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June 10, 2011

DEAR FELLOW STOCKHOLDERS:

You are cordially invited to join us at our 2011 Aral Meeting of Stockholders on July 28, 2011 802.m. The meeting will be held at the

headquarters campus of Electronic Arts in Build2a@ (please note that the street address for Bigil@b0 is 250 Shoreline Drive, Redwood

City, California). For your convenience, we areogiteased to offer a live webcast of our Annual tifepon the Investor Relations section of
our web site aluttp://investor.ea.comAt this meeting, we are asking the stockholders t

» Elect Leonard S. Coleman, Jeffrey T. Huber, Genald. Laybourne, Gregory B. Maffei, Vivek Paul, Liance F. Probst I, John S.
Riccitiello, Richard A. Simonson, Linda J. Srerelauis A. Ubifias to the Board of Directors to holéice for a on-year term

» Approve an amendment to our 2000 Equity Incentita Bnd our 2000 Employee Stock Purchase |

» Cast an advisory vote on the compensation of theexdaexecutive officer:

» Cast an advisory vote on the frequency of holdirtgre advisory votes on the compensation of theemb@xecutive officers; ar
» Ratify the appointment of KPMG LLP as our indepemntdegistered public accounting firm for fiscal 20

After the meeting, we will report on our recentfpemance and answer your questions.

Details regarding admission to the meeting andtigness to be conducted are described in the &lofitnternet Availability of Proxy
Materials you received in the mail and in this pretatement. We have also made available a copymfnnual Report for the fiscal year
ended March 31, 2011 with this proxy statement.afeourage you to read our Annual Report. It inctuoier audited financial statements and
provides information about our business and praduct

Your vote is important. Whether or not you plarattend the Annual Meeting, we hope you will votesasn as possible. You may vote over
the Internet, by telephone or, if you requestekt®ive printed proxy materials, by mailing a praxyoting instruction card. Please review
instructions on each of your voting options desmliin this proxy statement, as well as in the Noyiou received in the mail.

Thank you for your ongoing support of ElectronidgAr

Sincerely,

S

John S. Riccitiellc
Chief Executive Office
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Notice of 2011 Annual Meeting of Stockholders
DATE: July 28, 2011

TIME: 2:00 p.m. local tim¢
PLACE: ELECTRONIC ART¢ HEADQUARTERS
Building 250*

209 Redwood Shores Parkw
Redwood City, CA 9406

* Please note: Building 250 is located on the headigua campus at 250 Shoreline Dri

MATTERS TO BE VOTED UPON:

Agenda Iter Board of Director Recommendatic
1. The election of Leonard S. Coleman, Jeffrelduber, Geraldin FOR

B. Laybourne, Gregory B. Maffei, Vivek Paul, LawoenF.
Probst lll, John S. Riccitiello, Richard A. Simonsda.inda J.
Srere and Luis A. Ubifias to the Board of Directorbold office
for a onwyear term;

Approve an amendment to the 2000 Equitgtive Plan FOR
Approve an amendment to the 2000 Employeek3 urchas FOR
Plan;

4.  Cast an advisory vote on the compensafidtineonamed executi FOR
officers;

5.  Cast an advisory vote on the frequencyotdihg future advisory ONE YEAR

votes on the compensation of the named executficeds;

6. Ratification of the appointment of KPMG LIaB our independe FOR
registered public accounting firm for fiscal 2052d

7.  Any other matters that may properly com@®teethe meeting

Any action on the items of business described aboa be considered at the Annual Meeting at the timd on the date specified above or at
any time and date to which the Annual Meeting mayioperly adjourned or postponed.

Stockholders of record as of the close of businas3une 6, 2011 are entitled to notice of the mgedind to attend and vote at the meeting. A
complete list of these stockholders will be avd#éadtt Electronic Arts’ headquarters prior to theetirgy.

By Order of the Board of Director

oo

Stephen G. Ben
Senior Vice President, General Coun
and Corporate Secretal
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PROXY STATEMENT

Our Board of Directors is soliciting proxies foetR011 Annual Meeting of Stockholders. The proxyerals, including this proxy statement
and our annual report, proxy card and voting irtdioms, contain important information for you tonsader when deciding how to vote on the
matters brought before the meeting. Please reaul tiagefully.

The Board has set June 6, 2011 as the recordafateef meeting. Stockholders who owned common stocthat date are entitled to notice of
the meeting, and to attend and vote at the meetiitly,each share entitled to one vote. There w8e315,938 shares of common stock
outstanding on the record date.

In accordance with rules and regulations adoptethéyJ.S. Securities and Exchange Commission @iC"), we are providing stockholders
with access to our proxy materials by providinglsdocuments on the Internet. The Notice of Annuaklhg, proxy statement, our 2011
Annual Report and form of proxy were distributedifn made available via the Internet to stockhader or about June 10, 2011.
Stockholders will have the ability to access thexgrmaterials on a website referred to in the NotE Internet Availability of Proxy Materials
(the “Notice”) or request a printed set of the proxaterials be sent to them, by following the instions in the Notice.

The proxy card provides instructions on how to imfais to send future proxy materials to you elegtally by email. If you choose to receive
future proxy materials by email, you will receive @mail next year with instructions containingriklito those materials and a link to the proxy
voting site. Your election to receive proxy matkriay email will remain in effect until you termitgait. We encourage you to choose to rece
future proxy materials by email. Doing so will alous to provide you with the information you needa more timely manner, will save

the cost of printing and mailing documents to yaand will help conserve natural resources.

In this proxy statement:
« “EA”,“we”, “our” and“the Compan” mean Electronic Arts In
» “2000 Equity Pla” and“Equity Plar’ mean E#'s 2000 Equity Incentive Pla
e “2000 Purchase PI" and“Purchase Pl&” mean E/'s 2000 Employee Stock Purchase P
» Holding shares i“street nam” means your EA shares are held in an account atlg beokerage firm or other nomine
» “Common stoc” means E/s common stock, as described in’s current Amended and Restated Certificate of jmma@tion.

» “Fiscal 2012", “fiscal 2011", “fiscal 2010", “fisd2009”, “fiscal 2008” and “fiscal 2007” refer toAEs fiscal years ending or ended (as
the case may be) on March 31, 2012, 2011, 201®,ZI8 and 2007, respectively. For simplicity fctbsure, fiscal periods are
referred to as ending on a calendar month end, ghaergh our fiscal year is reported on a 52- om&®k period that ends on the
Saturday nearest March 31. Our results of operafionthe fiscal year ended March 31, 2011 conthbB2weeks and ended on
April 2, 2011.

* We use“independent auditc” to mean an independent registered public accoufitimg
» “Annual Repor” and“2011 Annual Repc” mean our annual report for the fiscal year endecchal, 2011

In this proxy statement, we may make forward-logkstatements regarding future events or the fdtnamcial performance of the Company.
Statements including words such as “anticipateglitve”, “estimate” or “expect” and statementshe future tense are forward-looking
statements. These forwalabking statements are subject to risks and unicéiga that could cause actual events or actuatéutesults to diffe
materially from those set forth in the forward-lowk statements. Please refer to Electronic Art&sbAnnual Report on Form 10-K for the
fiscal year ended March 31, 2011 for a discussfdmportant factors that could cause actual evenectual results to differ materially from
those discussed in this proxy statement. Theseafahlooking statements speak only as of the datkisforoxy statement; we assume no
obligation to, and do not necessarily intend tajaip these forward-looking statements.

1
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VOTING YOUR SHARES

Your vote is very important. Whether or not yourpta attend the Annual Meeting, we encourage yaeaad this proxy statement and submit
your proxy card or voting instructions as soon @ssgble. For specific instructions on how to voteiryshares, please refer to the instruction
the Notice you received in the mail, the sectiofitled “Commonly Asked Questions and Answesst forth below in this proxy statement ol
you requested to receive printed proxy materiadsiy¥nclosed proxy car

COMMONLY ASKED QUESTIONS AND ANSWERS
Why am | receiving these materials?

Our Board of Directors has made these materialiadol@ to you on the Internet or, upon your requias delivered printed proxy materials to
you in connection with the solicitation of proxies use at our 2011 Annual Meeting of Stockholdessich will take place on Thursda

July 28 at 2:00 p.m. local time, at our corporaadguarters in Redwood City, California. This pretgtement describes proposals on which
you, as a stockholder, are being asked to vo#dsdi gives you information on these proposals, elsag other information so that you ¢

make an informed decision. As a stockholder, yeuirvited to attend the Annual Meeting and are estgd to vote on the items of business
described in this proxy statement.

Why did | receive a Notice in the mail regardingehnternet availability of proxy materials insteaaf a full set of proxy materials?

In accordance with rules adopted by the SEC, we fomaysh proxy materials, including this proxy stetent and our annual report, to our
stockholders by providing access to such docunmntie Internet instead of mailing printed copMsst stockholders will not receive printed
copies of the proxy materials unless they requesnt Instead, the Notice, which was mailed to mbsur stockholders, provides instructions
on how to access and review all of the proxy maleion the Internet. The Notice also describes yrmuwmay submit your proxy on the
Internet. If you would like to receive a paper oral copy of our proxy materials, you should folltine instructions for requesting such
materials in the Notice.

Can | vote my shares by filling out and returninge Notice?

No, however, the Notice provides instructions ow ho vote by Internet, by telephone, by requesting returning a paper proxy card, or
submitting a ballot in person at the meeting.

Who can vote at the Annual Meeting?

Stockholders who owned common stock on June 6, B@iattend and vote at the Annual Meeting. If yshares are registered directly in
your name with our transfer agent, Wells Fargo 8taner Services, you are considered, with respedtiose shares, the stockholder of rec
As the stockholder of record, you have the rightdte in person at the meeting. If your shareshatd in a brokerage account or by another
nominee or trustee, you are considered the beak6iviner of shares held in street name. As thefimsleowner, you are also invited to attend
the meeting. Since a beneficial owner is not tterebwner of record, you may not vote these sharpsrison at the meeting unless you obtz:
“legal proxy” from your broker, nominee, or trustbat holds your shares, giving you the right ttevihe shares at the meeting. Each share of
common stock is entitled to one vote.

What am | voting on?

We are asking you to:

» Elect Leonard S. Coleman, Jeffrey T. Huber, Genald. Laybourne, Gregory B. Maffei, Vivek Paul, Liance F. Probst Ill, John S.
Riccitiello, Richard A. Simonson, Linda J. Srerelduis A. Ubifias to the Board of Directors to holgice for a on-year term:

» Approve an amendment to the 2000 Equity Incentiea B increase the number of shares of commork stothorized under tr
Equity Plan by 10,000,000 shar



Table of Contents

» Approve an amendment to the 2000 Employee Stoc&hase Plan to increase the number of shares of oonstock reserved f
issuance under the Purchase Plan by 3,500,000ss

» Cast an advisory vote on the compensation of theedaexecutive officer:
» Cast an advisory vote on the frequency of holdirtgre advisory votes on the compensation of theembexecutive officers; ar
 Ratify the appointment of KPMG LLP as our indepemdruditors for fiscal 201:

How do | vote my shares if | w('t be able to attend the Annual Meeting in person?

You do not need to attend the Annual Meeting irsperin order to vote. You may, instead, vote olierlhternet, by telephone or by mail (if
you have requested printed proxy materials). Bygaio, you are giving a proxy appointing John $ciello (the Compar’s Chief Executiv
Officer) and Eric F. Brown (the Company’s Chief &itial Officer) to vote your shares at the meetingyou have instructed. If a proposal
comes up for vote at the meeting for which you haekindicated an instruction, Mr. Riccitiello aht. Brown will vote your shares according
to their best judgment. Even if you currently ptarattend the meeting, it is a good idea to vot¢heninternet, by telephone or, if you received
printed proxy materials, to complete and returnrymoxy card before the meeting date, in case ptans change.

» By Internet or Telephone— If you have telephone or Internet access, you mayné your proxy by following the instructiot
provided in the Notice or, if you received a prohteersion of the proxy materials by mail, by foliogy the instructions provided with
your proxy materials and on your proxy card or ngtinstruction carc

» By Mail — If you request printed proxy materials, you maprit your proxy by mail by signing your proxy casd for shares held in
street name, by following the voting instructionsluded by your broker, trustee or nominee, andinggit in the enclosed, postage-
paid envelope. If you provide specific voting instiions, your shares will be voted as you haveuestd.

What does it mean if | receive more than one Notmeproxy card?

It means that you have multiple accounts at thesfea agent or with brokers. Please complete atudrrall proxy cards, or follow the
instructions on each Notice to vote by telephonever the Internet, to ensure that all your sharessoted.

What if | change my mind after | give my proxy?

You may revoke your proxy and change your votengttame before the polls close at the meeting. ¥y do this by:

» Sending a signed statement to the Company thatrthey is revoked (you may send such a statemehiet@€ompanys Secretary at o
corporate headquarters address listed on the Noiti2@11 Annual Meeting of Stockholder

» Signing another proxy with a later da
» Voting by telephone or on the Internet at any tprier to 11:59 p.m. Eastern Time on July 27, 204du( latest vote is counted);
« Voting in person at the meetir

Your proxy will not be revoked if you attend the etiag but do not vote.

Who will count the votes?
A representative of Broadridge Financial Solutianiltabulate the votes and act as the inspect@iedtion.

3
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How many shares must be present to hold the me&ti

To hold the meeting and conduct business, a mgjofiEA’s outstanding voting shares as of Junedd,12must be present or represented by
proxies at the meeting. On this date, a total df, 385,938 shares of common stock were outstandidgatitled to vote. Shares representing a
majority, or 165,672,970 shares, of these voted meipresent. This is called a quorum.

Shares are counted as present at the meeting if:
» They are voted in person at the meetinc
» The stockholder has voted via the Internet, byptedee or properly submitted a proxy ce

How are votes counted

You may vote “for”, “against” or “abstain” on eacfithe proposals (other than the proposal regartfiagrequency of holding future advisory
votes on named executive compensation). A shaezlvVaibstain” with respect to any proposal is coastd as present and entitled to vote with
respect to that proposal, but is not considereota wast with respect to that proposal. Therefamegbstention will not have any effect on the
election of directors. Because each of the othepgsals (other than the proposal regarding thasénecy of holding future advisory votes on
named executive compensation) requires the affivmabte of the holders of a majority of the shgvessent and entitled to vote on each such
proposal in order to pass, abstentions could ptaterapproval of these other proposals becausedih@ot count as affirmative votes. With
respect to the proposal regarding the frequendylafing future advisory votes on executive compgosaan “abstain” vote will have no
effect. If you sign and return your proxy withowting instructions, your shares will be voted aoremended by the Board.

What is the effect of a “broker non-vote” on the pposals to be voted on at the 2011 Annual Meeting?

If your shares are not registered in your nameyanddo not provide your broker, bank or other naeimvith voting instructions, your shares
may constitute “broker non-votes.” Broker neotes occur on a matter when a broker is not péthtb vote on that matter without instructit
from the beneficial owners and instructions aregieén. These matters are referred to as “nonsmelitnatters. All of the matters scheduled to
be voted on at the 2011 Annual Meeting are “nontina,l’ except for the proposal to ratify the appgoient of KPMG LLP as our independent
auditors for fiscal 2012. In tabulating the votirmgults for any particular proposal, shares thastitute broker non-votes are not considered
votes cast on that proposal. Thus, broker non-wetésot affect the outcome of any matter beingedbon at the meeting, assuming that a
qguorum is obtained. If your shares are held of by a bank, broker, or other nominee, we urgetpagive instructions to your bank, broker
or other nominee as to how you wish your shardseteoted.

How many votes must the nominees have to be eleasedirectors”:

In an uncontested election, EA’s bylaws requirehaamminee to receive more votes cast “for” tharafagt” his or her election or re-election in
order to be elected or re-elected to the BoardceSive are not aware of any intention by any stolddrdo nominate one or more candidates to
compete with the Board’s nominees for electiorhat2011 Annual Meeting, the 2011 election will Ileantested.

In accordance with our Corporate Governance Guidslithe Board expects an incumbent director tetehis or her resignation if he or she
fails to receive the required number of votes fecton or re-election in an uncontested electiorsuch an event, the Nominating and
Governance Committee will act on an expedited basietermine whether to accept the director’'sgresion and will submit such
recommendation for prompt consideration by the Bo&he Board expects the director whose resignasionder consideration to abstain fr
participating in any decision regarding that reaigpn. The Nominating and Governance Committeethedoard may consider any factors
they deem relevant in deciding whether to recomnaept a director’s resignation. The Board witl @t the Nominating and Governance
Committees recommendation within 90 days from the date efddrtification of election results and will puljidisclose its decision prompt
thereafter.
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Shares represented by your proxy will be voted AlsEnanagement “for” the election of the ten non@seecommended by EA’s Board of
Directors unless you vote against any or all ohsmeminees or you mark your proxy to “abstain” fremvoting. Abstentions and broker non-
votes will have no effect on the outcome of thedior elections.

What happens if one or more of the nominees is uteato stand for election?

The Board may reduce the number of directors @csal substitute nominee. In the latter case, uflyave completed and returned your proxy
card, Mr. Riccitiello and Mr. Brown shall have ttiscretion to vote your shares for a substitute ines They cannot vote for more than ten
nominees.

How many votes are required to approve each of pheposals”

The Equity Plan and Purchase Plan amendmentsdthigoay vote on the compensation of the named dkecafficers and the ratification of
independent auditors must receive a “for” vote afaority of the voting shares present at the medti person or by proxy and voting for or
against these proposals. In the case of the prbfmodatermine the frequency of holding future advy votes on the compensation of the
named executive officers, the frequency that rexethe highest number of votes cast will be deaiméa the frequency selected by the
stockholders. As an advisory vote, the proposat@npensation of the named executive officers istiiading. Although the vote is non-
binding, the Board of Directors and the Executiverpensation and Leadership Committee value thdaysrof our stockholders, and will
consider the outcome of the vote, along with othévant factors, in evaluating its compensatiaygpem for our named executive officers.

Where do | find the voting results of the meeting?

We will announce preliminary voting results at theeting. We will also publish the final resultsfeorm 8-K, which we will file with the SEC
within four business days after the Annual Meeti@gce filed, you can request a copy of the Form Byl€ontacting our Investor Relations
department at (650) 628-7352 or the SEC at (80@-8&30 for the location of its nearest public refeenoom. You can also get a copy on
Internet atttp://investor.ea.coror through the SEC’s electronic data system cdlBGAR atwww.sec.gov

Who will pay for this proxy solicitation?

We will bear the costs of soliciting proxies fromrestockholders. These costs include preparingnalsing, printing, mailing and distributing
the Notices, proxy statements, proxy cards andameports. If you choose to access the proxy rizsesind/or vote over the Internet, you are
responsible for Internet access charges you may.itfcyou choose to vote by telephone, you arpaasible for telephone charges you may
incur. In addition, some of our officers, directoesnployees and other agents may also solicit psogéersonally, by telephone and by electr
and regular mail, and we will pay these costs. EWhalso reimburse brokerage houses and other digsts for their reasonable out-of-pocket
expenses for forwarding proxy and solicitation miate to the beneficial owners of common stock.

Whom can | call with any questions about my shares?

If you hold shares in “street name”, you may cohyaur broker. If you are a stockholder of recagrall may call our transfer agent, Wells
Fargo Shareowner Services, at (800) 468-9716 i) (650-4064 for international callers) or visigthweb site at
www.wellsfargo.com/shareownerservices
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PROPOSALS TO BE VOTED ON
PROPOSAL 1. ELECTION OF DIRECTOR!

At the Annual Meeting, stockholders will elect winectors to hold office for a one-year term uttig next Annual Meeting (or until their
respective successors are elected and qualifidd)ofinees have consented to serve a one-year teetected.

The Board has nominated the following directorstand for re-election:
* Leonard S. Colema
» Jeffrey T. Hube
» Geraldine B. Laybourn
» Gregory B. Maffei
* Vivek Paul
» Lawrence F. Probst |
» John S. Riccitiellc
* Richard A. Simonso
» Linda J. Srert

In addition, the Board has nominated the followdtigctor to stand for election for the first tinfest year:
* Luis A. Ubifias

Mr. Ubifias was appointed to the Board on Novemb&020.

Required Vote and Board of Directors’ Recommendatio

In accordance with our bylaws, if EA’s Corporatei®¢ary has not received timely and proper notioenfa stockholder indicating an intention
to nominate one or more candidates to competethétBoard’s nominees in a director election, aui¢h stockholder has withdrawn all such
nominations by the tenth day preceding the datetinh we first mail our notice of meeting to stookters, then the election of directors will

be considered “uncontested.” The 2011 electionlgllincontested. As such, each nominee must recmive votes cast “for” than “against”

his or her re-election or election, as the case beayn order to be re-elected or elected, asdke may be, to the Board. Shares represented by
your proxy will be voted by the proxy holde‘for” the election of the ten nominees recommenbigdA’s Board of Directors unless you vote
“against” any or all of such nominees or you maokityproxy to “abstain” from so voting. Abstentiossd broker non-votes will have no effect
on the outcome of the director elections.

In accordance with our Corporate Governance Guidslithe Board expects a director to tender hipresignation if he or she fails to rect
the required number of votes for election or restib® in an uncontested election. The Board stathinate for election or re-election as
director only candidates who have previously teadar, in the case of candidates who have notgairine members of the Board, have ac

to tender promptly following the annual meetingvatich they are elected or re-elected as direat@ydcable resignations that will be effective
upon (i) a failure to receive the required majoxibte at the next annual or special meeting at wthiey face re-election in an uncontested
election, and (ii) Board acceptance of such resignaln addition, the Board shall fill director s@ncies and new directorships only with
candidates who agree to tender, promptly follovtmgjr appointment to the Board, the same formrefviocable resignation tendered by other
directors in accordance with these guidelines.

If an incumbent director fails to receive the regdimajority vote in an uncontested election, tlenkhating and Governance Committee will
act on an expedited basis to determine whetherdepd the director’s resignation and will submitissecommendation for prompt
consideration by the Board. The Board expects iteetr whose resignation is under consideratioabtstain from participating in any decis
regarding that resignation. The Nominating and Goarece Committee and the Board may consider angriathey deem

6
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relevant in deciding whether to recommend/accepitextor’s resignation. The Board will act on therhinating and Governance Committee’s
recommendation within 90 days from the date ofciification of election results and will publiaiisclose its decision promptly thereafter.

The Board recommends a vote FOR each of the nominee

DIRECTOR BIOGRAPHIES

Each of the following directors has been nomindtede-election or election, as the case may btheaf011 Annual Meeting. As set forth
below, we believe each of these directors bringalaable and unique perspective to the Board asditeanecessary experience, skills and
attributes to serve on the Board and contribuiestoverall effectiveness.

Leonard S. Coleman

Director since 200:

Mr. Coleman, age 62, served as Senior Advisor tipMaeague Baseball from 1999 until 2005 and, fr2001 to 2002, was the Chairman of
ARENACO, a subsidiary of Yankees/Nets. Mr. Colemas President of The National League of Professidaseball Clubs from 1994 to
1999, having previously served since 1992 as Ekexitirector, Market Development of Major LeaguesBhall. Mr. Coleman currently sen
on the Board of Directors of the following publicropanies: Avis Budget Group, Churchill Downs Iitt.J. Heinz Corporation and Omnicom
Group Inc. Mr. Coleman also served as a direct@earidant Corporation and Aramark Corporation dutireglast five years.

Mr. Coleman brings a wealth of public sector antdrinational experience to the Board from his ye&service on the Board of Directors for
numerous large, public companies and his involvermediverse public service organizations, as waslhis extensive knowledge of the sports
industry. Based on these experiences, qualificatéord attributes, the Board has concluded thaQdieman is qualified to serve as a director.

Jeffrey T. Huber

Director since 200¢

Mr. Huber, age 43, is Senior Vice President at Gobagc., where he has worked since 2003. From 20@D03, Mr. Huber served as Vice
President of Architecture and Systems DevelopmieaBay Inc. Prior to joining eBay, Mr. Huber wasie Vice President of Engineering at
Excite@Home, where he worked from 1996 to 2001li&an his career, he was a Technology Consulkatit McKinsey & Company and
founded a software development start-up. Mr. Hilmdds a B.S. degree in Computer Engineering fraentthiversity of lllinois and a Masters
degree from Harvard University.

Mr. Huber has extensive experience operating anthgiag consumer online companies; including relebackground and experience in la
scale online infrastructure and technology. Basethese experiences, qualifications and attributesBoard has concluded that Mr. Huber is
qualified to serve as a director.

Geraldine B. Laybourne

Director since 200¢

Ms. Laybourne, age 64, founded Oxygen Media, aecthevision network, in 1998 and served as itsit@tan and Chief Executive Officer
until November 2007, when the network was acquing®BC Universal. Prior to founding Oxygen, Ms. lbayrne spent 16 years at
Nickelodeon, a cable television network. From 1898998, Ms. Laybourne served as President of Disv&C Cable Networks, a cab
television network, where she was responsible ¥@rgeeing cable programming for the Walt Disney @Gany and ABC. Ms. Laybourne
serves on the Board of Directors of Symantec Carpmmm and J.C. Penney Company, Inc. and also servése Board of Trustees of Vassar
College. Ms. Laybourne also served as a directddamfe.com during the past five years. In 2010, My/bourne became the chairman of the
Board of Alloy Media, Inc., a private company. Nsiybourne holds a B.A. degree from Vassar CollegkaaM.S. from the University of
Pennsylvania.

Ms. Laybourne has extensive executive experientieerentertainment industry, including a deep ust@d@ding of the unique and valuable
women’s and children’s markets. Based on theser@quees, qualifications and attributes, the Boas toncluded that Ms. Laybourne is
qualified to serve as a director.
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Gregory B. Maffei

Director since 200:

Mr. Maffei, age 51, has served as President andf@&xecutive Officer of Liberty Media Corporationhich owns ecommerce, media,
communications and entertainment businesses aedtments, since February 2006. He joined Libertdislen November 2005 as CEBlect.
From June 2005 until November 2005, Mr. Maffei sehas President and Chief Financial Officer of @&worporation. From 2000 until June
2005, Mr. Maffei served as Chief Executive Officé360networks Corporation, a broadband telecomiceprovider, and also became
Chairman of the Board of 360networks in 2002. Rresiy, Mr. Maffei was with Microsoft Corporationoim 1993 to 2000, in several positio
including Senior Vice President, Finance and Adstiation and Chief Financial Officer. Mr. Maffeisal served as Chairman of Expedia, Inc.
from 1999 to 2002. Mr. Maffei currently serves tie Board of Directors of the following public cormi@s in addition to EA and Liberty
Media: Sirius XM Radio Inc. and Live Nation Enténtment, Inc. He also sits on the Board of Directfr860networks and Zillow.com, both
private companies. Mr. Maffei also served as actlireof Starbucks Corporation and Direct TV Grobng, during the past five years.

Mr. Maffei received an A.B. from Dartmouth Colleged an M.B.A from Harvard Business School wherevhe a Baker Scholar.

Mr. Maffei's service on the public company BoardDifectors at Sirius XM Radio Inc. and Live NatiBntertainment, Inc. is due to Liberty
Media’s equity investments in those companies and,tshould be viewed as part of his Chief Exeeubificer responsibilities at Liberty
Media. EA’s Board of Directors is Mr. Maffei’s soteitside public company board unrelated to hisedudit Liberty Media.

Mr. Maffei has extensive operating, financial andeéstment experience in the technology, media @eledam sectors with some of the largest
and most successful companies in their relevansinis. In addition, Mr. Maffei serves on our Au@ommittee, and he qualifies as an audit
committee financial expert (as defined in the aggliie rules of the SEC) and is financially sopbatd within the meaning of the NASDAQ
Stock Market Rules. Based on these experienceéfigaigons and attributes, the Board has concluthed Mr. Maffei is qualified to serve as a
director.

Vivek Paul

Director since 200!

Mr. Paul, age 52, is the founder of Akansa Cap#alinvestment firm. Mr. Paul was a partner at TR@nerly Texas Pacific Group) from
October 2005 to August 2008. From July 1999 to &aper 2005, Mr. Paul served as Vice Chairman oBtherd of Directors of Wipro, Ltd.,
provider of integrated business, technology andgss solutions, and Chief Executive Officer of Wiiechnologies, Wipro’s global
information technology, product engineering, andibess process services segments. From Januaryd 98y 1999, Mr. Paul was General
Manager of Global CT Business at General Elediliedlical Systems Division. From March 1993 to Decenit995, he served as President
and Chief Executive Officer of Wipro GE Medical $ms Limited. Mr. Paul holds a Bachelor of Engimegifrom the Birla Institute of
Technology and Science, and an M.B.A. from the ®rdity of Massachusetts, Amherst.

Mr. Paul brings to the Board his past experiencth@d/ice Chairman of a large public company anéfExecutive Officer of its dominant
business. He has extensive international businesslkedge, particularly emerging markets, and exgpeih financial evaluation of business
plans, mergers and acquisitions and risk scend@@sed on these experiences, qualifications anfuts, the Board has concluded that
Mr. Paul is qualified to serve as a director.

Lawrence F. Probst Il

Director since 1991, Chairman since 19

Mr. Probst, age 61, was employed by EA from 1988dptember 2008. He has served as Chairman ofdhelBince July 1994 and, from V
1991 until April 2007, also served as our Chief &xeve Officer. Previously Mr. Probst served assitfent from 1991 until 1998 and Senior
Vice President of EA Distribution from 1987 to 1994r. Probst serves as the Chairman of the Boamlirgfctors of the U.S. Olympic
Committee. Mr. Probst holds a B.S. degree fromthiversity of Delaware.

Mr. Probst served as the Company’s Chief Execu@iffecer for more than fifteen years and has sea®the Chairman of the Board for nearly
seventeen years. Mr. Probst contributes to thedBbiardeep understanding of
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the Company’s operational and strategic busineasgmd direct experience with Company and indespcific opportunities and challenges.
Based on these experiences, qualifications anithatis, the Board has concluded that Mr. Probgtiaified to serve as a director.

John S. Riccitiello

Director since 200’

Mr. Riccitiello, age 51, has served as Chief ExiweuDfficer and a director of EA since April 20@rior to re-joining EA, he was a co-founder
and Managing Partner at Elevation Partners, a fgrigquity fund. From October 1997 to April 2004,. Riccitiello served as President and
Chief Operating Officer of EA. Prior to joining EMr. Riccitiello served as President and Chief Esee Officer of the worldwide bakery
division at Sara Lee Corporation. Before joiningeSlaee, he served as President and Chief ExecQfffieer of Wilson Sporting Goods Co. ¢
has also held executive management positions aj¢taBazs, PepsiCo, Inc. and The Clorox Companyséiees on the Board of Directors of
the University of California Berkeley, Haas SchobBusiness and on the Board of Councilors of timéversity of Southern California School
of Cinematic Arts. Mr. Riccitiello served as a diter of Hyperion Solutions Corporation from July020to April 2007. Mr. Riccitiello holds a
B.S. degree from the University of California, Beley.

Mr. Riccitiello has served as the Company’s Chieé&utive Officer since April 2007. In addition tioet extensive executive management
experience noted above, we believe it is crucidlaee the perspective of the Company’s Chief Exeeudfficer represented on the Board to
provide direct insight into the Company’s dayetay operation and strategic vision. Based on tbgperiences, qualifications and attributes
Board has concluded that Mr. Riccitiello is quaiifito serve as a director.

Richard A. Simonson

Director since 2006, Lead Director since 2C

Mr. Simonson, age 52, has served as President@&ssOperations and Chief Financial Officer of BearCommerce since April 2011. From
2001 to 2010, Mr. Simonson held a number of exeeygbsitions at Nokia Corporation, including Ex@eaitVice President, Head of Mobile
Phones and Sourcing, Chief Financial Officer, ante\President & Head of Customer Finance of Noki2001, Mr. Simonson was Managi
Director of the Telecom & Media Investment Banki@gpup of Barclays Capital. Prior to joining Barcta@apital, Mr. Simonson spent 16
years at Bank of America Securities where he haltbus positions, including Managing Director & Heaf Global Project Finance, Glok
Corporate & Investment Bank, San Francisco andd&jucMr. Simonson is also a director of Silver 8giNetworks. Mr. Simonson holds a
B.S. degree from the Colorado School of Mines anaB.A. from Wharton School of Business at the \msity of Pennsylvania.

Mr. Simonson has extensive financial expertiseporate governance and risk management experiercaldd has extensive experience with
the strategic and operational challenges of leadiglpbal company. Based on these experiencesfigatbns and attributes, the Board has
concluded that Mr. Simonson is qualified to sersaalirector.

Linda J. Srere

Director since 200:

Ms. Srere, age 55, is currently a marketing ancdtbing consultant. From January 2000 to Nover@0€1, Ms. Srere was President of
Young & Rubicam Advertising. From 1994 through 20B. Srere held many positions with Young & Rulickc. (“Y&R”), including Vice
Chairman and Chief Client Officer, Executive Vicee§ldent and Director of Business Development, @idanaging Director, and in 1997,
was named Chief Executive Officer of Y&R’s New YarKice, becoming the first female CEO in the comyga 75-year history. Ms. Srere
also serves on the Board of Directors of Univefgdhnical Institute, Inc., a technical educatioovier.

Ms. Srere has extensive product and brand markatidgousiness leadership skills from her careardrketing and advertising. Based on tt
experiences, qualifications and attributes, ther8d@s concluded that Ms. Srere is qualified toeses a director.
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Luis A. Ubifias

Director since 201(

Mr. Ubifias, age 48, has served as President dfdhe: Foundation since January 2008. Prior to jgriive Ford Foundation, Mr. Ubifias spent
18 years with McKinsey & Company, where he heldaas positions, including Managing Director of fiven’s west coast media practice
working with technology, telecommunications and rmesbmpanies. Mr. Ubifias serves on the World Badkigory Council of Global
Foundation Leaders, the UN Permanent Advisory Méah@ommittee, the U.S. Advisory Committee on Tréddicy and Negotiation and the
board of the New York Public Library. He holds aéABdegree from Harvard College and an M.B.A. fromrtard Business School, and is a
fellow of the American Academy of Arts and Sciences

Mr. Ubifias has extensive experience in businessagement and operations from his experience cuyrerntirseeing the more than $10 billion
in assets and over $500 million in annual givingty Ford Foundation. In addition, through his pdonsulting experience, he has worked
with technology, telecommunications and media camgsain understanding the challenges and oppoiggritiat they face. Based on these
experiences, qualifications and attributes, ther8d@as concluded that Mr. Ubifias is qualified toveeas a director.

