancing or favoring any particular stockholder or other constituency of the Company. The recommendation must be accompanied by
the written consent of the proposed nominee: (a) to be considered by the committee and interviewed if the committee chooses to do so in its discretion, and (b) if
nominated and elected, to serve as a director.

If a recommendation is submitted by a group of two or more stockholders, the information regarding recommending stockholders set forth above must be
submitted with respect to each stockholder in the group.

Our nominating and governance committee has not adopted a formal diversity policy in connection with the consideration of director nominations or the
selection of nominees. However, the nominating and governance committee considers issues of diversity among its members in identifying and considering
nominees for director, and will strive where appropriate to achieve a diverse balance of backgrounds, perspectives, experience, age, gender, ethnicity and national
origin on the board of directors and its committees.

A copy of the nominating and governance committee’s written charter and our corporate governance guidelines are publicly available on the Investors
section of our website at www.aerogel.com.
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Compensation Committee Interlocks and Insider Participation

During our last fiscal year, the members of our compensation committee included Robert M. Gervis (chair), Steven R. Mitchell and William P. Noglows.
No member of our compensation committee has at any time been an employee of ours. None of our executive officers serves as a member of another entity’s board
of directors or compensation committee that has one or more executive officers serving as a member of our board of directors or compensation committee.

Board Leadership Structure and Role in Risk Oversight

The positions of Chairman of the Board and Chief Executive Officer are presently separated at our Company. We believe that separating these positions
allows our Chief Executive Officer to focus on our day-to-day business, while allowing our Chairman of the Board to lead the board of directors in its fundamental
role of providing advice to, and independent oversight of, management. Our board of directors recognizes the time, effort and energy that the Chief Executive
Officer is required to devote to his position in the current business environment, as well as the commitment required to serve as our Chairman, particularly as the
board of directors’ oversight responsibilities continue to grow. Our board of directors also believes that this structure ensures a greater role for the independent
directors in the oversight of our Company and active participation of the independent directors in setting agendas and establishing priorities and procedures for the
work of our board of directors. Our board of directors believes its administration of its risk oversight function has not affected its leadership structure.

Our board of directors administers its risk oversight function directly and through its committees. The audit committee receives regular reports from
members of senior management on areas of material risk to the Company, including operational, financial, legal, regulatory, strategic and reputational risks. As part
of its charter, our audit committee regularly discusses with management our major risk exposures, their potential financial impact on our Company and the steps we
take to manage them. In addition, our compensation committee assists the board of directors in fulfilling its oversight responsibilities with respect to the
management and risks arising from our compensation policies and programs. Our nominating and governance committee assists the board of directors in fulfilling
its oversight responsibilities with respect to the management of risks associated with board organization, membership and structure, succession planning for our
directors and executive officers and corporate governance.

Stockholder Communications to the Board

Generally, stockholders and other interested parties who have questions or concerns should contact our Investor Relations team at 508-691-1111. However,
any stockholders and other interested parties who wish to address questions regarding our business directly with the board of directors, or any individual director,
must prepare the communication in written form and mail or hand deliver the same to the following address:

ATTN: SECURITY HOLDER COMMUNICATION
Board of Directors
Aspen Aerogels, Inc.
30 Forbes Road, Building B
Northborough, MA 01532

Such communications should not exceed 500 words in length and must be accompanied by the following information:

 • a statement of the (i) type and amount of the securities of the Company that the person holds or (ii) a description of the person’s
interest in the Company;

 • any special interest, meaning an interest not in the capacity as a stockholder of the Company, that the person has in the subject matter
of the communication; and

 • the address, telephone number and e-mail address, if any, of the person submitting the communication.

The following types of communications are not appropriate for delivery to directors under these procedures:

 • communications regarding individual grievances or other interests that are personal to the party submitting the communication and
could not reasonably be construed to be of concern to security holders or other constituencies of the Company (such as employees,
members of the communities in which we operate our businesses, customers and suppliers) generally;

 • communications that advocate engaging in illegal activities;

 • communications that, under community standards, contain offensive, scurrilous or abusive content; and

 • communications that have no rational relevance to the business or operations of the Company.
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Communications will be distributed to the board, or to any individual director or directors as appropriate, depending on the facts and circumstances outlined
in the communications. Items that are unrelated to the duties and responsibilities of the board may be excluded, such as:
 • junk mail and mass mailings;
 • resumes and other forms of job inquiries;
 • surveys; and
 • solicitations or advertisements.

 
In addition, any material that is unduly hostile, threatening, or illegal in nature may be excluded, in which case it will be made available to any outside

director upon request.

Executive Officers

The following table sets forth certain information regarding our executive officers who are not also directors, as of April 20, 2020. We have employment
agreements with our Chief Executive Officer and the following executive officers. 
 
Name  Age  Position
Kelley W. Conte  55  Vice President, Human Resources
John F. Fairbanks  59  Vice President, Chief Financial Officer and Treasurer
George L. Gould, Ph.D.  57  Chief Technology Officer
Gregg R. Landes  50  Senior Vice President, Operations and Strategic Development
Corby C. Whitaker  50  Senior Vice President, Sales and Marketing

Kelley W. Conte has been our Vice President, Human Resources, since September 2015. Prior to joining Aspen Aerogels, Ms. Conte was a Senior Director,
Human Resources at EMC Corporation where she was the global head of HR for the Enterprise Storage Division, as well as a global lead for the company-wide
deployment of a cloud based HRIS solution. Ms. Conte has over 30 years of experience as an HR leader in both large and small companies across the high tech and
financial services industries. She holds a BS in Business Management with a concentration in Human Resources from Fairfield University.

John F. Fairbanks has been our Vice President, Chief Financial Officer and Treasurer since October 2006. Prior to joining us, Mr. Fairbanks was a Senior
Vice President of New England Business Service, Inc., (“NEBS”), and served as Treasurer, Chief Financial Officer and in several senior operating roles for NEBS
during his tenure. Immediately prior to joining NEBS, Mr. Fairbanks was Vice President and Treasurer of M/A-Com, Inc. Mr. Fairbanks holds a BA in Economics
from Middlebury College and an MBA in Finance from the Wharton School at University of Pennsylvania.

George L. Gould, Ph.D. has been with us since our inception in 2001 and has served as our Chief Technology Officer since May 2018. Prior to this role,
Dr. Gould served in a variety of positions with us, most recently as our Vice President, Research and Development from April 2011 to May 2018, Director,
Research and Development from February 2009 to April 2011 and Director, Research from June 2005 to February 2009. Prior to joining us, Dr. Gould was
employed by Aspen Systems, Inc., the company from which our company was spun-off in 2001. Prior to joining Aspen Systems, Dr. Gould was a chemistry
professor at University of Illinois at Chicago. Dr. Gould holds a B.A. in Chemistry from the College of Wooster and a Ph.D. in Inorganic Chemistry from Yale
University and he carried out his post-doctoral training at Brookhaven National Laboratory.

Gregg R. Landes has been with us since September 2016 and has served as Senior Vice President, Operations and Strategic Development since October
2019. Mr. Landes has previously served in a variety of positions with us, as our Vice President, Strategic Development and Operational Excellence from May 2018
to October 2019, Vice President, Innovation and Strategic Development from February 2018 to May 2018 and our Vice President, Finance and Corporate
Development from September 2016 to February 2018. Prior to joining us, Mr. Landes was a principal at the consulting firm, Tetra Tech, Inc., where he focused on
LNG and Environmental Bankruptcy trusts from July 2013 to August 2016. Prior to Tetra Tech, Mr. Landes was employed by Hess Corporation where he served as
Vice President, Business Development for Hess LNG from June 2007 to July 2013. Prior to Hess Corporation, Mr. Landes worked in a broad range of senior
financial and business leadership roles for Cabot Corporation. Mr. Landes holds a BSBA in Finance from the University of Florida and an MBA from the F.W.
Olin Graduate School of Business at Babson College.

Corby C. Whitaker has been our Senior Vice President, Sales and Marketing since joining us in February 2012. Prior to that, Mr. Whitaker worked in senior
sales, marketing and business development leadership roles in the energy, renewable energy, building materials and industrial equipment industries. From
July 2010 to December 2011, Mr. Whitaker was Vice President, Sales at Solyndra LLC and from December 2007 to July 2010, Mr. Whitaker served as Vice
President, Global Sales at United Solar Ovonic LLC, each a solar technology company. Prior to that, from March 2004 to December 2007, Mr. Whitaker served as
Director of Sales at Johns Manville, a building materials company. Mr. Whitaker holds a B.S. in mechanical engineering from Texas A&M University.
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EXECUTIVE COMPENSATION AND RELATED MATTERS

Compensation Overview

We are a “smaller reporting company” as such term is defined by the Securities and Exchange Commission. In accordance with relevant SEC rules and
guidance, we have elected, with respect to the disclosures relating to executive compensation to comply with the disclosure requirements applicable to smaller
reporting companies. This “Compensation Overview” section discusses the compensation programs and policies for our executive officers and the roles of our
Compensation and Leadership Development Committee, or the compensation committee, and our board in the design and administration of these programs and
policies, including specific compensation decisions in connection with our executive officers, including our named executive officers.

Our compensation committee has the sole authority and responsibility to review and determine, or recommend to the board for approval in the case of our
Chief Executive Officer, the compensation of each of our named executive officers. Our compensation committee also considers the design and effectiveness of the
compensation program for our other executive officers and approves the final compensation package, employment agreements and stock awards and option grants
for all of our executive officers, except our Chief Executive Officer, whose compensation is approved by the board upon the recommendation of the compensation
committee. Our compensation committee is composed entirely of independent directors who have never served as officers of the Company.

Set forth below is a discussion of the policies and decisions that shape our executive compensation program, including the specific objectives and elements.
Information regarding director compensation is included under the heading “Director Compensation” below.

General Executive Compensation Philosophy and Principles

The objective of our executive compensation program is to attract, retain and motivate talented executives who are critical for our continued growth and
success of building a profitable business and to align the interests of these executives with those of our stockholders. To achieve this objective, besides annual base
salaries, our executive compensation program utilizes a combination of annual incentives through cash bonuses based on a mix of pre-determined criteria and long-
term incentives through equity-based compensation. In establishing overall executive compensation levels, our compensation committee considers a number of
criteria, including the executive’s scope of responsibilities, prior and current period of performance, attainment of overall company performance objectives and
retention concerns. The overall compensation program is conceived to be generally competitive with the market median of peer companies with no specific
percentile being targeted. The program combines the base salary with at-risk elements to achieve the Company’s mix of pay objectives.