DIRECTOR INDEPENDENCE

Our Board has determined that each of our non-eyepldirectors (other than Mr. Probst) qualifiesasindependent director” as that term is
used in the NASDAQ Stock Market Rules. Mr. Probstp served as our CEO through the end of fiscar288d Mr. Riccitiello, our current
CEO, do not qualify as independent. In Septembé&d 2Pr. Probst will be eligible to be deemed arependent director by our Board. The
NASDAQ Marketplace Rules have both objective tasid a subjective test for determining who i<‘independent director.” The objective
tests state, for example and among other thingsatldirector is not considered independent ifthghe is an employee of the Company or at
any time during the past three years was employetidoCompany. The subjective test states thatdepiendent director must be a

person who lacks a relationship that, in the opirabthe Board, would interfere with the exerci$éndependent judgment in carrying out the
responsibilities of a director. The Board has rstélelished categorical standards or guidelinesakenthese subjective determinations, but
considers all relevant facts and circumstances.

In addition to the board-level standards for doeahdependence, the directors who serve on thét Aaimittee each satisfy standards
established by the SEC providing that to qualifyiadependent” for the purposes of membership @t @ommittee, members of audit
committees may not accept directly or indirectly @onsulting, advisory, or other compensatory feenfthe Company other than their director
compensation.

BOARD, BOARD MEETINGS, AND COMMITTEES

The Board meets on a fixed schedule four times gaahand also holds special meetings and actsittgmvconsent. In fiscal 2011, the Board
met eight times and also acted by written cong&néach regularly scheduled meeting, the indepetntiembers of the Board meet in
executive session separately without managemesépte

Board Leadership Structur

A Lead Director, elected by the independent dine;tis responsible for chairing executive sessafrtbe Board and other meetings of the
Board in the absence of the Chairman of the Baaaxjing as a liaison between the Chairman of therd®and the other independent directors,
and overseeing the Board’s stockholder communicai@icies and procedures (including, under appad@icircumstances, meeting with
stockholders). Our Lead Director may also call nmggst of the independent directors. Richard A. Sismmwas chosen by the independent
directors of the Board to serve as Lead Directbofdng the 2011 Annual Meeting of Stockholders &or additional one-year term ending with
our 2012 Annual Meeting, subject to Mr. Simonsae'slection to the Board.

We believe that our current board leadership atrectvith Mr. Probst serving as the Chairman ofBberd and Mr. Simonson serving as Lead
Director is appropriate for the Company. Given2dsyears of past work experience at the Compangf Which he served as CEO, Mr. Probst
has invaluable knowledge regarding the Companytlaadaming industry and is uniquely positionedetad the Board in their review of
management’s
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strategic plans. Though he is no longer employethbyCompany, Mr. Probst does not qualify as aepeadent director (though he will be
eligible to be deemed independent in September)281d therefore, the Company feels that it is beraffor the effective functioning of the
Board to have an independent Lead Director undeitiad duties identified above.

Board Committee:

The Board currently has three committees, eachhidlwoperates under a charter approved by the BdsdAudit Committee, the Executive
Compensation and Leadership Committee, and the Nating and Governance Committee. The Board of Bire@amended and restated the
Audit Committee’s charter in May 2006, the Execeatftompensation and Leadership Committee’s chartdugust 2010, and the Nominating
and Governance Committee’s charter in November 2CbPies of the each Committeeharter may be found in the Investor Relationtiqo
of our website alittp://investor.ea.comin accordance with the Committee charters, anld @urrent regulatory requirements, all members of
these Committees are independent directors. Diisngl 2011, each director participated in at |&&spercent of all Board meetings and
Committee meetings held during the period for whietor she was a member. The Committee assignriweritee current Board year from
August 5, 2010 (the date of the most recent Bokaction and beginning of the current Board yeamtigh the date of this proxy statement
were as follows:

August 2010 — July 2011 Committee Assignments

Audit Gregory B. Maffei (Chair), Gary M. Kusin (until Nember 9, 2010
Vivek Paul and Luis A. Ubifias (from November 9, @p
Executive Compensation and Leaders Geraldine B. Laybourne (Chair), Leonard S. Colemaah Linda J. Srer
Nominating and Governani Richard A. Simonson (Chair), Leonard S. Coleman JeftiHuber
Audit Committee

The Audit Committee assists the Board in its oggnsof the Company financial reporting and other matters, and isaly responsible for tt
appointment, compensation and oversight of ourpeddent auditors. The Audit Committee is comprisetthree directors, each of whom in
the opinion of the Board of Directors meets theepehdence requirements and the financial litertarydsirds of the NASDAQ Stock Market
Rules, as well as the independence requiremertkeEC. In the opinion of the Board of Directdvs, Maffei meets the criteria for an “audit
committee financial expert” as set forth in apghieaSEC rules. The Audit Committee met eight tinmeiscal 2011. For further information
about the Audit Committee, please seeRleport of the Audit Committee of the Board of Dimexbelow.

Executive Compensation and Leadership Commit

The Executive Compensation and Leadership Comnfitéderred to in this section as “the ECLC”) ispessible for setting the overall
compensation strategy for the Company, for detdngithe compensation of the CEO (via recommenddtidhe Board) and other executive
officers and for overseeing the Company’s bonuseandty incentive plans and other benefit plansaddition, the ECLC is responsible for
reviewing and recommending to the Board compensdtionon-employee directors. The ECLC is comprigkthree directors, each of whom
in the opinion of the Board of Directors meetsitidependence requirements of the NASDAQ Stock MdaRedes and qualifies as an “outside
director” within the meaning of Section 162(m) bétinternal Revenue Code, as amended.

The ECLC has regularly-scheduled meetings on aepyabasis and holds additional meetings as neddedg the year. The ECLC also takes
action by written consent, often after informakghone discussions and other communications anmengE€LC members and members of
management. During fiscal 2011, the ECLC met diighes, four of which were regularly-scheduled gedytmeetings and the remainder of
which were special sessions.
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For its regularly-scheduled meetings, the ECLC tadis a calendar to help guide the meeting agesadso ensure fulfillment of the various
responsibilities outlined in the ECLC’s charterfistal 2011, this calendar included a review & tompensation philosophy of the Company,
a comprehensive review of compensation levels etetive officers, a review of the compensation lever members of the Board, review ¢
approval of all executive officer employment offarsd promotions, and review and approval of theafi2010 annual cash bonus payments.

In fiscal 2011, the ECLC held special meetingsdnsider a variety of items including special congaion and equity retention programs,
annual compensation reviews and increases, exeafficer promotions, the terms and conditionshef tompensation arrangements for new,
departing, and continuing executive officers, atftepadministrative matters.

In fiscal 2011, the ECLC reviewed and approveddise salaries (including, if any, base salary aajests), target cash bonus opportunities,
and equity awards of each of our executive officerduding the named executive officers.

The ECLC has the authority to engage the servitestside advisors. During fiscal 2011, the ECL@a&ged Compensia, Inc., a national
compensation consulting firm, to assist with thd EG analysis and review of the compensation ofexecutive officers and other aspects of
our total compensation strategy. Compensia alssadthe ECLC with respect to each element of ditalct compensation, including base
salary, bonus, and equity awards. Compensia atehBELC meetings, works directly with the ECLCd&hand ECLC members, and send
invoices, including descriptions of services rewedeto the ECLC Chair for review and payment. Comsggeperformed no work at the request
of our management team during fiscal 2011.

From time to time, our management separately ersgageside advisors in connection with the Compangispensation policies and practices.
In fiscal 2011, we retained Frederic W. Cook & Gonational compensation consulting firm, to agsiahagement and the ECLC with a rev

of compensation levels for members of the Boardd€ric W. Cook & Co. only performed director comgation-related services for the
Company during fiscal 2011.

Nominating and Governance Committe

The Nominating and Governance Committee is resptsfr recommending to the Board nominees fortelado the Board of Directors, for
appointing directors to Board Committees, and émigwing developments in corporate governanceeweng and ensuring the quality of the
Companys succession plans, recommending formal governstaoelards to the Board, reviewing the performarfi¢keoCEO, and establishi
the Board’s criteria for selecting nominees foedtor and for reviewing from time to time the apgpiate skills, characteristics and experience
required of the Board as a whole, as well as dgvzidual members, including such factors as busimegerience and diversity. The Nominal
and Governance Committee is currently comprisettirefe directors, each of whom in the opinion of Board of Directors meets the
independence requirements of the NASDAQ Stock Markdes. The Nominating and Governance Committeefoue times in fiscal 2011.

In evaluating nominees for director to recommenth®oBoard, the Nominating and Governance Commitiiéake into account many factors
within the context of the characteristics and neg#fdbe Board as a whole. While the specific nesfdbe Board may change from time to time,
all nominees for director are considered on théshafthe following minimum qualifications:

» the highest level of personal and professionaketand integrity, including a commitment to’s values
» practical wisdom and mature judgme

« significant leadership experience in business,reitenent, technology, finance, corporate govereapablic interest or othe
disciplines relevant to the lo-term success of E/

« the ability to gain an -depth understanding of F's business; an
» awillingness to represent the best interestsldAlstockholders and objectively appraise managd’s performance

12



Table of Contents

While there is no formal policy with regard to disiy, when considering candidates as potential beesof the Board, the Nominating and
Governance Committee considers the skills, backgt@nd experience of each candidate to evaluatar ier ability to contribute diverse
perspectives to the Board. The goal of the Nommgasind Governance Committee is to select candidaé¢fhave complementary and diverse
perspectives, which together contribute to the Baagffectiveness as a whole. The primary constaeras to identify candidates that will best
fulfill the Board’s and the Company’s needs attihvee of the search. Therefore, the Nominating angéBnance Committee does not believe it
is appropriate to either nominate or exclude frammation an individual based on gender, ethnictfor, age, or similar factors.

In determining whether to recommend a directoréselection, the Nominating and Governance Committél also consider the director’s
tenure on the Board, past attendance at meetiagsGipation in and contributions to the activitiglsthe Board, the director’s continued
independence (including any actual, potential acg@i@ed conflicts of interest), as well as the diog’s age and changes in his or her principal
occupation or professional status. The Nominatim) @Governance Committee believes that the continsémvice of qualified incumbent
directors promotes stability and continuity on Baard of Directors, contributing to the Board’slapito work effectively as a collective body,
while providing EA with the benefits of familiarignd insight into EAS affairs that its directors have developed overdburse of their servic
Accordingly, consistent with past EA practice, Meminating and Governance Committee will first ddes recommending incumbent
directors who wish to continue to serve on the Bdar re-election at EA’s annual meeting of stodkleos.

The Nominating and Governance Committee regulaéks qualified candidates to serve as directorficpkarly in situations where it
determines not to recommend an incumbent directoref-election, an incumbent director declinestéamd for re-election, or a vacancy arises
on the Board for any reason (including the resignatretirement, removal, death or disability ofiacumbent director or a decision of the
directors to expand the size of the Board). The Mating and Governance Committee may, in its dismneuse a variety of means to identify
and evaluate potential nominees for director. Thentating and Governance Committee has used, agdcaminue to use, qualified search
firms and may also work with members of EA’s HunResources Department to identify potential nomimeesting the Board’s general
membership criteria discussed above. The NominatintyGovernance Committee may also consider paterdgiminees identified by other
sources, including current directors, senior mamaagg and stockholders. In determining whether tomemend a candidate to the Board, the
Nominating and Governance Committee will consitiercurrent composition of the Board and capakslitiecurrent directors, as well as ¢
additional qualities or capabilities consideredassary or desirable in light of the existing oli@pated needs of the Board.

The Nominating and Governance Committee will eviwandidates proposed by stockholders underiergémilar to the evaluation of other
candidates, except that it may also consider a®btiee factors in its evaluation, the amount of ¥ing stock held by the stockholder and the
length of time the stockholder has held such st8tickholders wishing to submit candidates for @eration by the Nominating and
Governance Committee may do so by writing to EAtsidrate Secretary at Electronic Arts Inc., 209\Reatl Shores Parkway, Redwood
City, CA 94065, Attn: Director Nominations. To bensidered by the Nominating and Governance Comenitteonnection with EA’s annual
meeting of stockholders, recommendations must bm#ted in writing to EA not less than 120 calendays prior to the anniversary of the
date on which EA’s proxy statement was releasedokholders in connection with the previous yeariaual meeting (on or about

February 10, 2012, for our 2012 Annual Meeting fcBholders). Recommendations should include:H&)stockholder's name, address and
telephone number; (2) the amount and nature ofdeaod/or beneficial ownership of EA securitiesdhigy the stockholder; (3) the name, age,
business address, educational background, cumecigal occupation or employment, and principatugation or employment for the
preceding five full fiscal years of the proposeddidate; (4) a description of the qualificationsl d&rackground of the proposed candidate that
addresses the minimum qualifications and otheeriaifor Board membership approved by the Boarthftime to time and set forth in EA’s
Corporate Governance Guidelines; (5) the amounnaigre of record and/or beneficial ownership of §&&urities held by the proposed
candidate, if any; (6) a description of all arramgats or understandings between the stockholdethenproposed candidate relating to the
proposed candidate’s candidacy; (7) a statemetotwhether the proposed candidate would be coresidan independent director under
applicable NASDAQ Stock Market Rules or an audinaattee financial expert under applicable SEC rul@sthe consent of the proposed
candidate (a) to be named in the proxy statemdatimg to EA’s
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annual meeting of stockholders, and (b) to sene digsector if elected at such annual meeting; @y@ny other information regarding the
proposed candidate that may be required to bededin a proxy statement by applicable SEC rules. Nominating and Governance
Committee may request any additional informaticasmmably necessary to assist it in assessing aggdrandidate.

Corporate Governance Guidelines

Our Board of Directors has adopted, upon the recenafation of the Nominating and Governance Commitidermal set of Corporate
Governance Guidelines. A complete copy of the CafgoGovernance Guidelines is available in the dtoreRelations portion of our website
http://investor.ea.comOur Corporate Governance Guidelines contain alicelating to:

» Board membership and independence criti

» Election of directors

» Director resignations

» Executive sessions of independent directors led bgad Director
» Authority to hire outside advisor

 Director orientation and educatic

» Board and Committee s+evaluations

» Attendance at annual meetings of stockholc

» Stock ownership guidelines for our directors aneceive officers
» Stockholder communications with the Boa

+ Director access to management; :

» Board and Committee roles in CEO evaluation andagament succession plannil

Global Code of Conduct

Our Global Code of Conduct (which includes codetbics provisions applicable to our directors, gipal executive officer, principal financi
officer, principal accounting officer, and othena® financial officers) is available in the InvesRelations section of our website at
http://investor.ea.comFrom time to time, we post amendments to our &l@wde of Conduct in the Investor Relations sectibour website.
Copies of our Board committee charters and Glolmale®f Conduct are available without charge by &ctirig our Investor Relations
department at (650) 628-7352.

The Board’s Oversight of Risk Issues

The full Board and the Board Committees are resptntor managing different forms of risk. Busineks are reviewed by the full Board in
conjunction with management. The Board regularbeiees management presentations from differensastthe business regarding the
opportunities and risks in those areas and engaghalogue with executive management regardingahssues. Risks related to investments,
financial reporting, internal controls and proceztuand compliance issues are reviewed regulartiidyudit Committee, which oversees the
financial reporting, global audit and legal comptia functions. The Nominating and Governance Cotemitviews issues of director and
CEO succession.

Compensation-related risks are reviewed by the Ekex Compensation and Leadership Committee witmbers of management responsible
for structuring the Company’s compensation prograksspart of those risk oversight efforts, we easdid our compensation programs to
determine whether the design and operation of olicips and practices could encourage executivesrmployees to take excessive or
inappropriate risks that would be reasonably likeljnave a material adverse effect on the Companyarticular, we considered the design,
size, and scope of our cash and equity incentisgrams and program features that mitigate agaotsnhgal risks, such as payout caps, equity
award clawbacks, the quality and mix of performabased and “at risk” compensation, and, with regaraur equity incentive programs, the
stock ownership requirements
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applicable to our executives. The Executive Comagmis and Leadership Committee reviewed the restiltsir evaluation with management
and the Committes’consultant, Compensia. The Executive CompensatidriLeadership Committee concluded that our cosgiem policies
and practices strike an appropriate balance ofagkreward in relation to our overall businesatstyy, and do not create risks that are
reasonably likely to have a material adverse effedthe Company. The “Compensation Discussion amalysis” section below generally
describes the compensation policies and practjpglicable to our named executive officers.

Director Attendance at Annual Meeting

Our directors are expected to make every effoattend our annual meeting of stockholders. Seveheofen directors who were elected at the
2010 Annual Meeting of Stockholders attended theting.

Stockholder Communications with the Board of Direcs

EA stockholders may communicate with the Board ahale, with a committee of the Board, or with adividual director by sending a letter
to EA’s Corporate Secretary at Electronic Arts J209 Redwood Shores Parkway, Redwood City, CA 9466by sending an email to
StockholderCommunications@ea.com. All stockholdenimunications received will be handled in accoréanith procedures approved by
independent directors serving on the Board. Fah&rrinformation regarding the submission of stadébr communications, please visit the
Investor Relations portion of our websitendp://investor.ea.com

DIRECTOR COMPENSATION AND STOCK OWNERSHIP GUIDELINE S

Our ECLC is responsible for reviewing and recomniregdo our Board the compensation paid to our nmpleyee directors. Historically, our
non-employee directors have been paid a mix of aashequity compensation for their service as tiirsc During fiscal 2011, Mr. Riccitiello
did not receive any additional compensation fordeisvice as a director. The table below refleatsathnualized components of cash
compensation for directors (other than Mr. Ricdiiethat were in place during fiscal 2011. BecaogeBoard year does not correspond to our
fiscal year, actual amounts paid during fiscal 2@&te pro-rated based on the annualized figuréseriollowing table. For more information
regarding the specific compensation received by ean-employee director during fiscal 2011, se€'Higcal 2011 Director Compensation
Table” below.

Fiscal 2011 Annualized Components of Non-Employeidator Cash Compensation

Annual Retaine $50,00(
Service on the Audit Committe $10,00(
Chair of the Audit Committe $10,00(
Service on the Executive Compensation and LeadgeSbmmittee $ 7,50(
Chair of the Executive Compensation and LeaderSbimmittee $ 7,50(
Service on the Nominating and Governance Comm $ 7,50(
Chair of the Nominating and Governance Commi $ 2,50(
Chairman of the Boar $50,00(
Service as Lead Directi $25,00(

In addition, individual directors were eligible éarn up to $1,000 per day, with the approval oBbard of Directors, for special assignments,
which may include providing advisory services tonagement in such areas as sales, marketing, pelditons, technology and finance
(provided, however, no independent director isileléggfor a special assignment if the assignmemagment for the assignment would prevent
the director from being considered independent uagplicable NASDAQ Stock Market or SEC rules). dicectors earned any compensation
for special assignments during fiscal 2011.

Stock Compensatio

Non-employee directors are eligible to receive retwdcstock units upon his or her election, re-etectir appointment to the Board as
determined at the discretion of the Board.

In fiscal 2011, 10,000 restricted stock units wgranted under the Equity Plan to each of our nopleyee directors who were re-elected at the
2010 Annual Meeting of Stockholders on August 5.@2MMr. Ubifias, who was appointed to the Boardfadavember 9, 2010, was granted a
pro-rated grant of 7,500 restricted stock unitdNewvember 16, 2010. These restricted stock unitsimdbeir entirety on the date of the 2011
Annual Meeting.
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Under the Equity Plan, non-employee directors niegtéo receive all or part of their cash compeiosain the form of common stock. As an
incentive for our non-employee directors to incestiir stock ownership in EA, non-employee direstonaking such an election receive
shares of common stock valued at 110 percent ofdkle compensation they would have otherwise redefsuch shares are awarded via the
grant and immediate exercise of a stock optionrigagn exercise price equal to the fair market vafugur common stock on the date of grant,
which is the first trading day of each quarterte Board year.

Other Benefits

Non-employee directors, who are not employed with @timer company, are offered an opportunity to pusehzertain EA health, dental and
vision insurance while serving as a Board membéhn thie option for the continuation of benefits upba expiration of their Board term.
Participating directors pay 100 percent of theindmsurance premiums.

Deferred Compensation Pla

We maintain a Deferred Compensation Plan (“DQRé} allows our directors and certain employeeduiting our named executive officers,
defer receipt of their director fees or base salasythe case may be, into cash accounts thatrtiea@ains and/or losses of several different
investment funds which correspond to the funds axelselected for our 401(k) plan. Director partcifs may defer up to 100 percent of their
director fees until the date(s) they have specifi#d are not required to make any contributionhéoDCP and did not do so in fiscal 2011.
Stock Ownership Guideline

Each non-employee director is required, within ¢hyears of becoming a director, to own shares ot&fAmon stock or vested restricted stock
units having a value of at least three years’ ahratainer for service on the Board. As of May 2011, each of our directors had either
fulfilled their ownership requirements or had net yeached three years of service.

FISCAL 2011 DIRECTOR COMPENSATION TABLE
The following table shows compensation informafioneach of our directors during fiscal 2011 (otttean Mr. Riccitiello):

Fees Earnec

or Paid in Cast Stock Options

Awards Awards Total
Name %W %@ ® O $)
Leonard S. Colema 65,00( 172,30( — 237,30(
Jeffrey T. Hube — 172,30( 61,2044 233,50«
Geraldine B. Laybourn 56,88: 172,30( 8,934 238,11¢
Gregory B. Maffe 52,50( 172,30( 19,2444 244,04«
Vivek Paul — 172,30( 66,0024 238,30:
Lawrence F. Probst | 100,00 172,30( 272,30(
Richard A. Simonso 31,87¢ 172,30( 58,434 262,60¢
Linda J. Srert 43,14: 172,30( 17,86¢4 233,30¢
Luis A. Ubifas 30,00( 115,42¢ — 145,42!
Gary M. Kusin®) 45,00( 172,30( — 217,30(

@ The amounts presented in this column represent ensgpion that was earned and paid as cash, ingledsh compensation of $65,0
$52,500 and $31,875 that was deferred by Messilen@m, Maffei and Simonson, respectively, into castounts pursuant to the terms of
our Deferred Compensation Plan, described at

@ Represents the aggregate grant-date fair valuestrficted stock units (“RSUs”) granted in fiscall20Grant-date fair value for RSUs is
calculated using the closing price of our commalsn the grant date. For additional informatiegarding the valuation methodology for
RSUs, see Note 1“Stocl-Basec
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Compensation and Employee Benefit Plans,” of thesBtidated Financial Statements in our Annual Repoform 10K for the fiscal yea
ended March 31, 2011. Each non-employee direcamdsg for re-election at the 2010 Annual Meetiageived an RSU grant of 10,000
shares of EA common stock with a grant-date faueaf $172,300 based on a closing price of $17%28ur common stock on the
NASDAQ Global Select Market on the date of granigAst 5, 2010, except for Mr. Ubifias who joined Baard on November 9, 201

Mr. Ubifas received a pro-rata RSU grant of 7,3@ras, with a grandate fair value on November 16, 2010 of $115,42& RSUs grante

at the 2010 Annual Meeting and the RSUs grantédrtdJbifias vest in their entirety on the date af #011 Annual Meeting. The aggregate
number of unvested RSUs held by each of our nonlagrap directors as of April 2, 2011 (the last défiscal 2011) was as follows:

Mr. Coleman, 10,000; Mr. Huber, 11,875; Ms. Laybwyrl1,250; Mr. Maffei, 10,000; Mr. Paul, 10,000;.®robst, 10,000; Mr. Simonson,
10,000; Ms. Srere, 10,000 and Mr. Ubidas, 7,

As described above und‘ Stock Compensati’, our nor-employee directors may elect to receive all or patheir cash compensation fo
given quarter of the Board year in the form of Eofnenon stock. Noremployee directors making such an election recelnages of commc
stock valued at 110 percent of the cash compemstitey would have otherwise received. Such shaeeawarded via the grant and
immediate exercise of a stock option having ana@sgerprice equal to the fair market value of ounomn stock on the date of grant, which
is the first trading day of each quarter of the Bogear. The only stock options granted to ouraoes during fiscal 2011 were to those
directors electing to receive all or part of theaish compensation in the form of stock, as detailddotnote 4 below. For additional
information on the valuation methodology and assionp used to calculate the fair value of stockas, see Note 13, “Stock-Based
Compensation and Employee Benefit Plans,” of thesBlidated Financial Statements in our Annual Repof~orm 10K for the fiscal yea
ended March 31, 2011. The aggregate number of ucisgd stock options held by each of our non-emgdagirectors as of the April 2,
2011 (the last day of fiscal 2011) was as follows ®@bleman, 139,872; Mr. Huber, 10,500; Ms. Laylmeyrl6,800; Mr. Maffei, 107,866;
Mr. Paul, 61,033; Mr. Probst, 2,241,100; Mr. Simams50,200; and Ms. Srere, 114,872. Mr. Kusin, wétded on November 9, 2010, has
55,200 exercisable options under the retirementigians of EA’s stock plans, which extends the giestination exercise period up to 60
months following his retirement from the Boa

“ The following table presents the number of shaaes elirector received in lieu of cash as a reduisor her elections during fiscal 2011
and the grai-date fair value of the immediately exercised ot

3

Shares Subject to
Stock Options Grants

and Immediately Grant-Date
Name Grant Date Exercise Price Exercised Fair Value ($)
Jeffrey T. Hube 5/3/201( 19.72 69¢ 13,76
8/5/201( 17.2¢ 917 15,80(
11/1/201¢ 15.8( 1,001 15,81¢
2/1/201: 15.62 1,01z 15,82:
61,20«
Geraldine B. Laybourn 5/3/201( 19.72 458 8,93:
Gregory B. Maffei 2/1/201: 15.62 1,232 19,24
Vivek Paul 5/3/201( 19.72 837 16,50¢
8/5/201( 17.2¢ 95¢ 16,50¢
11/1/201¢ 15.8( 1,04« 16,49t
2/1/201: 15.62 1,05¢ 16,49¢
66,00z
Richard A. Simonso 5/3/201( 19.72 592 11,67«
8/5/201( 17.2¢ 67¢ 11,69¢
11/1/201¢ 15.8( 74C 11,69:
2/1/201: 15.62 1,49¢ 23,36¢
58,43:
Linda J. Srert 5/3/201( 19.72 90€ 17,86¢

® Mr. Kusin retired from our Board of Directors on Wanber 9, 201(
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PROPOSAL 2. AMENDMENT TO THE 2000 EQUITY INCENTIVEPLAN

The 2000 Equity Incentive Plan, which was apprawedthe stockholders on March 22, 2000, continuespfogram of providing equity
incentives to eligible employees, officers and clives. We offer these incentives in order to assistcruiting, retaining and motivating
qualified employees, officers and directors. SitieeEquity Plan’s adoption, 104,685,000 share®ofroon stock have been reserved for
issuance. For more information regarding the EqRifn, please read the full text of the Equity Pmproposed to be amended, or the
summary of its material terms, as proposed to benaled, included as Appendix A of this proxy statetme

We are proposing an amendment to the 2000 Equitgdntive Plan that would:
* Increase the number of shares authorized under tbguity Plan by 10,000,000 shares to a total of 685,000 shares

We believe that alignment of the interests of daclsholders and our employees, officers and dirsagbest advanced through the issuance
of equity incentives as a portion of their totaimqensation. In this way, we reinforce the link betw our stockholders and our employees’,
officers’ and directors’ focus on personal respbifity, creativity and stockholder returns. Equigentives such as stock options and
restricted stock units also play an important foleur recruitment and retention strategies, astmpetition for creative and technical tal
and leadership in our industry is intense.

While equity is a strategic tool for recruitmentiaretention, we also carefully manage stock opgind restricted stock unit issuances and
strive to keep the dilutive impact of the equitgéntives we offer within a reasonable range. Hisadly, we have made a significant portion
of our equity grants in a given fiscal year in cection with our annual reviews and merit increases.

During fiscal 2011, we granted stock options tochase a total of approximately 174,047 shares @stdcted stock units to acquire a total
of 8,210,716 shares. Together these stock optidrrestricted stock unit grants represented appratéiy 2.5 percent of our total shares
outstanding as of March 31, 2011. As of March 311,12 the Company had 12,899,437 outstanding stpt&res under all plans with a
weighted average exercise price of $31.39 and ghtail average remaining contractual life of 5.28rgeAlso as of that same date, there
were 15,963,628 granted but unvested shares oictedtstock and/or restricted stock units, andribeaber of shares remaining available
future grant under all plans was 16,857,464 sharasable for issuance as stock options or 11, Z#Bghares available for issuance as
restricted stock and/or restricted stock units.i@dorward, we intend to continue to responsiblynage issuances of equity incentive
awards under the Equity Plan.

The Equity Plan contains several features desi¢gmedotect stockholdershterests. For example, the Equity Plan does rowvany option:

to be granted at less than 100 percent of fair etarklue, and the exercise price of outstandingoptissued under the Equity Plan may not
be reduced without stockholder approval. The EqRign does not contain an “evergreen” provisionnehg the number of authorized
shares is automatically increased on a regulasblsaddition, the Equity Plan prohibits us framaning, or guaranteeing the loan of, funds
to participants under the Equity Plan.

Plan Benefits

The amount and timing of awards granted under théti Plan are determined in the sole discretiothefadministrator and therefore cannot
be determined in advance. The future awards thatduze received under the Equity Plan by directexecutive officers and other employees
are discretionary and are therefore not determéabthis time.

Required Vote and Board of Directors’ Recommendatio

Approval of this proposal requires the affirmatixae of a majority of the voting shares preserthatmeeting in person or by proxy and voting
for or against the proposal.

The Board recommends a vote FOR the amendmerg 000 Equity Incentive Plan.
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PROPOSAL 3. AMENDMENT TO THE 2000 EMPLOYEE STOCK RRCHASE PLAN

The 2000 Employee Stock Purchase Plan, which liyitieas approved by the stockholders on July 2D @rovides our employees with a
convenient means of purchasing equity in the Comparough payroll deductions. It also provides acentive for continued employment.
Since its adoption, 14,800,000 shares of commazkdtave been reserved for issuance under the Raé¢tan. The Purchase Plan is intended
to qualify as a “employee stock purchase plander Section 423 of the Internal Revenue Cod®861as amended, for participants residin
the United States. For more information regardirggRurchase Plan, please read the full text oPtirehase Plan, as proposed to be amended,
or the summary of its material terms, as proposdietamended, included as Appendix B of this pisigjement.

Since the adoption of the Purchase Plan, we haverienced significant growth in the number of ergples who elect to participate in the
Purchase Plan. The following table presents inftionasince the beginning of fiscal 2009 relatindtte aggregate number of shares purchased
under the Purchase Plan, as well as the numbenplbgees who have participated in the Purchase Plan

No. of
Employees
Participating
Shares Purchase as of the Last
Purchase Dat:
Pursuant to the

Purchase Plan in Fiscal Year
Fiscal 200¢ 1,322,89: 4,49¢
Fiscal 201( 2,154,63. 3,73¢
Fiscal 2011 2,188,38! 3,26¢
Fiscal 2012 @) 3,47(@

@ Fiscal 2012 purchases under the 2000 Purchasevitlare made in August 2011 and February 2(

@ Represents estimated number of participants i2®® Purchase Plan as of May 20, 2011. Particigeaws the right to withdraw from tt
2000 Purchase Plan at any time prior to a purctiase The number of participants may increase oregse prior to February 2012, the last
purchase date in fiscal 201

We are proposing an amendment to the 2000 Empldgexck Purchase Plan that would:

» Increase the number of shares authorized under fhigrchase Plan by 3,500,000 shares to a total of308,000 shares

The proposed amendment would increase the numistraoés authorized under the Purchase Plan by, 8(BD® a total of 18,300,000, an
amount that we expect will continue to permit aitrent and potential future employees to fully jgépate in the Purchase Plan at least until
the 2013 Annual Meeting of Stockholders. The 3,600,shares that we are requesting this year is tharethe 2,000,000 shares approved
by the stockholders at the 2010 Annual Meeting, ittds share amount is approved by the stockhsldge do not anticipate asking
stockholders to approve another share increag@dd?000 Purchase Plan until the 2013 Annual MgaifrStockholders, which enables us
to manage our Employee Stock Purchase Plan fargetgeriod. We believe that the Purchase Plars@ayimportant role to incentivize
our employees and to encourage equity ownershighagerves to align their interests with our staiilers.

For more information about the Purchase Plan, \ge you to read the summary of its material terrokioted as Appendix B to this proxy
statement.
Required Vote and Board of Directors’ Recommendatio

Approval of this proposal requires the affirmatixae of a majority of the voting shares preserthatmeeting in person or by proxy and voting
for or against the proposal.

The Board recommends a vote FOR the amendmerg 2080 Employee Stock Purchase Plan.
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PROPOSAL 4. ADVISORY VOTE REGARDING THE COMPENSATMDOF THE NAMED EXECUTIVE OFFICERS

In accordance with the SEC’s proxy rules, we aekisg an advisory, non-binding stockholder votehwispect to the compensation of our
named executive officers (“NEOs”) for fiscal yed14, as disclosed in this Proxy Statement. This i®hot intended to address any specific
item of compensation, but rather the overall conspéion of our NEOs and the philosophy, policies prattices described in this Proxy
Statement.

The compensation of our NEOs is described in detdile “Compensation Discussion and Analysis” isectf this Proxy Statement beginning
on page 28, which we encourage you to read fortiaddi details on our executive compensation pnogrand the fiscal year 2011
compensation of our NEOs.

Our executive compensation programs are basedrea tlore principles that are designed to motivateNiEOs to achieve annual financial and
strategic objectives and create long-term stocldroldlue. The fiscal 2011 compensation of our NE€iected these core principles:

» A significant portion of each NE®’cash compensation was based on the annual fah@mel operational performance of the Comg.
and the NEC(s business unit (if applicable) and theref“at risk’;

» A significant portion of each NE's total compensation was provided in the form af-term equity to further align the interest
NEOs and stockholders; a

» The target total direct compensation package foh @&s consistent with market practices for exgeuthlent and each NF's
individual experience, responsibilities and perfance.

We believe our compensation programs and policgefigcal 2011 were consistent with our core conspdion principles, aligned with
stockholders’ interests, supported by strong corsgion governance practices and worthy of contiraiedkholder support. Accordingly, we
ask for our stockholders to indicate their suppmrthe compensation paid to our NEOs, by votin@RF the following resolution at the
Annual Meeting:

“RESOLVED, that the Company’s stockholders apprarean advisory basis, the compensation of the darecutive officers for 2011,
including the Compensation Discussion and Analytkis,compensation tables and the related narrdibobosures in this Proxy Statement.”

Our Board of Directors and Executive Compensatimh lzeadership Committee value the opinions of ¢acldolders and will consider the
outcome of the vote, along with other relevantdesitin evaluating its compensation program formamed executive officers.
Advisory Vote and Board of Directors’ Recommendatio

Approval of this proposal requires the affirmatixae of a majority of the voting shares preserthatmeeting in person or by proxy and voting
for or against the proposal.

The Board recommends a vote FOR the approval dbtegoing resolution.
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PROPOSAL 5. ADVISORY VOTE REGARDING THE FREQUENCYFOHOLDING FUTURE ADVISORY VOTES ON THE
COMPENSATION OF THE NAMED EXECUTIVE OFFICERS

In addition to holding a “say on pay” advisory volee are submitting an advisory vote to stockhadepgarding the frequency of future
advisory “say on pay” votes, in accordance with$EC'’s proxy rules. We are asking stockholdersote wn whether future “say on pay”
votes, such as Proposal 4 above, should be hetg ggar, every two years, or every three years.

Stockholders will be able to specify one of fouoides for this proposal on the proxy card: one ywen years, three years or abstain. The
option that receives the highest number of vote€bmpany stockholders will be the frequency fordlgisory vote on executive
compensation that has been selected by the statgdsol

Advisory Vote and Board of Directors’ Recommendatia

The frequency that receives the highest numbeptafsvcast will be deemed to be the frequency seldny the stockholders.

The Board recommends that stockholders vote FORptien of “ONE YEAR” as your preference for theduency of holding future advisory
votes on the compensation of our named execufice st
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PROPOSAL 6. RATIFICATION OF THE APPOINTMENT OF KPMGLLP, INDEPENDENT REGISTERED PUBLIC ACCOUNTING
FIRM

KPMG LLP has audited the financial statements ofdf its consolidated subsidiaries since fiscalf19®e Board, through the Audit
Committee, has appointed KPMG LLP as EA’s independeditors for fiscal 2012. The Audit Committealahe Board believe that KPMG
LLP’s long-term knowledge of EA and its subsidiarie valuable to the Company. Representatives A&RLP have direct access to
members of the Audit Committee and the Board. Waeekone or more representatives of KPMG LLP terattthe Annual Meeting in order
respond to appropriate questions from stockholders.

Ratification of the appointment of KPMG LLP as andependent auditors is not required by our bylawstherwise. The Board of Directors
has determined to submit this proposal to the $tolclers as a matter of good corporate practighelstockholders do not ratify the
appointment, the Audit Committee will review th&iture selection of auditors. Even if the appointiris ratified, the Audit Committee may,

its discretion, direct the appointment of differamdependent auditors at any time during the yiedwely determine that such a change would be
in the best interests of the Company and the stidkhs.

Fees of Independent Auditors
The aggregate fees billed for the last two fiseadrg for each of the following categories of sewiare set forth below:

Description of Fees
Audit Fees®

Year Ended
March 31, 201

Year Ended
March 31, 201(

— Worldwide audit fe¢ $ 4,603,00! $ 4,838,00!

— Accounting concurrence and regulatory mat 46,00( 218,00(

Total audit fee! 4,649,00! 5,056,00!
Audit-Related Fee®

— Acquisitior-related due diligenc 40,00( —

Total audi-related fee! 40,00( —
Tax Fee®

— Compliance 412,00( 435,00(

Total tax fees 412,00( 435,00(
Total All Fees $ 5,101,00! $ 5,491,00!

@ Audit Fees: This category includes the annual aafdite Compan’s financial statements and internal controls oirerfcial reporting
(including required quarterly reviews of financ&tements included in the Company’s quarterly ntspmn Form 10-Q), and services

normally provided by the independent auditors inr@xtion with regulatory filings. This categoryalacludes consultation on matters that

arose during, or as a result of the audit or rewdéfinancial statements, statutory audits requfoecour non-US subsidiaries, and services
associated with our periodic reports and other dwmnis filed with the SEC and foreign filings, adlvas Sarbanes-Oxley Section 404

compliance consultatiol

@ Audit-Related Fees: This category consists of feeassurance and related services that are relalyaesated to the performance of the

audit or review of the Company’s financial statetseand are not reported under “Audit Fee.” Theseiges may include employee benefit

plan audits, accounting consultations in connectitth transactions, and merger and acquisitiondiligence. In fiscal year 2011, these f

relate to acquisitic-related due diligenct

® Tax Fees: This category includes compliance sesvierdered for U.S. and foreign tax complianceratatns, and transfer pricing

documentation, as well as planning and advice, lwbansists primarily of technical tax consultii
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Services Provided by the Independent Audi

The Audit Committee is required to pre-approveghgagement of, and has engaged, KPMG LLP to peréowhit and other services for the
Company and its subsidiaries. The Company’s praesdior the pre-approval by the Audit Committea@lbfervices provided by KPMG LLP
comply with SEC regulations regarding pre-apprafadervices. Services subject to these SEC regeinesrinclude audit services, auditatec
services, tax services and other services. The angagement is specifically approved and the arsldre retained by the Audit Committee. In
some cases, pre-approval for a particular categiogyoup of services is provided by the Audit Corttes for up to a year, subject to a specific
budget and to regular management reporting. Inrathses, the Chairman of the Audit Committee hasi#iegated authority from the Audit
Committee to pre-approve additional services ug $pecified dollar limit, and such pre-approvaks then communicated to the full Audit
Committee.

The Audit Committee considered and determinedftiest for services other than audit and audit-rdlaggvices are compatible with
maintaining KPMG LLP’s independence.
Required Vote and Board of Directors’ Recommendatio

Approval of this proposal requires the affirmatixae of a majority of the voting shares preserthatmeeting in person or by proxy and voting
for or against the proposal.

The Board recommends a vote FOR the ratificatiokI1G LLP as our independent auditors for fiscal 20
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REPORT OF THE AUDIT COMMITTEE OF THE BOARD OF DIREC TORS

The following Report of the Audit Committee shatllme deemed to be “soliciting material” or to béled” with the Securities and Exchange
Commission nor shall this information be incorp@@tby reference into any future filing under the8ities Act of 1933, as amended, or the
Securities Exchange Act of 1934, as amended, et@dpd extent that EA specifically incorporatebyitreference into a filing.

The Audit Committee of the Board of Directors opiesaunder a written charter, which was most regemtiended in May 2006. The Audit
Committee is comprised of three nemployee directors, each of whom in the opiniothefBoard of Directors meets the current indepecel
requirements and financial literacy standards efNMA\SDAQ Stock Market Rules, as well as the indeleaice requirements of the Securities
and Exchange Commission. During fiscal 2011, thdid@ommittee consisted of Gregory B. Maffei, Vivekul and Gary M. Kusin until
November 9, 2010, at which date, Mr. Kusin retifienin the Board of Directors and was replaced onAhdit Committee by Luis A. Ubifias.
the opinion of the Board of Directors, Mr. Maffeeets the criteria for a “financial expert” as s@thi in applicable SEC rules, as well as the
above-mentioned independence requirements.

EA’s management is primarily responsible for thegaration, presentation and integrity of the Corgjsafinancial statements. EA’s
independent registered public accounting firm, KPM@® (“independent auditors”), is responsible ferforming an independent audit of the
Company’s (i) financial statements and expressinggnion as to the conformity of the financialtetaents with U.S. generally accepted
accounting principles, and (i) internal controko¥inancial reporting in accordance with the ainditstandards of the Public Company
Accounting Oversight Board (United States) andirgga report thereon.

The function of the Audit Committee is to assi& Board of Directors in its oversight responsitastrelating to the integrity of EA’s
accounting policies, internal controls and finahoégorting. The Audit Committee reviews EAquarterly and annual financial statements |
to public earnings releases and submission to & feviews and evaluates the performance of Efterinal audit function; reviews and
evaluates the performance of EA’s independent arglitonsults with the independent auditors andskéternal audit function regarding
internal controls and the integrity of the Companfihancial statements; assesses the independétiezindependent auditors; and is
responsible for the selection of the independeditars. In this context, the Audit Committee had iewed held discussions with members of
management, EA’s internal audit function and thdependent auditors. Company management has refdgerthe Audit Committee that the
Company’s consolidated financial statements weepgmed in accordance with accounting principlesgaly accepted in the United States,
and the Audit Committee has reviewed and discudsedonsolidated financial statements with manageiewed the independent auditors.
Company management has also represented to thé Gaiimittee that the Comparsyinternal control over financial reporting waseetive a
of the end of the Company’s most recently-complditezhl year, and the Audit Committee has reviewed discussed the Company’s internal
control over financial reporting with managemend #éme independent auditors. The Audit Committee dlscussed with the independent
auditors matters required to be discussed by Sateon Auditing Standards No. 61 as amended (AlGRafessional Standards, Vol. 1, AU
section 380), as adopted by the Public Company éuing Oversight Board in Rule 3200T, including theality and acceptability of the
Company'’s financial reporting process and integuaitrols. The Audit Committee has also discusseH thie Company’s independent auditors
the overall scope and plans for their annual aartit reviewed the results of that audit with manag@rand the independent auditors.

In addition, the Audit Committee has discussed whithindependent auditors the auditors’ indepenglémen the Company and its
management, including the matters in the writtestldsures required by the Public Company Accour@imgrsight Board (United States). The
Audit Committee has also considered whether theigian of any non-audit services (as described ahowder “Proposal 6. Ratification of the
Appointment of KPMG LLP, Independent RegisteredIRulbccounting Firm” — “Fees of Independent Audid)y and the employment of
former KPMG LLP employees by the Company is conipativith maintaining the independence of KPMG LLP.

The members of the Audit Committee are not engagéiuke practice of auditing or accounting. In perfng its functions, the Audit
Committee necessarily relies on the work and assemof the Company’s management and independditoiesu
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In reliance on the reviews and discussions refawed this report and in light of its role and pessibilities, the Audit Committee
recommended to the Board of Directors that thetaddionsolidated balance sheets of the Companfeech of the last two years ended
March 31, 2011 and the audited consolidated statesmod operations, stockholders’ equity and comensive loss, and cash flows of the
Company for each of the last three years endedMzit¢2011 be included for filing with the SEC IetCompany’s Annual Report on Form
10-K for the year ended March 31, 2011. The Audithittee has also approved the selection of KPM® bk the Company’s independent
auditors for fiscal 2012.

AUDIT COMMITTEE

Gregory B. Maffei (Chairman)
Vivek Paul
Luis A. Ubifias
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PRINCIPAL STOCKHOLDERS

The following table shows, as of May 20, 2011, tlaenber of shares of our common stock owned by macibrs, executive officers named in
the Summary Compensation Table below, our curreetidrs and executive officers as a group, anefigal owners known to us holding
more than 5 percent of our common stock. As of I2@y2011, there were 333,227,368 shares of our anstock outstanding. Except as
otherwise indicated, the address for each of aecthrs and executive officers is c/o ElectronitsAnc., 209 Redwood Shores Parkway,
Redwood City, CA 94065.

Percent of
Outstanding
Shares Right to
Stockholder Name Owned (1) Acquire () Shares®)
Dodge & Cox@® 35,921,15 — 10.8%
Primecap Management Compe® 26,464,27 — 7.%%
T. Rowe Price Associates Ir®) 24,562,70 — 7.4%
Capital Research Global Invest 21,490,00 — 6.4%
The Vanguard Group, In® 18,757,37 — 5.6%
Lawrence F. Probst 1©) 1,107,66! 2,241,10! 1.C%
John S. Riccitiellc20) 199,92: 636,16( *
Eric F. Brown 57,11¢ 250,07 *
Peter Moore 49,47¢ 393,95¢ *
Frank D. Gibeaui 27,43: 516,60¢ *
Linda J. Srert 18,19 89,87 *
Vivek Paul 13,69: 65,33 *
Gregory B. Maffe 12,18( 112,16¢ *
Leonard S. Colema 10,19¢ 94,17: *
Jeffrey T. Hube 9,451 11,55( *
Richard A. Simonso 8,44: 54,50( *
Geraldine B. Laybourn 2,82¢ 20,00( *
Luis A. Ubifas — —
John Schappe(1d) — — *
All executive officers and directors as a group) {@€rson«t2) 1,849,50: 4,720,50: 2.C%

* Less than 19

@ Unless otherwise indicated in the footnotes, inetighares for which the named person has soletedkioting and investment pow
Excludes shares that may be acquired through stptién exercises

@ Includes (a) shares of common stock that may beisejthrough stock option exercises within 60 dafyslay 20, 2011, (b) in the case
Messrs. Coleman, Maffei, Paul and Simonson, refléc200 restricted stock units (“RSUs”) that hagsted but have been deferred, (c) in
the case of Ms. Laybourne, reflects 2,150 RSUshhaé vested but have been deferred and (d) ioabe of Messrs. Brown, Gibeau, and
Moore, 5,075, 10,708 and 9,458 RSUs, respectitledit,vest within 60 days of May 20, 20:

@) Calculated based on the total number of shares @ywhes the number of shares that may be acquiredigh stock option exercises and
vesting of restricted stock units within 60 daysvidy 20, 2011

“ Based on information contained in a report on F&&f filed with the SEC in which Dodge & Cox indiedtthat as of March 31, 2011 it F
sole power to vote or direct the vote of 35,921 ,4bdres. The address for Dodge & Cox is One San&treet, San Francisco, CA 941

®) Based on information contained in a report on Fd&f filed with the SEC in which Primecap Managen@ampany indicated that as of
March 31, 2011 it had sole power to vote or dithetvote of 26,464,279 shares. The address fordeemManagement Company is 225
South Lake Ave, Suite 400, Pasadena, CA 91

®) Based on information contained in a report on Fa&f filed with the SEC in which T. Rowe Price Assoes Inc. indicated that as
March 31, 2011 it had sole power to vote or dithetvote of 24,562,706 shares. The address fooiveRPrice Associates Inc. is 100 East
Pratt Street, Baltimore, MD 2120
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() Based on information contained in a report on Fd&f filed with the SEC in which Capital Researcblgll Investors indicated that as
March 31, 2011 it had sole power to vote or dithetvote of 21,490,000 shares. The address fort@dpesearch Global Investors is 333
South Hope Street, Los Angeles, CA 90C

® Based on information contained in a report on Fd&f filed with the SEC in which The Vanguard Grolng, indicated that as of
March 31, 2011 it had sole power to vote or dithetvote of 18,757,379 shares. The address foVanguard Group, Inc. is P.O. Box 26
Valley Forge, PA, 1948:

® Includes 87,886 shares of common stock held byRvbibs’s granto’s retained annuity trust, in which 43,943 shareheare held in trus
for Lawrence F. Probst IV and Scott Probst, respelgt 16,669 shares are held by Mr. Probst’s sppaad 469,713 shares are held by the
Probst Family LP, of which Mr. Probst is a partr

“ncludes 1,700 shares of common stock held in fardtir. Riccitiello’s minor children.
M. Schappert served as EA’s Chief Operating Offigatil his resignation on April 25, 2011.

®|ncludes all executive officers and directors of &of May 20, 2011.
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EXECUTIVE COMPENSATION

COMPENSATION DISCUSSION AND ANALYSIS

This Compensation Discussion and Analysis desctiegiscal 2011 compensation paid to our namedwgkee officers (the “NEOs”), the
compensation decisions made by our Executive Cosgtiem and Leadership Committee (the “Committeaiy the financial, strategic, and
operational performance factors that guided thesepensation decisions. Our NEOs for fiscal 201 lewer

» John S. Riccitiello, Chief Executive Office

» Eric F. Brown, Executive Vice President, Chief Fiogl Officer;
» Frank D. Gibeau, President, EA Gam

» Peter Moore, President, EA SPORTS;

» John C. Schappert, former Chief Operating Offi

Mr. Schappert resigned and ceased being EA’s @yefrating Officer effective April 25, 2011.

COMPENSATION PRINCIPLES AND STRUCTURE

Our compensation programs are designed to motouat®EOs to achieve annual financial, strategid, @perational objectives and create
long-term stockholder value. We structure and revdeir NEO compensation in accordance with a comgt@ns philosophy that is based on
three core principles, each of which is intendedrtmmote a pay-for-performance approach to exeewdmpensation:

» Principle 1— Cash Compensation: A significant portion of eachJ’s cash compensation should be based on the anmaatifal,
strategic and operational performance of the Compa the NE('s business unit (if applicable) and“at risk”;

 Principle 2— Equity Compensation: A significant portion of eddBC's total compensation should be provided in the foftonc-
term equity to enhance the alignment between NEDs&wrkholder interests; al

» Principle 3 —Target Total Direct Compensation: Téget total direct compensation package for ea€® Mhould be consistent with
market practices for executive talent, as wellasheNEC s individual experience, responsibilities and perfance.

We believe these principles promote the long-terafifable growth of the Company and align compeinsatvith the long-term interests of the
Company'’s stockholders. In addition, these priresmre in place to help us retain a strong leagetshm in an industry that is highly
competitive for executive talent. The Company fe=é recruiting pressures from our named peer coi@péas discussed further below), as
well as from emerging start-up companies and otkey large, diversified technology and entertaintreempanies.

Each of these core principles guided the Compatyspensation program designs for fiscal 2011 dsvist

Principle 1 — Cash CompensationThe cash compensation of each NEO consists of pefitive base salary and the opportunity to earn an
annual cash bonus based on Company and businégg applicable) financial, strategic and operatibperformance. Cash bonuses represent
approximately half of our NEOs’ targeted cash congagion, and serve to put a significant portiotheir cash compensation “at risk.” Each
NEO is assigned a target bonus (expressed as enpegge of base salary), and then the actual baymupis determined with regard to
financial and operational performance of the Congp#re NEO's business unit (if applicable), as vealithe NEO’s achievement of strategic
and operational objectives during the fiscal year.

Our bonus program is designed so that actual paywetawarded at target levels only if the Compand/the NEO meet pre-determined
financial, strategic and operational fiscal yegeotives. For example, in fiscal 2009 and 2010aficial performance was below expectations
and, consequently, the cash bonuses paid to oursNE@e below target levels. The initial phasesuftansformation occurred in these prior
years as we adopted new strategies and shifted foatigital revenue model
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For fiscal 2011, we achieved a number of key fim@nstrategic and operational objectives including
» improving our profitability by achieving the higime of our no-GAAP net revenue and earnings per share guid:
* increasing significantly our n-GAAP diluted earnings per share y-ovel-year;
» exceeding our digital net revenue goi
* improving the quality of our titles by releasing tittes with Metacritic scores rated 80 or betsard

» leading our industry segme— EA was the number one publisher in the Western tMorfiscal 2011 with 16 percent share in N¢
America and 18 percent share in Eurc

These performance achievements led to a bonus pfyraaur NEOs (excluding Mr. Schappert) of 52 maricof their aggregated maximum
bonus for fiscal 2011 or 140 percent of their aggted target for fiscal 2011, reflecting the Compsusolid financial performance. The fiscal
2011 maximum bonus payout, target bonus payoutaatndhl bonus payout for each of our NEOs wer@kmas:

FY 2011 Maximum FY 2011 Targe FY 2011 Actua

Bonus Payout Bonus Payout Bonus Payout

Mr. Riccitiello $ 2,400,00 $ 1,200,001 $ 1,600,001
Mr. Brown $ 1,800,001 $ 525,00( $ 700,00(
Mr. Gibeau $ 1,800,001 $ 590,83 $ 1,180,001
Mr. Moore $ 1,800,00 $ 594,16 $ 580,00(
Mr. Schapper $ 1,800,001 $ 575,00( —

A detailed explanation of the criteria used by @wnmittee to determine the actual fiscal 2011 bawards for each of our NEOs is provided
below in the section titled “Individual NEO Compatisn.” Mr. Schappert resigned as Chief Operating Offid¢factive April 25, 2011 and we
not awarded a bonus for fiscal 2011.

Principle 2 — Equity Compensation: Approximately 60 percent of each of our NE@éxcluding Mr. Schappert) compensation for fis@l 1
was provided in the form of long-term equity awardaligning the interests of our NEOs with thos@woff stockholders. The fiscal 2011 equity
awards granted to our NEOs were time-based resdrigtbck units (“RSUs”). The three-year vestingienf these awards are designed to
ensure that our NEOs focus on building sustainsfalekholder value over the long-term.

For fiscal 2012, the Committee will provide a blesfdperformance-based and tirhased equity awards to our NEOs. This approaattésdec
to further tie NEO compensation to the Companydslsiperformance, and reflects the Committee’s biligt the Company’s continued
operational and financial achievements will reguth higher stock price. The performanuzsed RSUs granted in fiscal 2012 will vest bage
the Company’s total stockholder return relativéht® performance of the companies in the NASDAQ-h@@x, an index of the 100 largest
domestic and international non-financial securiliged on NASDAQ. Additional details regardinggHiscal 2012 equity program are
described below in the section titled “CompensaBoograms and Plans.”

Principle 3 — Target Total Direct Compensation:We awarded total direct compensation to our NE@$igoal 2011 that was consistent w
market practices and each NEO'’s role and experidratel direct compensation has three componeate balary, annual cash bonus, and
equity awards. For fiscal 2011, the Committee galhetargeted the 50 to #5 percentile of the markage of comparable companies when
setting the base salaries and target bonus opgtietifor our NEOs, and targeted thet¥5 percefaileequity awards. While we generally
target each of these compensation componentss# teels, the actual base salary, bonus, andyezpritpensation provided to each NEO 1
be above or below these levels and is determinseldoan the Company’s financial performance, eac®'NBusiness unit financial (if
applicable), strategic and operational performanweket trends, and other factors unique to eadivigtual, such as their role and experience.

The Committee also considers the aggregate vala# tifree total direct compensation componentd,gamerally targets the 30 to 75
percentile of the market range for total direct pemsation. When necessary for retention, succegmming, or recognition of outstanding
performance, the Committee may approve excepticorabpensation programs for select key executivescthad result in target total direct
compensation above our target range.
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Consistent with our philosophy and the objectivieswr executive compensation program, the mix tdltdirect compensation collectively for
our NEOs for fiscal 2011, excluding Mr. Schappeliovdid not receive a bonus for fiscal 2011, wafHsws:

MEO Compensation Mix

1655

B

B EBace B Arnum| Boras © Equity

The Committee believes that this mix reflects tlnPany’s compensation philosophy and the core jplie discussed above.

The amount of total direct compensation that edduoNEOs actually received, in the form of baskasy paid, bonus awarded, and the value
of equity that vested or was exercised during fi241 was below the low end of the market rangseld on market data for the fourth quarter
of fiscal 2011, with the exception of Mr. Gibeauask total direct compensation was within the mar&ege. In fiscal years when stock
performance is below expectations, our NEOs willeggally realize total direct compensation below tangeted range. Specifically, in fiscal
2011, our NEOs realized total direct compensatigiow our targeted range primarily due to the fhat ho compensation was realized fromr
fiscal 2009 performance RSUs and no NEOs exeragsrk options. Equity compensation accounts fagaificant portion of our NEOs’
compensation, and the lack of realized compensé#tion these prior equity awards demonstrates hawN&Os’ actual compensation aligns
with our compensation principles and stockholdégrigsts. The amounts actually received by each bi(be found in the compensation
tables that follow this discussion.

THE COMMITTEE’S PROCESS FOR DETERMINING AND REVIEWI NG NEO COMPENSATION

For fiscal 2011, the Committee reviewed and apptdtie total direct compensation of each of our NEgliser than for Mr. Riccitiello) in
consultation with Compensia (an independent congiemsconsulting firm retained by the Committeedl amembers of Company managem
pursuant to the process described below. The cosagien setting process for Mr. Riccitiello is dissad below.

The first step in this process occurred in thedthinarter of fiscal 2010 when the Committee exachimarket compensation practices and
general trends for executive compensation.

To assess market compensation practices, the Cteerfiitst determined an appropriate group of comiplarcompanies (our “peer groupFor
fiscal 2011, the Committee elected to maintainsidume peer group of companies that were used fopagson purposes in fiscal 2010. These
are companies with comparable revenue, geograpduikats, financial performance and expected groafsrin the following sectors:

» videogame companies (Activision Blizzard, T-Two Interactive and THQ

» technology/Internet companies (Adobe Systems, eBagedia, IAC/Interactive Corp., Intuit, Symantewarahoo!);

» entertainment companies (Discovery Communicatibim)s Gate Entertainment and Warner Music Groupdt

» toy/game companies (Hasbro and Mati
Compensia then conducted a comprehensive analysig @xecutive compensation programs using data the Radford High Technology
Executive Compensation Surveys, the Croner Soft@ames Survey, and publicly available informationooir peer group. This analysis

included a comparison of the compensation of e&cuioexecutive-level positions to similar positioim the market. Compensia’s findings
were provided to the Committee in February 2010.
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Management then formulated compensation recommiengaor our executive officers (including all NEOGther than Mr. Riccitiello), aided
by the information provided by Compensia and eagtetive officer's annual performance review. Toarfal performance reviews for our
NEOs were conducted by Mr. Riccitiello, with assiste from our Executive Vice President of HumanoReses and Facilitie:

In February 2010, the Committee reviewed the equotypensation of our executive officers, includ@agh of our NEOs (other than for

Mr. Riccitiello) and made equity award decisionsffscal 2011. The Committee approved these awaitiisa grant date of May 17, 2010. In
May 2010, the Committee also reviewed the non-gaqudtnpensation of our executive officers and maakelsalary and target cash bonus
adjustments for fiscal 2011, as well as the fifdl0 cash bonus decisions. These decisions were afted consideration of the following
factors, where applicable:

» the Compan’'s compensation philosophy and the three compemnspatinciples discussed at the beginning of this Gensatior
Discussion and Analysi:

« the financial, strategic and operational perforneagicthe Company and the execu’'s relevant business unit (as applicakt
 the individual performance of each executive offies evaluated by manageme

» the market data provided by Compensia;

» the current unvested equity holdings and compeosati each executive office

Determining CEO Compensation

For Mr. Riccitiello, the compensation-setting preseliffered from our other NEOs as follows. A fotparformance review was conducted by
the Nominating and Governance Committee of the &oaith the assistance of the Executive Vice Pesgidf Human Resources and
Facilities, taking into consideration Mr. Ricciligs and the Company’s financial, strategic andrapienal performance. That review was
provided to the Committee, which then developedmamsation recommendations for Mr. Riccitiello, waigsistance from Compensia. The
compensation recommendations and performance revee then presented to the full Board, which sgbestly approved Mr. Riccitiello’s
cash bonus payout, base salary, target cash bopastonity and equity award.

INDIVIDUAL NEO COMPENSATION

This section describes how the base salary, amasal bonus and equity awards were determined &br @zour NEOSs for fiscal 2011. Cash
bonus awards were funded under the Electronic lAgsExecutive Bonus Plan (the “Executive BonusBl&dased on the attainment of a pre-
set non-GAAP earnings per share performance meésigescribed below under “Executive Bonus Plaffie amount of the actual cash
bonus award for each NEO was then determined lasad assessment of each NE@érformance during fiscal 2011. Individual bussani
financial (as applicable), strategic and operafiobgectives for each NEO were set at the beginoiinipe fiscal year and the objectives and
achievements relevant to the fiscal 2011 bonugmhétation are discussed below. There was no mattieshaalibration of bonus payments
based on the financial objectives for each NEOh&athese objectives, like the other individugtggic and operational objectives, were
evaluated on a qualitative basis by the Committdéch considered all of the factors discussed befomaking their determination without
assigning any specific weighting to the factors. Mo. Riccitiello, each financial, strategic andevational objective was assigned a percentage
weighting of his overall bonus; however, the fibahus award was determined based on an overalltajive assessment of his performance
against objectives rather than a mathematical ftamu

The following tables show the year-over-year chandease salary, annual cash bonus, equity awadisodal direct compensation for our
NEOs, but exclude other compensation elements wdnelliscussed in the Summary Compensation Talih, as life insurance and disabil
premiums, Company matching 401(k) contributions @atdcation related-costs, among others. In fig€dll, other compensation elements did
not constitute a material portion of any NEO’s camgation. The total direct compensation tables kvfitow are provided as additional
information; please refer to the Summary Compeasakable for information regarding the total comgetion paid to our NEOs in fiscal 20:
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Mr. Riccitiello
FY 2011 ($) FY 2010 ($) Change (%)
Base Salan $ 800,00( $ 800,00( 0%
Annual Cash Bonu $1,600,001 $ 746,66 114%
Total Cash Compensatio $2,400,00! $1,546,66 55%
Equity Awards $3,508,00! $8,297,23 (58%;
Total Direct Compensatiol $5,908,00! $9,843,90: (40%)

In fiscal 2011, Mr. Riccitiellos base salary was not increased from its fiscal 28Mel and his bonus target percentage also resdainchange
at 150 percent of his annual base salary. Basedasket data, Mr. Riccitiello’s base salary and ¢atgtal cash compensation were below our
targeted compensation levels.

Mr. Riccitiello’s fiscal 2011 cash bonus payout ds600,000, which corresponds to 133 percentofdrget bonus opportunity.

Mr. Riccitiello’s cash bonus was determined bageahuan overall evaluation of his performance agdhesfollowing objectives:

» Company Financial Objective

Weight Objective Attainment

40% Non-GAAP Earnings Per Sha Exceede(
15% Non-GAAP Revenut Achieved
10% Non-GAAP Digital Revenut Exceedec

» Strategic and Operational Objectiv

Weight Objective

15% Business Transformation Go:

10% Improvement in Top 10 and Top 30 Chart Posi

10% Organizational Health: Attrition, Diversity, and gagemen

In determining Mr. Riccitiello’s final bonus, theo@mittee considered the Company’s strong ovenadirfcial performance, the significant
progress made in our business transformation, diredusubstantial growth in digital revenues, mamiteg the number of titles ranked in the
Top 30 for sales across North America and Europ&yel as achievements in company-wide organizatibealth objectives.

In fiscal 2011, the Board, based on a recommend&tion the Committee, granted Mr. Riccitiello 2000Qtime-based restricted stock units,

which will vest ratably on an annual basis ovenrae-year period. The Committee recommended thisaafter consulting with Compensia
regarding the current market practices for CEO aamsption, considering Mr. Riccitiello’s unvestedigyg holdings, the performance of our

stock, and the overall performance of the Compainge-based restricted stock units were used togthen the retention value of the long-
term incentive component of his total compensadioring a period of transformation of the Compargrra predominately packaged goods
business into a digital business.

The value of the fiscal 2011 equity award granteMt. Riccitiello was below the target level of #percentile of market that we refer to for
equity awards, and had a grant date fair valuevtlaat58 percent lower than Mr. Riccitiello’s fis@il10 equity awards. The Committee
determined that this equity award together with Riccitiello’s other outstanding equity awards wibalign his total equity compensation with
our compensation philosophy, market practices,thedjoal of creating long-term stockholder value.

As a result of these decisions, Mr. Riccitielladsal direct compensation declined by 40 percent-ggar-year.
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Mr. Brown
FY 2011 ($) FY 2010 ($) Change (%
Base Salan $ 600,00( $ 600,00( 0%
Annual Cash Bonu $ 700,00( $ 315,00( 122%
Total Cash Compensatio $1,300,001 $ 915,00( 42%
Equity Awards $1,776,00! $2,201,68! (19%;
Total Direct Compensatiol $3,076,00! $3,116,68! (1%)

In fiscal 2011, the Committee did not increase Bhown'’s base salary, but increased his bonus tageentage from 75 percent to 90 percent
of his annual base salary. His bonus target pesigentvas increased to better align his total casipensation with the market. Based on me
data, Mr. Brown'’s fiscal 2011 base salary and taigfal cash compensation were within our targetmdpensation range.

Mr. Brown’s fiscal 2011 bonus payout was $700,000ich corresponds to 133 percent of his target bapportunity. The bonus payout for
fiscal 2011 reflects an improvement in our ove@dimpany financial performance, an increase in MovB's bonus target and his division’s
strategic and operational performance. Mr. Brovaaish bonus was determined based upon an overalbgioa of his performance against the
following objectives:

» Company Financial Performance: The Company achiggetbn-GAAP net revenue and non-GAAP earningsshare objectives, and
more than doubled cash flows from operating adtigiyea-over-year.

» Strategic and Operational Objectives: Mr. Br(s strategic and operational objectives and achiewnésrincluded key IT syste
improvements; enhancement of our e-commerce catpediithe implementation of a share repurchasgraro; and managing our
exposure to fluctuations in foreign currency exdeartes

Mr. Brown was granted 100,000 time-based restristedk units in fiscal 2011, which will vest ratalon an annual basis over a three-year
period. The Committee determined the size of hiagrdvbased on his performance, the unvested valhis @utstanding equity, external market
practices, internal compensation alignment, andi#fgére to maintain stability among our executivenagement team through the use of long-
term equity retention incentives during a periodCoimpany transformation.

As a result of these decisions, Mr. Brown’s totaéct compensation declined by 1 percent year-geer-

Mr. Gibeau
FY 2011 ($) FY 2010 ($) Change (%)
Base Salan $ 591,563¢ $ 545,00( 9%
Annual Cash Bonu $1,180,00! $ 423,00( 179%
Total Cash Compensatio $1,771,53! $ 968,00( 83%
Equity Awards $2,308,80! $2,657,20! (13%;
Total Direct Compensatiol $4,080,33! $3,625,20! 13%

* Reflects May 24, 2010 effective date for base gdlarease

In fiscal 2011, the Committee elected to increase®ibeau’s base salary by 10 percent but his btarget percentage remained unchanged at
100 percent of his annual base salary. His baseysahs increased to better align his base saldahytihe market and with internal peers. Based
on market data, Mr. Gibeau'’s fiscal 2011 base galad target total cash compensation were withintangeted compensation range.

Mr. Gibeau'’s fiscal 2011 cash bonus payout was8,000, which corresponds to 200 percent of higetabonus opportunity. The cash bonus
payout for fiscal 2011 reflects the Company’s olldir@ancial performance and Mr. Gibeau’s achieveing his business unit financial,
strategic and operational objectives. Mr. Gibeaa'sh bonus was determined based upon an overalbgioa of his performance against the
following objectives:

» Company Financial Performance: The Company achiggethr-GAAP net revenue and n-GAAP earnings per share objectiv
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» Business Unit Financial, Strategic and Operati@igjkectives: Mr. Gibeé's business unit objectives and achievements indl
internal revenue, profitability, and digital revengoals for the EA Games Label, which were sigaifity exceeded in fiscal 2011;
delivery of key titles on time with 100 percentinfernally developed games meeting their launckgjdimprovement in game quality
with an average Metacritic score of 84 for gamésased by the EA Games Label during fiscal 201hiea®ment of business
transformation initiatives and other specific orgational objectives

Mr. Gibeau was granted 130,000 time-based restrigtieck units in fiscal 2011, which will vest ralabn an annual basis over a three-year
period. The Committee determined the size of hiardwased on his performance, the unvested valbis autstanding equity awards, external
market practices, internal compensation alignmemd, the desire to maintain stability among our akee management team through the u
long-term equity retention incentives during a perof Company transformation.

As a result of these decisions, Mr. Gibeau'’s tdiect compensation increased by 13 percent year-pear.