The Role of our Compensation Committee

Generally, our compensation committee designs and administers the executive compensation program with the help of the management and an independent
compensation consultant. In connection with the compensation of our Chief Executive Officer, our compensation committee further recommends the overall and
specific elements to our board for consideration and final determination. While the compensation committee addresses the matters related to its responsibilities
under its charter throughout the year, annual reviews and, as appropriate, modifications of compensation arrangements for executive officers typically take place
during a period starting from the last quarter of the prior fiscal year through the first quarter of the current fiscal year.

While the compensation committee or the board in the case of our Chief Executive Officer, ultimately makes all final decisions on executive compensation,
the compensation committee engages the services of outside advisors for assistance. In 2018 and 2019, the compensation committee directly engaged Meridian
Compensation Partners LLC, or Meridian, as its independent compensation consultant. The compensation committee utilized Meridian throughout these periods to
provide independent, objective research, analysis, and advice and to generally assist the compensation committee in the performance of its duties. The
compensation committee will typically request information and recommendations directly from the compensation consultant as it deems appropriate to structure
and evaluate our executive compensation program. During these periods, the compensation committee also enlisted the assistance of the law firm of Mintz, Levin,
Cohn, Ferris, Glovsky and Popeo, P.C., to administer its compensation decisions through contracts and other written documents. The compensation committee
assesses the independence of its compensation consultant and law firm each year, considering the amount of fees paid to them, the policies designed to prevent
conflicts of interest, any Company stock owned by the consultant or the law firm, and other factors that may be relevant to the compensation committee.

During 2015, Meridian helped the compensation committee collect and analyze data and compare all components of our compensation program for all
executives, including base salary, our annual cash incentive plan and our long-term incentive plan involving equity grants, to the compensation practices of peer
companies. Meridian developed a group of peer companies generally in the energy sector based on several characteristics, including, being publicly traded, relative
company size (market capitalization,
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revenue, number of employees) and geographic locations as well as specific responsibilities of our executives. Our compensation committee approved the peer
group in 2015 and periodically reviews and, if appropriate, revises the peer group in coordination with input from our Chief Executive Officer and Meridian to
ensure the group remains appropriate for the purposes of comparing executive compensation. During 2019, our peer group consisted of the following 17
companies:

 
2019 Peer Group Companies     
Ballard Power Systems, Inc.  FuelCell Energy, Inc.  Omega Flex, Inc.
Chase Corporation  Graham Corporation  Orion Energy Systems, Inc.
Core Molding Technologies, Inc.  Hydrogenics Corporation *  Preformed Line Products Company
CUI Global, Inc.  Lydall, Inc.  Thermon Group Holdings, Inc.
Energy Recovery, Inc.  Natural Gas Services Group, Inc.  Trecora Resources
Enphase Energy, Inc.  NN, Inc.   

* Was acquired during 2019, will not be in the peer group in the future.

We believe our peer group provides useful information to help us establish competitive compensation practices and allow us to set compensation levels to
attract, retain and motivate a talented executive team while aligning the interest of our executives with our stockholders. Our compensation committee uses the peer
group information obtained by Meridian to periodically evaluate our executive compensation practices and levels, to ensure the compensation structure is
appropriately calibrated to achieve its objectives. Our peer group is subject to change over time, and we expect that the compensation committee will continue to
periodically review and update the list.

Main Elements of our Executive Compensation Program

Base Salary

Annual base salaries compensate our executive officers for fulfilling the requirements of their respective positions and provide them with a level of cash
income predictability and stability with respect to a portion of their total compensation. We believe that the level of an executive officer’s base salary should reflect
the executive’s performance, experience and breadth of responsibilities, our understanding of salaries for similar positions within our industry and any other factors
relevant to that particular job. Our salaries are designed to be generally competitive with the market median of our peer group.

Base salaries are typically negotiated at the outset of an executive’s employment. Salary levels are considered annually as part of our performance review
process, but also in cases including promotion or other change in the job responsibilities of an executive officer. For named executive officers, initial base salaries
generally are established in connection with negotiation of an offer of employment and employment agreement. Increases in base salary have several elements. In
addition to promotion and increased responsibilities, merit and Company-wide general increases are also taken into consideration. Salaries of our named executive
officers for fiscal year 2019 and 2018 are also reported in the Summary Compensation Table below.

Cash Incentive Plan

Upon the recommendation of our compensation committee, our board of directors initially approved our employee cash bonus plan in April 2012. The plan
is designed to motivate and reward our executives for achieving certain corporate financial and other business performance during the upcoming fiscal year and the
plan is administered by the compensation committee. The plan provides that executives are eligible to receive a cash bonus over an annual performance period
based on goals established by the compensation committee which may include attaining revenue goals, an adjusted EBITDA goal, an individual goal or such other
performance goals established by the compensation committee from time to time. The compensation committee determines the percentage of annual base salary as
target bonus for each executive, usually along with determining base salaries at the beginning of the year. Each executive receives a participation letter setting forth
a percentage allocation of a target award based upon a percentage of base salary or set forth as a dollar amount. The participation letters also set forth minimum
threshold achievement levels applicable to each goal and may set forth additional payments above the target award amount in the event that one or more goals are
exceeded. Following completion of the performance period, the administrator determines the level of performance achieved for each goal and approves and
certifies the amount of the cash payments to be made. The maximum amount of bonus that can be earned is limited to 225% of the target bonus.

Long Term Equity Incentive Plan

Our board established the 2014 Employee, Director and Consultant Equity Incentive Plan, or 2014 Stock Plan, in 2014 before our initial public offering. Our
board is the administrator of the 2014 Stock Plan, which through the compensation committee charter
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is delegated to our compensation committee. The compensation committee, based on its annual review of compensation levels for each of our executives,
determines a dollar amount value of the annual equity grants. The compensation committee also determines the mix of equity instruments, for equity grant issued
pursuant to the 2014 Stock Plan, such as options to purchase our common stock, restricted stock units (“RSU”) or restricted stock awards, as well as a vesting
schedule. In recent years, the mix has been set at  50% stock options and 50% RSUs while the mix for 2020 grant was set at 75% stock options and 25% RSUs.
Except in special circumstances, time-based vesting is used. The stock options and RSUs granted in recent years vest in equal installments on an annual basis
during the three years following the grant. Pursuant to our 2014 Stock Plan, the exercise price of the stock options is the closing price of our stock at New York
Stock Exchange on the grant date. Similar to other components of compensation, the compensation committee recommends the equity grants for our Chief
Executive Officer to our board for approval.

Other aspects of Executive Compensation

Benefits - In addition to the components described above, our executives are eligible to participate in other benefits available to all of our employees. These
benefits include a 401(k) plan with a Company match element, healthcare insurance with a Company contribution to the premium, short-term and long-term
disability insurance, a term-life insurance, a dental plan and a vision plan.

Key policies – Our board or a committee thereof, has established stock ownership guidelines for the executives effective November 1, 2017. Additionally, our
board established a compensation recoupment policy effective December 12, 2018. Our Insider Trading Policy established in June 2014 prohibits our employees,
including our executive officers from engaging in certain types of hedging transactions involving our securities, specifically short sales and transactions involving
straddles, collars or similar risk reduction or hedging devices.

Employment Contracts – We have entered into an executive employment agreement with our Chief Executive Officer, Mr. Young effective January 1, 2019 which
was subsequently amended effective on August 1, 2019 and January 1, 2020. We have also entered into executive employment agreements with Messrs. Fairbanks
and Whitaker effective January 1, 2019 which were each subsequently amended effective on January 1, 2020.

Specific Actions taken in 2019 and in early 2020 on Executive Compensation

During 2019, our compensation committee and the board decided to leave the base salary of our executives and our Chief Executive Officer at the same
levels as the previous year. The cash incentive target bonus for our Chief Executive Officer and the other two named executive officers, Messrs. Fairbanks and
Whitaker were set at 100%, 55% and 55% respectively. The cash bonus earned and paid for 2019 and 2018 are found in the Non-Equity Incentive Plan” column of
the Summary Compensation Table. Similarly, the equity grants for 2019 and 2018 are found in the “Stock Awards” and “Options Awards” columns of the
Summary Compensation Table. In light of the COVID-19 pandemic and the ensuing economic uncertainty, the board, upon the recommendation of our Chief
Executive Officer, temporarily delayed any increase in base salary of our executive officers, previously approved by the board to take effect in April 2020 and
reduced the base salary of our executive officers to 95% of the respective 2019 base salaries, each upon the written consent of each of our executive officers.

Special CEO Compensation arrangements

In addition to the compensation elements discussed above, we have two special arrangements related to the compensation of our Chief Executive Officer. In
2015, our board, upon the recommendation of the compensation committee, awarded certain special equity awards to Mr. Young in lieu of annual grants in 2015
and 2016. Additional details of this award are found under the section below, titled “Narrative Disclosure to Summary Compensation Table - 2017 and 2018
Modifications to 2015 Special Equity Incentive Grants.” “ In November 2018, our board approved a special cash bonus arrangement for our Chief Executive
Officer in connection with certain change of control transactions involving the Company. The details of such arrangement are described in the section below, titled
“Severance and Retirement Benefits - Potential Payments Upon Termination or Change of Control.”

Compensation Recoupment Policy

In December 2018, our board adopted a compensation recoupment policy, which applies to certain designated employees, including our Chief Executive
Officer and Chief Financial Officer. The policy permits us to recoup incentive compensation paid to the designated employees in the event of an accounting
restatement of any of the unaudited interim quarterly or audited annual consolidated financial statements of the Company due to significant non-compliance with
financial reporting requirements under applicable laws, rules and regulations or upon certain forms of misconduct by a designated employee.
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Summary Compensation Table

The following table shows the total compensation paid or accrued during the last two fiscal years ended December 31, 2019 and 2018 to (1) our President
and Chief Executive Officer, and (2) the next two most highly compensated executive officers who earned more than $100,000 during the respective fiscal year and
were serving as executive officers as of year-end.
 