Mr. Moore
FY 2011 ($) FY 2010 ($) Change (%
Base Salan $ 594,61%* $ 565,00( 5%
Annual Cash Bonu $ 580,00( $ 401,00( 45%
Total Cash Compensatio $1,174,61! $ 966,00( 22%
Equity Awards $2,308,80! $2,657,201 (13%)
Total Direct Compensatiol $3,483,41! $3,623,20! (4%)

* Reflects May 24, 2010 effective date for base gatarease

In fiscal 2011, the Committee increased Mr. Moot®se salary by 6 percent but his bonus targeeptage remained unchanged, at 100
percent of his annual base salary. His base salasyincreased to better align his base salaryagettcash compensation with the market and
with internal peers. Based on market data, Mr. Mtofiscal 2011 base salary and target total casfipensation were within our targeted
compensation range.

Mr. Moore’s fiscal 2011 cash bonus payout was $&80, which corresponds to 98 percent of his taogets opportunity. The cash bonus
payout in fiscal 2011 reflects an increase in tbenfany’s overall financial performance and stroegigemance against his business unit
objectives. Mr. Moore’s cash bonus was determireezkt upon an overall evaluation of his performagzenst the following objectives:

» Company Financial Performance: The Company achigsetr-GAAP net revenue and n-GAAP earnings per share objectiv
» Business Unit Financial, Strategic and Operati@iajectives: Mr. Moores business unit objectives and achievements indlirderna
revenue and profitability goals; significant grovithdigital revenue for the EA SPORTS Label; andcsfic organizational objective

Mr. Moore was granted 130,000 time-based restristedk units in fiscal 2011, which will vest rataloin an annual basis over a three-year
period. The Committee determined the size of hiardwased on his performance, the unvested valbis autstanding equity awards, external
market practices, internal compensation alignmemd, the desire to maintain stability among our ekee management team through the us
long-term equity retention incentives during a parof Company transformation.

As a result of these decisions, Mr. Moore’s toiedct compensation declined by 4 percent year-gear-

Mr. Schappert

In fiscal 2011, the Committee did not increase $tthappert’s base salary but increased his bongisttaercentage from 75 percent to 100
percent of his annual base salary to better aligredsh compensation with the market. Based onehddta, Mr. Schappert’s fiscal 2011 base
salary was slightly below our targeted compensatimge and target total cash compensation wasniatini targeted compensation range.

Mr. Schappert resigned effective April 25, 2011 aras not awarded a cash bonus for fiscal 2011.
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Mr. Schappert was granted 130,000 time-based ectedrstock units in fiscal 2011. However, at tineetiof his resignation he had not yet vested
in any shares from this award, and the award wasatied as of the date of his resignation.

See the Summary Compensation Table below for fudbgils regarding Mr. Schappert's fiscal 2011 pemsation.

COMPENSATION PROGRAMS AND PLANS

This section provides more detail on the variousgensation plans and programs discussed aboveslbasmothers that apply to our NEOs
other executive officers.

Base Salary

A competitive base salary is a crucial componemtroviding an attractive total compensation packag®ur NEOs. The Committee initially
sets each NEQO'’s base salary at a level which tsftke NEO’s position, responsibilities and experes as compared to similar executives at
comparable companies. On an annual basis, the Qteeméviews and approves any base salary adjusnuamsidering such factors as
individual performance, pay relative to market,deof responsibilities, complexity of role and imtal compensation alignment.

As part of its May 2011 compensation review, thenGottee decided to increase the base salariest@iicdNEOSs for fiscal 2012. Effective
June 1, 2011, Mr. Riccitiello’s base salary wiltiease to $880,000, Mr. Brown'’s base salary wiltéase to $620,000, Mr. Gibeau’s base
salary will increase to $630,000, and Mr. Mooregsé salary will increase to $620,000. These ineseagre consistent with the compensation-
setting process described above and in-line withtanget position within the Peer Group, with tixeeption of Mr. Riccitiello whose base
salary remains below our target position.

Executive Bonus Plar

Our NEOs participate in the Executive Bonus Plah this was the only bonus plan that was utilizegay bonuses to our NEOs for fiscal
2011. Cash bonuses payable under the ExecutivesBelam are intended to qualify as tax deductibkrfqgemance-based compensation” under
Section 162(m) of the Internal Revenue Code. Funtbinthe Executive Bonus Plan is contingent uganachievement of one or more pre-
established Company financial performance measlird® performance measure is achieved, the maxiimdividual bonus amount is fund
for each NEO and this amount represents the maxibams payout that may be awarded to that individitee Committee may then exercise
its discretion to reduce, but not increase, adtoaus payouts based on the performance of the Gompise performance of each NEO'’s
business unit (if applicable), and the NEO's indual performance.

The Company uses certain adjusted non-GAAP finanuéasures when establishing performance-basedskamliequity award targets, such
as non-GAAP earnings per share, non-GAAP net rexeman-GAAP net income and non-GAAP profit befae to exclude the following
items (as applicable, in a given reporting periet)ck-based compensation, acquisition-relatedresge restructuring and other charges,
income tax adjustments, changes in deferred nenrev (packaged goods and digital content), gaiiss€k) on strategic investments, and
goodwill impairment, among others. In addition, @@mpany makes further adjustments to the pubtidglosed non-GAAP measures to add
back bonus expense.

In May 2010, the Committee set the fiscal 2011 grenfince measure needed for funding under the BxedBibnus Plan as non-GAAP
earnings per share of $0.50. The Committee selébigdunding threshold because it reflected amepasure of our ability to execute on our
operating plan for the year. The Company reporad@AAP diluted earnings per share of $0.70 fardi2011, and therefore funded the
maximum individual bonus amount for each NEO urtderExecutive Bonus Plan. The Committee then esedcits discretion to reduce actual
bonus payouts to amounts they determined were ppate based on the Company’s actual financialgperénce, and the NEO’s individual
performance against strategic and operational tbgs; as discussed above.
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For fiscal 2012, the Committee has adopted a newifig formula for the Executive Bonus Plan. In psiears, including fiscal 2011, a
minimum non-GAAP earnings per share target was asefunding gate and achievement of the targettesl in the funding of the maximum
individual bonus amount for each NEO. While the imaxm bonus funding and payout will remain 300 patad# each NEO'’s base salary for
fiscal 2012, the funding of the maximum bonus opyaty will increase or decrease proportionallywithanges in our non-GAAP net income.
The maximum bonus funding for each NEO will be ltheer of: (1) 300 percent of their annual basergadad (2) 0.5 percent of non-GAAP
net income for each NEO other than Mr. Riccitieftar, whom this maximum is 1.0 percent of non-GAA® mcome. The Committee retains
the discretion to award less, but not more, tharfully funded bonus amount. The Committee belighieschange will better align the
Executive Bonus Plan funding with the profitabildafthe Company.

Time-Based RSU Awards

In fiscal 2011, each of our NEOs was granted tiraseld RSUs with a three-year vesting schedule. Dimen@ittee granted time-based RSUs to
enhance retention and provide stability acrossnamagement team during a period of Company tramsftion. The amount of these RSU
awards was determined taking into considerationralyer of factors including: Company and individpatformance, the market value of each
NEQ's then-outstanding equity holdings, external gqo@mpensation practices, and internal compensatignment.

PerformanceBased Equity Awards in Fiscal 2012

For fiscal 2012, the Committee approved a changeitdong-term equity program. The number of RSténted to our NEOs will be a
combination of 50 percent performance-based amkbfent time-based RSUs. Performance-based RSUsengranted in-lieu of half of the
time-based RSUs that would otherwise have beertegtdar the purpose of further aligning the compgias of our NEOs with Company
performance, stockholders’ interests, and in respaa the feedback provided by our stockholders.

The number of performance-based RSUs that canrbecavill be based on the Company’s total stockéiotdturn (“TSR”) relative to the
performance of the companies in the NASDAQ-100 ¥noler a one, two, and three-year period. In eattogd, the number of shares that each
executive can earn will range from 0 percent to géent of the target award. In order to earnd@@ent of the target award, EATSR neec

to be at the 6@ percentile of the TSR of compaini¢se NASDAQ-100 Index. The 80 percentile was &mlkecause it requires EA to
outperform the majority of companies in the NASDAQO Index in order for the targeted number of shawevest. If our TSR is above or
below the 60h percentile the number of shares eamilethcrease by three percent for each perceatileve, and decrease by two percent for
each percentile below.

The use of both time-based and performance-basél$ R fiscal 2012 balances our desire to driveyiterm stock price growth with the
retention pressures we face from our direct pearsyell as from emerging and evolving competitors.

Prior Performance-Based RSU Program

We have previously utilized performance-based gduoimotivate and reward increased profitabilitpck of our NEOs has an outstanding
performance-based restricted stock unit awardwifaatgranted in fiscal 2009 (or upon hire, in theecaf Mr. Schappert). These performance-
based RSUs may be earned based upon the Compahiésement of one of three progressively higheustéd non-GAAP net income targets
(as measured on a trailing-four-quarter basis)s&hargets range from approximately two to thneesi the Company’s non-GAAP net income
for fiscal 2008 and can be earned though the padace period ending on June 30, 2013. To the ettiahthe Company does not achieve one
or more of the non-GAAP net income targets, theiponf the award that would have been earned tipeachievement of the applicable
target will be cancelled. At the time these perfante-based RSUs were granted to our NEOs, we bdlignat achievement of the first
adjusted non-GAAP net income target was probabdéeofAMarch 31, 2011, no shares of the fiscal 2088gpmance-based RSUs had been
earned.
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Benefits and Retirement Plar

We provide a comprehensive benefits package tf allir regular, full-time employees, including MNIEEOs, which includes medical, dental,
prescription drug, vision care, disability insuranlife insurance, accidental death and dismembatri@D&D”) insurance, a flexible

spending plan, business travel accident insurantax-qualified Section 401(k) savings plan, ancational reimbursement program, an
adoption assistance program, an employee assigiaogeam, an employee stock purchase plan, cgutachholidays and personal time-off,
including vacation, sick, or personal days off. 3@éenefits, and the levels provided, are congistith those offered by similar-sized
companies. We also maintain a nonqualified defectedpensation plan in which certain employeespiticlg our NEOs, and our Directors are
eligible to participate, as described in the nareaaiccompanying the “Nonqualified Deferred Compaios Table” below.

Perquisites and Other Personal Benef

We have consistently taken a conservative appragthrespect to providing perquisites and othespeal benefits to our NEOs. While our
NEOs generally receive the same benefits that\aiteble to our other regular, f-time employees, they also receive certain addition
benefits, including access to a Company-paid paygxamination program, and greater maximum beteaféls with respect to life insurance,
AD&D, and long-term disability coverage. We consitleese benefits to be standard components of petitime compensation package.
Company-reimbursed air and ground transportatioassgicted to business travel.

Relocation Assistanc

We did not provide any significant relocation betseto any of our NEOs during fiscal 2011. In plistal years, we have provided relocation
benefits to our executive officers, including oUE®is, in order to induce job candidates to accdpoféers for certain open positions that are
critical to the Company’s business needs. Thesefliemay include household goods and car shipntexvel, temporary housing, car rental,
storage, miscellaneous relocation allowance, hateeand purchase assistance, house-hunting triggaa protection to offset costs incurred
by our executive officers as a result of thesecaions. Relocation benefits provided to NEOs inmyears are reported in the “All Other
Compensation” column of the “Summary Compensatiabl@”’ below.

Post-Employment Arrangements
Change of Control Plan

Our executive officers, including our NEOs, argidlie to participate in the Electronic Arts Inc.\KEmployee Continuity Plan, which is a
“double-trigger"change of control plan. We believe it is importemoffer our executive officers this type of severa benefit in order to attre
executive talent by mitigating the harm that theguld suffer if their employment is terminated by tBompany for reasons beyond their
control in conjunction with a change of controltbé Company. This type of severance benefit alswalexisting executive officers to focus
on the Company business without being unduly distracted by coreabout their job security in the event of a gfeaaf control and acts as
additional incentive for our executive officersammply with their post-termination covenants. THedionic Arts Inc. Key Employee
Continuity Plan provides for specified levels ofkaeverance, continued health benefits and aatetevesting of certain outstanding equity
awards in the event of a qualifying terminatioreofployment in connection with a change of contfdhe Company, as described in more
detail under “Potential Payments Upon Change oft@trbelow.

Severance Plai

We maintain an ERISA-regulated severance plan“@egerance Plan”) that applies to (1) all of ouEUbased employees whose jobs are
terminated due to a reductiondiorce and (2) any other employee we select to @pdie in the plan upon his or her terminationrap&oyment
Under the Severance Plan, eligible employees nagive a cash severance payment equal to two wesksyith any additional payments to
be determined solely at our discretion. In additiamder the Severance Plan, we will pay the premifoncontinued health benefits, if such
benefits are continued pursuant to COBRA, for a&tperiod equal to the number of weeks of cash aecerpaid.
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Any severance arrangements with our executive@ficncluding our NEOs, whether paid pursuanhé3everance Plan or otherwise, require
the prior approval of the Committee. In the evefra change of control of the Company, the cashregwe payment payable under the
Severance Plan may be reduced, in whole or in pgiany amount paid under the Electronic Arts Kkey Employee Continuity Plan.

POLICIES AND PRACTICES
Stock Ownership Requiremen

We maintain stock ownership requirements for abbwf executive officers who are subject to Secliérof the Securities Exchange Act of
1934. These ownership requirements range from@sixttimes an individual's annual base salary depey on his or her level within the
Company. In some cases, these requirements arehmasn the basis of the executive officer’s tenur

The Committee monitors these stock ownership requénts to ensure they continue to align the inteifsour executive officers with those
our stockholders. As of March 31, 2011, each ofexacutive officers, including each of our NEOg] leither met his or her then-applicable
stock ownership requirement or had not yet reathediate on which he or she is required to meedthier ownership requirement.

We do not have a separate requirement that Sebiafficers hold shares of the Compasigbmmon stock for a specific period of time afte
option exercise or vesting of RSUs.

Stock Trading and An-Hedging Policies

We maintain a policy designed to promote compliamcall of our employees with both federal andesiatider trading laws. Under this
policy, certain employees (including all of our entive officers) who regularly have access to nmiakemon-public information about the
Company are prohibited from buying or selling sBasEthe Company’s common stock during periods wthenCompany’s trading window is
closed (unless such transactions are made pursuargre-approved Exchange Act Rule 10b5-1 traglag). When the trading window is
open, these employees are prohibited from buyirgebing shares of the Company’s common stock whilgossession of material, non-public
information about the Company. During an open trgdvindow, employees who are subject to the tragmigy and are at the level of Vice
President and above must request a trading cleafemmm our General Counsel prior to engaging irading transaction (unless such
transaction is made pursuant to a pre-approveddbgehAct Rule 10b5-1 trading plan). In addition;, Directors, executive officers, and other
employees may not engage in short sales of shatee €ompany’s common stock under any circumstgrioeluding trading in puts and calls
that increase in value from a decline in the trggirice of our stock.

Equity Awards Grant Practice

Equity awards granted to executive officers dufiagal 2011were approved by the Committee in adgaridche grant date and were made on
the 16th of the month in which they were grantadofothe next NASDAQ trading day thereafter if t&th of the month fell on a Saturday,
Sunday, or holiday), with the exception of the &gaiward granted to Mr. Riccitiello on May 18, 2Q0¥hich was approved by the Board. The
Committee has delegated authority for determinimg @proving equity grants for senior executivedpthan executive officers), vice
presidents and other non-executive employees,prétdefined size limits and vesting schedules, ¢oramittee consisting of our CEO and
EVP of Human Resources, who reports on their aits/to the Committee on at least an annual basis.

Compensation Recovery

In July 2009, the Committee adopted a compensagicovery provision to be included in all equity adagreements on a prospective basis. If
an employee engages in fraud or other miscondatttintributes to an obligation to restate the Camyfs financial statements, this provision
allows the Committee to terminate the equity awaard recapture any equity award proceeds receiveédebgmployee within the 12-month
period following the public issuance or filing dfet financial statements required to be restated.
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Tax and Accounting Policies
Section 162(m

When making compensation decisions for our NEGsbmmittee considers if the compensation arrangtsrae tax deductible under
Section 162(m) of the Internal Revenue Code. Howeas& deductibility is not the primary factor ietgérmining appropriate levels or modes of
compensation. Since corporate objectives may medya be consistent with the requirements for tadudgbility, we may, if consistent with

our compensation philosophy, enter into compensaticangements under which payments are not feljudtible under Section 162(m).

Accounting for StockBased Compensation

We account for our stock-based compensation awarascordance with applicable accounting standarde.comparable compensation
expense of restricted stock units and stock opti@ssremoved a financial reporting disincentivage restricted stock units that existed before
we began expensing stock options under the cuaeatunting standard. As such, we use restrictexk stoits for all employee groups,
including our NEOs.

EXECUTIVE COMPENSATION AND LEADERSHIP COMMITTEE REP ORT ON EXECUTIVE COMPENSATION

The following Executive Compensation and Leader€loimmittee Report on Executive Compensation sbabb@ deemed to be “soliciting
material” or to be “filed” with the Securities anBExchange Commission nor shall this informationrmmrporated by reference into any future
filing under the Securities Act of 1933, as amendedhe Securities Exchange Act of 1934, as antgredeept to the extent that EA specific
incorporates it by reference into a filing.

The Committee has reviewed and discussed with neanegt the Compensation Discussion and Analysisedas its review and discussions
with management, the Committee recommended to oardBof Directors that the Compensation Discusaiwh Analysis be included in this
proxy statement.

COMMITTEE MEMBERS

Geraldine B. Laybourne (Chair)
Leonard S. Coleman
Linda J. Srere
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FISCAL 2011 SUMMARY COMPENSATION TABLE

The following table shows information concerning tompensation earned during fiscal 2011 by ouefxecutive Officer, our Chief
Financial Officer and our next three most highlyngensated executive officers. For purposes of éihgpensation tables that follow, we refer
to these individuals collectively as the “Named &xése Officers” or “NEOs.”

Non-Equity
Incentive Plan
All Other
Fiscal Stock Option Compensatior ~ Compensatior
Salary Bonus Awards Awards Total

Name and Principal Position Year ($) ($) )W $)® ($) @ $) ® ($)
JOHN S. RICCITIELLO 2011  800,00( = 3,508,00! = 1,600,001 2,501 5,910,50
Chief Executive Office 201C  800,00( — 7,294,95 1,002,28' 746,66 1,30¢ 9,845,21;
200¢  793,74¢ — 3,306,63(2)(6) — 400,00( 1,30¢ 4,501,69!
ERIC F. BROWN 2011 600,00 — 1,776,000 — 700,00( 4,07( 3,080,07!
Executive Vice President and Chief Financial Office 201( 600,00( — 2,201,68! — 315,00( 4,00t 3,120,68!
200¢  577,73: 100,00( 5,986,58(2)(7) 4,863,04! 200,00( 481,45¢  12,208,81
FRANK D. GIBEAU 2011  591,53¢ — 2,308,801 — 1,180,001 12,321 4,092,65!
President, EA Game 201C 545,00 — 2,657,201 — 423,00( 10,91¢ 3,636,11!
200¢ 538,91 — 2,654,88(2)(®) 1,252,641 200,00( 8,20¢ 4,654,64!
PETER MOORE 2011  594,61! — 2,308,801 — 580,00( 12,327 3,495,73
President, EA SPORT 201C  565,00( — 2,657,201 — 401,00( 10,91¢ 3,634,11!
200¢ 564,62 — 2,654,88(2)(9) 782,90( 200,00( 493,61: 4,696,01!
JOHN C. SCHAPPER(10) 2011  600,00( — 2,308,801 — — 15,717 2,924,51
former Chief Operating Office 201C  424,61%  1,000,00011)  2502,5012(12)  4,106,95! 270,00( 1,978,55!  10,282,62

@) Represents the aggregate g-date fair value of restricted stock uni*RSU¢") and Performan-Based RSUs granted in those years.

@

@3

4

N

amounts shown for fiscal 2009 represent the agtgdga values of the awards as of their grant dat, therefore, differ from the amounts
reported in the fiscal 2009 proxy statemérant -date fair value is determined for financial statemat reporting purposes and the
amounts shown do not reflect the actual value thawill be realized by the recipient.For RSUs, grant-date fair value is calculated using
the closing price of our common stock on the gdate. Refer to footnote 2 below for a discussiotheffair value calculation for
Performance-Based RSUs. For additional informatémarding the valuation methodology for RSUs, se&=N 3, “Stock-Based
Compensation and Employee Benefit Plans”, of thesBtidated Financial Statements in our Annual Repoform 10K for the fiscal yea
ended March 31, 2011. For additional informatiogareling the specific terms of RSUs granted to NEJiscal 2011, see the “Fiscal 2011
Grants of Pla-Based Awards Tak” below.

Includes the aggregate grant-date fair value dfoP@ance-Based RSUs granted in those yé&arant -date fair value is determined for
financial statement reporting purposes and the amauts shown do not reflect the actual value that wilbe realized by the recipient.
For Performance-Based RSUs, the grant-date faileviglthe target payout on the grant date baseleoprobable outcome of the
performance condition. The Performance-Based R®Uwmtlqualify as “performance-based compensatiatfiiwthe meaning of
Section 162(m). For additional information regagithe terms of Performance-Based RSUs granted @d\Eee discussion of “Prior
Performance-based RSU Program” in the CompensBiggussion and Analysis above. For additional infation on the valuation
methodology for Performance-Based RSUs, see NqtéSi@ck-Based Compensation and Employee Benedit$?| of the Consolidated
Financial Statements in our Annual Report on Fo8-K for the fiscal year ended March 31, 20

Represents the gre-date fair value of stock options granted in thosarg. The amounts shown for fiscal 2009 repredenaggregate fa
values of the awards as of their grant date ardetbare, differ from the amounts reported in tlsedi 2009 proxy statemei@rant -date fair
value is determined for financial statement reportng purposes and the amounts shown do not reflectéhactual value that will be
realized by the recipient.For additional information on the valuation methlodyy and assumptions used to calculate the fairevaf stock
options, see Note 13, “Stock-Based CompensatiorEamployee Benefit Plans”, of the Consolidated FaianStatements in our Annual
Report on Form 1-K for the fiscal year ended March 31, 20

Represents amounts awarded under the ElectrorscExetcutive Bonus Plan for fiscal 2011. For add#aidnformation about the bonuses
paid to our NEOs in fiscal 2011, see “Executive B®Rlan” in the Compensation Discussion and Anglgbove. In fiscal 2010 and fiscal
2009, the minimum funding targets for the ExecuBaus Plan were not met and our NEOs were awatidedetionary bonuses calculated
according to the terms of the EA Bonus P
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®)

(6)

©)

®)

All Other Compensation Table

Basic Group
Term Life and
Tax Gross-
Disability Company- up
Premiums anc matching Related to
401(k) Relocation- Relocation
Fiscal Executive Contributions Other
Physical Fees Related Costs Total
Name Year ($) $)® Costs (3) $) ($) $)
JOHN S. RICCITIELLO 2011 2,501 — — — — 2,501
201C 1,30¢ — — — — 1,30¢
200¢ 1,30¢ — — — — 1,30¢
ERIC F. BROWN 2011 4,07( — — — — 4,07(
201( 3,64¢ — — 36((8) — 4,00t
200¢ 1,19¢ — 420,45(C) 59,80: — 481,45¢
FRANK D. GIBEAU 2011 1,29¢ 11,02t — — — 12,32
201C 3,56¢ 7,35( — — — 10,91¢
200¢ 1,30¢ 6,90( — — — 8,20¢
PETER MOORE 2011 1,29¢ 11,02t — — — 12,32:
201 3,56¢ 7,35( — — — 10,91¢
200¢ 4,11« 6,90( 287,94:D) 194,65t — 493,61
JOHN C. SCHAPPER 2011 1,29¢ 11,02 — 3,39¢E) — 15,71
201( 87z 1,03¢ 1,240,43(F) 736,21(G) — 1,978,55

(A Amounts shown reflect compa-matching 401(k) contributions for fiscal 2009, 2@ 2011 that were each paid during the subsedjseat year.
(B) Includes tax gro-up related to relocation costs incurred in fis@02

(©)  Relocation-related costs for Mr. Brown in fis€8l09 include costs of a house-hunting trip, tempohausing, home sale costs, home purchase ctstags, shipping of
household goods and a miscellaneous relocatiowafioe.

(D)  Relocation-related costs for Mr. Moore in fis2809 include costs of a house-hunting trip, tempon@using, home sale costs, home purchase ctstags, shipping of
household goods and a miscellaneous relocatiowatioe.

(B) Includes tax gro-up related to relocation costs incurred in fis@1@

(F)  Relocation-related compensation was provided toSdhappert in fiscal 2010 as an incentive for torjoin the Company and to reimburse him for thsts resulting from that
decision, including costs for a house-hunting t&mporary housing, home sale costs, home purausss, shipping of household goods and a miscallaneslocation
allowance. These costs include payments relatéukttoss in value resulting from the sale of himbpmeasured as the difference between the origirahase price of the
home and the fair market value, assessed usingéemdient appraisals, immediately prior to marketirghome for sale. Mr. Schappert returned $247¢2@he relocation-
related compensation paid by the Company uporelsigmation pursuant to the terms of Mr. Schay's Offer Letter dated June 15, 20!

(G Includes tax gro-up related to the loss on the sale of Mr. Scha’s former home of $649,28

Represents the aggregate grant-date fair valugeaftrget payout of Performance-Based RSUs graotell. Riccitiello in fiscal 2009 of
$3,306,633, based on the probable outcome of ttierpeance condition. At the time the Performancesd&®hRSUs were granted, we
believed that the threshold target (one-third efrtiaximum award of 200,000 RSUs) was probable vatting based upon the
achievement of the first non-GAAP net income tardasuming the highest level of performance condits achieved, the maximum
gran-date fair value for the Performar-Based RSUs would be $9,920,000. No shares hawegttd under the Performa-Based RSU:s

Represents the aggregate g-date fair value of 83,300 tir-based RSUs granted to Mr. Brown during fiscal 26094,333,266 and tt
aggregate grant-date fair value of the target pagbthe Performance-Based RSUs granted to Mr. Brimwfiscal 2009 of $1,653,317,
based on the probable outcome of the performanuditian. At the time the Performance-Based RSUsvgeanted, we believed that the
threshold target (one-third of the maximum award@d,000 RSUs) was probable with vesting based tip@achievement of the first non-
GAAP net income target. Assuming the highest l@fglerformance condition is achieved, the maximuengdate fair value for the
Performanc-Based RSUs would be $4,960,000. No shares hawegttd under the Performa-Based RSUs

Represents the aggregate grant-date fair valugeaf2,500 time-based RSUs granted to Mr. Gibedigdal 2009 of $588,250 and the
aggregate grant-date fair value of the target pagbthe Performance-Based RSUs granted to Mr. &ibe fiscal 2009 of $2,066,634,
based on the probable outcome of the performanudition. At the time the Performance-Based RSUsvgeanted, we believed that the
threshold target (one-third of the maximum award 25,000 RSUs) was probable with vesting based tip@achievement of the first non-
GAAP net income target. Assuming the highest l@fglerformance condition is achieved, the maximuengdate fair value for the
Performanc-Based RSUs would be $6,200,000. No shares hawegttd under the Performa-Based RSUs
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® Represents the aggregate g-date fair value of the 12,500 ti-based RSUs granted to Mr. Moore in fiscal 2009588250 and th
aggregate grant-date fair value of the target pagbthe PerformancBased RSUs granted to Mr. Moore in fiscal 200920$6,634, base
on the probable outcome of the performance conditi the time the Performan&ased RSUs were granted, we believed that thehtbia
target (one-third of the maximum award of 125,0(8UR) was probable with vesting based upon the aehient of the first non-GAAP net
income target. Assuming the highest level of penfamce condition is achieved, the maximum grant-tiatevalue for the Performance-
Based RSUs would be $6,200,000. No shares hawegttd under the Performa-Based RSUs

“Omr. Schappert resigned and ceased being EA’s @yefrating Officer effective April 25, 2011.

ul)Represents a sign-on bonus provided to Mr. Schappeffset for foregone cash bonus and equity da#nat he was eligible to receive
from his prior employel

uz)Represents the aggregate g-date fair value of 75,000 tir-based RSUs granted to Mr. Schappert during fisgh02f $1,608,750 and t
aggregate grant-date fair value of the target pagbthe Performance-Based RSUs granted to Mr. gudra in fiscal 2010 of $893,750,
based on the probable outcome of the performanuditoon. At the time the Performance-Based RSUsvgganted, we believed that the
threshold target (one-third of the maximum award 25,000 RSUs) was probable with vesting based tipachievement of the first non-
GAAP net income target. Assuming the highest I@fglerformance condition is achieved, the maximuentdate fair value for the
Performanc-Based RSUs would be $2,681,250. This award wasetladas of April 25, 2011, the date of Mr. Schat’s resignation
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FISCAL 2011 GRANTS OF PLAN-BASED AWARDS TABLE

The following table shows information regarding reguity incentive and equity plan-based awardstgchto the Named Executive Officers
during fiscal 2011.

All Other
Stock
Estimated Future Payouts Under2 NAuVrf.’qaggrs;f
Non-Equity Incentive Plan Awards () Grant Date
Shares of Fair Value
Threshold Stock or of Stock
Grant Approval Target Maximum Units (#) Awards
Name Date (1) Date (1) ($) ($) ($) © %@
John S. Riccitiellc — — — 1,200,001 2,400,00! — —
5/18/201( 5/18/201( — — — 200,00(®) 3,508,00!

Eric F. Brown — — — 525,00( 1,800,001 — —
5/17/201( 2/2/201( — — — 100,00(®) 1,776,001
— — — 590,83 1,800,001 — —
5/17/201¢ 2/2/201( — — — 130,00  2,308,80!

— — — 594,16 1,800,001 — —
5/17/201( 2/2/201( — — — 130,00(®  2,308,80!I

Frank D. Gibeai
Peter Moore

John C. Schappe®

5/17/201 2/2/201( — — — 130,00®  2,308,80!

@ Each grant was approved on the approval date itreticibove by our Executive Compensation and Lehige@ommittee for grant on the
specific grant date indicated above. For more imfttion regarding our grant date policy, see “Eqéilyards Grant Practices” in the
Compensation Discussion and Analysis ab:

@ The amounts shown represent the target and maxiamiount of potential cash bonus plan awards providednder the Electronic Ari
Executive Bonus Plan. The target amounts are gebléshed as a percentage of salary and the maxiamounts represent the greatest
payout, which could have been made if the pre-éstedal performance level was met or exceeded. e imformation regarding the
bonuses paid to our NEOs in fiscal 2011, see tboses titled “Individual NEO Compensation” and “&outive Bonus Plan” in the
Compensation Discussion and Analysis ab:

Represents awards of RSUs granted under our 200@yHgcentive Plan. Upon vesting, each restrictgrtk unit automatically converts
into one share of EA common stock, and does nat havexercise price or expiration date. The RSEsiat entitled to receive dividends, if
any, paid by EA on its common stot

Represents the aggregate g-date fair value calculated using the closing pateur common stock on the date of grant. For acnietaile:
discussion of the valuation methodology and assiamgtused to calculate fair value, see Note 13cisBased Compensation and
Employee Benefit Plans”, of the Consolidated Fina@n8tatements in our Annual Report on Form 10-Ktfe fiscal year ended March 31,
2011.The amounts reflected in this column represent thealue determined by EA for financial statement repaing purposes and the
amounts shown do not reflect the actual value thawill be realized by the recipient.

®) RSUs vest as to o-third 12 months from the grant date, then vesbamtadditional or-third 24 months from the grant date and then
as to the remaining o-third 36 months from the grant da

® Mr. Schappert resigned and ceased bein’s Chief Operating Officer effective April 25, 20:

@

N

4

=
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OUTSTANDING EQUITY AWARDS AT FISCAL YEAR-END

The following table shows information regardinga@ltstanding equity awards held by the Named Exes@fficers as of the end of fiscal
2011.

Option Awards Stock Awards
Equity
Equity Incentive
Incentive Plan Awards:
Number of Plan
Securities Number of Number of Market Awards: Market or
Underlying Securities Value of Number of Payout Value
Unexercise( Underlying Shares or Shares Unearned
Unexercised Units of or Units Shares, Unit: of Unearned
Options Options (#) Stock of Stock Shares, Units
#) @ (1) Option That Have That or Other
Exercise Option Have Rights That or Other
Expiration Not Not Have Not Rights That
Price Vested Vested Vested Have Not
Name Exercisable Unexercisable $) Date # V@ $) @ # Ve Vested ($) 4
John S. Riccitiellc 52,82( 86,18(®) 18.8¢ 9/16/2011 = = = =
563,00( 287,00((6) 49.9( 5/10/201 — — — —
— — — — — — 66,66 1,315,341
— — — — 258,00(7) 5,090,34 — —
— — — — 200,00((8) 3,946,001 — —
Eric F. Brown 180,00( 70,009 52.02 4/16/201 — — — —
50,00( 50,00((10) 16.0€ 12/16/201: — — — —
— — — — — — 33,33¢ 657,66(
— — — — 41,65(11) 821,75! — —
— — — — 10,15((12) 200,26( — —
— — — — 66,6617 1,315,341 — —
— — — — 100,00(13) 1,973,001 — —
Frank D. Gibeai 12,60( — 31.32 10/7/201.: — — — —
60,00( — 48.7¢ 10/24/201: = = = =
100,00( — 57.4: 9/2/201! — — — —
35,00( — 52.0% 3/1/201¢ — — = =
70,00( — 51.6¢ 8/16/201( = = = —
32,20( 2,80((14) 49.71 6/18/201° — — — —
88,00( 12,00((45) 50.8( 8/16/201 — — — —
100,00( 100,00((10) 16.0¢€ 12/16/201: = = = =
— — — — — — 41,66 822,09(
— — — — 1,25((16) 24,66¢ — —
— — — — 6,25((17) 123,31 — —
— — — — 12,66718) 249,92( — —
— — — — 80,00((7) 1,578,401 — —
— — — — 130,00((13) 2,564,90! — —
Peter Moore 301,00( 49,00((19) 53.7% 9/17/201 — — — —
62,50( 62,50((10) 16.0¢ 12/16/201: — — — —
— — — — — — 41,66° 822,09(
— — — — 6,25((17) 123,31¢ — —
— — — — 25,00((20) 493,25( — —
— — — — 12,66718) 249,92( — —
— — — — 80,00((7) 1,578,401 — —
— — — — 130,00((13) 2,564,901 — —
John C. Schappe(21) 210,00(22) 290,00((22) 21.4¢ 7/16/201 — — = —
— — — — — 41,66° 822,09(

= — — — 56,25((23) 1,109,81: — —
— — — — 130,00((23) 2,564,90! — —

@ All stock options and RSUs were granted pursuai4’s 2000 Equity Incentive Pla

@ Represents time-based RSUs. The market valuealaslated by multiplying the number of unvestedR®y $19.73, the closing price of EA’'s common kton April 1, 2011, the
last trading day of our fiscal ye:

® Represents Performance-Based RSUs at the taigetzament level. On the date of grant, we belighat one third of the awards would vest based gotrievement of the first non-
GAAP net income target. The awards vest in thremlegmounts, with the vesting of each amount cgetih upon EA’s achievement of three progressivihdr adjusted non-
GAAP net income targets (as measured on a trefiint-quarter basis,
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4)

®)

(6)

™
®)
©)
(10)

(11

(12
(13)
(14

(15

(16)

an

(18)

(19)
(20)
(1)
(22)

(23)

The market value of Performance-Based RSUs waslated by multiplying the number of unvested R3lys$19.73, the closing price of EA’s common stockApril 1, 2011, the
last trading day of our fiscal year. For more infiation regarding these awards, see “Prior Perfocerdased RSU Program” in the Compensation Discossid Analysis above and
footnote 2 of the Summary Compensation Ta

Options vested as to 24 percent on September D, #dn vest as to an additional 2 percent of tigirml grant each month until November 1, 2C

Options vest in the following manner: 72,000kdge options vested on April 1, 2008 and 228,0@@iop vest in additional 2 percent increments anfifst calendar day of each
month thereafter for the following 38 months; 2T®®ptions vested as to 100 percent on April 102@hd 275,000 options will vest as to 100 percenfpril 1, 2012,

RSUs vested as to c-third on September 16, 2010, then vest as to aitiaaal one-third on September 16, 2011 and then the remaimire-third on September 16, 201
RSUs vest as to o-third on May 18, 2011, then vest as to an additione-third on May 18, 2012 and then the remaining-third on May 18, 2012
Options vested as to 24 percent on April 1, 2008ntvest as to an additional 2 percent of the maigyrant each month until June 1, 20

Options vested as to 25 percent of the originahgon December 1, 2009, then vest as to an additl5 percent on December 1, 2010 and the rengab0 percent on December 1,
2011.

RSUs vested as to 25 percent of the originaltgrarApril 16, 2009 and 25 percent on April 16, @025 percent will vest on April 16, 2011 and teenaining 25 percent on April 16,
2012.

RSUs vested as to c-third of the original grant on June 16, 2010, thest on-third on June 16, 2011 and the remaining-third on June 16, 201
RSUs vest as to o-third on May 17, 2011, then vest as to an additione-third on May 17, 2012 and then the remaining-third on May 17, 2012

Options vested and became exercisable as tor2drgeof the original grant on June 1, 2008, thest as to an additional 2 percent of the origimahgeach month until August 1,
2011.

Options vested and became exercisable as tor2drgeof the original grant on August 1, 2008, thest as to an additional 2 percent of the origgmaht each month until October 1,
2011.

RSUs vested as to 25 percent of the originaltggardune 18, 2008, 25 percent on June 18, 200pe&®nt on June 18, 2010 and the remaining 2®pescheduled to vest on
June 18, 2011

RSUs vested as to 25 percent of the originaltggardune 16, 2009 and 25 percent on June 16, #0dfvest 25 percent on June 16, 2011 and them#mg&5 percent on June 16,
2012.

RSUs vested as to one-third on June 16, 2010thendemaining two-thirds are scheduled to vesb @ additional one-third on June 16, 2011 andéh®ining one-third on June 16,
2012.

Options vested as to 24 percent, on SeptembelOB, 2#0en vest as to an additional 2 percent obtiginal grant each month until November 1, 2C
RSUs vested as to 50 percent of the shares onrBleptel 7, 2009 and the remaining 50 percent offilaees will vest on September 17, 20
Mr. Schappert resigned and ceased bein’s Chief Operating Officer effective April 25, 20:

Options vested as to 24 percent on July 1, 20ED, vested as to an additional 2 percent of thgnad grant each month until April 25, 2011. Thast date to exercise the vested
options is July 25, 2011. The unvested shares eareelled on April 25, 201

The RSUs were cancelled on April 25, 20
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FISCAL 2011 OPTION EXERCISES AND STOCK VESTED TABLE

The following table shows all RSUs vested and vasadized upon vesting by the Named Executive @ffauring fiscal 2011. No options
were exercised by the Named Executive Officersrdyfiscal 2011.

Stock Awards
Number of Share:

Value Realized

Acquired on on

Vesting Vesting
Name ®»o ($) @
John S. Riccitiellc 70,30¢ 2,146,56!
Eric F. Brown 35,351 1,042,48:
Frank D. Gibeal 30,52¢ 840,07:
Peter Moore 29,98¢ 819,86(
John C. Schappe 11,872 290,43t

@) Represents shares of EA common stock releasedgdiiszal 2011, net of shares withheld for tax psem

@ The value realized upon vesting of RSUs is caledldty multiplying the number of RSUs vested byptier day’s closing price of EA
common stock on the vest da

FISCAL 2011 NONQUALIFIED DEFERRED COMPENSATION TABL E

We maintain a nonqualified deferred compensatian [flhe “DCP”) that allows certain employees, idahg our NEOs and our directors, to
defer receipt of their base salary or director fe&s cash accounts that mirror the gains and/sde of a variety of different investment funds.
These investment funds correspond to the fundsatkaiffer to participants in our tax-qualified Sent401(k) savings plan. Eligible employee-
participants may defer receipt of up to 75 percéiheir base salary until a date or dates thegigpe

None of our NEOs made base salary deferrals uheéddCP during fiscal 2011. Prior to 2007, Mr. Sghexp elected to defer a portion of |
base salary and bonus (earned in or prior to fiag@l’) under the DCP to be distributed in annusthitment payments following his
termination of employment. Pursuant to the termthefDCP, Mr. Schappert’s initial termination of @oyment in 2007 triggered the
distribution of his account, starting in calendaay2008. The table below shows the amount of cosgi®n from prior years that was
distributed during fiscal 2011, and the aggregataiags and balance of Mr. Schappert’s account #secend of fiscal 2011. Mr. Schappert
resigned and ceased being EA’s Chief Operating&fféffective April 25, 2011.

Aggregate
Executive Registrant Aggregate Withdrawals/
Contributions Contributions Aggregate
Earnings Distributions Balance at
in Last FY in Last FY in Last Last FYE
Name $) W $ o FY ($) @ ($) $)®
John C. Schappe — — 164,96: 203,53 1,285,25!

@ No contributions were made by either EA or Mr. Sagert to his DCP account during fiscal 20

@ The amount in this column is not included in thenBary Compensation Table because the earningsgdiisizal 2011 were not abor
market or preferentia

®) The amount in this column is not included in then®aary Compensation Table for previous years becsis§chappert was not an NEO
prior to fiscal 2010

46



Table of Contents

POTENTIAL PAYMENTS UPON CHANGE OF CONTROL
Electronic Arts Key Employee Continuity Ple

All employees at the level of Vice President andwabare eligible to participate in the ElectronitsAinc. Key Employee Continuity Plan (the
“CoC Plan”). The CoC Plan is a “double-trigger” phahich provides eligible employees, including dlEOSs, with certain payments and
benefits if their employment is terminated withtcaiuse” or if they resign for “good reason” duritig 12-month period following a change of
control of the Company or if their employment istéated without “cause” during the two-month perfreceding a change of control of the
Company. Eligible employees are not entitled to payments or benefits in the event they voluntaglign or are terminated for “cause.” The
CoC Plan payments and benefits include:

» acash severance payment based on a multiple efdadasry and target bonus or annual incentive appiby;

» continued health benefits for a period ranging firmto 18 months, depending on the executive eyag's position with the
Company; ant

 full and immediate vesting of all outstanding amyested equity awards (other than certain portadneerformance-based awards,
which may be subject to acceleration dependindherspecific terms of such awarc

The cash severance payment that our CEO, Compaal/Reesidents and executive vice presidents diteginto receive upon a qualifying
termination of employment is equal to 150 percérihe sum of that executive officer's annual baslary and target bonus opportunity. Health
benefits for these same positions may continuefoio 18 months.

The CoC Plan does not provide for any additionghpents or benefits (for example, tax gross-upemnbursements) in the event that the
payments under the CoC Plan and other arrangeroffated by the Company or its affiliates cause xecative officer to owe an excise tax
under Section 280G of the Internal Revenue Codevdder, the CoC Plan provides that, if an executifieer would receive a greater net
after-tax benefit by having his or her CoC Planmawts reduced to an amount that would avoid th@gitipn of the Section 280G excise tax,
his or her payment will be reduced accordingly.

As a condition to each executive employeeght to receive the payments and benefits pexvighder the CoC Plan, the executive is requir
execute a waiver of claims against the Companyaélde bound by the terms of a non-solicitatiomesgment prohibiting the executive, for a
one-year period following his or her terminationeofiployment, from soliciting our employees to lettve Company.

The following table sets forth potential paymemsler the CoC Plan and the terms of our Perform&asead RSU agreements to our NEOs
upon termination of employment without “cause” esignation for “good reason” occurring during the-{month period before or the 12-
month period after a change of control of the Camyp&or purposes of the table below, we have asdwariermination date of April 1, 2011,
the last trading day of our fiscal year. The clgsimarket price of our common stock on April 1, 2@lds $19.73 per share.

Restricted Restricted Stock

Cash Stock Units Units

Award Options (time-based) (performance-based) Other Total
Name Gw ©® ®® @ (R (6]
John S. Riccitiellc 3,000,00! 75,83¢ 9,036,34! 3,946,00! 104,29 16,162,47
Eric F. Brown 1,687,50! 183,50( 4,310,35 1,973,001 76,36¢ 8,230,71
Frank D. Gibeai 1,773,55 367,00( 4,541,19! 2,466,25! 51,24¢ 9,199,24:
Peter Moore 1,783,17. 229,37t 5,009,78. 2,466,25I 81,69( 9,570,271

John C. Schappe® — — — — — —

@ Represents the sum of each NEO'’s base salaryt frthein the Summary Compensation Table, andetangnequity incentive opportunit
as set forth in the Grants of P-Based Awards Table (as of April 1, 2011), multigliey 1.5.

@ Represents unvested outstanding options that wamdelerate and vest on a qualifying terminatioodnnection with a change of control
occurring as of April 1, 2011. This amount is céted by multiplyinc
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the number of shares underlying each accelerateelsted option by the difference between the-share closing price of our common st
on April 1, 2011, which was the last trading dayoaf fiscal year end, and the per-share exercise.phll of the unvested options for Mr.

Riccitiello have exercise prices that are abovectbsing price of the common stock on April 1, 2@tith the exception of the option gran
to him on September 16, 2009, which has an exepeise of $18.85 per share. All of the unvestedays for Messrs. Brown, Gibeau and
Moore have exercise prices that are above thengqeice of the common stock on April 1, 2011 vthke exception of the options grantec
them on December 16, 2008, which have an exercise pf $16.06 per shar

Represents the value of unvested restricted stoBIStJs that would accelerate and vest on a quatjffgrmination in connection with a
change of control occurring on April 1, 2011. Thaue was calculated by multiplying the number of/R%nd shares of restricted stock that
would accelerate by the [-share closing price of our common stock on Apri2Q11.

For purposes of the table, we assumed that albRednc-Based RSUs held by the NEOs as of April 1, 2011yldiaccelerate and vest o
qualifying termination in connection with a chargfeontrol occurring as of April 1, 2011. The valvas calculated by multiplying the
number of RSUs and shares of restricted stockwtbatd accelerate by the per-share closing priceuofcommon stock on April 1, 2011. In
the event of a change of control of the Compary Rbrformance-Based RSUs will be automatically ecied into time-based restricted
stock units, which will vest on June 30, 2013 sabje two exceptions. If the recipient’s employmianterminated without “cause” by the
Company or if the recipient resigns for “good red¢as such terms are defined in the grant awardeagent), within one year of the change
of control event, his or her Performance-Based R8lUvest upon the termination date of the reanpie employment and if, during the two
months immediately preceding a change of conthel recipient's employment is terminated by the Canypwithout “cause”, and such
termination is made in connection with the changeoatrol, as determined by the Committee in ite stiscretion, then his or her
Performanc-Based RSUs will vest on the date of the chang@wfrol event

®) Includes eighteen months of p-termination health benefits and any accrued paie tff/vacation pay
© Mmr. Schappert resigned and ceased bein’s Chief Operating Officer effective April 25, 20!

3

(4

EQUITY COMPENSATION PLAN INFORMATION

We have four equity incentive plans (excluding glassumed or adopted by EA in connection with aitipms, as described in the footnotes
below) that have been approved by our stockholaledsunder which our common stock is or has bedmaaed for issuance to employees or
directors: the 1991 Stock Option Plan, the 199&@&aors’ Stock Option Plan, the 2000 Equity IncemfRlan, and the 2000 Employee Stock
Purchase Plan.

We have also granted RSUs and notes payable solshares of our common stock to certain employeesnnection with our acquisition of
VG Holding Corp. (“VGH”") without stockholder appralin accordance with applicable NASDAQ listingrstards.
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The following table and related footnotes providggregate information regarding grants under afiwfequity incentive plans as of the enc
fiscal 2011 including the 2000 Equity Incentive &8D0 Employee Stock Purchase Plans.

Number of Securities tc Number of Securities
Remaining Available for
be Issued upon Exercis Weighted-Average Future Issuance under
Exercise Price Equity Compensation Plan:
of Outstanding of Outstanding Options
Options, (Excluding Securities
Plan Categorx(l) Warrants and Rights Warrants and Rights Reflected in Column A)
. _ ® ® ©
Equity compensation plans
approved by security holde 26,977,191 $ 31.424 21,417,296
Equity compensation plans not
approved by security holde 1,051,201® — —
Total 28,028,40(M 21,417,29

()]

@

=

®

4)

®)

(6)

The table does not include information for equitgentive plans we assumed in connection with oguia@ions of Maxis in 1997, Criterion
Software in 2004, JAMDAT Mobile Inc. in 2006 and \HM&lding Corp. (“VGH")in 2008. As of April 2, 2011 a total of: (a) 74,58ares c
common stock were issuable upon exercise of owtstgroptions issued under the 1995 Maxis stockooppian with a weighted-average
exercise price of $25.45; (b) a total of 2,198 shavere issuable upon exercise of outstanding reptgsued under the Criterion stock option
plan with a weighted-average exercise price of $1(6€) a total of 5,548 shares were issuable upencése of outstanding options issued
under the JAMDAT Amended and Restated 2000 Stocéritive Plan with a weighted-average exercise mickl.96; (d) a total of 19,430
shares were issuable upon exercise of outstangitigns with a weighted-average exercise price & &% under the JAMDAT 2004 Equity
Incentive Plan; and (e) a total of 37,489 share®vgsuable upon exercise of outstanding optiotis aviveighted-average exercise price of
$34.56, and 94,097 unvested RSUs were outstanditigrthe VG Holding Corp. 2005 Stock Incentive PEsmiamended. No shares remain
available for issuance under the Maxis, Criterind 8&AMDAT plans and no further grants will be maaheler the VGH plar

Includes (a) 49,000 shares of common stock issugie exercise of outstanding options under oud 1@ck Option Plan, with a
weightedaverage exercise price of $28.52; (b) 197,010 shafreommon stock issuable upon exercise of oudgtgroptions under the 19¢
Directors’ Stock Option Plan with a weighted-averaxercise price of $32.79; (c) 12,514,261 sharesrmmon stock issuable upon
exercise of outstanding options under the 2000tk dncentive Plan, with a weighted-average exerpisee of $31.41; and (d) 14,216,928
unvested RSUs outstanding under the 2000 Equignitice Plan. The 1991 Stock Option Plan and thé Digectors’ Stock Option Plan
have expired and no further grants may be maderuhdse Plans

Does not include 601,394 unvested shares of resdrgtock outstanding as of April 2, 2011 issuexspant to the 2000 Equity Incenti
Plan.

Restricted stock unit awards and notes payabldysolshares of common stock do not have an exeige and therefore are not incluc
in the calculation of the weight-average exercise pric

Includes (a) 16,857,464 shares available for isseias stock options or 11,788,436 shares avaifablesuance as restricted stock units or
restricted stock under the 2000 Equity IncentivenRind (b) 4,559,826 shares available for purchaseir employees under the 2000
Employee Stock Purchase Pl

Represents RSUs and notes payable solely in sbhoesnmon stock granted in connection with our @itjan of VGH. As of April 2,

2011, a total of: (a) (i) 472,140 time-based RSk @) 157,688 Performance-Based RSUs were oudgtgrunder the 2007 Electronic Arts
VGH Acquisition Inducement Award Plan (the “VGH bmkment Plan”); and (b) 421,381 shares of commumkstere reserved for
issuance pursuant to service-based non-intereshbe@tes payable solely in shares of our comntocks which were granted to certain
former employees of VGH who became employees ofdlAwing the acquisition (the “Notes”). The RSUsagted pursuant to the VGH
Inducement Plan and the Notes were granted in atiemewith our acquisition of VGH without stockh@dapproval in accordance w
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applicable NASDAQ listing standards. No furtherrgsawill be made under the VGH Inducement Planraméurther Notes will be awarde
to the former employees of VGI

™ The total number of securities to be issued up@mase of outstanding options, warrants, and rightduding the total number of securiti
referenced in footnotes (1) and (3) above, is 2B (Bb.

OTHER INFORMATION
RELATED PERSON TRANSACTIONS POLICY

Our Board of Directors has adopted a written Rdl&erson Transactions Policy. The purpose of thieypis to describe the procedures use
identify, review, approve or ratify and, if necegsalisclose (i) any transaction, arrangement tatianship (or any series of similar
transactions, arrangements or relationships) irchvEA (including any of its subsidiaries) was, isadll be a participant and the amount
involved exceeds $120,000, and in which any “relggerson” had, has or will have a direct or indiiaterest, or (ii) any transaction for which
EA’s Global Code of Conduct would require approafihe Board of Directors. For purposes of the@gla “related person” is (a) any person
who is, or at any time since the beginning of Ehist fiscal year was, a director or executivéceffof EA or a nominee to become a directa
EA, (b) any person who is known to be the bendfmmener of more than 5 percent of any class of BAJEng securities, (¢) any immediate
family member or person sharing the household (dtten a tenant or employee) of any of the foreggearsons, and (d) any firm, corporation
or other entity in which any of the foregoing parsds employed or is a partner or principal or Birailar position or in which such person has
a 10 percent or greater beneficial ownership istere

Once a potential related person transaction has ideatified, the Audit Committee (if the transactiinvolves an executive officer of the
Company) or the Nominating and Governance Commftte¢be transaction involves a director of EA) Wiéview the transaction at the next
scheduled meeting of such committee. In thosemes®in which it is not practicable or desirableviat until the next scheduled committee
meeting, the chairperson of the applicable commigteall consider the matter and report back toglevant committee at the next scheduled
meeting.

In determining whether to approve or ratify a rethperson transaction, the Audit Committee or Netiiig and Governance Committee (or
relevant chairperson of such committee) shall aersall of the relevant facts and circumstancedabla. No member of the Audit Committee
or Nominating and Governance Committee shall pggte in any review, consideration or approvalf eelated person transaction with
respect to which such member or any of his or imeneédiate family members is the related person.Atidit Committee and Nominating and
Governance Committee (or the relevant chairpersball approve only those related person transatioat are in, or are not inconsistent with,
the best interests of EA and its stockholders easrchined in good faith.

CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIO NS

We enter into indemnification agreements with eafcthe members of our Board of Directors at theetifmey join the Board to indemnify them
to the extent permitted by law against any andlatilities, costs, expenses, amounts paid inesatiht and damages incurred by the directc
a result of any lawsuit, or any judicial, adminédive or investigative proceeding in which the dices are sued or charged as a result of their
service as members of our Board of Directors.

VGH Acquisition

Prior to becoming Chief Executive Officer of Elemtic Arts, John S. Riccitiello was a Gmunder and Managing Partner of Elevation Part
L.P., and also served as Chief Executive Officev@H, which we acquired in January 2008. At theetiof the acquisition, Mr. Riccitiello he
an indirect financial interest in VGH resulting finchis interest in the entity that controlled ElésatPartners, L.P. and his interest in a limited
partner of Elevation Partners, L.P., a significstotkholder of VGH. As a result of the acquisitibfr, Riccitiello’s financial returns related to
these interests, including returns of deemed dagitatributions, were $2.4 million through May 20@®me of which is subject to return
depending on the performance of the
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Elevation entities). In February 2011, Mr. Ricditevas assessed $717,000 as part of this clawpamsksion. Mr. Riccitiello has not received
any additional payments related to the VGH acdquisito date. However, he could receive up to aritimehél $883,000 plus any interest or
other amounts earned thereon. This amount coutddweced, however, by a variety of factors, inclgdimvestment losses of Elevation, if any,
as well as certain expenses of Elevation that cofitit partnership profits. Upon his separatiamfrElevation Partners, L.P., Mr. Riccitiello
ceased to have any further control or influence tivese factors.

From the commencement of negotiations with VGHhatdirection of EA’s Board of Directors, EA’'s Atdiommittee engaged directly with
EA management (independently from Mr. Riccitieio)analyze and consider the potential benefitksrisxd material terms of the acquisition.
EA’s Board of Directors approved the acquisitioteafeviewing with EA’s management and memberfhefAudit Committee the terms of the
acquisition and the potential benefits and risksebf, as well as Mr. Riccitiello’s personal find@idnterest in VGH and the acquisition.

Mr. Riccitiello recused himself from the Board oir@tors meeting during the Board'’s deliberatiorthaf acquisition and he did not vote on the
acquisition.

XfireTechnology License Agreement

On March 15, 2010, we entered into a technologne agreement with MPQ Acquisition Corp, doingress as Xfire, Inc. (“Xfire”). John
Maffei, the brother of Greg Maffei, our Audit Comiieie Chairman, is a principal of Xfire and has sdrin various executive management
positions within Xfire. Under the agreement, Xfiras granted to EA a non-exclusive perpetual licémsthe use of certain technology in EA’s
products in exchange for $650,000 in total consitien to be paid in four annual payments througtudsy 2014. EA also agreed to establish
commercial letters of credit to meet its future @yt obligations to Xfire.

Greg Maffei has no direct or indirect interest ir csommercial dealings with Xfire and he was nebired in the license negotiations with
Xfire, which were conducted on an arm’s length ®a@iur Board of Directors considered this relatespn transaction in reaching its
determination that Greg Maffei is an independergaor within the meaning of the NASDAQ Stock Marked the SEC rules.

Scott Probst

Scott Probst, the son of the Chairman of our Bdaad,been employed by the Company since 2003, rmosttly as a games producer. In fis
2011, Scott Probst received compensation that eeck$120,000. The Executive Compensation and Lehigie€ommittee, on behalf of the
Nominating and Governance Committee, reviews tlmepemsation decisions involving Scott Probst in ataoce with our Related Pers
Transactions policy.

Other Relationships

In addition, we have engaged, and expect to coatioengage, in what we consider to be arm’s leagthmercial dealings with the following
companies, which are affiliated, or were affiligted the case may be, with members of our BoaRirettors: Google Inc. and Nokia
Corporation. Mr. Huber is a Senior Vice Presidarnaogle and until October 2010, Mr. Simonson wa&=®ecutive Vice President of Nokia.
To date, these transactions have not been mateial or to the other entities involved. We do Imglieve that Mr. Huber has, or that

Mr. Simonson had, a material direct or indirecéfest in any of our commercial dealings with Goagl&lokia, respectively, and therefore do
not consider these dealings to be “related pemsmsactions” within the meaning of applicable SE{@s. Our Board of Directors considered
our dealings with Google and Nokia in reachinglgggsermination that Mr. Huber and Mr. Simonson aehean independent director.

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTI CIPATION

From April 1, 2010 (the beginning of fiscal 201hjdugh March 31, 2011 (the end of fiscal 2011),Ekecutive Compensation and Leadership
Committee consisted of Ms. Srere, Mr. Coleman asd Mybourne. None of these individuals is an eggsoor current or former officer of

EA. No EA officer serves or has served since tiggrivéng of fiscal 2011 as a member of the boardictors or the compensation committee
of a company at which a member of EA’s Executivenpensation and Leadership Committee is an employeéicer.
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SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE

Section 16(a) of the Securities Exchange Act ofAl@Rjuires EA’s directors and executive officers] @ersons who own more than 10 percent
of a registered class of E&\equity securities, to file reports of ownershiypl @hanges in ownership of common stock and otipgityesecuritie:

of EA. We have adopted procedures to assist EAéctiirs and officers in complying with these regmients, which include assisting officers
and directors in preparing forms for filing.

To EA’s knowledge, based solely upon review of stggorts furnished to us and written representattbat no other reports were required, we
believe that during the fiscal year ended March281L1, all Section 16(a) filing requirements apglile to our officers, directors and greater-
than-ten-percent stockholders were complied witla dimely basis.

STOCKHOLDER PROPOSALS FOR 2012 ANNUAL MEETING

If you would like us to consider a proposal to beluded in our 2012 proxy statement and proxy cgod, must deliver it to the Company’s
Corporate Secretary at our principal executiveceffio later than February 10, 2012.

Stockholders who otherwise wish to present a pralpatsthe 2012 Annual Meeting of Stockholders nagdiver written notice of the proposal
to our Corporate Secretary c/o Electronic Arts,|209 Redwood Shores Parkway, Redwood City, CA 5406 earlier than March 30, 2012
and no later than April 29, 2012 (provided, howeteat if the 2012 Annual Meeting is held earlieann June 28, 2012 or later than August 27,
2012, proposals must be received no earlier thagltise of business on the later of the"90 day poithe 2012 Annual Meeting or the ®0
day following the day on which public announcemefithe 2012 Annual Meeting is first made). The sigsion must include certain
information concerning the stockholder and the peap, as specified in the Compasgmended and restated bylaws. Our amended aatkc
bylaws are included as an exhibit to a Current Remo Form 8-K we filed with the SEC on May 11, 20@hich you may access through the
SEC'’s electronic data system called EDGARvatw.sec.gov You may also request a copy of our amended astdtesl bylaws by contacting
our Corporate Secretary at the address above.

HOUSEHOLDING OF PROXY MATERIALS

The SEC has adopted rules that permit companietértnediaries (e.g., brokers) to satisfy thewagl requirements for notices of internet
availability of proxy materials, proxy statementslannual reports with respect to two or more dtotders sharing the same address by
delivering a single notice, proxy statement andfurual report addressed to those stockholders.prbéess, which is commonly referred to as
“householding,” potentially means extra conveniefuzestockholders and cost savings for companies.

A number of brokers with account holders who aredi#ckholders will be “householding” our noticeslgroxy materials. A single notice or
set of proxy materials will be delivered to mulétockholders sharing an address unless contrstryictions have been received from the
affected stockholders. Once you have received edtam your broker that they will be “householdingdmmunications to your address,
“householding” will continue until you are notifietherwise or until you revoke your consent. Ifaay time, you no longer wish to participate
in “householding” and would prefer to receive aa@pe notice or proxy materials, please notify ylanaker, direct your written request to our
Corporate Secretary at our principal executiveceffor contact our Corporate Secretary at (650)%328. Stockholders who currently receive
multiple copies of the notice or proxy materialstegir address and would like to request “houseahgldof their communications should
contact their broker.

REQUESTS TO THE COMPANY

The Company will provide without charge, to eackspa to whom a Notice and/or a proxy statemeneiwered, upon request of such person
and by first class mail within one business dayegkipt of such request, a copy of the 2000 Eduitgntive Plan and 2000 Employee Stock
Purchase Plan, each as proposed to be amendedu8hyequest should be directed as follows: StadhiAistration Department, Electronic
Arts Inc., 209 Redwood Shores Parkway, Redwood, Cify 94065 — telephone number (650) 628-1500.
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OTHER BUSINESS

The Board does not know of any other matter thithei presented for consideration at the Annual thgeexcept as specified in the notice of
the meeting. If any other matter does properly cbefere the Annual Meeting, or at any adjournmermiastponement of the Annual Meeting,
it is intended that the proxies will be voted ispect thereof in accordance with the judgment efparsons voting the proxies.

By Order of the Board of Directors,

oo

Stephen G. Bené
Senior Vice President, General Counsel and Corpo&scretary
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APPENDIX A
GENERAL DESCRIPTION OF THE 2000 EQUITY INCENTIVE PL AN
History

The Company’s 2000 Equity Incentive Plan (the “Bg#ilan”) was adopted by our Board of Directorslanuary 27, 2000 and initially
approved by our stockholders on March 22, 2000.Hdpgty Plan has been amended several times dimaesiinitially adopted. The following
general description of the Equity Plan reflectgailbr amendments, as well as the amendment prddodee adopted by the Company’s
stockholders at the 2011 Annual Meeting. The follmgeneral description is qualified in its entrély reference to the text of the Equity P
as proposed to be amended, as filed by the Compithyhe SEC on or about June 10, 2011. Unlesswike indicated, capitalized terms us
in this Appendix A shall have the meanings setfamtthe text of the Equity Plan.

Shares Subject to the Equity Ple

The stock subject to issuance under the Equity &dasists of shares of the Company’s authorizedibissued common stock. The Equity
Plan, as amended to date, authorizes the issuénipeto 104,685,000 shares of common stock pursigaavards of stock options, stock
appreciation rights, restricted stock and restdictmck units. As proposed to be amended, the nuaflshares authorized for issuance under
the Equity Plan would be increased to 114,685,00addition, shares are again available for gradtiasuance under the Equity Plan that

(a) were subject to an option granted under thatfE&lan that terminated, to the extent then uneiged, (b) were subject to a restricted stock
or restricted stock unit award under the EquitynRhat is subsequently forfeited or repurchasedsgt the original issue price, if any, or

(c) are subject to an award of restricted stoctestricted stock units under the Equity Plan thhéwise terminates without shares being
issued. The following types of shares are not abéel for future grant or issuance as awards ugeEquity Plan: (x) shares that are not issued
or delivered as a result of the net settlementsibek option or stock appreciation right; (y) sfsthat are used to pay the exercise price or
withholding taxes related to an award granted utiteiEquity Plan; and (z) shares that are repuethbg us with the proceeds of a stock
option exercise.

The number of shares issuable under the Equity, Bleshunder outstanding options and other awasdsyhject to proportional adjustment to
reflect stock splits, stock dividends and otherilsimevents.

Share Usage

Shares covered by an Award shall be counted asassefithe Grant Date. Any shares that are sulje&tvards of Options or stock
appreciation rights, granted on or after July 30&, shall be counted against the aggregate nuaflsérares reserved under the Equity Plan as
one (1) share for every one (1) share subject taveard of Options or stock appreciation rights. Aghares that are subject to Awards other
than Options or stock appreciation rights, grarfggdn or after July 31, 2008 but prior to July 2009, shall be counted against the aggregate
number of shares reserved under the Equity Pldn8&sshares for every one (1) share granted; gnah(br after July 29, 2009, shall be
counted against the aggregate number of sharevedsender the Equity Plan as 1.43 shares for emeey(1) share granted.

Eligibility

The Equity Plan provides for the issuance of ineenttock options, nonqualified stock options, ktappreciation rights, restricted stock and
restricted stock units. The Equity Plan provided tmployees (including officers and directors van® also employees) of EA or any parent or
subsidiary of EA may receive incentive stock opgiamder the Equity Plan. Nonqualified stock optjateck appreciation rights, restricted
stock, and restricted stock units may be grantesiriployees and directors of EA or any parent osisligry of EA. As of May 20, 2011,
approximately 7,500 persons were in the class &g eligible to participate in the Equity Plam person is eligible to receive more than
1,400,000 shares of common stock (of which no nifzeia 400,000 shares may be covered by awardstatted stock) in any calendar year,
other than new employees who will be eligible toeige up to 2,800,000 shares of common stock (é¢lwho more than 800,000 shares may

be covered by awards of restricted stock) in thenckar year in which they commence employment. Wares of stock appreciation rights h
been made to date under the Equity Plan. A paatitimay hold more than one award granted undeEdody Plan.
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Administration

The Equity Plan is administered by our Executiven@ensation and Leadership Committee. All of the ivens of the Executive Compensal
and Leadership Committee are “non-employee” andéejpendent directors” under applicable federal seesitaws and NASDAQ listing
requirements, and “outside directors” as definedenrapplicable federal tax laws. The Executive Cengation and Leadership Committee has
the authority to construe and interpret the EqRign, grant awards and make all other determinati@tessary or advisable for the
administration of the Equity Plan. The membershefExecutive Compensation and Leadership Comnritiesive no compensation for
administering the Equity Plan other than their cermgation for being Board and Committee members.Cdmapany bears all expenses in
connection with administration of the Equity Plarddas agreed to indemnify members of the Exec@mpensation and Leadership
Committee in connection with their administratidrtlee Equity Plan. The Executive Compensation aeddership Committee may delegate to
one or more officers of the Company the authontgrant Awards under the Equity Plan to participamho are not executive officers of the
Company.

Stock Options

Stock options granted under the Equity Plan magitier incentive stock options or nonqualified &toptions. The exercise period of stock
options is determined by the Executive CompensatiahLeadership Committee but, in no event, magkstptions be exercisable more than
ten years from the date they are granted. The ¥E&Uéin provides the Executive Compensation and érship Committee with the ability, at
discretion, to grant performan&a&sed options subject to the achievement of omeooe of the performance factors described undehéagling
“Performance Factors” below.

Exercise Price

The Executive Compensation and Leadership Commdégrmines the exercise price of each option gtauhder the Equity Plan. The option
exercise price for each incentive and nonquali§iedtk option share must be no less than 100 peof¢hé “fair market value” (as defined in
the Equity Plan) of a share of common stock atithe the stock option is granted. In the case dhaantive stock option granted to a
stockholder that owns more than 10 percent ofdted tombined voting power of all classes of stofEA or any parent or subsidiary of EA
“Ten Percent Stockholderihe exercise price for each such incentive stodionpnust be no less than 110 percent of the faiket value of
share of common stock at the time the incentivekstgption is granted.

The exercise price of options and purchase prichafes granted under the Equity Plan may be gaggjproved by the Executive
Compensation and Leadership Committee at the tingeamt: (a) in cash (by check); (b) by cancellatal indebtedness of the Company to the
award holder; (c) by surrender of shares that eifi¢ have been owned by the award holder for ntfee six (6) months and have been paid
for within the meaning of SEC Rule 144; or (2) welgained by the award holder in the public marla}by waiver of compensation due or
accrued for services rendered; (e) with respect mnpurchases upon exercise of an option, andigedvthat a public market for the
Company'’s stock exists: (1) subject to applicabled, by a “same-day sale” commitment from the o@éand a National Association of
Securities Dealers, Inc. (“NASD”) broker; or (2) By'margin” commitment from the optionee and an NDA&oker; (f) by withholding from

the shares to be issued upon exercise of an awardtamber of shares having a fair market valuaktgputhe minimum amount required to
satisfy the exercise price or purchase price; Yoy combination of the foregoing; or (h) suchestbonsideration and method of payment for
issuance of shares to the extent permitted by ecgdgk laws.