Name and Principal Position  Year  
Salary

($)   

Stock
Awards
($) (1)  

Option
Awards
($) (1)   

Non-Equity
Incentive Plan
Compensation

($) (3)   

All
Other

Compensation
($) (4)   

Total
($)  

Donald R. Young  2019   515,000   352,498    352,500      621,957   17,656   1,859,611 
President and Chief Executive Officer  2018   510,390   352,498    465,442  (2)   51,500   22,608   1,402,387 
John F. Fairbanks  2019   300,005   149,999    150,000      199,271   2,800   802,074 
Vice President, Chief Financial Officer
and Treasurer

 
2018   300,005   149,997 

 
  150,079 

   
  16,500   2,654   619,234 

Corby C. Whitaker  2019   331,301   117,499    117,499      220,059   4,632   790,991 
Senior Vice President, Sales and
Marketing

 
2018   329,966   117,498 

 
  117,562 

   
  18,222   15,542   598,740

 

 
(1) Except as described in footnote 2, these amounts represent the aggregate grant date fair value for these awards computed in accordance with FASB ASC

Topic 718. Valuation assumptions are described in Note 13 to our consolidated financial statements included in our Annual Report in Form 10-K for the
fiscal year ended December 31, 2019 filed with the SEC on March 6, 2020.

(2) In November 2018, we entered into a new executive agreement with Mr. Young with change in control provisions that modified Mr. Young’s SEIG
Performance Option effective January 1, 2019. See below under “– Narrative Disclosure to Summary Compensation Table – 2017 and 2018 Modifications
to 2015 Special Equity Incentive Grants.” In connection with this modification and in accordance with FASB ASC Topic 718, the incremental fair value of
this modification based on a Monte Carlo simulation was determined to be $112,753.

(3) Represents the amount awarded to the named executive officer for 2019 and 2018, respectively, under the Aspen Aerogels, Inc. Bonus Plan.
(4) Represents the sum of (i) cash payments to the named executive officer in lieu of vacation pursuant to Company policy and (ii) Company matching

contributions to our 401(k) match in the amounts of $2,800, $2,800 and $2,800 in 2019 and $2,750, $2,654 and $2,750 in 2018 for Messrs. Young,
Fairbanks and Whitaker, respectively.

Narrative Disclosure to Summary Compensation Table

Employment Arrangements with Our Named Executive Officers

Donald R. Young

In December 2015, we entered into an amended and restated executive agreement with Mr. Young effective January 1, 2016 with a three-year term (the
“2015 CEO Agreement”). In November 2018, we entered into an executive agreement with Mr. Young effective January 1, 2019 with a three-year term (“2018
CEO Agreement”), which agreement replaced the 2015 CEO Agreement. Mr. Young serves as our Chief Executive Officer on an at-will basis. Pursuant to the 2015
CEO Agreement, effective April 1, 2017, Mr. Young’s annual base salary was increased from $480,000 to $500,000 per year and Mr. Young was eligible to receive
an annual performance-based bonus for fiscal 2017 as determined by our board of directors with a target of 100% of his year-end base salary. Effective April 7,
2018, Mr. Young’s base salary was increased to $515,000 per year and Mr. Young was eligible to receive an annual performance-based bonus for fiscal 2018 as
determined by our board of directors with a target of 100% of his year-end base salary. Pursuant to the 2018 CEO Agreement, Mr. Young’s annual base salary for
fiscal 2019 remained at $515,000 per year and Mr. Young was eligible to receive an annual performance-based bonus as determined by our board of directors with
a target of 100% of his year-end base salary. Mr. Young’s base salary may be increased, but not decreased, at the discretion of our board of directors. On August 1,
2019, we entered into an amendment (the "Amendment") to the 2018 CEO Agreement. The 2018 CEO Agreement provided for a two year period during which Mr.
Young is eligible to receive a bonus upon a change of control (as defined in the 2018 CEO Agreement). The Amendment extends the period to a total of three years
such that the period ends on December 31, 2021. Effective January 1, 2020, we further amended the 2018 CEO Agreement to provide for at least a year of time to
exercise all vested stock options in connection with termination of employment in certain circumstances under the 2018 CEO Agreement.

Mr. Young is entitled to certain benefits in connection with a termination of his employment or a change of control as discussed below under “— Potential
Payments Upon Termination or Change of Control.”
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Other Named Executive Officers

In December 2018, we entered into executive agreements with Messrs. Fairbanks and Whitaker effective January 1, 2019 with three-year terms (“2018
Executive Agreements”). Messrs. Fairbanks and Whitaker serve as executive officers on an at-will basis. Effective April 7, 2018, Mr. Whitaker’s annual base
salary was increased to $331,301. In December 2017, Mr. Fairbanks’ and Mr. Whitaker’s target bonuses for fiscal 2018 were set at 55% of their respective year-end
base salaries. Pursuant to the 2018 Executive Agreements, the annual base salaries of Messrs. Fairbanks and Whitaker were set at $300,005 and $331,301,
respectively, and they are eligible to receive an annual performance based bonus as determined by our board of directors or a committee thereof with a target bonus
of 55% of their respective year-end base salaries. The annual base salaries set forth in these agreements may be increased, but not decreased, at the discretion of our
board of directors. The 2018 Executive Agreements were amended effective January 1, 2020 to provide for at least a year of time to exercise all vested stock
options in connection with termination of employment in certain circumstances under the 2018 Executive Agreements.

Messrs. Fairbanks and Whitaker are entitled to certain benefits in connection with a termination of their employment or a change of control as discussed
below under “— Potential Payments Upon Termination or Change of Control.”

Employment, Confidentiality and Non-Competition Agreements

Each of our named executive officers has also entered into an employment, confidentiality and non-competition agreement. Among other things, this
agreement obligates each named executive officer to refrain from disclosing any of our proprietary information received during the course of employment and to
assign to us any inventions conceived or developed during the course of employment. Additionally, following termination of employment, each of our named
executive officers is prohibited from (i) competing with us for a period of one year and (ii) soliciting or interfering with our business relationship with any of our
existing clients, customers, business partners or employees for a period of two years.

2017 and 2018 Modifications to 2015 Special Equity Incentive Grants

On December 11, 2015, our board of directors granted to Mr. Young, (i) 78,125 shares of restricted common stock which will vest based on the achievement
of a Company performance target for fiscal year 2020 (the “SEIG Restricted Shares”), (ii) a nonqualified stock option to purchase 84,745 shares of common stock
which will vest in full on the third anniversary of the grant date (the “SEIG Time-Based Option”); and (iii) a nonqualified stock option to purchase 370,181 shares
of common stock of which 131,578 of the shares will vest and become exercisable on the third anniversary of the grant date provided that the 30 day volume
weighted average price of the Company’s common stock on the New York Stock Exchange (the “VWAP”) shall be at least $7.68 for at least 60 consecutive trading
days during such three-year period; 122,324 of the shares will vest and become exercisable on the fourth anniversary of the grant date provided that the VWAP
shall be at least $8.32 for at least 60 consecutive trading days during such four-year period; and the remaining 116,279 of the shares will vest and become
exercisable on the fifth anniversary of the grant date provided that the VWAP shall be at least $8.96 for at least 60 consecutive trading days during such five-year
period (the “SEIG Performance Option”).

In August 2017, in order to better align Mr. Young’s incentives with our then current goals, particularly given the constrained capital investment and low
activity levels in the global energy infrastructure markets at that time, our decision to delay the board approved Plant Two project and its related financing to better
align the capacity expansion with our assessment of demand for the 2018 to 2020 period, and our decision to file patent infringement suits, our board of directors
reduced the Company performance target for fiscal year 2020 with respect to the SEIG Restricted Shares and extended by one year each of the time periods during
which Mr. Young might achieve the price targets on the vesting of his SEIG Performance Option that were set to expire on the third anniversary of the grant date
(131,578 shares, $7.68 target) and on the fourth anniversary of the grant date (122,324 shares, $8.32 target).

The SEIG Time-Based Option and the SEIG Performance Option were granted with an exercise price equal to $6.40, which price was above the fair market
value of our common stock on the date of grant and was equal to the 30 day VWAP on the grant date. The stock options will vest provided Mr. Young continues to
provide services to the Company on the applicable vesting date.

Pursuant to 2018 CEO Agreement, certain modifications were made to vesting of outstanding stock options and stock-based awards (other than the
Restricted Stock Agreement made December 11, 2015 as amended on August 2, 2017) in connection with change of control and certain termination of employment
events. Upon a change of control, if a successor corporation does not assume the SEIG Time-Based Option and SEIG Performance Option awards, they shall
immediately accelerate and became fully vested and exercisable, subject to any permitted action by our board of directors upon a change of control under our
applicable equity plan to terminate the stock options and any share price hurdles in the SEIG Performance Option will be deemed to have been met. Furthermore, if
within 24 months after the occurrence of a change of control, we terminate Mr. Young’s employment without cause or he terminates his employment for good
reason, the SEIG Performance Option and SEIG Time-Based Option will fully vest and
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become exercisable as of the date of termination subject to any permitted action by our board of directors upon a change of control under our applicable equity plan
to terminate the stock options upon a change of control.

Upon a change of control, all of the SEIG Restricted Shares will be deemed to have been “earned” but will not be deemed vested until December 31, 2020.
However, if within 24 months after the occurrence of a change of control, Mr. Young is terminated by the Company without cause or terminates for good reason,
then the SEIG Restricted Shares will vest as of the date of termination. Furthermore, if in connection with a change of control, the SEIG Restricted Shares are not
substituted for other securities, then the SEIG Restricted Shares will vest as of the date of the change of control.

2018 Equity Awards

On February 28, 2018, Messrs. Young, Fairbanks and Whitaker were each granted stock options and RSUs. Specifically, Mr. Young was granted an option
to purchase 158,206 shares of our common stock at an exercise price of $4.60 per share and 76,630 RSUs. Mr. Fairbanks was granted an option to purchase 67,321
shares of our common stock at an exercise price of $4.60 per share and 32,608 RSUs and Mr. Whitaker was granted an option to purchase 52,735 shares of our
common stock at an exercise price of $4.60 per share and 25,543 RSUs. The stock options and RSUs vest in equal annual installments over a three year period from
the date of grant. The stock options will expire 10 years from the date of grant.

2019 Equity Awards

On February 27, 2019, Messrs. Young, Fairbanks and Whitaker were each granted stock options and RSUs. Specifically, Mr. Young was granted an option
to purchase 195,478 shares of our common stock at an exercise price of $3.63 per share and 97,107 RSUs. Mr. Fairbanks was granted an option to purchase 83,182
shares of our common stock at an exercise price of $3.63 per share and 41,322 RSUs and Mr. Whitaker was granted an option to purchase 65,159 shares of our
common stock at an exercise price of $3.63 per share and 32,369 RSUs. The stock options and RSUs vest in equal annual installments over a three year period from
the date of grant. The stock options will expire 10 years from the date of grant.