No Repricings or Exchanges of Awards Without Stocittier Approval

The Executive Compensation and Leadership Commiteg at any time or from time to time, authorize Company, with the consent of the
affected Equity Plan participants, to issue newrdw@ exchange for the surrender and cancellati@ny or all outstanding awards; provided,
however, that no such exchange program may, wittheuapproval of the Company’s stockholders, allomthe cancellation of an outstanding
option or stock appreciation right in exchangedarew option or stock appreciation right havingwadr exercise price. The Compensation
Committee may also, subject to approval by the Gomifs stockholders, at any time buy a previousbnggd award with payment in cash,
shares (including restricted stock) or other camisition, based on such terms and conditions aSdhamittee and the Participant may agree.
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Outside Directors
Equity granted to non-employee directors is deteeatiat the discretion of the Board.

In the event of our dissolution or liquidation ofcdange of control” transaction, options grante@tir nonemployee directors under the Eq
Plan will become 100 percent vested and exercisallel.

In addition, our non-employee directors may eleatteive all or a portion of their cash compemsain shares of common stock. Directors
making this election are entitled to receive shamsng a value equal to 110 percent of the amofitite cash compensation foregone.

Stock Appreciation Right:

The Executive Compensation and Leadership Committe@ committee to which it has delegated the gmte authority, may grant stock
appreciation rights (a “SAR” or “SARs") as stand+a¢ awards or in addition to, or in tandem witlmentawards under the Equity Plan under
such terms, conditions and restrictions as the Ekex Compensation and Leadership Committee, anantittee to which it has delegated the
appropriate authority, may determine; provided, éoev, that no SAR will be exercisable after theietn of ten (10) years from the date the
SAR is granted. A SAR is an award which provideshblder with the right to receive the appreciatiomalue of a set number of shares of
company stock or cash over a set period of tim8AR is similar to an option in that the holder bi#gsdrom any increases in stock price ab
the exercise price set forth in the award agreenttmtever, unlike an option, the holder is not liegghto pay an exercise price to exercise a
SAR, but simply receives the net amount of thedase in stock price in the form of cash or stodle &xercise price for a SAR must be no less
than 100 percent of the “fair market value” (adrkd in the Equity Plan) of a share of common statcthe time the SAR is granted. In
addition, the Executive Compensation and LeaderGbipmittee, or a committee to which it has delegjéibe appropriate authority, may, at its
discretion, subject SARs to the achievement ofmmaore of the performance factors described utideheading “Performance Factors”
below.

Restricted Stock Award

The Executive Compensation and Leadership Commitaegrant restricted stock awards either in aditd, or in tandem with, other awards
under the Equity Plan under such terms, conditamtsrestrictions as the Executive CompensationLaadership Committee may determine
restricted stock award is an offer by ElectronitsAp award shares of common stock that are sutgeestrictions established by the Execu
Compensation and Leadership Committee. Theseatstis may be based upon completion by the awaldehof a specified number of years
of service or by the attainment of one or morehefperformance factors described under the hedBimgormance Factors” below. The
purchase price, if any, for each such award isrdeted by the Executive Compensation and LeadeGhipmittee at the time of grant. In the
case of an award to a Ten Percent Stockholdepuftehase price must be 100 percent of fair maréiketer The purchase price, if any, may be
paid for in any of the forms of consideration ltsia items under “Exercise Price” above, as are@pa by the Executive Compensation and
Leadership Committee at the time of grant.

Restricted Stock Unit

Restricted stock unit awards may be granted urgeEtuity Plan, either in addition to, or in tandeith, other awards under the Equity Plan
under such terms, conditions and restrictions a€ttecutive Compensation and Leadership Committe committee to which it has
delegated the appropriate authority, may deternfimestricted stock unit award is similar to a rieseéd stock award (and may be awarded
subject to any or all of the performance goals diesd under the heading “Performance Factors” bekxgept the stock is not delivered to the
participant unless and until all restrictions héeninated.

Performance Factors

Performance-based stock options, stock appreciatibis, restricted stock and restricted stock amiirds with vesting and/or exercisability
conditioned on one or more of the following perntiksperformance factors may be granted under thét§ Plan, either individually,
alternatively, or in any combination, on a GAAP or
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non-GAAP basis, to be measured over a specifiefideance period that may be as short as a quarts lmng as five years (unless tied to a
specific and objective milestone or event), togkient applicable on an absolute basis or relativeepre-established target: (a) profit before
tax; (b) revenue (on an absolute basis or adjudsteclirrency effects); (c) net revenue; (d) earsifhich may include earnings before interest
and taxes, earnings before taxes, and net earpi{@y®perating income; (f) operating margin; (geating profit; (h) controllable operating
profit, or net operating profit; (i) net profit;) (@ross margin; (k) operating expenses or operakupegnses as a percentage of revenue; (I) net
income; (m) earnings per share; (n) total stockéotdturn; (0) market share; (p) return on assetebassets; (q) the Company’s stock price;
(r) growth in stockholder value relative to a petatmined index; (s) return on equity; (t) retuminvested capital; (u) cash flow (including
free cash flow or operating cash flows); (v) cashwersion cycle; (w) economic value added; (x)vidlial confidential business objectives;
(y) contract awards or backlog; (z) overhead oep#xpense reduction; (aa) credit rating; (bb)astia plan development and implementation;
(cc) succession plan development and implementa(itot) improvement in workforce diversity; (ee) taraer indicators; (ff) new product
invention or innovation; (gg) attainment of reséeand development milestones; (hh) improvemengsaductivity; or (ii) attainment of
objective operating goals and employee metrics.

In addition, the Committee may, in its sole disicretand in recognition of unusual or non-recuriitggns such as acquisition-related activities
or changes in applicable accounting rules, profad®ne or more equitable adjustments (based osctibbg standards) to the performance
factors to preserve the Committee’s original integfarding the performance factors at the timénefinitial award grant.

Mergers, Consolidations, and Change of Cont

Except for automatic grants to non-employee dimsctio the event of a merger, consolidation, dissoh or liquidation of EA, the sale of
substantially all of its assets or any other sintlarporate transaction, the successor corporatiay assume, replace or substitute equivalent
awards in exchange for those granted under thetfeBlan or provide substantially similar considenat shares or other property as was
provided to our stockholders (after taking intoaaat the provisions of the awards). In the eveat the successor corporation does not ass
replace or substitute awards, such awards willlacate and all options will become exercisableuihgrior to the consummation of the
transaction at the time and upon the conditionth@&xecutive Compensation and Leadership Commdg¢grmines. Any awards not exerci
prior to the consummation of the transaction vethtinate.

Transferability

Incentive stock options granted under the EquiginRire not transferable other than by means dftaldition upon the optionee’s death.
Nonqualified stock options, stock appreciation tighestricted stock, and restricted stock unitradaare subject to similar restrictions
transfer unless otherwise determined by the Exee@ompensation and Leadership Committee and eXtapbonqualified stock options may
be transferred to family members and trusts or datipns controlled by, or primarily benefiting, fdygrmembers of the optionee.

Term of the Equity Plan
The Equity Plan expires in 2020 unless terminatetier by the Board.
United States Federal Income Tax Information

THE FOLLOWING IS A GENERAL SUMMARY AS OF THE DATE © THIS PROXY STATEMENT OF THE UNITED STATES
FEDERAL INCOME TAX CONSEQUENCES TO THE COMPANY ANBARTICIPANTS UNDER THE EQUITY PLAN. THE FEDERAL
TAX LAWS MAY CHANGE AND THE FEDERAL, STATE AND LOCA. TAX CONSEQUENCES FOR ANY PARTICIPANT WILL
DEPEND UPON HIS OR HER INDIVIDUAL CIRCUMSTANCES. IMDDITION, THE INTERNAL REVENUE SERVICE COULD, AT
ANY TIME, TAKE A POSITION CONTRARY TO THE INFORMATON DESCRIBED IN THE FOLLOWING SUMMARY. ANY TAX
EFFECTS THAT ACCRUE TO NON-U.S. PARTICIPANTS AS ABULT OF PARTICIPATING IN THE EQUITY PLAN ARE
GOVERNED BY THE TAX LAWS OF THE COUNTRIES IN WHICIKSUCH PARTICIPANT RESIDES OR IS OTHERWISE SUBJECT.
EACH PARTICIPANT WILL BE ENCOURAGED TO SEEK THE ADNE OF A QUALIFIED TAX ADVISOR REGARDING THE TAX
CONSEQUENCES OF PARTICIPATION IN THE EQUITY PLAN.
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Incentive Stock Option:

A participant will recognize no income upon granvesting of an incentive stock option and will geadly not incur tax on its exercise. Unless
the participant is subject to the alternative mimimtax (“AMT"), the participant will recognize inate only when the shares acquired upon the
exercise of an incentive stock option (the “ISO 18k are sold or otherwise disposed of. If theipgrant holds ISO Shares for more than one
year after the date the option was exercised anchéwe than two years after the date the optiongvasted, the participant will realize a I¢-
term capital gain or loss (rather than ordinaryome) upon disposition of the ISO Shares. This Itarg: capital gain or loss will be equal to
difference between the amount realized upon sugodition and the amount paid for the ISO Shares.

If the participant disposes of ISO Shares prightoexpiration of either the one-year or two-yegquired holding period (a “disqualifying
disposition”), the gain realized upon such dispositup to the difference between the fair marlatig of the ISO Shares on the date of
exercise (or, if less, the amount realized on @ sikuch shares) and the option exercise pridebwitreated as ordinary income. Any
additional gain will be capital gain, taxed at terthat depends upon the amount of time the 1IS@eShaere held by the participant.

Alternative Minimum Tax

The Alternative Minimum Tax (“AMT") is a separatetymputed tax which was devised to ensure thataat la minimum amount of income
tax is paid. AMT is imposed only if and to the enxttéhat a participant would pay more tax if hisher income tax were calculated pursuant to
the AMT rules than if calculated in the regular man The difference between the option exercissepand the fair market value of the ISO
Shares on the date of exercise is includable asriedor purposes of calculating the AMT for botha(ivested ISO and (ii) an unvested ISO for
which the participant makes a timely election urBlection 83(b) of the U.S. Internal Revenue Codée'88(b) election”).

Alternative minimum taxable income is determinedaojusting regular taxable income for certain itemereasing that income by certain tax
preference items (including the difference betwienfair market value of the ISO Shares on the dhexercise and the exercise price) and
reducing this amount by the applicable exemptioo@am The AMT (imposed to the extent it exceedstéxpayer’s regular income tax) is 26
percent of an individual taxpaysralternative minimum taxable income (28 percernthécase of alternative minimum taxable incomexoes:

of $175,000 in the case of married individualsifjlia joint return). If a disqualifying dispositiofithe ISO Shares occurs in the same calendar
year as the exercise of an incentive stock optlarse ISO Shares are not included in the AMT catoarh.

If a participant has to pay AMT, he or she is daditto a credit against income tax (but not AMT)dter years subject to many restrictions.
Also, upon a sale of ISO Shares that is not a a@igfging disposition, alternative minimum taxableome is reduced in the year of sale by the
amount that was previously included in alternatiiaimum taxable income in the year of exercise,the difference between the amount paid
for the ISO Shares and the fair market value ol 8@ Shares on the date of exercise.

Nonqualified Stock Option:

A participant will generally not recognize any thl@aincome at the time a nonqualified stock opftiQSO”) is granted or vests provided the
exercise price is no less than the fair marketevalithe underlying shares on the grant date. Up@ncise of a vested NQSO, the participant
will include in income as compensation an amountaétp the difference between the fair market valfihe shares on the date of exercise and
the participant’s exercise price. The included amavill be taxed as ordinary income to the partitipand will be subject to withholding by

the Company or its subsidiary (by payment in castihholding out of the award or withholding outtbe participant’s salary). Upon resale of
the shares by the participant, any subsequent eipfioce or depreciation in the value of the shavikbe treated as a capital gain or loss,
taxable at a rate that depends upon the lengiimefthe shares were held by the participant.

Restricted Stock Award

A participant who receives a restricted stock awaittinclude the amount of the award in incomecaspensation at the time that any
forfeiture restrictions on the shares of stock éggpmless the participant makes
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a timely 83(b) election. If the participant doed timely make an 83(b) election, the participanit imiclude in income the fair market value of
the shares of stock on the date that the restnigtimpse as to those shares, less any purchaseppittfor such shares. The included amount
will be taxed as ordinary income to the participamdél will be subject to withholding by the Compamyits subsidiary (by payment in cash,
withholding out of the participant’s award or witiiling out of the participant’s salary).

If the participant makes a timely 83(b) electidre participant will, at the time the award is reee, include the fair market value of the shares
of stock on the date of receipt of the award (deteed without regard to lapse restrictions), lesg urchase price paid for such shares in
income as compensation. The income will be sultgeatithholding by the Company or its subsidiary layment in cash, withholding out of
the participant’s salary or withholding out of tharticipant’s award). If the award is subsequefttfeited, the participant will not receive any
deduction for the amount previously taxed as omifrecome.

Restricted Stock Unit

A participant will recognize income as compensatidth respect to an award of restricted stock uaitthe time that the restrictions lapse,
provided the shares are issued on the date thetiests lapse. The participant will include in oroe the fair market value of the shares of
stock on the date that the restrictions lapse #soge shares, less any purchase price paid farshares. The included amount will be taxed as
ordinary income to the participant and will be sdjto withholding by the Company or its subsidifyy payment in cash, withholding out of
the participant’s award or withholding out of tharficipant’s salary).

Stock Appreciation Right:

Assuming that a stock appreciation right (“SAR”pisnted at an exercise price that is not less ttiafair market value of the underlying
shares on the grant date, a participant will nobgaize any taxable income at the time a SAR iatgthor when the SAR vests. However, u
exercise of a vested SAR, an amount equal to ffereinice between the fair market value of the sharethe date of exercise and the
participant’s exercise price will be included irtame as compensation to the participant. The irdwmount will be taxed as ordinary income
to the participant and will be subject to withhalgliby the Company or its subsidiary (by paymertaish, withholding out of the award or
withholding out of the participant’s salary). Upmsale of the shares issued to the participatieatitne of exercise, any subsequent
appreciation or depreciation in the value of thareh will be treated as capital gain or loss, texaba rate that depends upon the length of time
the shares were held by the participant.

Internal Revenue Code Section 40¢

At the present time, the Company intends to grgoitg awards to participants which are either aléghe scope of Section 409A of the U.S.
Internal Revenue Code or are exempted from thecgipn of Section 409A. If an equity award is dijto Section 409A and the
requirements of Section 409A are not met, partitipanay suffer adverse tax consequences with regpédee equity award. Such
consequences may include taxation at the timeeofésting of the award, an additional 20 percenptnalty on the non-compliant deferred
income and interest and penalties on any defenazhie.

Tax Treatment of the Company

To the extent that the participant recognizes @giincome and the Company properly reports suchnire to the Internal Revenue Service
(the “IRS"), the Company generally will be entitlaa deduction in connection with the exercisa 6fQSO or a SAR by a participant or upon
the lapse of restrictions with respect to a pastiot’s restricted stock or restricted stock unit awaite Company will be entitled to a deduct

in connection with the disposition of ISO Sharelyda the extent that the participant recognizetir@ry income on a disqualifying disposition
of the ISO Shares and provided that the Companyauhpreports such income to the IRS.
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ERISA

The Equity Plan is not subject to any of the priowvis of the Employee Retirement Income Security &974 and is not qualified under
Section 401(a) of the Code.

Proposed Amendment to the Equity Pl

At the 2011 Annual Meeting, stockholders will b&exd to approve an amendment to the Equity Plandiease the number of shares
authorized under the Equity Plan by 10,000,000eshar
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APPENDIX B
GENERAL DESCRIPTION OF THE 2000 EMPLOYEE STOCK PURC HASE PLAN
2000 Employee Stock Purchase Plan, as Amended

The following general description of the Purchakm®s qualified in its entirety by reference te tiext of the Purchase Plan, as proposed to be
amended, as filed by the Company with the SEC about June 10, 2011. Unless otherwise indicatguitalized terms used in this Appendix
B shall have the meanings set forth in the texthefPurchase Plan.

History. The 2000 Purchase Plan was adopted by thedBwaMay 25, 2000, approved by the Stockholderduiy 27, 2000, and has been
subsequently amended.

Purpose. The purpose of the Purchase Plan is to prostidployees of the Company with a convenient me&asauiring common stock of
the Company through payroll deductions, to enhdimneeemployeessense of participation in the affairs of the Compand subsidiaries, and
provide an incentive for continued employment.

Administration. The Purchase Plan is administered on behalfeoBoard by the Executive Compensation and LehieCommittee of the
Board. The interpretation by the Executive Comptosand Leadership Committee of any provisionhef Purchase Plan is final and binding
on all participating employees.

Eligibility .  All employees of the Company (including digstwho are employees), or any parent or subsidéaeyeligible to participate in
the Purchase Plan except the following: (i) empésy@ho are not employed by the Company on the d&®jtof the month before the beginning
of an Offering Period (as defined below); (ii) elmyees who are customarily employed for less thahd20s per week; (iii) employees who are
customarily employed for less than 5 months inlaragiar year; and (iv) employees who, pursuant tiiG&e 424(d) of the Code, own or hold
options to purchase or who, as a result of pagtap in the Purchase Plan, would own stock or loplibns to purchase stock representing 5
percent or more of the total combined voting poarevalue of all classes of stock of the Compangryr parent or subsidiary. As of May 20,
2011, the Company estimates that approximatelyO8péBsons were eligible to participate in the PasehPlan.

Participation. Each offering of the Company’s common stoc#larthe Purchase Plan is for a period of one yhar‘QOffering Period”).
Offering Periods commence on the first businessaddarch and September of each year. The firstafaach Offering Period is the
“Offering Date” for such Offering Period. An empkg cannot participate simultaneously in more than©ffering Period. Each Offering
Period consists of two six-month purchase periedsl{ a “Purchase Period”) commencing on the firsiess day of March and September.
The last day of each Purchase Period is a “Purddate”

Employees may participate in the Purchase Plamgwach pay period through payroll deductions. Apleyee sets the rate of such payroll
deductions, which may not be less than 2 percentnaoe than 10 percent of the employee’s baseysal@ages, commissions, overtime, shift
premiums and bonuses plus draws against commissiorsduced by the amount by which the employedarg is reduced pursuant to
Sections 125 or 401(k) of the Code. Eligible empkxy may elect to participate in any Offering Peligaenrolling as provided under the terms
of the Purchase Plan. Once enrolled, a particigaginployee will automatically participate in eaciceeeding Offering Period unless such
employee withdraws from the Offering Period. Aftiee rate of payroll deductions for an Offering Bdrhas been set by an employee, that rate
continues to be effective for the remainder of@ffering Period (and for all subsequent Offeringi®ds in which the employee is
automatically enrolled) unless otherwise changethbyemployee. The employee may increase or |dweerate of payroll deductions for any
subsequent Offering Period but may only lower tite of payroll deductions during the current Puseh@eriod. Not more than one change

be made effective during any one Purchase Period.

In any given Purchase Period, no employee may pgecore than (a) twice the number of shares thdd hlave been purchased with the
payroll deductions if the purchase price were cdeiteed by using 85 percent of the fair market valfia share of the Comparsy¢ommon stoc
on the Offering Date or (b) the maximum numbertares set by the Board. In addition, no employeg pouachase shares at a rate that, when
aggregated with all other rights to purchase stoader all other employee stock purchase planseo€Cibmpany, or any parent or subsidiary of
the Company, exceeds $25,000 in fair market valegetmined on the Offering Date) for each year.
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Purchase Price.  The purchase price of shares that may be wetjin any Purchase Period under the PurchaseésP&mnpercent of the lesser
of (a) the fair market value of the shares on tffer@g Date of the Offering Period in which therfigipant is enrolled or (b) the fair market
value of the shares on the Purchase Date. Thenfaket value of the common stock on a given datieéslosing price of the common stock
the immediately preceding business day as quotedeoNASDAQ Global Select Market.

Purchase of Stoc. The number of whole shares an employee maghpse in any Purchase Period is determined byidgitie total amount
of payroll deductions withheld from the employeeidg the Purchase Period pursuant to the Purchasebly the price per share determined as
described above, subject to the limitations desdrgbove. The purchase takes place automaticallyeolast market day of the Purchase
Period.

Withdrawal. An employee may withdraw from any Offering iBdrat any time at least 15 days prior to the enahoOffering Period. No
further payroll deductions for the purchase of shawill be made for the succeeding Offering Petinkkss the employee enrolls in the new
Offering Period in the same manner as for initettigipation in the Purchase Plan.

Termination of Employment Termination of an employee’s employment foy eemson, including retirement or death, immedyataincels
the employee’s participation in the Purchase Rtasuch event, the payroll deductions creditecheoemployee’s account will be returned to
such employee or, in case of death, to the empleyegal representative.

Adjustment Upon Changes in Capitalizat. The number of shares subject to any purclzaskthe number of shares issuable under the
Purchase Plan, is subject to adjustment in thetexfemrecapitalization of the Company’s commorcktdn the event of a proposed dissolution
or liquidation of the Company, the Offering Perioil terminate and the Board may, in its sole dititm, give participants the right to purch
shares that would not otherwise be purchasablétbetiast day of the applicable Purchase Period.

Tax Treatment of U.S.-based ParticipantsParticipating employees in the U.S. will netognize income for federal income tax purposes
either upon enrollment in the Purchase Plan or ubermpurchase of shares. All federal income taxsequences are deferred until a
participating U.S. employee sells the shares, dispof the shares by gift, or dies.

If shares are held for more than one year afted#te of purchase and more than two years frorbel@ning of the applicable Offering

Period, or if the employee dies while owning tharel, the employee realizes ordinary income orea(saa disposition by way of gift or upon
death) to the extent of the lesser of: (i) 15 petod the fair market value of the shares at thgirb@ng of the Offering Period; or (ii) the actual
gain (the amount by which the market value of tha&res on the date of sale, gift or death, excdelpurchase price). All additional gain upon
the sale of shares is treated as long-term cagaial If the shares are sold and the sale pritesssthan the purchase price, there is no ordinary
income, and the employee has a long-term cap#alfior the difference between the sale price aaghtichase price.

If the shares are sold or are otherwise disposgddtiding by way of gift (but not death, bequestnheritance), prior to the expiration of
either the one-year or the two-year holding peridelscribed above (in any case a “disqualifying as#on”), the employee will realize
ordinary income at the time of sale or other digmstaxable to the extent that the fair markdueeof the shares at the date of purchase was
greater than the purchase price. This excess avil$titute ordinary income in the year of the saletber disposition even if no gain is realized
on the sale or if a gratuitous transfer is made difference, if any, between the proceeds of @atkthe fair market value of the shares at the
date of purchase is a capital gain or loss. Cagéads may be offset by capital losses, and uBt00dP of capital losses in excess of capital
gains may be offset annually against ordinary ineo@®rdinary income recognized by an employee updisgualifying disposition constitutes
taxable compensation that will be reported on a YWréh. The Company takes the position that anynandi income recognized upon a sale or
other disposition is not subject to withholding.

Tax Treatment of Non-U.S.-based Participantd=or participants residing outside the U.Se, @ompany will assess its requirements regarding
tax, social insurance and other applicable taxe®imection with participation in the Purchase Plarese requirements may change from time
to time as laws or interpretations change.
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Tax Treatment of the Company The Company is entitled to a deduction in @mtion with the disposition of shares acquired unie
Purchase Plan only to the extent that the emplog®egnized ordinary income on a disqualifying dspon of the shares. The Company treats
any transfer of record ownership of shares, inclgdiansfer to a broker or nominee or into “stregahe,” as a disposition, unless it is notified
to the contrary. In order to enable the Comparigaon of disqualifying dispositions and ascertaie &amount of the deductions to which it is

entitled, employees are required to notify the Camypin writing of the date and terms of any disposiof shares purchased under the
Purchase Plan.

Proposed Amendment of the 2000 Employee Stock PasehPlan

At the 2011 Annual Meeting, stockholders will béed to increase by 3,500,000 the number of shdrfeedCompany’s common stock
reserved for issuance under the Purchase Plan.
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APPENDIX C
(included only with the electronic filing of Sched& 14A with the SEC;

Appendix C is not a part of the proxy stateme
ELECTRONIC ARTS INC.
2000 EQUITY INCENTIVE PLAN
As Proposed to be Amended by the Stockholders onl§w28, 2011

1. PURPOSE. The purpose of this Plan is to provide incentiveattract retain and motivate eligible persons whm®sent and potential
contributions are important to the success of tam@any, its Parent and Subsidiaries by offeringntl@ opportunity to participate in the
Company'’s future performance through awards of @ysti Restricted Stock, Restricted Stock Units, @twtk Appreciation Rights. Capitalized
terms not defined in the text are defined in Sec#id.

2. SHARES SUBJECT TO THE PLAN.

2.1 Number of Shares Available for AwardSubject to Sections 2.2, 2.3 and 19, the aggeeganber of Shares that have been
reserved pursuant to this Plan is 114,685,000 Sh8keres that are: (a) subject to issuance upemgisg of an Award but cease to be subje
such Award for any reason other than exercise df gward; (b) subject to an Award granted hereumderare forfeited; or (c) subject to an
Award that otherwise terminates or is settled witi®hares being issued shall revert to and agaionbe available for issuance under the Plan
in the same amount as such Shares were countatsatieé number of Shares reserved pursuant tooBez2. The following Shares shall not
again become available for issuance under the Btashares that are not issued or delivered asutrof the net settlement of an Option or
Stock Appreciation Right; (y) Shares that are useohy the exercise price or withholding taxestezglao an Award; or (z) Shares that are
repurchased by the Company with the proceeds @ffion exercise. At all times the Company shaleres and keep available a sufficient
number of Shares as shall be required to satisfyefuirements of all outstanding Options and Stagfreciation Rights granted under this
Plan and all other outstanding but unvested Awgrdated under this Plan.

2.2 Share UsageShares covered by an award shall be countedealsassof the Grant Date. Any Shares that are sutgj@ovards
of Options or SARs, granted on or after July 30&Ghall be counted against the aggregate nunfitshrares reserved as set forth in
Section 2.1 as one (1) Share for every one (1)eShnject to an Award of Options or SARs. Any Shdhat are subject to Awards other than
Options or SARs, granted (a) on or after July 3N&but prior to July 29, 2009, shall be countediragt the number of Shares available for
grant (as set forth in Section 2.1) as 1.82 Sharesvery one (1) Share granted; and (b) on or afiey 29, 2009, shall be counted against the
number of Shares available for grant (as set far®ection 2.1) as 1.43 Shares for every one (&y&franted.

2.3 Adjustment of Sharedn the event that the number of outstanding shsrehanged by a stock dividend, recapitalizatsbock
split, reverse stock split, subdivision, combinaticeclassification or similar change in the cdgsteucture of the Company without
consideration, then (a) the number of Shares reddor issuance under this Plan, (b) the Exercige® of and number of Shares subject to
outstanding Awards, and (c) the number of Sharescsted with other outstanding Awards, will begodionately adjusted, subject to any
required action by the Board or the stockholderhefCompany and compliance with applicable sdesrlaws; provided, however, that
fractions of a Share will not be issued but wither be replaced by a cash payment equal to thiévfeaket Value of such fraction of a Share or
will be rounded up to the nearest whole Share ggsrohined by the Committee.

3. ELIGIBILITY .ISOs (as defined in Section 5 below) may be graatey to employees (including officers and direstaho are also
employees) of the Company or of a Parent or Sudngidif the Company. All other Awards may be grarttedmployees and directors of the
Company or any Parent or Subsidiary of the Company.
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No person will be eligible to receive Awards comgrimore than 1,400,000 Shares in any calendaryetar this Plan, of which no more th
400,000 Shares shall be covered by Awards of RestFiStock or Restricted Stock Units, other tham amployees of the Company or of a
Parent or Subsidiary of the Company (including memployees who are also officers and directors ®Qbmpany or any Parent or Subsidiary
of the Company), who are eligible to receive Awardsering up to a maximum of 2,800,000 Shareseérnctilendar year in which they
commence their employment, of which no more tha®@®0 Shares shall be covered by Awards of ResttiStock or Restricted Stock Units.
For purposes of these limits, each Restricted Stiwksettled in Shares (but not those settlecashg, shall be deemed to cover one Share. A
person may be granted more than one Award undePthn.

4. ADMINISTRATION .

4.1 Committee Authority This Plan will be administered by the Committedy the Board acting as the Committee. Subjetti¢o
general purposes, terms and conditions of this, Rlad to the direction of the Board, the Committéehave full power to implement and ca
out this Plan. The Committee will have the auttyotdt

(&) construe and interpret this Plan, any Award Agregraed any other agreement or document executedigiir to this
Plan;

(b) prescribe, amend and rescind rules and regulateasng to this Plan or any Awar
(c) select persons to receive Awar

(d) determine the form and terms of Awar

(e) determine the number of Shares or other consideratibject to Awards

() determine whether Awards will be granted singlycambination with, in tandem with, in replacemefitar as
alternatives to, other Awards under this Plan grather incentive or compensation plan of the Camypar any Parent
or Subsidiary of the Compan

(9) grant waivers of Plan or Award conditiol
(h) determine the vesting, exercisability and paymémtveards;

(i) correct any defect, supply any omission or regle any inconsistency in this Plan, any Awardoy Award
Agreement

() determine whether an Award has been earned
(k) make all other determinations necessary or adwdallthe administration of this Ple

4.2 Committee DiscretionAny determination made by the Committee with ez$po any Award will be made in its sole discretio
at the time of grant of the Award or, unless intcavention of any express term of this Plan or Adyat any later time, and such determination
will be final and binding on the Company and onpafsons having an interest in any Award underRhas. The Committee may delegate to
one or more officers of the Company the authontgi} construe and interpret this Plan, any Awagitéement and any other agreement or
document executed pursuant to this Plan, andr@i)tgan Award under this Plan to Participants wigoret Insiders of the Company.

4.3 Section 162(m)To the extent that Awards are granted hereurslgperformance-based compensation” within the megaof
Section 162(m) of the Code, the Plan shall be adteired by a committee, which may be the Commitiééyo or more “outside directors”
within the meaning of Section 162(m) of the Codar. purposes of qualifying grants of Awards as “parfance-based compensation” under
Section 162(m) of the Code, the committee, inigsr@tion, may set restrictions based upon theezelhnent of performance goals. The
performance goals shall be set by the committeer drefore the latest date permissible to enabléthards to qualify as “performance-based
compensation” under Section 162(m) of the Codgrémting Awards that are intended to qualify unBection 162(m) of the Code, the
committee shall follow any procedures determined ffpm time to time to be necessary or approprtatensure qualification of the Awards
under Section 162(m) of the Code (e.g., in deteingithe performance goals).
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5. OPTIONS . The Committee may grant Options to eligible persamg will determine whether such Options will bedntive Stock Options
within the meaning of the Code (“ISO”) or Nonquigd Stock Options (“NQSOs”), the number of Shargdgexct to the Option, the Exercise
Price of the Option, the period during which theti@pmay be exercised, and all other terms anditiond of the Option, subject to the
following:

5.1 Form of Option GrantEach Option granted under this Plan will be enabal by an Award Agreement which will expressly
identify the Option as an ISO or an NQSO (“Stocki@pAgreement”), and will be in such form and aintsuch provisions (which need not
be the same for each Participant) as the Comnrittgefrom time to time approve, and which will complith and be subject to the terms and
conditions of this Plan.

5.2 Date of Grant The date of grant of an Option will be the dateadiich the Committee makes the determination &mgsuch
Option, unless otherwise specified by the Commifide Stock Option Agreement and a copy of thism Rldl be delivered to the Participant
within a reasonable time after the granting of@ion.

5.3 Exercise Period; Performance Goals

(a) Options may be exercisable within the timeapmn the events determined by the Committee derhbtin the Stock Option
Agreement governing such Option; provided, howetret no Option will be exercisable after the eapon of ten (10) years from the date the
Option is granted; and provided, further, that 8®@Igranted to a person who directly or by attritrutbwns more than ten percent (10%) of the
total combined voting power of all classes of sto€khe Company or of any Parent or Subsidianhef€ompany (Ten Percent Stockholder
") will be exercisable after the expiration of fi{®) years from the date the I1SO is granted. Then@ittee also may provide for Options to
become exercisable at one time or from time to tipeeiodically or otherwise, in such number of Sisanr percentage of Shares as the
Committee determines.

(b) Participant’s ability to exercise Options shal subject to such restrictions, if any, as thenittee may impose. These
restrictions may be based upon completion of aipdamumber of years of service with the Company &ubsidiary or upon completion of
the performance goals as set out in advance iRalncipant’s individual Stock Option Agreement.tl@ps may vary from Participant to
Participant and between groups of Participantsughithe Committee elect to impose restrictions w®ation, the Committee shall:

(a) determine the nature, length and starting db#y Performance Period for the Option; (b) sefleim among the Performance Factors t
used to measure performance goals, if any; andetermine the number of Shares subject to sucto@@rior to such Option becoming
exercisable, the Committee shall determine thenéxéewhich such Performance Factors have beenfeetormance Periods may overlap and
Participants may participate simultaneously witspext to Options that are subject to different&erfince Periods and have different
performance goals and other criteria.

5.4 Exercise PriceThe Exercise Price of an Option will be deterrdiby the Committee when the Option is granted aay be nc
less than 100% of the Fair Market Value of the 88&mn the date of grant; provided that the Exereigge of any ISO granted to a Ten Percent
Stockholder will not be less than 110% of the Mérket Value of the Shares on the date of grantfeat for the Shares purchased may be
made in accordance with Section 9 of this Plan.

5.5 Method of ExerciseOptions may be exercised only by delivery to@uenpany of a written stock option exercise agregmen
(the “Exercise Agreemerit) in a form approved by the Committee (which need be the same for each Participant), statingntmeber of
Shares being purchased, the restrictions imposekeo8hares purchased under such Exercise Agregifn@my, and such representations and
agreements regarding Participant’s investment fraad access to information and other matters)yif as may be required or desirable by the
Company to comply with applicable securities lategether with payment in full of the Exercise Prioethe number of Shares being
purchased.
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5.6 Termination Notwithstanding the exercise periods set fortthan Stock Option Agreement, exercise of an Optidhalways be
subject to the following:

(a) If the Participant is Terminated for any reasgnept death or Disability, then the Participaatrexercise such Participant’s
Options only to the extent that such Options wdwdde been exercisable upon the Termination Datatapothan three (3) months after the
Termination Date (or such shorter or longer timeguenot exceeding five (5) years as may be detegthby the Committee, with any exercise
beyond three (3) months after the Termination Diatemed to be an NQSO), but in any event, no lagar the expiration date of the Options.

(b) If the Participant is Terminated because ofiBipant’s death or Disability (or the Participaties within three (3) months after a
Termination other than for Cause or because ofdfzant’s Disability), then Participant’s Optionsagnbe exercised only to the extent that such
Options would have been exercisable by Participarthe Termination Date and must be exercised bycient (or Participant’s legal
representative or authorized assignee) no latertihalve (12) months after the Termination Datesfach shorter or longer time period not
exceeding five (5) years as may be determined &yCtbhmmittee, with any such exercise beyond (agtfBg months after the Termination Date
when the Termination is for any reason other th@nRarticipant’s death or Disability, or (b) twelid®2) months after the Termination Date
when the Termination is for Participant’s deattDigability, deemed to be an NQSO), but in any evenlater than the expiration date of the
Options.

(c) Notwithstanding the provisions in paragraph®&) @&bove, if a Participant is terminated for Camsither the Participant, the
Participant’s estate nor such other person who timay hold the Option shall be entitled to exereisg Option with respect to any Shares
whatsoever, after termination of service, whethrerat after termination of service the Participargty receive payment from the Company or
Subsidiary for vacation pay, for services rendgnear to termination, for services rendered for da on which termination occurs, for salary
in lieu of notice, or for any other benefits. Iretbvent that the Committee has delegated to omeog officers of the Company the authority
forth in Section 4.2 above and Participant has lmexified that such officer or officers has maddetermination that Participant has been
terminated for Cause, Participant shall have fa)eblsiness days (measured from the date he awabdirst notified of such determination) to
appeal such determination to the Committee. Ifi€ipent appeals to the Committee in a timely mantier Committee shall give the
Participant an opportunity to present to the Corteaievidence on his or her behalf. If the Commitiae not delegated to one or more officers
of the Company the authority set forth in Sectid? 4nd the Committee makes such Cause determiritgelf, such decision shall be deemed
final and unappealable. For the purpose of thiagraiph, termination of service shall be deemedatwnioon the date when the Company or
Subsidiary dispatches notice or advice to the Epént that his service is terminated.

5.7 Limitations on ExerciseThe Committee may specify a reasonable minimumbar of Shares that may be purchased on any
exercise of an Option, provided that such minimwmher will not prevent Participant from exercisthg Option for the full number of Shatr
for which it is then exercisable.

5.8 Limitations on ISO The aggregate Fair Market Value (determined aheflate of grant) of Shares with respect to whih
are exercisable for the first time by a Participdunting any calendar year (under this Plan or uadgrother incentive stock option plan of the
Company, Parent or Subsidiary of the Company) matlexceed $100,000. If the Fair Market Value cdr®s on the date of grant with respect
to which ISO are exercisable for the first timeabarticipant during any calendar year exceeds,8000then the Options for the first
$100,000 worth of Shares to become exercisabladh salendar year will be ISO and the Options ieramount in excess of $100,000 that
become exercisable in that calendar year will beSBQ. In the event that the Code or the regulatiwosiulgated thereunder are amended after
the Effective Date of this Plan to provide for &efient limit on the Fair Market Value of Sharesmaéted to be subject to 1ISO, such different
limit will be automatically incorporated herein awill apply to any Options granted after the effeetdate of such amendment.
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5.9 Modification, Extension or Renewarhe Committee may modify, extend or renew outditegn Options and authorize the grant
of new Options, provided however, that (i) any saction may not, without the written consent ofatipant, impair any of such Participat’
rights under any Option previously granted, (iiy anch action shall not extend the exercise pesfdtie Option to a date later than the later of
(a) the fifteenth day of the third month followitige date on which the Option otherwise would haymgred or (b) December 31 of the calen
year in which the Option would have otherwise exgjrand (iii) the Committee may not reduce the EigerPrice of outstanding Optio
without the approval of the stockholders. Any cansting ISO that is modified, extended, renewedtiemvise altered will be treated in
accordance with Section 424(h) of the Code.

5.10 No Disqualification Notwithstanding any other provision in this Plan,term of this Plan relating to ISO will be irgested,
amended or altered, nor will any discretion or atitil granted under this Plan be exercised, so aésgualify this Plan under Section 422 of
the Code or, without the consent of the Particigdfgicted, to disqualify any ISO under Section 42the Code.

6. RESTRICTED STOCK . A Restricted Stock Award is an offer by the Compmgrant or to sell to an eligible person Shahes are
subject to restrictions. The Committee will detarento whom an offer will be made, the number ofr8sdhe person may purchase, the prii
be paid (the “Purchase Price”), if any, the retitiits to which the Shares will be subject, and#ier terms and conditions of the Restricted
Stock Award, subject to the following:

6.1 Form of Restricted Stock Award\ll grants or purchases under a Restricted Sfkavelird made pursuant to this Plan will be
evidenced by an Award Agreement (“Restricted Sakchase Agreement”) that will be in such form @rhneed not be the same for each
Participant) as the Committee will from time to éirapprove, and will comply with and be subjecth terms and conditions of this Plan. The
offer of Restricted Stock will be accepted by tleetieipant’s execution and delivery of the Res&itStock Purchase Agreement and full
payment, if any, for the Shares to the Companyiwithirty (30) days, or such other date as maydidasth in the Restricted Stock Purchase
Agreement, from the date the Restricted Stock Ragel\greement is delivered to the person. If serhqn does not execute and deliver the
Restricted Stock Purchase Agreement along withpfayiment, if any, for the Shares to the Compangiwithirty (30) days, or such other date
as may be set forth in the Restricted Stock PuecAggeement, then the offer will terminate, unle®erwise determined by the Committee.

6.2 Purchase PriceThe Purchase Price of Shares sold pursuant estiged Stock Award, if any, will be determinedthe
Committee on the date the Restricted Stock Awagtdsted. At the Committee’s discretion, considerafor the Restricted Stock Award may
be in the form of continued service to the Compang Subsidiary. Payment of the Purchase Pricebeayade in accordance with Section
this Plan.

6.3 Terms of Restricted Stock AwardRestricted Stock Awards shall be subject to seslrictions as the Committee may impose.
These restrictions may be based upon completi@enspiecified number of years of service with the @any or a Subsidiary or upon
completion of the performance goals as set outliraace in the Participant’s individual Restricteadc® Purchase Agreement. Restricted Stock
Awards may vary from Participant to Participant &etlwveen groups of Participants. Prior to the godéuat Restricted Stock Award, the
Committee shall: (a) determine the nature, lengthstarting date of any Performance Period folRbstricted Stock Award; (b) select from
among the Performance Factors to be used to mepstfigmance goals, if any; and (c) determine tmalmer of Shares that may be awarde
the Participant. Prior to the payment of any Rettd Stock Award, the Committee shall determineetktent to which such Restricted Stock
Award has been earned. Performance Periods malapward Participants may participate simultaneowdtly respect to Restricted Stock
Awards that are subject to different Performanagoéle and having different performance goals aheotriteria.

6.4 Termination During Performance Peridfla Participant is Terminated during a PerforaePeriod for any reason, then such
Participant will be entitled to payment (whethelShares, cash or otherwise) with respect to thérigtesl Stock Award only to the extent
earned as of the date of Termination in accordance
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with the Restricted Stock Purchase Agreement, artless Committee determines otherwise in the caseR&rticipant who is not a “covered
employee” for purposes of Section 162(m) of the €wdthe year of Termination.

7. RESTRICTED STOCK UNITS . Each Restricted Stock Unit shall have a value etjutile Fair Market Value of a share of the Comgmny
Common Stock. A Restricted Stock Unit does not tituie a share of, nor represent any ownershipéstén, the Company. The Committee
will determine the number of Restricted Stock Ugitanted to any eligible person; whether the Retstili Stock Units will be settled in Shares,
in cash, or in a combination of the two; the ptiede paid (the “Purchase Price”), if any, for &hares issued pursuant to a Restricted Stock
Unit; the restrictions to which the Restricted &tamnits will be subject, and all other terms andditions of the Restricted Stock Units, subj
to the following:

7.1 Form of Restricted Stock Unit Awardll Restricted Stock Units granted pursuant tie thlan will be evidenced by an Award
Agreement (“Restricted Stock Unit Agreement”) thdlt be in such form (which need not be the sanreefach Participant) as the Committee
will from time to time approve, and will comply witand be subject to the terms and conditions efRhan. The offer of Restricted Stock Units
will be accepted by the Participant’s execution dalivery of the Restricted Stock Unit Agreementhivi thirty (30) days, or such other date as
may be set forth in the Restricted Stock Unit Agneat, from the date the Restricted Stock Unit Agreet is delivered to the person. If such
person does not execute and deliver the Restr&tieck Unit Agreement within thirty (30) days, orchuwother date as may be set forth in the
Restricted Stock Unit Agreement, then the offelf teitminate, unless otherwise determined by the @ittee.

7.2 Purchase PriceThe Purchase Price of Shares sold pursuant es#i€ed Stock Unit, if any, will be determined e
Committee on the date the Restricted Stock Urgtasmted. At the Committeg'discretion, consideration for the Restricted Btdnit may be ir
the form of continued service to the Company oubsBliary. Payment of the Purchase Price, if ahgll e made in accordance with Sectic
of this Plan when the Shares are issued.

7.3 Terms of Restricted Stock UnitRestricted Stock Units shall be subject to sedfrictions as the Committee may impose.
These restrictions may be based upon completi@enspiecified number of years of service with the @any or a Subsidiary or upon
completion of the performance goals as set outliraace in the Participant’s individual Restricteadc® Unit Agreement. Restricted Stock
Units may vary from Participant to Participant d&&dween groups of Participants. Prior to the godiRestricted Stock Units, the Committee
shall: (a) determine the nature, length and stadete of any Performance Period for the Restritedk Unit; (b) select from among the
Performance Factors to be used to measure perfoagrals, if any; and (c) determine the numberedtiRcted Stock Units that will be
awarded to the Participant. Prior to the paymethiefiver in Shares, cash or otherwise) of any RéstriStock Units, the Committee shall
determine the extent to which such Restricted Stdks have been earned. Performance Periods mexjapvand Participants may participate
simultaneously with respect to Restricted Stockitiiat are subject to different Performance Peraotl have different performance goals
other criteria.

7.4 Termination During Performance Peridfla Participant is Terminated during a PerforaePeriod for any reason, then such
Participant will be entitled to payment (whethelShares, cash or otherwise) with respect to thé&riResl Stock Units only to the extent earned
as of the date of Termination in accordance withRestricted Stock Unit Agreement, unless the Cdtemidetermines otherwise in the case of
a Participant who is not a “covered employee” fargoses of Section 162(m) of the Code in the yéaeamination.

7.5 Payment When Restrictions Lap3&e cash or Shares that a Participant is entitledceive pursuant to a Restricted Stock Unit
shall be paid or issued to the Participant wheaglicable restrictions and other conditions aggtile to the Restricted Stock Unit have lapsed
or have been satisfied, unless the Restricted StoikAgreement provides for a later settlemenedatcompliance with Section 409A of the
Code.
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8. STOCK APPRECIATION RIGHTS . The Committee may grant Stock Appreciation RightSARSs to eligible persons and will determine
the number of Shares subject to the SARSs, the SeeRrice of the SARS, the period during which$#dRks may be exercised, and all other
terms and conditions of the SARs, subject to tileviang:

8.1 Form of SAR GrantSARSs granted under this Plan will be evidencedmyward Agreement that will expressly identifg th
SARs as freestanding SARs (SARs granted indepemdemy other Option), tandem SARs (SARs grantetbimection with an Option, or a
portion thereof), or any combination thereof (“SABreement”), and will be in such form and contaikls provisions (which need not be the
same for each Participant) as the Committee may fime to time approve, and which will comply wahd be subject to the terms and
conditions of this Plan.

8.2 Date of Grant The date of grant of a SAR will be the date oriciwthe Committee makes the determination to gsanoh SAR,
unless otherwise specified by the Committee. Th& 3freement and a copy of this Plan will be deleeeto the Participant within a
reasonable time after the granting of the SAR.

8.3 Exercise Price and Other Terms

(a) The Committee, subject to the provisions ofRten, shall have complete discretion to deterrttieeterms and conditions of
SARs granted under the Plan; provided, howevet nmb&AR will be exercisable after the expiratidriem (10) years from the date the SAR is
granted; provided, further, that the Exercise Piicdreestanding SARs shall be not less than amslied percent (100%) of the Fair Market
Value of a Share on the grant date. The Exercige Ror tandem SARs shall equal the Exercise Rrfdbe related Option.

(b) Participant’s ability to exercise SARs shalldubject to such restrictions, if any, as the Cotteaimay impose. These
restrictions may be based upon completion of aipdmumber of years of service with the Company &ubsidiary or upon completion of
the performance goals as set out in advance iRancipant’s individual SAR Agreement. SARs mayywiiom Participant to Participant and
between groups of Participants. Should the Comengtect to impose restrictions on a SAR, the Cotemishall: (a) determine the nature,
length and starting date of any Performance Pdaothe SAR; (b) select from among the Performafaetors to be used to measure
performance goals, if any; and (c) determine thaler of Shares subject to such SAR. Prior to sudR Becoming exercisable, the Commii
shall determine the extent to which such Perforradractors have been met. Performance Periods neslapvand Participants may participate
simultaneously with respect to SAR that are sulijedifferent Performance Periods and have diffepemformance goals and other criteria.

8.4 Exercise of Tandem SARFandem SARs may be exercised for all or parhef3hares subject to the related Option upon the
surrender of the right to exercise the equivalemtipn of the related Option. Tandem SARs may ber@sed only with respect to the Shares
which the related Option is then exercisable. Wétpect to tandem SARs granted in connection wit@jation: (a) the tandem SARs shall
expire no later than the expiration of the undedyOption; (b) the value of the payout with respgedhe tandem SARs shall be for no more
than one hundred percent (100%) of the differertesden the Exercise Price of the underlying Opéind the Fair Market Value of the Shares
subject to the underlying Option at the time thedtam SARs are exercised; and (c) the tandem SA&lsbehexercisable only when the Fair
Market Value of the Shares subject to the undeglydption exceeds the Exercise Price of the Option.

8.5 Exercise of Freestanding SARSreestanding SARs shall be exercisable on sunfstend conditions as the Committee, in its
sole discretion, shall determine.

8.6 Payment of SAR AmountUpon exercise of a SAR, a Participant shall iéled to receive payment from the Company in an
amount determined by multiplying:

(a) The difference between (i) the Fair Market \éatii a Share on the date of exercise (or such dtiteras may be determined by
the Committee and set forth in the Participant' RS®greement) and (ii) the Exercise Price; times
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(b) The number of Shares with respect to whichSAR is exercised.

At the discretion of the Committee, the paymentrupgrercise of the SAR may be in cash, in Sharegjoivalent value, or in some
combination thereof.

8.7 Termination Notwithstanding the exercise periods set forttheSAR Agreement, exercise of a SAR will alwagsshbject to
the following:

(a) If the Participant is Terminated for any reassnept death or Disability, then the Participaatyrexercise such Participant’s
SAR only to the extent that such SAR would havenleeercisable upon the Termination Date no lat@n three (3) months after the
Termination Date (or such shorter or longer timgguenot exceeding five (5) years as may be detegthby the Committee), but in any event,
no later than the expiration date of the SAR.

(b) If the Participant is Terminated because ofiBigant’s death or Disability (or the Participaties within three (3) months after a
Termination other than for Cause or because ofdi@ant’s Disability), then Participant’'s SAR mag bxercised only to the extent that such
SAR would have been exercisable by Participanterlermination Date and must be exercised by Raatit (or Participant’s legal
representative or authorized assignee) no latertthelve (12) months after the Termination Datd,ibwany event no later than the expiration
date of the SAR.

(c) Notwithstanding the provisions in paragraph(®) above, if a Participant is terminated for Causdther the Participant, the
Participant’s estate nor such other person whotimaty hold the SAR shall be entitled to exercise @AR with respect to any Shares
whatsoever, after termination of service, whethrerat after termination of service the Participargty receive payment from the Company or
Subsidiary for vacation pay, for services rendgmeadr to termination, for services rendered for g on which Termination occurs, for salary
in lieu of notice, or for any other benefits. Iretbvent that the Committee has delegated to omeog officers of the Company the authority
forth in Section 4.2 above and Participant has lmexified that such officer or officers has maddetermination that Participant has been
terminated for Cause, Participant shall have fB)eblsiness days (measured from the date he awahdirst notified of such determination) to
appeal such determination to the Committee. Ifi€ipent appeals to the Committee in a timely mantier Committee shall give the
Participant an opportunity to present to the Corteaievidence on his or her behalf. If the Commitiae not delegated to one or more officers
of the Company the authority set forth in Sectia? 4nd the Committee makes such Cause determiritgelf, such decision shall be deemed
final and unappealable. For the purpose of thiagraiph, termination of service shall be deemedtwnioon the date when the Company or
Subsidiary dispatches notice or advice to the Elpdnt that his service is terminated.

8.8 Madification, Extension or Renewarhe Committee may modify, extend or renew outdite;n SARs and authorize the grant of
new SARs, provided however, that (i) any such actiay not, without the written consent of a Pap#cit, impair any of such Participant’s
rights under any SAR previously granted, (ii) anglsaction shall not extend the exercise perioth@fSAR to a date later than the later of
(a) the fifteenth day of the third month followitiye date on which the SAR otherwise would haverexpdr (b) December 31 of the calendar
year in which the Option would have otherwise eagjrand (iii) the Committee may not reduce the EiserPrice of outstanding SARs withc
the approval of the stockholders.

9. PAYMENT FOR SHARE PURCHASES . Where expressly approved for the Participant byGbmmittee and where permitted by law,
payment for Shares purchased pursuant to thisrRégn

(@) be made in cash (by chec
(b) by cancellation of indebtedness of the Companyédrarticipant

(c) Dby surrender of shares that either: (1) haventmvned by Participant for more than six (6) merghd have been paid for within the
meaning of SEC Rule 144 (and, if such shares warehpsed from the Company by use of a promissag, sach note has been
fully paid with respect to such shares); or (2) evebtained by Participant in the public marl

C-8



Table of Contents

(d) by waiver of compensation due or accrued to thédizaint for services rendere
(e) with respect only to purchases upon exercise @jation, and provided that a public market for th@r(any's stock exists

(1) through &*same day sa” commitment from the Participant and a br-dealer that is a member of the National Associe
of Securities Dealers (an “NASD Dealer”) wherebg Barticipant irrevocably elects to exercise thé@pand to sell a
portion of the Shares so purchased to pay for kezdise Price, and whereby the NASD Dealer irrebbcaommits upon
receipt of such Shares to forward the ExerciseeRtirectly to the Company;

(2) through & margir” commitment from the Participant and a NASD Dealbemby the Participant irrevocably elect:
exercise the Option and to pledge the Shares shased to the NASD Dealer in a margin account asrig for a loan fron
the NASD Dealer in the amount of the Exercise Riacel whereby the NASD Dealer irrevocably commfisrureceipt of
such Shares to forward the Exercise Price dir¢otthe Company; ¢

(H by withholding from the Shares to be issued upar@ge of an Award that number of Shares havingiaMarket Value equal t
the minimum amount required to satisfy the Exer&idee or Purchase Price (the Fair Market ValuthefShares to be withheld
shall be determined on the date that the Awardésaised by the Participant);

(g) by any combination of the foregoing;
(h) such other consideration and method of paymerisémance of Shares to the extent permitted by ek laws

10. GRANTS TO OUTSIDE DIRECTORS.

10.1 Types of Awards and Shareg3utside Directors are eligible to receive anyetyb Award offered under this Plan except 1SOs.
Awards pursuant to this Section 10 may be automlfticnade pursuant to policy adopted by the Boardnade from time to time as
determined in the discretion of the Board.

10.2 Eligibility . Awards pursuant to this Section 10 shall be g@uoinly to Outside Directors. An Outside Directdrons
appointed, elected or re-elected as a member dahed will be eligible to receive an Award undeistSection 10.

10.3 Vesting, Exercisability and Settlement

(a) Except as set forth below in Section 10.3(byafds shall vest, become exercisable and be settleétermined by the Board.
With respect to Options and SARs, the exerciseeggianted to Outside Directors shall not be leas the Fair Market Value of the Shares at
the time that such Option or SAR is granted.

(b) Notwithstanding any provision to the contrarythe event of a corporate transaction describe®eiction 19.1, the vesting of all
Awards granted to Outside Directors pursuant t® 8ection 10 will accelerate and such Awards véttidime exercisable (to the extent
applicable) in full prior to the consummation othwevent at such times and on such conditionsea€dmmittee determines, and must be
exercised, if at all, within three months of theasommation of said event. Any Awards not exercisétin such three-month period shall
expire.

10.4 Shares in Lieu of Cash Compensati&ach Outside Director may elect to reduce aplant of the cash compensation
otherwise payable for services to be rendered toyds a director (including the annual retainer amglfees payable for serving on the Boar
a Committee of the Board) and to receive in lieerd¢lof Shares. Any such election shall be in wriitnd must be made before the services are
rendered giving rise to such compensation, andmoape revoked or changed thereafter during thei@eiDirector’s term. On such election,
the cash compensation otherwise payable will beeased by 10% for purposes of determining the numb8hares to be credited to such
Outside Director. If an Outside Director so eldotseceive Shares in
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lieu of cash, there shall be credited to such @etElirector a number of Shares equal to the amafuthie cash compensation so reduced
(increased by 10% as described in the precedingises) divided by the Fair Market Value on the grayhich the compensation would have
been paid in the absence of such election.

11. WITHHOLDING TAXES .

11.1 Withholding GenerallyWhenever Shares are to be issued in satisfasfidmvards granted under this Plan, the Company may
require the Participant to remit to the Companyarount sufficient to satisfy federal, state andladthholding tax and social security
requirements prior to the delivery of any certifecar certificates for such Shares. Whenever, utidgiPlan, payments in satisfaction of
Awards are to be made in cash, such payment wildbef an amount sufficient to satisfy federadtest and local withholding tax and social
security requirements.

11.2 Stock Withholding When, under applicable tax or social securityslaa/Participant incurs tax or social securityiligbin
connection with the exercise or vesting of any Adwat is subject to tax or social security witltiog and the Participant is obligated to pay
the Company the amount required to be withheldQbimmittee may in its sole discretion allow thetRgrant to satisfy the minimum tax or
social security withholding obligation by electitgghave the Company withhold from the Shares tsfeed that number of Shares having a
Fair Market Value equal to the minimum amount reegiito be withheld, determined on the date thattheunt of tax to be withheld is to be
determined. All elections by a Participant to h&bares withheld for this purpose will be made icoadance with the requirements established
by the Committee and be in writing in a form acedj to the Committee.

12. TRANSFERABILITY .

12.1 Except as otherwise provided in this Sect@nAlwards granted under this Plan, and any intehesein, will not be
transferable or assignable by Participant, and nohye made subject to execution, attachment dfesiprocess, otherwise than by will or by
the laws of descent and distribution or as detezthiny the Committee and set forth in the Award &grent with respect to Awards that are
ISOs.

12.2 All Awards other than NQSOs and SARSI Awards other than NQSOs and SARs shall be@sable: (i) during the
Participant’s lifetime, only by (A) the Participamtr (B) the Participant’'s guardian or legal repréative; and (ii) after Participant’s death, by
the legal representative of the Participant’s heirkegatees.

12.3 NQSOs and SARdJnless otherwise restricted by the Committee(5R and SAR shall be exercisable: (i) during the
Participant’s lifetime only by (A) the ParticipariB) the Participant’s guardian or legal represtwvea (C) a Family Member of the Participant
who has acquired the NQSO or SAR by “permittedsfan” and (ii) after Participant’s death, by tlegal representative of the Participant’s
heirs or legatees. “Permitted transfer” meansuéisogized by this Plan and the Committee in a Stopkon Agreement or SAR Agreement,
any transfer effected by the Participant duringRBaeticipant’s lifetime of an interest in such NQ&@l SAR but only such transfers which are
by gift or domestic relations order. A permittedrtsfer does not include any transfer for valueraither of the following are transfers for
value: (a) a transfer under a domestic relatiodsin settlement of marital property rights or #xXyansfer to an entity in which more than fifty
percent of the voting interests are owned by FaMiynbers or the Participant in exchange for arréstiein that entity.

13. PRIVILEGES OF STOCK OWNERSHIP; RESTRICTIONS ON SHARES.

13.1 Voting and DividendsNo Participant will have any of the rights oftackholder with respect to any Shares until ther&har
issued to the Participant. After Shares are issoi¢ioe Participant, the Participant will be a stoakler and have all the rights of a stockholder
with respect to such Shares, including the rightdi® and receive all dividends or other distribn§ made or paid with respect to such Shares;
provided, that if such Shares are Restricted Sty any new, additional or different securities Participant may become
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entitled to receive with respect to such Sharesgitiye of a stock dividend, stock split or any athbange in the corporate or capital structul
the Company will be subject to the same restristias the Restricted Stock; provided, further, thatParticipant will have no right to retain
such stock dividends or stock distributions withpect to Shares that are repurchased at the Partits Purchase Price or Exercise Price
pursuant to Section 13.2.

13.2 Restrictions on Shareat the discretion of the Committee, the Comparaymeserve to itself and/or its assignee(s) in the
Award Agreement a right to repurchase a portioardll Unvested Shares held by a Participant falhmwsuch Participant’'s Termination at any
time within ninety (90) days after the later of fRapant’s Termination Date and the date Partictgaurchases Shares under this Plan, for cash
and/or cancellation of purchase money indebtedrédbe Participant’s Exercise Price or PurchagzpPas the case may be.

14. CERTIFICATES . All certificates for Shares or other securitiesviied under this Plan will be subject to such Istivansfer orders,
legends and other restrictions as the Committeedeayn necessary or advisable, including restristiorder any applicable federal, state or
foreign securities law, or any rules, regulationd ather requirements of the SEC or any stock exghar automated quotation system upon
which the Shares may be listed or quoted.

15. ESCROW:; PLEDGE OF SHARES. To enforce any restrictions on a Participant’s 8hathe Committee may require the Participant to
deposit all certificates representing Shares, tagawith stock powers or other instruments of tfanapproved by the Committee, appropria
endorsed in blank, with the Company or an agerigdated by the Company to hold in escrow until skedtrictions have lapsed or terminated,
and the Committee may cause a legend or legenei®neing such restrictions to be placed on théficates. Any Participant who is permitted
to execute a promissory note as partial or fullsideration for the purchase of Shares under tlis Rill be required to pledge and deposit \
the Company all or part of the Shares so purchasexllateral to secure the payment of Particigamttligation to the Company under the
promissory note; provided, however, that the Cor@eitnay require or accept other or additional foofnsollateral to secure the payment of
such obligation and, in any event, the Company ledile full recourse against the Participant unidempromissory note notwithstanding any
pledge of the Participant’s Shares or other calétén connection with any pledge of the Sharesti€ipant will be required to execute and
deliver a written pledge agreement in such forthasCommittee will from time to time approve. Theages purchased with the promissory
note may be released from the pledge on a prdoestis as the promissory note is paid.

16. EXCHANGE AND BUYOUT OF AWARDS . The Committee may, at any time or from time to timethorize the Company, with the
consent of the respective Participants, to issweAwards in exchange for the surrender and cantcall@f any or all outstanding Awards;
provided, however, that no such exchange progragm witghout the approval of the Company’s stockhaddallow for the cancellation of an
outstanding Option or Stock Appreciation Rightdaled by its replacement with a new Option or StApkreciation Right having a lower
Exercise Price. The Committee may, subject to aggoy the Company’s stockholders, at any time toagn a Participant an Award
previously granted with payment in cash, Sharedy@ding Restricted Stock) or other consideratiaasdal on such terms and conditions as the
Committee and the Participant may agree.

17. SECURITIES LAW AND OTHER REGULATORY COMPLIANCE . An Award will not be effective unless such Awardris
compliance with all applicable federal and statsties laws, rules and regulations of any goveental body, and the requirements of any
stock exchange or automated quotation system upichwhe Shares may then be listed or quoted,esate in effect on the date of grant of
the Award and also on the date of exercise or afiselance. Notwithstanding any other provisiorhis Plan, the Company will have no
obligation to issue or deliver certificates for &saunder this Plan prior to: (a) obtaining anyrapgls from governmental agencies that the
Company determines are necessary or advisablegrafi)/completion of any registration or other dfizdtion of such Shares under any state
or federal law or ruling of any governmental bolgttthe Company determines to be necessary oradgisThe Company will be under no
obligation to register the Shares with the SEQaftect compliance with the registration, quadition or listing requirements of any state
securities laws, stock exchange or automated daotaystem, and the Company will have no liabildy any inability or failure to do so.
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18. NO OBLIGATION TO EMPLQOY . Nothing in this Plan or any Award granted undes fBian will confer or be deemed to confer on any
Participant any right to continue in the employ@fto continue any other relationship with, ther@any or any Parent or Subsidiary of the
Company or limit in any way the right of the Compan any Parent or Subsidiary of the Company tmieate Participant's employment or
other relationship at any time, with or without sau

19. CORPORATE TRANSACTIONS .

19.1 Assumption or Replacement of Awards by Suareds the event of (a) a dissolution or liquidatioithe Company, (b) a
merger or consolidation in which the Company isthetsurviving corporation (other than a mergecansolidation with a wholly-owned
subsidiary, a reincorporation of the Company inffeiknt jurisdiction, or other transaction in whithere is no substantial change in the
stockholders of the Company or their relative sthaklings and the Awards granted under this Plareasumed, converted or replaced by the
successor corporation, which assumption will belisig on all Participants), (c) a merger in which thompany is the surviving corporation
after which the stockholders of the Company immiedifgprior to such merger (other than any stockeottiat merges, or which owns or
controls another corporation that merges, withGbenpany in such merger) cease to own their sharether equity interest in the Company,
(d) the sale of substantially all of the assetdhefCompany, or (e) the acquisition, sale, or feansf more than 50% of the outstanding shar
the Company by tender offer or similar transactamy or all outstanding Awards may be assumed, ebed or replaced by the successor
corporation (if any), which assumption, conversiomeplacement will be binding on all Participantsthe alternative, the successor
corporation may substitute equivalent Awards owjate substantially similar consideration to Pap#its as was provided to stockholders
(after taking into account the existing provisiafishe Awards). The successor corporation may ialee, in place of outstanding Shares of the
Company held by the Participants, substantiallyilamshares or other property subject to repurchesgictions no less favorable to the
Participant. In the event such successor corpordii@any) refuses to assume or substitute Awaadgrovided above, pursuant to a transaction
described in this Section 19.1, such Awards witlederate and will become exercisable in full ptmthe consummation of such transaction at
such time and on such conditions as the Commitikel@termine, and if such Awards are not exercigadr to the consummation of the
corporate transaction, they shall terminate at sweh as determined by the Committee.

19.2 Other Treatment of AwardSubject to any greater rights granted to Paditiip under the foregoing provisions of this
Section 19, in the event of the occurrence of aaystaction described in Section 19.1, any outstendivards will be treated as provided in
applicable agreement or plan of merger, consobdatiissolution, liquidation, or sale of assets.

19.3 Assumption of Awards by the Compariyhe Company, from time to time, also may subtgitr assume outstanding awards
granted by another company, whether in connectiitiman acquisition of such other company or otheeyby either; (a) granting an Award
under this Plan in substitution of such other conypmaward; or (b) assuming such award as if it baen granted under this Plan if the terms
of such assumed award could be applied to an Agwndted under this Plan. Such substitution or apiomwill be permissible if the holder
of the substituted or assumed award would have blgible to be granted an Award under this Plahéf other company had applied the rules
of this Plan to such grant. In the event the Compmasumes an award granted by another compantgrtne and conditions of such award will
remain unchanged (except that the exercise pridghl@number and nature of Shares issuable upanisg®f any such option will be adjust
appropriately pursuant to Sections 409A and 42df(#)e Code). In the event the Company electsaotga new Option or SAR rather than
assuming an existing option, such new Option or $#dy be granted with a similarly adjusted Exerélsiee.

20. ADOPTION AND STOCKHOLDER APPROVAL . This Plan will become effective on the date thad edopted by the Board (the
“Effective Date”). This Plan shall be approved hg stockholders of the Company (excluding Shamsei$ pursuant to this Plan), consistent
with applicable laws, within twelve (12) months tef or after the date this Plan is adopted by tha@& Upon the Effective Date, the
Committee may grant Awards pursuant to this Plaovigded, however, that: (a2) no Option or SAR mayekercised prior to initial
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stockholder approval of this Plan; (b) no OptiorB&R granted pursuant to an increase in the nuib®hares subject to this Plan approves
the Board will be exercised prior to the time siratrease has been approved by the stockholdere @@ompany; (c) in the event that initial
stockholder approval is not obtained within theetiperiod provided herein, all Awards granted hedeuarshall be cancelled, any Shares issued
pursuant to any Awards shall be cancelled and anghase of Shares issued hereunder shall be resgiadd (d) in the event that stockholder
approval of such increase is not obtained withenttme period provided herein, all Awards grantadspant to such increase will be cancelled,
any Shares issued pursuant to any Award grantesignt to such increase will be cancelled, and anghase of Shares pursuant to such
increase will be rescinded.

21. TERM OF PLAN/GOVERNING LAW . Unless terminated as provided herein, this Plahoeittinue in effect twenty (20) years from the
date this Plan was first adopted by the Boardf @ailier, the date of stockholder approval. THanRand all agreements thereunder shall be
governed by and construed in accordance with the &f the State of California.

22. AMENDMENT OR TERMINATION OF PLAN . The Board may at any time terminate or amend tlsis P any respect, including
without limitation amendment of any form of Awardykeement or instrument to be executed pursuatigd’lan; provided, however, that the
Board will not, without the approval of the stockders of the Company, amend this Plan in any matiamrequires such stockholder apprc

23. NONEXCLUSIVITY OF THE PLAN . Neither the adoption of this Plan by the Board,gtkbmission of this Plan to the stockholders of
the Company for approval, nor any provision of ®ian will be construed as creating any limitationghe power of the Board to adopt such
additional compensation arrangements as it may dkssinable, including, without limitation, the gtarg of stock options and bonuses
otherwise than under this Plan, and such arrangesmesly be either generally applicable or applicallly in specific cases.

24. DEFINITIONS . As used in this Plan, the following terms will hate following meanings:

“ Award” means any award under this Plan, including antidDpRestricted Stock, Restricted Stock Unit ascBtAppreciation
Right.

“ Award Agreement means, with respect to each Award, the signettewriagreement between the Company and the Particip
setting forth the terms and conditions of the Award

“ Board” means the Board of Directors of the Company.