2020 Equity Awards

On February 26, 2020, Messrs. Young, Fairbanks and Whitaker were each granted stock options and RSUs. Specifically, Mr. Young was granted an option
to purchase 135,077 shares of our common stock at an exercise price of $8.02 per share and 21,976 RSUs. Mr. Fairbanks was granted an option to purchase 57,479
shares of our common stock at an exercise price of $8.02 per share and 9,351 RSUs and Mr. Whitaker was granted an option to purchase 47,899 shares of our
common stock at an exercise price of $8.02 per share and 7,793 RSUs. The stock options and RSUs vest in equal annual installments over a three year period from
the date of grant. The stock options will expire 10 years from the date of grant.

Cash Bonus Plan

Upon the recommendation of our compensation committee, our board of directors initially approved our employee cash bonus plan in April 2012. The plan
is administered by the compensation committee. The plan provides that participants are eligible to receive a cash bonus over a performance period based on goals
established by the administrator which may include attaining revenue goals, an adjusted EBITDA goal, an individual goal or such other performance goals
established by the administrator from time to time. Each participant receives a participant letter setting forth a percentage allocation of a target award based upon a
percentage of base salary or set forth as a dollar amount. The participation letters also set forth minimum threshold achievement levels applicable to each goal and
may set forth additional payments above the target award amount in the event that one or more goals are exceeded. Following completion of the performance
period, the administrator determines the level of performance achieved for each goal and approves and certifies the amount of the cash payments to be made.

If a participant voluntarily terminates employment during a performance period, the participant will not be eligible for a payment, except as otherwise
provided in the participant’s employment agreement, if any. If a participant is terminated by us other than for cause or retires, as set forth in any retirement policy
then in effect, the participant will receive a prorated payout based on the date of termination of employment and achievement of the goals at such time as payment
is otherwise made to the other participants under the plan. The plan provides that participants shall receive the cash bonus payment earned, if any, no later than
March 15 of the calendar year immediately following the performance period. The administrator may revise or terminate the plan at any time; but no amendment or
termination shall be effective without the consent of a participant if it would adversely impact the economic benefit of an outstanding award thereunder.
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2018 Bonus Plan and Payments

Upon the recommendation of our compensation committee, our board of directors approved the target bonus amounts and goals under the bonus plan for
fiscal 2018 for Mr. Young on February 28, 2018. Our compensation committee approved the target bonus amounts and goals under the bonus plan for fiscal 2018
for Messrs. Fairbanks and Whitaker on December 14, 2017. Each named executive officer’s 2018 bonus award amount, calculated as a percentage of year-end base
salary, was based on achieving and exceeding certain performance metrics. For 2018, these performance metrics were revenue and adjusted EBITDA. Calculation
of the achievement of the adjusted EBITDA target was made in a manner that excluded the impact of any costs associated with intellectual property enforcement
and certain other strategic activities incurred in 2018 as determined by our board of directors or compensation committee. For revenue and adjusted EBITDA, the
2018 performance metrics specified a threshold value required to be achieved before any bonus amount would be paid under that metric, a target value associated
with a target bonus amount, and an incentive amount if the target value was exceeded. In addition, a component of the bonus, expressed as a percentage of the
target bonus amount may be added to or deducted from otherwise earned bonus based upon the relative achievement, or lack thereof, of certain additional
performance goals related to new business creation (“2018 Additional Goals”), as determined by our board of directors or our compensation committee. The target
bonus amounts for fiscal 2018 for Messrs. Young, Fairbanks and Whitaker, expressed as a percentage of their year-end base salary, were 100%, 55% and 55%,
respectively. The maximum bonus that could have been earned was limited to 225% of the target bonus amount. While the bonus that could have been earned based
on target bonus amount was not paid due to lack of achievement of the established thresholds for revenue and adjusted EBIDTA, our compensation committee
determined that the 2018 Additional Goals were achieved. Accordingly, our compensation committee recommended and our board of directors approved, as
necessary, bonus payments for fiscal 2018 under our cash bonus plan to Messrs. Young, Fairbanks and Whitaker of $51,500, $16,500 and $18,222, respectively.

2019 Bonus Plan and Payments

Upon the recommendation of our compensation committee, our board of directors approved the target bonus amounts and goals under the bonus plan for
fiscal 2019 for Mr. Young on February 27, 2019. Our compensation committee approved the target bonus amounts and goals under the bonus plan for fiscal 2019
for Messrs. Fairbanks and Whitaker on December 12, 2018. Each named executive officer’s 2019 bonus award amount, calculated as a percentage of year-end base
salary, was based on achieving and exceeding certain performance metrics. For 2019, these performance metrics were revenue and adjusted EBITDA. Calculation
of the achievement of the adjusted EBITDA target was made in a manner that will excluded the impact of any costs associated with intellectual property
enforcement and certain other strategic activities incurred in 2019, if so determined by our board of directors or compensation committee. For revenue and adjusted
EBITDA, the 2019 performance metrics specified a threshold value that must be achieved before any bonus amount was to be paid under that metric, a target value
associated with a target bonus amount, and an incentive amount if the target value is exceeded. In addition, a component of the bonus, expressed as a percentage of
the target bonus amount was added to or deducted from otherwise earned bonus based upon the relative achievement, or lack thereof, of certain additional
performance goals, as determined by our board of directors or our compensation committee. The target bonus amounts for fiscal 2019 for Messrs. Young,
Fairbanks and Whitaker, expressed as a percentage of their year-end base salary, were 100%, 55% and 55%, respectively. The maximum bonus that could have
been earned was limited to 225% of the target bonus. As a result of achieving and exceeding the 2019 performance thresholds, our compensation committee
recommended and our board of directors approved, as necessary, bonus payments for fiscal 2019 under our cash bonus plan to Messrs., Young, Fairbanks and
Whitaker of $621,957, $199,271 and $220,059, respectively.

2020 Bonus Plan

Upon the recommendation of our compensation committee, our board of directors approved the target bonus amounts and goals under the bonus plan for
fiscal 2020 for Mr. Young on December 11, 2019. Our compensation committee approved the target bonus amounts and goals under the bonus plan for fiscal 2020
for Messrs. Fairbanks and Whitaker on December 11, 2019. Each named executive officer’s 2020 bonus award amount, calculated as a percentage of year-end base
salary, will be based on achieving and exceeding certain performance metrics. For 2020, these performance metrics are revenue and adjusted EBITDA. Calculation
of the achievement of the adjusted EBITDA target will be made in a manner that will exclude the impact of any costs associated with intellectual property
enforcement and certain other strategic activities incurred in 2020, if so determined by our board of directors or compensation committee. For revenue and adjusted
EBITDA, the 2020 performance metrics specify a threshold value that must be achieved before any bonus amount will be paid under that metric, a target value
associated with a target bonus amount, and an incentive amount if the target value is exceeded. In addition, a component of the bonus, expressed as a percentage of
the target bonus amount may be added to or deducted from otherwise earned bonus based upon the relative achievement, or lack thereof, of certain additional
performance goals, as determined by our board of directors or our compensation committee. The target bonus amounts for fiscal 2020 for Messrs. Young,
Fairbanks and Whitaker, expressed as a percentage of their year-end base salary, are 110%, 55% and 55%, respectively. The maximum bonus that can be earned is
limited to 225% of the target bonus.
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Outstanding Equity Awards at 2019 Fiscal Year-End

The following table shows grants of stock options and grants of unvested stock awards outstanding on the last day of the fiscal year ended December 31,
2019, including both awards subject to performance conditions and non-performance-based awards, to each of the executive officers named in the Summary
Compensation Table.
 

  Option Awards  Stock Awards  

Name  

Number of
Securities

Underlying
Unexercised
Options (#)
Exercisable  

 

Number of
Securities

Underlying
Unexercised
Options (#)

Unexercisable  

  

Equity
Incentive Plan

Awards:
Number of
Securities

Underlying
Unexercised
Unearned

Options (#)   

 

Option
Exercise
Price ($)  

 

Option
Expiration

Date

 

Number of
Shares or

Units of Stock
That Have Not

Vested (#)  

  

Market Value of
Shares or Units of
Stock That Have
Not Vested ($) (3)   

Equity
Incentive

Plan
Awards:
Number

of
Unearned

Shares,
Units or
Other
Rights
That

Have Not
Vested (#)   

Equity
Incentive

Plan
Awards:
Market
Value of

Unearned
Shares,
Units or
Other
Rights
That

Have Not
Vested ($)

(3)  
Donald R.
Young

         
    

 
          

 
        

 
   

   —   195,478 (12)       $ 3.63  2/27/2029                 
   52,735 (9)  105,471 (9)       $ 4.60  2/29/2028                 
   84,745 (5)  — (5)   238,603 (5)  $ 6.40  12/11/2025                 
   108,105 (4)  — (4)       $ 7.54  3/11/2025                 
   259,671 (1)  — (1)       $ 10.78  9/10/2024                 
   33,783 (2)  — (2)       $ 74.23  8/07/2023                 
                                78,125 (6) $ 606,250 
                       51,087 (11)  $ 396,435         
                       97,107 (13)  $ 753,550         
John F.
Fairbanks

         
    

 
          

 
        

 
   

   —   83,182 (12)       $ 3.63  2/27/2029                 
   22,440 (9)  44,881 (9)       $ 4.60  2/29/2028                 
   47,492 (8)  23,746 (8)       $ 4.14  2/28/2027                 
   67,316 (7)  — (7)       $ 3.99  3/01/2026                 
   30,029 (4)  — (4)       $ 7.54  3/11/2025                 
   99,268 (1)  — (1)       $ 10.78  9/10/2024                 
   8,106   —        $ 74.23  8/07/2023                 
                       41,322 (13)  $ 320,659         
                       21,739 (11)  $ 168,695         
                       12,077 (10)  $ 93,718         
Corby C.
Whitaker

                                     

   —   65,159 (12)       $ 3.63  2/27/2029                 
   17,578 (9)  35,157 (9)       $ 4.60  2/27/2028                 
   34,827 (8)  17,414 (8)       $ 4.14  2/28/2027                 
   53,852 (7)  — (7)       $ 3.99  3/01/2026                 
   26,425 (4)  — (4)       $ 7.54  3/11/2025                 
   66,154 (1)  — (1)       $ 10.78  9/10/2024                 
   5,404   —        $ 74.23  8/07/2023                 
                       32,369 (13)  $ 251,183         
                       17,029 (11)  $ 132,145         
                       8,857 (10)  $ 68,730        

 

 
(1) These options to purchase shares of our common stock were granted on September 10, 2014 and vested as to 25% of the shares on each anniversary of the

grant date until September 10, 2018.
(2) Includes options to purchase 726 shares of our common stock transferred to Mr. Young’s children in December 2013.
(3) The market values of RSUs and restricted stock are determined by multiplying the number of shares by $7.76, the closing price of our common stock on the

NYSE on December 31, 2019.
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(4) These options to purchase shares of our common stock were granted on March 11, 2015 and vested as to one-third of the shares on each anniversary of the
grant date until March 11, 2018.

(5) These options to purchase shares of our common stock were granted on December 11, 2015. 84,745 of the shares became exercisable on December 11,
2018. In addition, 122,324 of the shares will become exercisable on the fifth anniversary of the grant date provided that the 30 trading day volume weighted
average price of our common stock on the New York Stock Exchange (VWAP) is at least $8.32 for at least 60 consecutive trading days during such four-
year period; 116,279 of the shares will become exercisable on the fifth anniversary of the grant date provided that the VWAP is at least $8.96 for at least 60
consecutive trading days during such five-year period.

(6) These restricted shares will vest in the first quarter of 2021 if we achieve a specified performance target for fiscal year 2020 as determined by our
compensation committee.

(7) These options to purchase shares of our common stock were granted on March 1, 2016 and vested as to one-third of the shares on each anniversary of the
grant date until March 1, 2019.

(8) These options to purchase shares of our common stock were granted on February 28, 2017 and vested as to one-third of the shares on each anniversary of
the grant date until February 28, 2020.

(9) These options to purchase shares of our common stock were granted on February 28, 2018 and vest as to one-third of the shares on each anniversary of the
grant date until February 28, 2021.

(10) Represents awards of RSUs granted on February 28, 2017, which vest as to one-third of the shares on each anniversary of the grant date until February 28,
2020.

(11) Represents awards of RSUs granted on February 28, 2018, which vest as to one-third of the shares on each anniversary of the grant date until February 28,
2021.

(12) These options to purchase shares of our common stock were granted on February 27, 2019 and vest as to one-third of the shares on each anniversary of the
grant date until February 27, 2022.

(13) Represents awards of RSUs granted on February 27, 2019, which vest as to one-third of the shares on each anniversary of the grant date until February 27,
2022.

Severance and Retirement Benefits

Potential Payments Upon Termination or Change of Control

We have agreed to provide severance and change of control payments and benefits to our named executive officers under specified circumstances, as
described below.

Donald R. Young – Chief Executive Officer

Pursuant to the terms of 2018 CEO Agreement, effective January 1, 2019, as amended on August 1, 2019 and January 1, 2020, upon termination by the
Company without cause or termination by Mr. Young for good reason (a “Qualifying Termination”) prior to a change of control, in addition to any accrued benefits
and previously earned performance bonus, Mr. Young is entitled to receive upon execution of a release, an amount equal to two times the sum of his annual base
salary and his performance bonus target, each as then in effect. Mr. Young is also entitled to a pro rata portion of the performance bonus based on the number of
months worked in the year of termination, any accrued but unpaid performance bonus for the prior fiscal year, 24 months of COBRA health care insurance benefits,
six months of outplacement services and accelerated vesting by three months of substantially all of his stock-based awards and option grants then outstanding,
which options shall remain exercisable for at least one year following such Qualifying Termination. Upon a Qualifying Termination that occurs within 24 months
after the occurrence of a change of control (a “CIC Qualifying Termination”), Mr. Young will be entitled to a pro rata portion of the performance bonus based on
the number of months worked in the year of termination, any accrued but unpaid performance bonus for the prior fiscal year, 24 months of COBRA health care
insurance benefits, six months of outplacement services, complete accelerated vesting of substantially all of Mr. Young’s stock-based awards and option grants
then outstanding, which stock options shall be exercisable for at least one year following such CIC Qualifying Termination and (i) if the CIC Qualifying
Termination occurs during the Performance Period (defined below), two and one-half times the sum of his annual base salary and his performance bonus target,
each as then in effect and (ii) if the CIC Qualifying Termination occurs after the Performance Period, two times the sum of his annual base salary and his
performance bonus target, each as then in effect.

Pursuant to the 2018 CEO Agreement, Mr. Young is also entitled to a performance bonus as a percentage of net proceeds in connection with a change of
control(as defined in the 2018 CEO Agreement) if the closing price per share of our common stock on the date of such change of control exceeds $6.00 (“CoC
Bonus”). The percentage varies from 4% to 6.5% depending on closing price per share at the time of the change of control, and generally will be paid at the same
time and in the same form and proportion of consideration as the proceeds paid to the Company or its equity holders as a result of the change of control. In order to
be eligible for the CoC Bonus, the change of control must occur on or prior to December 31, 2021, which period may be extended by our board of directors in its
discretion (the “Performance Period”). In order to receive the CoC Bonus, Mr. Young must be employed by the Company on the effective date of the change of
control or have been terminated without cause during the six-month period prior to the
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change of control. Additionally, any stock options or stock-based awards (other than those under the Restricted Stock Agreement made December 11, 2015 as
amended on August 2, 2017) outstanding at the time of any change of control and not assumed by a successor corporation will accelerate and fully vest and become
exercisable upon the change of control, subject to any permitted action by our board of directors upon a change of control under our applicable equity plan to
terminate the stock options or other stock-based awards upon a change of control. Performance price hurdles in any performance-based options will be deemed to
have been met if such options are not assumed by the successor corporation in a change of control or in the event of a Qualifying Termination after a change of
control.

The terms “cause,” “good reason” and “change of control” in our executive agreement with Mr. Young are described below under “— Other Named
Executive Officers.”

Other Named Executive Officers

Pursuant to the terms of the 2018 Executive Agreements effective January 1, 2019 with Messrs. Fairbanks and Whitaker, respectively, upon termination by
the Company not for cause or termination by the executive for good reason prior to a change of control, the executive is entitled to receive upon execution of a
release, an amount equal to the sum of his annual base salary then in effect and his performance bonus target then in effect, a pro rata portion of his performance
bonus target based on the number of months worked in the year of termination, any accrued but unpaid performance bonus for the prior fiscal year, 12 months of
COBRA health care insurance benefits and six months of outplacement service. For any such termination within 24 months from a change of control, the executive
is entitled to receive an amount equal to two times his annual base salary and his performance bonus target then in effect, a pro rata portion of the performance
bonus based on the number of months worked in the year of termination, any accrued but unpaid performance bonus for the prior fiscal year, 24 months of COBRA
health insurance benefits and six months of outplacement services.

In case of a change of control, any of the executive’s outstanding stock options or other stock-based awards not assumed by our successor in a change of
control shall immediately accelerate and become fully vested and exercisable, subject to any permitted action by our board of directors upon a change of control
under our applicable equity plan to terminate the stock options or other stock-based awards upon a change of control as long as such acceleration does not result in
violation of Section 409A of the Code.

Upon termination by the Company not for cause or termination by the executive for good reason, vesting of any outstanding stock options or stock-based
awards will be accelerated by three months and any vested stock options will be exercisable for one year from the date of termination subject to any permitted
action by our board of directors upon a change of control, or other merger, sale, dissolution or liquidation under our applicable equity plan to terminate the stock
options or other stock-based awards upon a change of control. For any such termination within 24 months from a change of control, any vesting of any outstanding
stock options or other stock based award will accelerate and become fully vested and exercisable as of the date of termination and subject to any permitted action
by our board of directors upon a change of control under our applicable equity plan to terminate the stock options or other stock-based awards upon a change of
control, any such vested stock option shall be exercisable for not less than one year from the date of termination.

Section 280G of the Code denies a company a tax deduction for certain payments made to an executive in connection with a change of control if the
payments exceed a certain amount. Section 4999 of the Code imposes on the executive an additional excise tax on those payments. If the aggregate of the payments
and benefits that Mr. Young, Mr. Fairbanks or Mr. Whitaker receives pursuant to his executive agreement or pursuant to any other plan or agreement with us are
subject to the excise tax imposed by Section 4999 of the Code, under the executive’s executive agreement, we are required to reduce the amount of the aggregate
payments so that they are not subject to Section 4999 of Code unless the aggregate value of the payments and benefits to the executive on an after tax basis would
be greater than if they are not reduced.

“Cause” is defined under all of the executive agreements of our named executive officers as (i) willful misconduct, dishonesty, fraud or breach of fiduciary
duty to the Company; (ii) deliberate disregard of the lawful rules or policies of the Company, failure to perform assigned duties, or breach of an employment or
other agreement with the Company, which results in direct or indirect loss, damage or injury to the Company; (iii) the unauthorized disclosure of any trade secret or
confidential information of the Company; (iv) the commission of an act which constitutes unfair competition with the Company or which induces any customer or
supplier to breach a contract with the Company; (v) conduct substantially prejudicial to the business of the Company; or (vi) the indictment of executive for any
felony involving deceit, dishonesty or fraud, or any criminal conduct by the executive that would reasonably be expected to result in material injury or reputational
harm to the Company. For purposes of this paragraph, whether or not the executive has committed an act or omission of the type referred to in subparagraphs
(i) through (vi) above will be determined by the board of directors in its reasonable, good faith discretion, based upon the facts known to the board of directors at
the relevant time.

“Good Reason” is defined under all of the executive agreements of our named executive officers as (i) any material breach by the Company of the
executive agreement; (ii) a material reduction or material adverse change in the executive’s current duties,
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responsibilities and authority, without his consent; (iii) the demand by the Company for the executive to relocate or commute more than 40 miles from
Northborough, Massachusetts without his consent; or (iv) any reduction by the Company in the executive’s base salary or the executive’s performance bonus target
without his consent, except for across-the-board compensation reductions based on the Company’s financial performance similarly affecting all or substantially all
senior management employees of the Company. For purposes of this paragraph, whether or not the executive has good reason to terminate his employment by the
Company pursuant to subparagraphs (i) through (iv) above will be determined by the board of directors in its reasonable, good faith discretion, based upon the facts
known to the board of directors at the relevant time. Any termination for Good Reason by the executive requires the executive to notify the Company within 60
days of the first occurrence of a condition, allow the Company to cure such condition within 30 days of the notice and the executive to terminate the employment
within 60 days of the cure period.