“ Cause” means the commission of an act of theft, embeael#, fraud, dishonesty, other acts constitutimmsgmisconduct, or a
breach of fiduciary duty to the Company or a PacgrBubsidiary of the Company.

“ Code” means the Internal Revenue Code of 1986, as agtkend

“ Committee” means the Executive Compensation and Leadershipndittee of the Board.

“ Company” means Electronic Arts Inc. or any successor capon.

“ Disability ” means a disability, whether temporary or perméngartial or total, as determined by the Committee
“ Exchange Act’ means the Securities Exchange Act of 1934, andet:

“ Exercise Pricé’ means the price at which a holder of an Optioa &AR, as the case may be, may purchase the Sssuable
upon exercise of such Option or SAR.
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“ Fair Market Value ” means, as of any date, the value of a shareeo€dmpany’s Common Stock determined as follows:

(@) if such Common Stock is then quoted on the Nasdattphal Market, its closing price on the Nasdagidiet Market
on the date of determination as reported in The Btatet Journa

(b) if such Common Stock is publicly traded and is thsted on a national securities exchange, itsitpprice on the
date of determination on the principal nationalsiies exchange on which the Common Stock isdisteadmitted to
trading as reported in The Wall Street Jour

(c) if such Common Stock is publicly traded but is gobted on the Nasdaqg National Market nor listeddmitted tc
trading on a national securities exchange, theameeof the closing bid and asked prices on theafadetermination a
reported in The Wall Street Journal;

(d) if none of the foregoing is applicable, by the Coittee in good faith

“ Family Member” includes any of the following:

(&) child, stepchild, grandchild, parent, stepparerandparent, spouse, former spouse, sibling, niegghew, mothein-
law, father-in-law, son-in-law, daughter-in-lawpbrer-in-law, or sister-in-law of the Participaimgluding any such
person with such relationship to the Participanatgption;

(b) any person (other than a tenant or employee) sh# Participal’s household

(c) atrustin which the persons in (a) and (b) haveentioan fifty percent of the beneficial intere

(d) afoundation in which the persons in (a) and (ktherParticipant control the management of asee

(e) any other entity in which the persons in (a) anjdoftthe Participant own more than fifty percenttod voting interes

“ Insider ” means an officer or director of the Company oy ather person whose transactions in the Compabgamon Stock
are subject to Section 16 of the Exchange Act.

“ Option” means an award of an option to purchase Shamssi@ot to Section 5.

“ Qutside Director’ means a member of the Board who is not an emplayehe Company or any Parent or Subsidiary of the
Company.

“ Parent” means any corporation (other than the Companghininbroken chain of corporations ending withGoenpany if each
of such corporations other than the Company owstkgtossessing 50% or more of the total combingthg@ower of all classes of stock in
one of the other corporations in such chain.

“ Participant” means a person who receives an Award under tais P

“ Performance Factors means any of the factors selected by the Commatteespecified in an Award Agreement, from amon
following objective measures, either individualiternatively or in any combination, applied to tbempany as a whole or any business ur
Subsidiary, either individually, alternatively, iorany combination, on a GAAP or non-GAAP basig] areasured, to the extent applicable on
an absolute basis or relative to a petablished target, to determine whether the padace goals established by the Committee with mtdp
applicable Awards have been satisfied:

(&) Profit Before Tax
(b) Revenue (on an absolute basis or adjusted formyreffects)
() Netrevenue
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(d) Earnings (which may include earnings before integied taxes, earnings before taxes, and net ean
(e) Operating income

(H  Operating margin

(g) Operating profit

(h) Controllable operating profit, or net operatingfiirc

(i)  Net Profit;

() Gross margin

(k) Operating expenses or operating expenses as antsgeenf revenue
()  Netincome;

(m) Earnings per shan

(n) Total stockholder returr

(o) Market share

(p) Return on assets or net ass

(@) The Compan’s stock price

()  Growth in stockholder value relative to a-determined index
(s) Return on equity

(t) Return on invested capiti

(u) Cash Flow (including free cash flow or operatingtcélows)
(v) Cash conversion cycl

(w) Economic value adde

(x) Individual confidential business objectivt

(y) Contract awards or backlo

(z) Overhead or other expense reducti

(aa) Credit rating;

(bb) Strategic plan development and implementat

(cc) Succession plan development and implementa

(dd) Improvement in workforce diversit

(ee) Customer indicator

(ff)  New product invention or innovatio

(gg) Attainment of research and development milesta

(hh) Improvements in productivity

(i) Attainment of objective operating goals and empéogetrics
The Committee may, in recognition of unusual or-necurring items such as acquisition-related aig¢igior changes in applicable
accounting rules, provide for one or more equitadgistments (based on objective standards) tBénrmance Factors to preserve the

Committee’s original intent regarding the Perform@fractors at the time of the initial award gréris within the sole discretion of the
Committee to make or not make any such equitahlesadents.
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“ Performance Period means the period of service determined by the @itae, which shall be no less than one calendartgu
nor more than five years (unless tied to a speaifid objective milestone or event), during whichetiof service or performance is to be
measured for Awards.

“ Plan” means this EA 2000 Equity Incentive Plan, as aseefrom time to time.
“ Restricted Stock Awartimeans an award of Shares that are subject toatgsts pursuant to Section 6.

“ Restricted Stock Unit means an award of the right to receive, in cas8hares, the value of a share of the Company’sram
Stock pursuant to Section 7.

“ SEC” means the Securities and Exchange Commission.
“ Securities Act’ means the Securities Act of 1933, as amended.

“ Shares” means shares of the Company’s Common Stock reddor issuance under this Plan, as adjusted porsoi&ections 2
and 19, and any successor security.

“ Stock Appreciation Right or “ SAR” means an Award, granted alone or in tandem witlaed Option that pursuant to
Section 8 is designated as a SAR.

“ Subsidiary” means any corporation (other than the Companyi imrdoroken chain of corporations beginning with@wamnpany i
each of the corporations other than the last cetjmr in the unbroken chain owns stock possesddg & more of the total combined voting
power of all classes of stock in one of the otl@porations in such chain.

“ Termination” or “ Terminated” means, for purposes of this Plan with respeet Rarticipant, that the Participant has for any
reason ceased to provide services as an empldifieey odirector, consultant, independent contrgobo advisor to the Company or a Parent or
Subsidiary of the Company. An employee will notdeemed to have ceased to provide services in geeafdi) sick leave, (ii) military leave,
or (iii) any other leave of absence approved byGbenmittee, provided, that such leave is for aqebdf not more than 90 days, unless
reemployment upon the expiration of such leavausrgnteed by contract or statute or unless prowideerwise pursuant to formal policy
adopted from time to time by the Company and issuretipromulgated to employees in writing. In theecaf any employee on an approved
leave of absence, the Committee may make suchgioogi respecting suspension of vesting of the Awdnite on leave from the employ of
the Company or a Subsidiary as it may deem ap@tap@except that in no event may an Option be esext@fter the expiration of the term set
forth in the Option agreement. The Committee wélvé sole discretion to determine whether a Paditihbas ceased to provide services an
effective date on which the Participant ceased twige services (the Termination Date”).

“ Unvested Sharesmeans “Unvested Shares” as defined in the Awagde@ment.
“ Vested Share§ means “Vested Shares” as defined in the Awarde&grent.
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APPENDIX D
(included only with the electronic filing of Schedei 14A with the SEC;
Appendix D is not a part of the proxy stateme

ELECTRONIC ARTS INC.
2000 EMPLOYEE STOCK PURCHASE PLAN
As Proposed to be Amended by the Stockholders on 28, 2011

1. Establishment of PlanElectronic Arts Inc., (the Company”) proposes to grant options for purchase of then@any’s Common
Stock to eligible employees of the Company an&itbsidiaries (as hereinafter defined) pursuari®o2000 Employee Stock Purchase Plan
(the “Plan”). For purposes of this Plan, “parentpmoation” and “Subsidiary” (collectively, “Subsaties”) shall have the same meanings as
“parent corporation” and “subsidiary corporatian”Sections 424(e) and 424(f), respectively, ofltiternal Revenue Code of 1986, as ame
(the “Code”). The Company intends that the Plarl $bature two components: (i) an “employee stookghase plan” under Section 423 of the
Code (including any amendments or replacementadf section) for participants residing in the Uad (ii) an “employee stock purchase
plan” that is intended to grant purchase rightseumdles, procedures or sub-plans that are natdieie to qualify Section 423 of the Code for
participants that are not residing in the U.S. Aeyn not expressly defined in the Plan but defiftegurposes of Section 423 of the Code shall
have the same definition herein. A total of 18,800, shares of Common Stock are reserved for issuamder the Plan. Such number shall be
subject to adjustments effected in accordance S4tttion 14 of the Plan.

2. Purposes The purpose of the Plan is to provide employdéseoCompany and its Subsidiaries designated &Bthard of Directors as
eligible to participate in the Plan with a convenimmeans to acquire an equity interest in the Camplarough payroll deductions, to enhance
such employeesense of participation in the affairs of the Compand its Subsidiaries, and to provide an incerftiveeontinued employmer

3. Administration. This Plan may be administered by the Board or anciti®e appointed by the Board (the “Committee”)e Hian shall
be administered by the Board or a committee apedihy the Board consisting of not less than thBg@érsons (who are members of the
Board), each of whom is a disinterested directaruded in this Plan, references to the “Commitsheill mean either the committee appointed
by the Board to administer this Plan or the Bo&rbicommittee has been established. Subject tprihdsions of the Plan and the limitations
of Section 423 of the Code or any successor pravisi the Code, if applicable, all questions oémptetation or application of the Plan shall be
determined by the Committee and its decisions $feafinal and binding upon all participants. Mensbef the Committee shall receive no
compensation for their services in connection \thh administration of the Plan, other than standieed as established from time to time by
Board of Directors of the Company for services exrd by Board members serving on Board commit&leésxpenses incurred in connection
with the administration of the Plan shall be pajdie Company.

4. Eligibility . Any employee of the Company or the Subsidiariediggble to participate in an Offering Period (axdinafter defined)
under the Plan except the following:

(a) employees who are not employed by the Compaitg Subsidiaries on the fifteenth (15th) dayhs tonth before the
beginning of such Offering Period;

(b) employees who, together with any other persbosg stock would be attributed to such employesyaunt to Section 424(d) of
the Code, own stock or hold options to purchaseksbo who, as a result of being granted an optioten the Plan with respect to such
Offering Period, would own stock or hold optiongtarchase stock possessing five (5) percent or widitee total combined voting pow
or value of all classes of stock of the Compangroy of its Subsidiaries; and

(c) employees who would, by virtue of their pagiaion in such Offering Period, be participatingsitaneously in more than one
Offering Period under the Plan.
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For employees of Subsidiaries located in the Wk®.following would not be eligible to participatean Offering Period:
(a) employees who are customarily employed fortleas 20 hours per week, and
(b) employees who are customarily employed for thas five (5) months in a calendar year.

5. Offering Dates The Offering Periods of the Plan (th®ffering Period”) shall be of twelve (12) months duration commegodn the
first business day of March and September of eaaln #nd ending on the last business day of FebarahAugust, respectively, hereafter. The
first Offering Period shall commence on Septemb&0D0. The first day of each Offering Period i&reed to as the “Offering Date”. Each
Offering Period shall consist of two (2) six-momthrchase periods (individually, a “Purchase Pepiodtiring which payroll deductions of the
participant are accumulated under this Plan. Each six-month Purchase Period shall commence ofirthdusiness day of March and
September of an Offering Period and shall end enakt business day of the following August andriaty, respectively. The last business
of each Purchase Period is hereinafter referred the Purchase Date. The Board of Directors o€trapany shall have the power to change
the duration of Offering Periods or Purchase Pearigithout stockholder approval if such change isoamced at least fifteen (15) days prior to
the scheduled beginning of the first Offering Pérw Purchase Period, as the case may be, to daedf

6. Participation in the Plan Eligible employees may become participants in afei@fy Period under the Plan on the first Offeridate
after satisfying the eligibility requirements bylidering to the Company’s or Subsidiary’s (whicheeaploys such employee) payroll
department (the payroll department) not later than the 15th day of the month befeweh Offering Date unless a later time for filig t
subscription agreement is set by the Board foelaible Employees with respect to a given OfferiPgyiod a subscription agreement
authorizing payroll deductions. An eligible empleyeho does not deliver a subscription agreemetiitet@ayroll department by such date after
becoming eligible to participate in such Offeringridd under the Plan shall not participate in th#ering Period or any subsequent Offering
Period unless such employee enrolls in the Pldfilibg the subscription agreement with the payd#partment not later than the 15th day of
the month preceding a subsequent Offering Datee@neemployee becomes a participant in an Offé?ergpd, such employee will
automatically participate in the Offering Periodranencing immediately following the last day of fhvéor Offering Period unless the
employee withdraws from the Plan or terminateshierrparticipation in the Offering Period as sethan Section 11 below. Such participant is
not required to file any additional subscriptiomesgments in order to continue participation inften. Any participant whose option expires
and who has not withdrawn from the Plan pursua@ection 11 below will automatically be eerolled in the Plan and granted a new optio
the Offering Date of the next Offering Period. Atfpapant in the Plan may participate in only onffe@ing Period at any time.

In jurisdictions where payroll deductions are netrpitted under local law, the eligible employeeg marticipate in the Plan by making
contributions in the form that is acceptable anpraped by the Board or Committee.

7. Grant of Option on EnrollmentEnroliment by an eligible employee in the Plan wigbpect to an Offering Period will constitute the
grant (as of the Offering Date) by the Companyuchsemployee of an option to purchase on each Bsecbate up to that number of shares of
Common Stock of the Company determined by dividivgamount accumulated in such employee’s payealldtion account during such
Purchase Period by the lower of (i) eighty-fiveqeart (85%) of the fair market value of a sharehef Company’s Common Stock on the
Offering Date (the “Entry Price”) or (ii) eightysMeé percent (85%) of the fair market value of a shadrthe Company’s Common Stock on the
Purchase Date, provided, however, that the numhb&ares of the Company’s Common Stock subjechyoogtion granted pursuant to this
Plan shall not exceed the lesser of (a) the maximumber of shares set by the Board pursuant tad®etd(c) below with respect to all
Purchase Periods within the applicable Offeringd@eor Purchase Period, or (b) 200% of the numbshares determined by using 85% of the
fair market value of a share of the Company’s Comi@tock on the Offering Date as the denominatar.farket value of a share of the
Company’s Common Stock shall be determined as gealvin Section 8 hereof.
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8. Purchase Price The purchase price per share at which a share wi@m Stock will be sold in any Offering Period $la eighty-
five percent (85%) of the lesser of:

(a) the fair market value on the Offering Date, or
(b) the fair market value on the Purchase Date.

For purposes of the Plan, the term “fair marketigélon a given date shall mean the closing bid ftbenprevious day’s trading of a share
of the Company’s Common Stock as reported on th& DIAQ National Market System.

9. Payment of Purchase Price; Changes in Payroll Dé&dus; Issuance of Shares

(a) The purchase price of the shares is accumulsteegular payroll deductions made during eacltifase Period. The deductions are
made as a percentage of the employee’s compensatiore percent (1%) increments not less than terognt (2%) nor greater than ten
percent (10%). Compensation shall mean base salamymissions, overtime, performance bonuses, disogy bonuses, stay bonuses,
referral bonuses, sabbatical cash outs, shiftrdiffiéals, and such other forms of compensatiom@ommittee, in the exercise of its discre
under the Plan, may designate as subject to pajedlictions for purposes of the Plan. Notwithstagdie foregoing, Compensation shall not
include car benefits/allowances, income derivedhfstock options, equity-based compensation, or paysrmade in connection with
termination (including, but not limited to, holidagcrual cash outs, severance pay, separatioropay,gratia payments). Payroll deductions
shall commence with the first pay period followitig Offering Date and shall continue to the enthefOffering Period unless sooner altered
or terminated as provided in the Plan.

(b) A participant may lower (but not increase) thge of payroll deductions during a Purchase Pdriofiling with the payroll departme
a new authorization for payroll deductions, in whiase the new rate shall become effective fonéx¢ payroll period commencing more than
15 days after the payroll department’s receiptefduthorization and shall continue for the remaiiraf the Offering Period unless changed as
described below. Such change in the rate of pagiemlictions may be made at any time during an @ffé?eriod, but not more than one
change may be made effective during any PurchasedP@ participant may increase or lower the mt@ayroll deductions for any subsequ
Purchase Period by filing with the payroll depanting new authorization for payroll deductions ratef than the 15th day of the month before
the beginning of such Purchase Period.

(c) Subject to the laws of the local jurisdictiati, payroll deductions made for a participant aedited to his or her account under the
Plan and are deposited with the general fundseoCthmpany; no interest accrues on the payroll dethec Subject to the laws of the local
jurisdiction, all payroll deductions received oldiby the Company may be used by the Company fprcarporate purpose, and the Comp
shall not be obligated to segregate such payrallidigons.

(d) On each Purchase Date, as long as the Planngmeaeffect and provided that the participant hassubmitted a signed and comple
withdrawal form before that date which notifies tbempany that the participant wishes to withdraswnfrthat Offering Period under the Plan
and have all payroll deductions accumulated iret@unt maintained on behalf of the participartfabat date returned to the participant, the
Company shall apply the funds then in the partitijseaccount to the purchase of whole shares of f@omStock reserved under the option
granted to such participant with respect to theefdffy Period to the extent that such option is @gable on the Purchase Date. The purchase
price per share shall be as specified in SectiohtBe Plan. Any cash remaining in a participaatsount after such purchase of shares shall be
refunded to such participant in cash; provided, éaav, that any amount remaining in participant'scamt on a Purchase Date which is less
than the amount necessary to purchase a full gfid@emmon Stock of the Company shall be carried/éod, without interest, into the next
Purchase Period or Offering Period, as the casebmaln the event that the Plan has been oversbbsdgmll funds not used to purchase shares
on the Purchase Date shall be returned to thecygtit. No Common Stock shall be purchased on eh@dge Date on behalf of any employee
whose participation in the Plan has terminatedrgasuch Purchase Date.
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(e) As promptly as practicable after the Purchaate[xthe Company shall arrange the delivery to acticipant, as appropriate, of a
certificate representing the shares purchased epertise of his option; provided that the Board elyver certificates to a broker or brokers
that hold such certificates in street name forltbeefit of each such participant.

(f) During a participant’s lifetime, such particités option to purchase shares hereunder is exdalei®nly by him or her. The participant
will have no interest or voting right in shares emd by his or her option until such option hasibeeercised. Shares to be delivered to a
participant under the Plan will be registered ia tlame of the participant or in the name of théigipant and his or her spouse.

10. Limitations on Shares to be Purchased

(a) No employee shall be entitled to purchase stoaler the Plan at a rate which, when aggregatgédhis or her rights to purchase st
under all other employee stock purchase planseo€Cibmpany or any Subsidiary, exceeds US$25,008iimfarket value, determined as of the
Offering Date (or such other limit as may be immgbbyg the Code) for each calendar year in whichethployee participates in the Plan.

(b) No more than 200% of the number of shares déted by using 85% of the fair market value of arstof the Company’s Common
Stock on the Offering Date as the denominator negurchased by a participant on any single Purcbhase.

(c) No employee shall be entitled to purchase rtioma the Maximum Share Amount (as defined belowdwynsingle Purchase Date. I
less than thirty days prior to the commencemerangfPurchase Period, the Board may, in its solerelion, set a maximum number of shares
which may be purchased by any employee at anyesidgichase Date (hereinafter the “Maximum Share uxtip In no event shall the
Maximum Share Amount exceed the amounts permitbeléuSection 10(b) above. If a new Maximum Shareont is set, then all participa
must be notified of such Maximum Share Amount egslthan fifteen (15) days prior to the commencémietihe next Purchase Period. Once
the Maximum Share Amount is set, it shall contitmapply with respect to all succeeding Purchage$and Purchase Periods unless revised
by the Board as set forth above.

(d) If the number of shares to be purchased orrehldge Date by all employees participating in tla@ Bxceeds the number of shares
then available for issuance under the Plan, thepgamm shall make a pro rata allocation of the reigishares in as uniform a manner as shall
be practicable and as the Board shall determiibe tequitable. In such event, the Company shall givten notice of such reduction of the
number of shares to be purchased under a partitspaption to each employee affected thereby.

(e) Any payroll deductions accumulated in a pgpait’'s account which are not used to purchase stoeko the limitations in this
Section 10 shall be returned to the participargaas as practicable after the end of the Offeriegd@.

11. Withdrawal.

(a) Each participant may withdraw from an OfferiPgriod under the Plan by signing and deliverintheopayroll department notice on a
form provided for such purpose. Such withdrawal hayelected at any time at least fifteen (15) qai to the end of an Offering Period.

(b) Upon withdrawal from the Plan, the accumulgiegiroll deductions shall be returned to the withdramployee and his or her intet
in the Plan shall terminate. In the event an emgzoyoluntarily elects to withdraw from the Plan,dneshe may not resume his or her
participation in the Plan during the same Offertegiod, but he or she may participate in any Qffgieriod under the Plan which commences
on a date subsequent to such withdrawal by filimgw& authorization for payroll deductions in thensamanner as set forth above for initial
participation in the Plan. However, if the partaip is an “insiderfor purposes of Rule 16(b), he or she shall nallggble to participate in ar
Offering Period under the Plan which commencestleass six (6) months from the date of withdrawahfrthe Plan.

D-4



Table of Contents

(c) A participant may participate in the currentéhase Period under an Offering Period (the “Cur@ffering Period”) and enroll in the
Offering Period commencing after such PurchaseoBéthe “New Offering Period”) by (i) withdrawingdm participating in the Current
Offering Period effective as of the last day ofuadhase Period within that Offering Period anddiiyolling in the New Offering Period. Such
withdrawal and enrollment shall be effected bynfjliwith the payroll department at least fifteen)(d&ys prior to the end of a Purchase Period
such form or forms as are provided for such purpose

12. Termination of EmploymenfTermination of a participant's employment for aepson, including retirement or death or the failof
a participant to remain an eligible employee, t@ates his or her participation in the Plan immexdyatin such event, the payroll deductions
credited to the participant’s account will be retol to him or her or, in the case of his or hettdea his or her legal representative. For this
purpose, an employee will not be deemed to haveiteted employment or failed to remain in the awntius employ of the Company in the
case of sick leave, military leave, or any othaewv&eof absence approved by the Board of DirectbiiseoCompany; provided that such leave is
for a period of not more than ninety (90) dayseeemployment upon the expiration of such leaveuargnteed by contract or statute.

13.Return of Payroll Deductionsln the event an employee’s interest in the Patieriminated by withdrawal, termination of employrne
or otherwise, or in the event the Plan is termididig the Board, the Company shall promptly delteethe employee all payroll deductions
credited to his account. No interest shall acciu¢he payroll deductions of a participant in tharRlunless otherwise required by the laws of a
local jurisdiction.

14. Capital ChangesSubject to any required action by the stockholdétie Company, the number of shares of CommonkStoeeret
by each option under the Plan which has not yet legercised and the number of shares of Commork 8thich have been authorized for
issuance under the Plan but have not yet beencplauder option (collectively, the “Reservest} well as the price per share of Common S
covered by each option under the Plan which hagetdbeen exercised, shall be proportionately aegufr any increase or decrease in the
number of issued shares of Common Stock resultimg & stock split or the payment of a stock dividiéout only on the Common Stock) or
any other increase or decrease in the number oéslod Common Stock effected without receipt ofgidaration by the Company; provided,
however, that conversion of any convertible semgibf the Company shall not be deemed to have teffatted without receipt of
consideration”. Such adjustment shall be made &\Btbard, whose determination in that respect &afinal, binding and conclusive. Except
as expressly provided herein, no issue by the Cagnptshares of stock of any class, or securit@ssertible into shares of stock of any class,
shall affect, and no adjustment by reason thetesif be made with respect to, the number or pricghares of Common Stock subject to an
option.

In the event of the proposed dissolution or ligtimaof the Company, the Offering Period will temate immediately prior to the
consummation of such proposed action, unless oteemvovided by the Board. The Board may, in thereise of its sole discretion in such
instances, declare that the options under the $halh terminate as of a date fixed by the Boardgind each participant the right to exercise
or her option as to all of the optioned stock, iidihg shares, which would not otherwise be exelotésdn the event of a proposed sale of all or
substantially all of the assets of the Companyhemerger of the Company with or into another oaation, each option under the Plan shall
be assumed or an equivalent option shall be sutesdithy such successor corporation or a parenthmidiary of such successor corporation,
unless the Board determines, in the exercise abits discretion and in lieu of such assumptioaulrstitution, that the participant shall have
right to exercise the option as to all of the optid stock. If the Board makes an option exercisiablieu of assumption or substitution in the
event of a merger or sale of assets, the Boardl sbidfly the participant that the option shall hely exercisable for a period of twenty (20) d:
from the date of such notice, and the option wilhtinate upon the expiration of such period.

The Board may, if it so determines in the exeroiSis sole discretion, also make provision forusting the Reserves, as well as the price
per share of Common Stock covered by each outstgrugition, in the event that the Company effects @nmore reorganizations,
recapitalizations, rights offerings or other in@es or reductions of shares of its outstanding Com§&tock, and in the event of the Company
being consolidated with or merged into any othepowation.

D-5



Table of Contents

15. Nonassignability Neither payroll deductions credited to a partcips account nor any rights with regard to thereise of an option
or to receive shares under the Plan may be assigaedferred, pledged or otherwise disposed ahinway (other than by will, the laws of
descent and distribution or as provided in Sec2imereof) by the participant. Any such attemptssignment, transfer, pledge or other
disposition shall be without effect.

16. Reports. Individual accounts will be maintained for eachtiggpant in the Plan. Each participant shall reegivomptly after the end
of each Purchase Period a report of his accoutmgdbrth the total payroll deductions accumulatés® number of shares purchased, the per
share price thereof and the remaining cash baléfnaey, carried forward to the next Purchase ReaoOffering Period, as the case may be.

17. Notice of Disposition Each participant shall notify the Company if thetjggpant disposes of any of the shares purchasedy
Offering Period pursuant to this Plan if such d&pon occurs within two (2) years from the OffegiBate or within twelve (12) months from
the Purchase Date on which such shares were pediide “Notice Period”). Unless such participandlisposing of any of such shares during
the Notice Period, such participant shall keepcttificates representing such shares in his onhere (and not in the name of a nominee)
during the Notice Period. The Company may, at ang turing the Notice Period, place a legend oeel$ on any certificate representing
shares acquired pursuant to the Plan requestingdhgany’s transfer agent to notify the Compangrof transfer of the shares. The obligation
of the participant to provide such notice shalltomre notwithstanding the placement of any suclkeregon certificates.

18. No Rights to Continued Employmemeither this Plan nor the grant of any optionelieder shall confer any right on any employe
remain in the employ of the Company or any Subsydia restrict the right of the Company or any Sdiasy to terminate such employee’s
employment.

19. Equal Rights and PrivilegesAll eligible employees shall have equal rightsl gmivileges with respect to the Plan. The Secti28
component of the Plan is intended to qualify aseanmployee stock purchase plawithin the meaning of Section 423 or any succepsavisior
of the Code and the related regulations. Any piowisf the Section 423 component of the Plan wigdhconsistent with Section 423 or any
successor provision of the Code shall without ferrlict or amendment by the Company or the Boardfoemed to comply with the
requirements of Section 423. This Section 19 shk# precedence over all other provisions in ttaa Pl

20. Naotices. All notices or other communications by a partipto the Company under or in connection withRlen shall be deemed to
have been duly given when received in the form i§ipecby the Company at the location, or by thesper designated by the Company for the
receipt thereof.

21. Stockholder Approval of Amendmenfny required approval of the stockholders of @@mpany for an amendment shall be solicited
at or prior to the first annual meeting of stockltesk held subsequent to the grant of an optionrnthéePlan as then amended to an officer or
director of the Company. If such stockholder apptas obtained at a duly held stockholders’ meetingust be obtained by the affirmative
vote of the holders of a majority of the outstargdéhares of the company represented and votiriggaheeting, or if such stockholder approval
is obtained by written consent, it must be obtaibgdhe majority of the outstanding shares of then@any; provided, however, that approvi
a meeting or by written consent may be obtained ®sser degree of stockholder approval if the @datermines, in its discretion after
consultation with the Company’s legal counsel, thath lesser degree of stockholder approval withgly with all applicable laws and will not
adversely affect the qualification of the Secti@84omponent of the Plan under Section 423 of te®r Rule 16b-3 promulgated under the
Exchange Act (“Rule 16b-3").

22.Designation of Beneficiary

(a) A participant may file a written designationaobeneficiary who is to receive any shares anld, éaany, from the participarg’accour
under the Plan in the event of such participargatid subsequent to the end
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of a Purchase Period but prior to delivery to hinsuch shares and cash. In addition, a participeyt file a written designation of a benefici
who is to receive any cash from the participantsoaint under the Plan in the event of such padidig death prior to a Purchase Date.

(b) Such designation of beneficiary may be charmethe participant at any time by written notiae the event of the death of a
participant and in the absence of a beneficiaridiyatiesignated under the Plan who is living attilee of such participant’s death, the
Company shall deliver such shares or cash to thewtar or administrator of the estate of the pigndict, or if no such executor or administrator
has been appointed (to the knowledge of the Con)p#imy Company, in its discretion, may deliver sabhares or cash to the spouse or to any
one or more dependents or relatives of the paaintipor if no spouse, dependent or relative is kmtmthe Company, then to such other person
as the Company may designate.

23.Conditions Upon Issuance of Shares; Limitation ale ®f Shares Shares shall not be issued with respect to d@nrophless the
exercise of such option and the issuance and dglofesuch shares pursuant thereto shall compliy alitapplicable provisions of law,
domestic or foreign, including, without limitatiothe Securities Act of 1933, as amended, the Exgdhéwt, the rules and regulations
promulgated thereunder, and the requirements ostgk exchange upon which the shares may theisted,land shall be further subject to
approval of counsel for the Company with respeaiich compliance.

24. Applicable Law. Except as otherwise expressly required undelathie of a country, the Plan and all rights thereurrshall be
governed by and construed in accordance with tlie &f the state of California, United States of Aiwe Should any provision of this Plan be
determined by a court of competent jurisdictioéounlawful or unenforceable for a country, suctedrination shall in no way affect the
application of that provision in any other countwy,any of the remaining provisions of the Plan.

25. Amendment or Termination of the Planhis Plan shall be effective on the day afterdffective date of the Company’s Registration
Statement filed with the Securities Exchange Corsimisunder the Securities Act of 1933, as amendéh respect to the shares issuable
under the Plan (theEffective Date”), subject to approval by the stockholders of the Camypwithin twelve (12) months after the date than
is adopted by the Board of Directors of the Compamng the Plan shall continue until the earlier¢couws of termination by the Board, or
issuance of all of the shares of Common Stock veskior issuance under the Plan,. The Board ofdiurs of the Company may at any time
amend or terminate the Plan, except that any srofiriation cannot affect options previously graniader the Plan, nor may any amendment
make any change in an option previously grantecivhiould adversely affect the right of any partaip nor may any amendment be made
without approval of the stockholders of the Compahtained in accordance with Section 21 hereofiwiil2 months of the adoption of such
amendment (or earlier if required by Section 2Eui€h amendment would:

(a) Increase the number of shares that may bedssuger the Plan;
(b) Change the designation of the employees (asaé employees) eligible for participation in f@n; or

(c) Constitute an amendment for which stockholggraval is required in order to comply with Rulebi® (or any successor rule)
of the Exchange Act.

26.Rules for Foreign Jurisdictions

(a) The Board or Committee may adopt rules or pfapes relating to the operation and administradibtihe Plan to accommodate
the specific requirements of the law and procedafdsreign jurisdictions. Without limiting the gerality of the foregoing, the Board or
Committee is specifically authorized to adopt ridesl procedures regarding handling of payroll dédns, payment of interest,
conversion of local currency, payroll tax, withhiolgl procedures and handling of stock certificabed vary with local requirements.
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(b) The Board or Committee may also adopt rulesggaures or sub-plans applicable to particularidigrges or locations, which
sub-plans may be designed to be outside the sddpedz Section 423. The rules of such sub-plans taleg precedence over other
provisions of this Plan, with the exception of $&et3, but unless otherwise superseded by the tefmmisch sub-plan, the provisions of
the Plan shall govern the operation of such sub-fla the extent inconsistent with the requiremeftSode Section 423, such sub-plan
shall be considered part of the Non-423 Plan, atiias granted thereunder shall not be consideredmply with Code Section 423.

27.Designation of SubsidiariesThe Board or Committee shall designate from ambedgSubsidiaries, as determined from time to time,
the Subsidiary or Subsidiaries whose Employeed bhatligible to participate in the Plan. The BoardCommittee may designate a Subsidi
or terminate the designation of a Subsidiary, wititbe approval of the shareowners of the Corpomati
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Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting:
The Motice, Proxy Statement and Annual Report are available at weeey, proxyvote com,
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ELECTRONIC ARTS INC.
PROXY FOR 2011 ANNUAL MEETING OF STOCKHOLDERS

The undersigned stockholder of Electronic Arts Inc., a Delaware corporation {the *Company ®), hereby appaoints John 5. Riccitiello
and Eric F, Brown, and each of them, proxies and attorneys-in-fact, with full power of substitution to each, on behalf of and in the
name of the undersigned, to represent the undersigned at the 2011 Annual Meeting of Stockholders of the Company to be held at
the Company’s headguarters, 209 Redwood Shores Parkway, Building 250, Redwood City, CaA 94065 on July 28, 2011, at 2:00 p.m.,
and at any adjournment thereof, and to vote all shares the undersigned would be entitled 10 vote if personally present at the meeting,

THIS PROXY WILL BE VOTED AS DIRECTED. IN THE ABSENCE OF DIRECTION, THIS PROXY WILL BE VOTED FOR ALL NOMIMEES
FOR ELECTION AND FOR PROPOSALS 2, 3, 4 AND & AND 1 YEAR FOR PROPOSAL 5. In their discretion, the proxy holders are
authorized to vote upon such other business as may properly come before the meeting or any adjournment thereof to the extent
authorized by Rule 14a-4ic) promulgated by the Securities and Exchange Commission.

THIS PROXY IS SOUICITED ON BEHALF OF THE BOARD OF DIRECTORS OF THE COMPANY. WHETHER OR NOT YOU PLAN TO

ATTEND THE MEETING IM PERSOM, YOU ARE URGED TO SIGN AND PROMPTLY MAIL THIS PROXY IN THE ENCLOSED RETURN
ENVELOPE 50 THAT THE SHARES MAY BE REPRESENTED AT THE MEETING.

Continued and to be signed on reverse side