“Change of Control” is defined under all of the executive agreements of our named executive officers as the first to occur of any of the following events:
(i) the consummation of a reorganization, merger, consolidation or other similar transaction of the Company with or into any other person or group (within the
meaning of Section 13(d)(3) of the Securities Exchange Act of 1934, as amended) in which holders of the Company’s voting securities immediately prior to such
reorganization, merger, consolidation or other similar transaction will not, directly or indirectly, continue to hold at least a majority of the outstanding voting
securities of the Company; (ii) a sale, lease, exchange or other transfer (in one transaction or a related series of transactions) of all or substantially all of the
Company’s assets; (iii) the acquisition by any person or any group of such quantity of the Company’s voting securities as causes such person or group (other than a
person or group who is a shareholder of the Company on the effective date of the executive agreement) to own beneficially, directly or indirectly, as of the time
immediately after such transaction or series of transactions, 50% or more of the combined voting power of the voting securities of the Company other than as a
result of (a) an acquisition of securities directly from the Company or (b) an acquisition of securities by the Company which by reducing the voting securities
outstanding increases the proportionate voting power represented by the voting securities owned by any such person or group to 50% or more of the combined
voting power of such voting securities; or (iv) a change in the composition of the board of directors within a two (2) year period such that a majority of the
members of the board are not continuing directors. As used in this paragraph, the term “continuing directors” shall mean as of any date of determination, any
member of the board who (a) was a member of the board immediately after the effective date of the executive agreement, or (b) was nominated for election or
elected to the board with the approval of, or whose election to the board was ratified by, at least a majority of the continuing directors who were members of the
board at the time of that nomination or election; provided however, that in no case shall (1) the public offering and sale of Company’s common stock by its
shareholders pursuant to a registered secondary offering or (2) the voluntary or involuntary bankruptcy of the Company constitute a Change of Control.

401(k) Retirement Plan

We maintain a 401(k) retirement plan that is intended to be a tax-qualified defined contribution plan under Section 401(k) of the Code. In general, all of our
employees who have attained 21 years of age are eligible to participate upon commencement of their employment, if they are permanent employees, and upon
completion of a service requirement not exceeding one year for part-time and temporary employees. The 401(k) plan includes a salary deferral arrangement
pursuant to which participants may elect to reduce their current compensation by up to the Internal Revenue Service prescribed limit, equal to $18,500 in 2018 and
$19,000 in 2019, plus $6,000 for individuals aged 50 and over in each of 2018 and 2019 and have the amount of the reduction contributed to the 401(k) plan. In
2018 and 2019, we matched and plan to continue to match $0.25 for every $1 of employee 401(k) contributions up to 4% of the employee’s base salary. This
401(k) match is available to all employees eligible to participate in our 401(k) retirement plan, including our named executive officers.

Director Compensation

The following table sets forth the total compensation paid or accrued during the fiscal year ended December 31, 2019 to each of our current and former non-
employee directors. Directors who are employed by us are not compensated for their service on our board of directors.

Name  

Fees Earned
or Paid

in Cash ($)   

Stock
Awards
($) (1)   

Stock
Options
($) (1)   Total ($)  

Rebecca B. Blalock   47,211   50,999   33,998   132,208 
Robert M. Gervis   48,589   50,999   33,998   133,586 
Steven R. Mitchell   40,000   50,999   33,998   124,997 
Mark L. Noetzel   60,889   50,999   33,998   145,886 
William P. Noglows   64,311   50,999   33,998   149,308 
Richard F. Reilly   50,000   50,999   33,998   134,997
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(1) Represents restricted stock awards and options to purchase shares of our common stock granted on June 19, 2019 and expected to vest on June 17, 2020.
These amounts represent the grant date fair value of these awards computed in accordance with FASB ASC Topic 718. Valuation assumptions are described
in Note 13 to our consolidated financial statements included in our Annual Report in Form 10-K for the fiscal year ended December 31, 2019 filed with the
SEC on March 6, 2020.

As of December 31, 2019, the aggregate number of shares subject to outstanding equity awards held by our non-employee directors was:
 

Name  

Number of
Stock Options
Held at Fiscal

Year-End   

Number of
Shares of

Restricted Stock
Held at Fiscal

Year-End  
Rebecca B. Blalock   57,285   8,388 
Robert M. Gervis   69,845   8,388 
Steven R. Mitchell   67,513   8,388 
Mark L. Noetzel   70,281   8,388 
William P. Noglows   67,534   8,388 
Richard F. Reilly   69,913   8,388

 

Non-Employee Director Compensation Policy

In May 2014, our board of directors adopted the non-employee director compensation policy, or our director compensation policy, that became effective
following the completion of our initial public offering on June 18, 2014 and was amended in June 2015 and then subsequently on June 20, 2018. The policy is
designed to seek to ensure that the compensation aligns our non-employee directors’ interests with the long-term interests of our stockholders, that the structure of
the compensation is simple, transparent and easy for stockholders to understand and that our non-employee directors are fairly compensated. Pursuant to our
director compensation policy, during each year of a non-employee director’s tenure, the director will receive (i) a grant of restricted stock, (ii) a grant of options,
and (iii) cash fees for their service on the board of directors and committees of the board. Directors who are also our employees, such as Mr. Young, will not
receive additional compensation for their services as directors.

We will grant each non-employee director (i) restricted shares of the Company’s common stock and (ii) an option to buy shares of common stock equal in
value in the aggregate to $85,000, which we refer to as the Annual Grant, under the 2014 Plan, each year on or about the time of the meeting of our board of
directors following our annual meeting of stockholders, provided that if there has been no annual meeting of stockholders held by the first day of the third fiscal
quarter of such year, each non-employee director will receive the Annual Grant on the first day of the third fiscal quarter of such year. The number of shares of
common stock to be granted to each independent director as their Annual Grant will be calculated using the closing price on such date of our common stock on the
New York Stock Exchange or such other national securities exchange as our common stock is then traded. The number of shares underlying the options will be
calculated based on the fair market value of such options based on applicable valuation methods. Such granted value may be split between restricted shares of
common stock and stock options as determined by our board of directors in accordance with the policy. For any new non-employee director joining our board of
directors after the grant of the Annual Grant in any given year, such non-employee director will receive a grant of restricted shares of our common stock on the first
day of his or her service on our board of directors equal to the pro rata share of that year’s Annual Grant calculated by multiplying the number of days of such year
that the such new director will serve by the quotient of $85,000 divided by 365. Such granted value may be split between restricted shares of common stock and
stock options as determined by our board of directors in accordance with the policy.

The following annual cash fees are paid to our non-employee directors for service on our board of directors, audit committee, compensation committee and
nominating and governance committee, as applicable.
 

Board of Directors or
Committee of Board of

Directors  

Annual Retainer
Amount for

Chair
(in lieu of the

annual retainer
amount for a

member)    

Annual
Retainer
Amount

for Member  
Board of Directors  $ 70,000  $ 35,000 
Audit Committee  $ 15,000  $ 7,500 
Compensation Committee  $ 10,000  $ 5,000 
Nominating and Governance Committee  $ 8,000  $ 4,000
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If we hold more than 12 board meetings in a calendar year, each non-employee director will receive a fee of $1,500 for each additional board meeting

attended in person and a fee of $1,000 for each additional board meeting attended by telephone or by other means of communication. If we hold more than 12
meetings of the audit committee in a calendar year, each member of such committee will receive a fee of $1,500 for each additional committee meeting attended in
person and a fee of $1,000 for each additional committee meeting attended by telephone or by other means of communication. If we hold more than eight meetings
of either of the compensation committee or the nominating and governance committee in a calendar year, each member of such committee will receive a fee of
$1,500 for each additional committee meeting attended in person and a fee of $1,000 for each additional committee meeting attended by telephone or by other
means of communication. The cash payments are paid quarterly in arrears at the end of each fiscal quarter. We have reimbursed and will continue to reimburse our
non-employee directors for their reasonable expenses incurred in attending meetings of our board of directors and committees of the board of directors. Beginning
in fiscal 2019, the sum of the grant date fair value of all awards made in any fiscal year pursuant to the 2014 Plan to any non-employee director, together with cash
compensation earned by the non-employee director, shall not exceed $500,000.

In light of the COVID-19 pandemic and the ensuing economic uncertainty, in April 2020, the board elected to forgo any unpaid cash compensation
previously earned by the directors during the first quarter and suspend further cash compensation to directors in 2020 until the board reviews the circumstances and
in its sole discretion determines what the new cash compensation will be, at such future date in 2020.
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EQUITY COMPENSATION PLAN INFORMATION

The following table provides certain aggregate information with respect to all of the Company’s equity compensation plans in effect as of December 31,
2019.
 

  (a)    (b)   (c)   

Plan category  

Number of
securities to be

issued upon
exercise of

outstanding
options,

warrants
and rights  

  

Weighted-
average exercise

price of
outstanding

options,
warrants
and rights   

Number of
securities

remaining available
for future issuance

under equity
compensation plans

(excluding
securities reflected

in column (a))  

 

Equity compensation plans approved by security holders   4,630,434 (1) (3) $ 6.23   1,072,528 (2)

Equity compensation plans not approved by security holders   —    —   —  
Total   4,630,434 (1) (3) $ 6.23   1,072,528 (2)

(1) Consists of options to purchase 3,547,387 shares of our common stock outstanding under the 2014 Plan, 1,083,000 shares of our common stock subject to
RSUs outstanding under the 2014 Plan, and options to purchase 47 shares of our common stock outstanding under the 2001 Equity Incentive Plan, as
amended (the “2001 Plan”), at December 31, 2019.

(2) Consists of 1,072,528 shares reserved under the 2014 Plan as of December 31, 2019. Does not include an additional 486,050 shares of our common stock
reserved for issuance under the 2014 Plan effective January 1, 2020 pursuant to the “evergreen” provision of the 2014 Plan. The 2001 Plan was terminated
in connection with our initial public offering in June 2014. As a result of such termination, no additional awards may be granted under the 2001 Plan, but
equity awards previously granted under the 2001 Plan will remain outstanding and continue to be governed by the terms of the 2001 Plan.

(3) All outstanding options to purchase shares of common stock and restricted stock units issued to the executive officers are governed by the certain
accelerated vesting provisions in case of Change in Control. For outstanding options to purchase shares of common stock and restricted stock units issued to
employees other than executive officers, the board expects to decide on any accelerated vesting before the closing of any transaction resulting in a change of
control, including a merger or sale, based upon the board’s evaluation of such factors which the board then deems appropriate, which may include market
trends and other considerations. Based on current market trends, accelerated vesting of such outstanding securities for employees in general appears to be
common.

29



REPORT OF AUDIT COMMITTEE

The Audit Committee of the board of directors, which consists entirely of directors who meet the independence and experience requirements of the New
York Stock Exchange, has furnished the following report:

The responsibilities of the Audit Committee are set forth in the charter of the Audit Committee adopted by the board of directors, which is available on the
“Investors” section of our website at www.aerogel.com, which charter the Audit Committee reviews and reassesses annually and recommends any changes to the
board of directors for approval. The Audit Committee, among other matters, assists the board of directors in its oversight of the integrity of the Company’s
financial statements, the financial reporting process, compliance with legal and regulatory requirements, the qualifications, independence and performance of the
Company’s independent registered public accounting firm, and the performance of the Company’s internal audit function. The Audit Committee’s role includes the
appointment and evaluation of the Company’s independent registered public accounting firm and related compensation for the firm’s services, oversight of the
Company’s systems of internal control over financial reporting, a review of management’s assessment and management of risk, a review of the annual independent
audit of the Company’s consolidated financial statements and internal control over financial reporting, review of the Company’s Code of Business Conduct, the
establishment of “whistle-blowing” procedures, and oversight of other compliance matters and, as described in more detail under the heading “Board Leadership
Structure and Role in Risk Oversight” on page 14, the Audit Committee reviews and advises management in assessing and addressing our enterprise risks.

In fulfilling its responsibilities for the financial statements for the fiscal year ended December 31, 2019, the Audit Committee took the following actions:

 • Reviewed and discussed the consolidated audited financial statements and the audit opinion on the effectiveness of internal controls over financial
reporting for the fiscal year ended December 31, 2019 with management and KPMG LLP, our independent registered public accounting firm;

 • Discussed with KPMG LLP the matters required to be discussed under the applicable requirements of the Public Company Accounting Oversight
Board (“PCAOB”) and the U.S. Securities and Exchange Commission;

 • Discussed with KPMG LLP the matters required to be discussed in accordance with Audit Standard No. 1301 – Communications with Audit
Committees; and

 • Received written disclosures and the letter from KPMG LLP regarding its independence as required by applicable requirements of the PCAOB
regarding KPMG LLP’s communications with the Audit Committee and the Audit Committee further discussed with KPMG LLP of the firm’s
independence. The Audit Committee also considered the status of pending litigation, taxation matters and other areas of oversight relating to the
financial reporting and audit process that the committee determined appropriate.

Based on the Audit Committee’s review of the consolidated audited financial statements and the audit opinion on the effectiveness of internal control over
financial reporting and discussions with management and KPMG LLP, the audit committee recommended to the board of directors that the audited financial
statements be included in our Annual Report on Form 10-K for the fiscal year ended December 31, 2019 for filing with the SEC.

Members of the Audit Committee of Aspen Aerogels, Inc.
Richard F. Reilly (Chair)
Rebecca B. Blalock
Mark L. Noetzel
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CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIONS

Our audit committee reviews and approves in advance all related-party transactions. In addition to the director and executive officer compensation
arrangements discussed above in “Executive Officer and Director Compensation,” during the fiscal year ended December 31, 2019, we have engaged in the
following transactions in which the amount involved exceeded $120,000 and in which any director, executive officer or holder of more than 5% of our voting
securities, whom we refer to as our principal stockholders, or affiliates or immediately family members of our directors, executive officers and principal
stockholders, had or will have a material interest. We believe that all of these transactions were on terms as favorable as could have been obtained from unrelated
third parties.

Indemnification Agreements

We have entered into indemnification agreements with each of our non-employee directors and will enter into similar agreements with certain officers. The
indemnification agreements and our restated certificate of incorporation and restated bylaws require us to indemnify our directors and officers to the fullest extent
permitted by Delaware law.

Registration Rights

Pursuant to our registration rights agreement to which certain of our principal stockholders, directors and executive officers are parties, including GKFF
Ventures I, LLC; Donald R. Young, our President, Chief Executive Officer and one of our directors; and John F. Fairbanks, our Vice President, Chief Financial
Officer and Treasurer, are entitled to registration rights with respect to the shares of common stock held by them. These shares include substantially all of the
shares held by GKFF Ventures I, LLC; and certain shares held by P. Ramsay Battin, our former director; Donald R. Young, our President, Chief Executive Officer
and one of our directors; and John F. Fairbanks, our Vice President, Chief Financial Officer and Treasurer. We are generally required to pay all expenses incurred
in connection with registrations effected in connection with the following rights, excluding underwriting discounts. All registration rights described below will
terminate at the earlier of (1) the seventh anniversary of the completion of our initial public offering, or June 18, 2021, (2) such shares have been registered under
the Securities Act, such registration statement has been declared effective and the shares have been disposed of pursuant to such effective registration statement,
and (3) with respect to any holder of registrable shares that (together with its affiliates) holds less than 1% of our common stock (on an as-if-converted to common
stock basis), when such holder can sell all of such shares without limitation under Rule 144 promulgated under the Securities Act during any 90 day period. On
November 8, 2017, we filed a registration statement on Form S-3 with the SEC, which was declared effective on November 20, 2017, registering for resale an
aggregate of 6,620,452 shares of our common stock, including shares held by our principal stockholder, GKFF Ventures I, LLC, and our former principal
stockholder, Reservoir Capital Partners, L.P. and affiliated funds, which we were required to file under the registration rights agreement pursuant to the “ – Form S-
3 rights” section below. The shares registered on this registration statement also included 7,727 shares of common stock held by each of our directors Robert M.
Gervis, Mark L. Noetzel, William P. Noglows, Richard F. Reilly and Steven R. Mitchell.

Demand rights. Subject to specified limitations, the holders representing at least a majority of these registrable shares then outstanding may require that we
register all or a portion of these securities for sale under the Securities Act, which we refer to as a demand registration, if the anticipated aggregate offering price of
such securities is at least $10,000,000. We may be required to effect up to two such registrations at our expense and up to two such registrations at the holders’
expense. Stockholders with these registration rights who are not part of an initial registration demand are entitled to notice and are entitled to include their shares of
common stock in the registration. Under certain circumstances, the underwriters, if any, may limit the number of shares included in any such registration.

Piggyback rights. If we propose to register any of our equity securities under the Securities Act, other than in connection with (i) a registration relating
solely to our employee benefit plans, or (ii) a registration relating solely to a business combination or merger involving us, the holders of these registrable shares
are entitled to notice of such registration and are entitled to include their shares of common stock in the registration. Under certain circumstances, the underwriters,
if any, may limit the number of shares included in any such registration.

Form S-3 rights. So long as we remain eligible to file registration statements on Form S-3, subject to specified limitations, the holders of these registrable
shares may require us to register all or a portion of their registrable shares on Form S-3, if the anticipated aggregate offering price of such securities is at least
$2,000,000. Such requests for registration will not be considered a demand registration pursuant to the “— Demand rights” section above. We are not required to
(i) effect more than two such registrations in any 12-month period or (ii) keep effective at any one time more than one registration statement on Form S-3 with
respect to the registrable shares. Stockholders with these registration rights who are not part of an initial registration demand are entitled to notice and are entitled to
include their shares of common stock in the registration. Under certain circumstances, the underwriters, if any, may limit the number of shares included in any such
registration.
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Policy for Approval of Related Person Transactions

Pursuant to the written charter of our audit committee, the audit committee is responsible for reviewing, discussing with management and the independent
auditors and approving, (i) prior to our entry into any such transaction, all transactions in which we are a participant and in which any parties related to us,
including our executive officers, our directors, beneficial owners of more than 5% of our securities, immediate family members of the foregoing persons and any
other persons whom our board of directors determines may be considered related parties under Item 404 of Regulation S-K, has or will have a direct or indirect
material interest, or (ii) courses of dealing with related parties that are significant in size or involve terms or other aspects that differ from those that would likely be
negotiated with independent parties. Approval of such related party transaction may, at the discretion of our audit committee, be conditioned upon our and/or the
related person at issue taking any actions that our audit committee in its judgment determines to be necessary or appropriate. In the event that a member of our audit
committee has an interest in the related party transaction under discussion, such member must abstain from voting on the transaction. Such member may, if so
requested by the chair of the audit committee, participate in some or all of the discussions about the related party transaction in question.
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ELECTION OF DIRECTORS
(Notice Item 1)

On February 26, 2020, the board of directors nominated Steven R. Mitchell, Richard F. Reilly and Donald R. Young for election at the annual meeting. The
board of directors currently consists of seven members, classified into three classes as follows: Steven R. Mitchell, Richard F. Reilly and Donald R. Young
constitute the Class III directors with a term ending at the annual meeting of stockholders to be held in 2020; Rebecca B. Blalock and Robert M. Gervis constitute
the Class I directors with a term ending at the 2021 annual meeting of stockholders and Mark L. Noetzel and William P. Noglows constitute the Class II directors
with a term ending at the 2022 annual meeting of stockholders. At each annual meeting of stockholders, directors are elected for a full term of three years to
succeed those directors whose terms are expiring.

The board of directors has voted to nominate Steven R. Mitchell, Richard F. Reilly and Donald R. Young for election at the 2020 annual meeting for a term
of three years to serve until the annual meeting of stockholders to be held in 2023, and until their respective successors are elected and qualified. The Class I
directors (Rebecca B. Blalock and Robert M. Gervis) and Class II directors (Mark L. Noetzel and William P. Noglows) will serve until the annual meetings of
stockholders to be held in 2021 and 2022, respectively, and until their respective successors are elected and qualified.

Unless authority to vote for any of these nominees is withheld, the shares represented by the enclosed proxy will be voted FOR the election of Steven R.
Mitchell, Richard F. Reilly and Donald R. Young as directors. In the event that any nominee becomes unable or unwilling to serve, the shares represented by the
enclosed proxy will be voted for the election of such other person as the board of directors may recommend in that nominee’s place. We have no reason to believe
that any nominee will be unable or unwilling to serve as a director.

A plurality of the shares voted for each nominee at the annual meeting is required to elect each nominee as a director.

THE BOARD OF DIRECTORS RECOMMENDS THE ELECTION OF STEVEN R. MITCHELL, RICHARD F. REILLY AND DONALD R.
YOUNG AS DIRECTORS, AND PROXIES SOLICITED BY THE BOARD WILL BE VOTED IN FAVOR THEREOF UNLESS A STOCKHOLDER
HAS INDICATED OTHERWISE ON THE PROXY.
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INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM
(Notice Item 2)

The audit committee has appointed KPMG LLP, as our independent registered public accounting firm, to audit our financial statements for the fiscal year
ending December 31, 2020. Our board of directors proposes that the stockholders ratify this appointment. KPMG LLP audited our financial statements for the fiscal
year ended December 31, 2019. We expect that representatives of KPMG LLP will be present at the annual meeting, will be able to make a statement if they so
desire, and will be available to respond to appropriate questions.

In deciding to appoint KPMG LLP, the audit committee reviewed auditor independence issues and existing commercial relationships with KPMG LLP and
concluded that KPMG LLP has no commercial relationship with the Company that would impair its independence in connection with the audit of our financial
statements for the fiscal year ending December 31, 2020.

The following table presents fees for professional audit services rendered by KPMG LLP for the audit of the Company’s annual financial statements for the
years ended December 31, 2019 and 2018, and fees billed for other services rendered by KPMG LLP during those periods.
 

  2019   2018  
Audit fees:(1)  $ 707,600  $ 481,100 
Audit related fees:   —   — 
Tax fees:(2)   37,000   37,586 
All other fees:   —   — 
Total  $ 744,600  $ 518,686

 

 
 
(1) Audit fees for 2019 consist of fees for the integrated audit of our annual consolidated financial statements and the effectiveness of internal control over

financial reporting, the review of interim consolidated financial statements included in our quarterly reports on Form 10-Q and other professional services
provided in connection with statutory and regulatory filings or engagements.. Audit fees for 2018 consist of fees for the audit of our annual consolidated
financial statements, the review of interim consolidated financial statements included in our quarterly reports on Form 10-Q and other professional services
provided in connection with statutory and regulatory filings or engagements.

(2) Tax fees consisted principally of assistance with matters related to tax compliance.

Policy on Audit Committee Pre-Approval of Audit and Permissible Non-Audit Services of Independent Registered Public Accounting Firm

Consistent with SEC policies regarding auditor independence, the audit committee has responsibility for appointing, setting compensation and overseeing
the work of our independent registered public accounting firm. In recognition of this responsibility, the audit committee has established a policy to pre-approve all
audit and permissible non-audit services provided by our independent registered public accounting firm, including:

1. Audit services include audit work performed over the consolidated financial statements, as well as work that generally only an independent registered public
accounting firm can reasonably be expected to provide, including comfort letters, statutory audits, and attest services and consultation regarding financial
accounting and/or reporting standards.

2. Audit-Related services are for assurance and related services that are traditionally performed by an independent registered public accounting firm, including due
diligence related to mergers and acquisitions, employee benefit plan audits, and special procedures required to meet certain regulatory requirements.

3. Tax services include all services performed by an independent registered public accounting firm’s tax personnel except those services specifically related to the
audit of the financial statements, and includes fees in the areas of tax compliance, tax planning, and tax advice.

4. All Other services are those associated with services not captured in the other categories. The Company generally does not request such services from our
independent registered public accounting firm.

Prior to engagement, the audit committee pre-approves these services by category of service. The fees are budgeted and the audit committee requires our
independent registered public accounting firm and management to report actual fees versus the budget periodically throughout the year by category of service.
During the year, circumstances may arise when it may become necessary to engage our independent registered public accounting firm for additional services not
contemplated in the original pre-approval. In those instances, the audit committee requires specific pre-approval before engaging our independent registered public
accounting firm.
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The audit committee may delegate pre-approval authority to one or more of its members. The member to whom such authority is delegated must report, for
informational purposes only, any pre-approval decisions to the audit committee at its next scheduled meeting.

In the event the stockholders do not ratify the appointment of KPMG LLP as our independent registered public accounting firm, the audit committee will
reconsider its appointment.

The affirmative vote of a majority of the shares cast affirmatively or negatively at the annual meeting is required to ratify the appointment of the
independent registered public accounting firm.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE TO RATIFY THE APPOINTMENT OF KPMG LLP AS OUR INDEPENDENT
REGISTERED PUBLIC ACCOUNTING FIRM FOR THE FISCAL YEAR ENDING DECEMBER 31, 2020, AND PROXIES SOLICITED BY THE
BOARD WILL BE VOTED IN FAVOR OF SUCH RATIFICATION UNLESS A STOCKHOLDER INDICATES OTHERWISE ON THE PROXY.
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ADVISORY VOTE ON APPROVAL OF EXECUTIVE COMPENSATION AS DISCLOSED IN THIS PROXY STATEMENT (Notice Item 3)
 

We are seeking your advisory vote as required by Section 14A of the Securities Exchange Act of 1934, as amended, on the approval of the compensation of
our named executive officers as described in the Executive Compensation and Related Matters section, the compensation tables and related material contained in
this proxy statement. Because your vote is advisory, it will not be binding on our compensation committee or our board of directors. However, the compensation
committee and our board of directors will review the voting results and take them into consideration when making future decisions regarding executive
compensation. We have determined to hold an advisory vote to approve the compensation of our named executive officers annually, and the next such advisory
vote will occur at the 2021 Annual Meeting of Stockholders.

Our compensation philosophy is designed to align each executive’s compensation with Aspen’s short-term and long-term performance and to provide the
compensation and incentives needed to attract, motivate and retain key executives who are crucial to our long-term success. Consistent with this philosophy, a
significant portion of the total compensation opportunity for each of our executives is directly related to performance factors that measure our progress against the
goals of our strategic and operating plans, as well as our performance against that of our peer companies.

Stockholders are urged to read the Executive Compensation and Related Matters section of this proxy statement, which discusses how our compensation
policies and procedures implement our compensation philosophy. The compensation committee and our board of directors believe that these policies and
procedures are effective in implementing our compensation philosophy and in achieving its goals.

The compensation committee believes that the objectives of our executive compensation program, as they relate to our named executive officers, are
appropriate for a company of our size and stage of development and that our compensation policies and practices help meet those objectives. In addition, the
compensation committee believes that our executive compensation program, as it relates to our executive officers, seeks to achieve this objective by utilizing, in
addition to annual base salaries, a combination of annual incentives through cash bonuses based on a mix of pre-determined criteria and long-term incentives
through equity-based compensation. Our board of directors and our compensation committee believe that our policies and practices are effective in implementing
our compensation philosophy and in achieving our compensation program goal. Accordingly, we are asking our stockholders to approve the compensation of our
named executive officers.

In accordance with the rules of the SEC, the following resolution, commonly known as a “say-on-pay” vote, is being submitted for a stockholder vote at the
2020 annual meeting:

RESOLVED, that the compensation paid to the named executive officers of Aspen Aerogels, Inc., as disclosed pursuant to the compensation disclosure
rules of the Securities and Exchange Commission, including the Compensation Discussion and Analysis, the compensation tables and the related material
disclosed in this proxy statement, is hereby APPROVED.

The affirmative vote of a majority of the shares cast affirmatively or negatively for this proposal decides the result of the advisory vote.

THE BOARD OF DIRECTORS RECOMMENDS THAT THE STOCKHOLDERS APPROVE, ON AN ADVISORY BASIS, THE
COMPENSATION OF OUR NAMED EXECUTIVE OFFICERS AND PROXIES SOLICITED BY THE BOARD WILL BE VOTED IN FAVOR
THEREOF UNLESS A STOCKHOLDER HAS INDICATED OTHERWISE ON THE PROXY.
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ADVISORY VOTE ON APPROVAL OF THE FREQUENCY OF HOLDING AN ADVISORY VOTE ON THE COMPENSATION OF OUR NAMED
EXECUTIVE OFFICERS

(Notice Item 4)
 

We are seeking your input with regard to the frequency of holding future stockholder advisory votes on the compensation of our named executive officers.
In particular, we are asking whether the advisory vote on the compensation of our named executive officers (Notice Item 3) should occur every year, every two
years or every three years. Because your vote is advisory, it will not be binding on our compensation committee or our board of directors.  However, the
compensation committee and our board of directors will review the voting results and take them into consideration when making future decisions regarding how
frequently it should present the advisory vote on the compensation of our named executive officers to our stockholders.

On February 26, 2020, the board of directors approved to recommend to the stockholders to VOTE FOR, “ONE YEAR” as the frequency, with which the
stockholders should vote, on an advisory basis, on the compensation of the named executive officers.

 

The proxy card provides stockholders with the opportunity to choose among four options (holding the vote every one, two or three years, or abstaining) and,
therefore, stockholders will not be voting to approve or disapprove our board of directors’ recommendation.  The affirmative vote of a majority of the shares voted
for this proposal — every year, every two years or every three years — will be the frequency approved, on an advisory basis, by our stockholders. However,
because the vote on the frequency of holding future advisory votes on the compensation of our named executive officers is not binding, if none of the frequency
options receives a majority vote, the option receiving the greatest number of votes will be considered the frequency preferred by our stockholders.

The option of one year, two years or three years that receives the greatest number of votes will be considered the frequency selected by our
stockholders. There must be a selection of one of the three options from the plurality of votes cast.

 
OUR BOARD OF DIRECTORS RECOMMENDS A VOTE TO APPROVE, ON AN ADVISORY BASIS, THE FREQUENCY OF HOLDING A

VOTE ON THE COMPENSATION OF OUR NAMED EXECUTIVE OFFICERS EVERY YEAR, AND PROXIES SOLICITED BY OUR BOARD OF
DIRECTORS WILL BE VOTED IN FAVOR OF SUCH FREQUENCY UNLESS A STOCKHOLDER INDICATES OTHERWISE ON THE PROXY
CARD.
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CODE OF BUSINESS CONDUCT AND ETHICS

We have adopted a code of business conduct and ethics that applies to all of our employees, including our Chief Executive Officer and Chief Financial and
Accounting Officers. The text of the code of business conduct and ethics is posted on the “Investors” section of our website at www.aerogel.com. Disclosure
regarding any amendments to, or waivers from, provisions of the code that apply to our directors, our principal executive officer or our principal financial officer
will be included in a Current Report on Form 8-K within four business days following the date of the amendment or waiver, unless website posting or the issuance
of a press release of such amendments or waivers is then permitted by the rules of the New York Stock Exchange.

OTHER MATTERS

The board of directors knows of no other business which will be presented to the annual meeting. If any other business is properly brought before the annual
meeting, proxies will be voted in accordance with the judgment of the persons named therein.

STOCKHOLDER PROPOSALS AND NOMINATIONS FOR DIRECTOR

To be considered for inclusion in the proxy statement relating to our 2021 annual meeting of stockholders, we must receive stockholder proposals (other
than for director nominations) no later than December 25, 2020. To be considered for presentation at the 2021 annual meeting, although not included in the proxy
statement, proposals (including director nominations that are not requested to be included in our proxy statement) must be received no earlier than February 17,
2021 and no later than March 20, 2021. Proposals that are not received in a timely manner will not be voted on at the 2021 annual meeting. If a proposal is received
on time, the proxies that management solicits for the meeting may still exercise discretionary voting authority on the proposal under circumstances consistent with
the proxy rules of the SEC. All stockholder proposals should be marked for the attention of Secretary, Aspen Aerogels, Inc., 30 Forbes Road, Building B,
Northborough, MA 01532.

Northborough, Massachusetts
April 24, 2020
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