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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements
of Certain Officers.

On January 27, 2021, Myers Industries, Inc. (the “Company”) issued a press release announcing the appointment of Sonal P. Robinson as Executive
Vice President of Finance effective February 1, 2021. The Company also announced that Ms. Robinson will assume the role of Executive Vice President
and Chief Financial Officer in March 2021. The full text of the Company’s press release is attached as Exhibit 99.1 to this Current Report on Form 8-K.

Ms. Robinson, age 52, most recently served as Vice President and Treasurer of The J.M. Smucker Company (“Smucker”) from 2016 through 2020.
Ms. Robinson’s prior roles during her 27-year tenure at Smucker included Vice President, Finance for the U.S. Retail Coffee segment and Vice President,
Investor Relations.

Ms. Robinson’s base salary initially will be $435,000, subject to annual review. Ms. Robinson will be eligible to participate in the Company’s annual
incentive program at a target benefit of 60% of her annual base salary on a pro-rated basis for the 2021 calendar year. Ms. Robinson will also be eligible to
participate in the Company’s long-term incentive program at a target award value of 90% of her annual base salary. Ms. Robinson is also eligible to
participate in the Company’s Senior Officer Severance Plan (“Severance Plan”) which provides severance benefits under certain events of termination as
described in the Company’s Current Report on Form 8-K filed February 27, 2020, and as amended effective April 6, 2020 as described in the Company’s
Current Report on Form 8-K filed April 6, 2020. The Company has also entered into a Non-Competition and Confidentiality Agreement with Ms. Robinson
effective February 1, 2021 as a condition of her participation in the Severance Plan, under terms and conditions substantively consistent with agreements
entered into with other executive officers, including a noncompete period of 12 months following any termination and restrictive covenants prohibiting
solicitation of Company customers and employees. The foregoing summary is not complete and is qualified in its entirety by reference to the full and
complete terms of the Non-Competition and Confidentiality Agreement, a copy of which is attached as Exhibit 10.1 to this Current Report on Form 8-K and
is incorporated herein by reference.

 
Item 7.01 Regulation FD Disclosure.

As described in “Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers” above, on January 27, 2021, the Company issued a press release announcing the appointment of Sonal P. Robinson as
Executive Vice President of Finance effective February 1, 2021 and announcing that Ms. Robinson will assume the role of Executive Vice President and
Chief Financial Officer in March 2021. The full text of the Company’s press release is attached as Exhibit 99.1 to this Current Report on Form 8-K.

Pursuant to General Instruction B.2 of Current Report on Form 8-K, the information in this Item 7.01 is being furnished and shall not be deemed to be
“filed” for purposes of Section 18 of the Exchange Act, or otherwise subject to the liability of that section. Furthermore, the information in this Item 7.01
shall not be deemed to be incorporated by reference into the filings of the Company under the Securities Act except as may be expressly set forth by specific
reference in such filing.

 
Item 9.01 Financial Statements and Exhibits.
 

(d) Exhibits.
 

Exhibit 
Number  Description

10.1   Non-Competition and Confidentiality Agreement dated January 26, 2021 and effective February 1, 2021

99.1   Press Release dated January 27, 2021

104   Cover Page Interactive Data File (embedded within the Inline XBRL document)



SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.
 

Myers Industries, Inc.

By:  /s/ Andrean R. Horton
 Andrean R. Horton, Esq.
 Chief Legal Officer and Secretary

Date: January 27, 2021



Exhibit 10.1

NON-COMPETITION AND CONFIDENTIALITY AGREEMENT

THIS NON-COMPETITION and CONFIDENTIALITY AGREEMENT (this “Agreement”) is entered into on January 26, 2021 and is effective as of
February 1, 2021 between Myers Industries, Inc., an Ohio Corporation (the “Company”) and Sonal Robinson (the “Employee”).

RECITALS:

1. The Company is a diversified international manufacturer of polymer products for the industrial, agricultural, automotive, commercial and consumer
markets and distributor of tools, equipment and supplies for tire service and under vehicle repair. The business of the Company is operated by the Company
itself and through its various operating divisions, subsidiaries and other affiliated entities, all together with the Company being collectively referred to in
this Agreement as the “Company Group.”

2.  Employee  is  being  employed  initially  as  Executive  Vice  President  of  Finance  and  ultimately  as  Executive  Vice  President  and  Chief  Financial
Officer of the Company effective in March 2021, and the execution of this Agreement is a condition of such employment.

3.  The Company Group has acquired and established valuable and competitively sensitive information through its  business,  research,  development
and  practices,  which  information  is  described  more  extensively  herein,  and  is  collectively  referred  to  as  the  “Confidential  Information.”  To  protect  the
interests of the Company Group and the competitive advantage derived from the Confidential Information, it is necessary that such Confidential Information
be kept secret and confidential.

4. The Employee, from and after the commencement of employment, will be engaged in activities such that the Employee will have extensive access
to  and become familiar  with,  and may develop  or  contribute  to,  some or  all  of  the  Confidential  Information.  In  addition,  Employee  will  have  extensive
contact  with;  and/or  receive Confidential  Information concerning,  the customers of  the Company Group. The Employee recognizes  that  the Confidential
Information and the Company Group’s customer relationships  are  vital  to the success of  the Company and that  extensive,  irreparable  harm would result
were such Confidential Information to be disclosed outside the Company Group or if Employee were to engage in certain activity which competes with the
Company Group members.

NOW, THEREFORE, in view of the above and in consideration for the mutual covenants and promises set forth below, the parties agree as follows:

1. Confidential Information: For purposes of this Agreement, Confidential Information includes, but is not limited to, business plans and strategies,
marketing  plans  and  strategies,  customer  lists,  customer  purchasing  information,  customer  contact  information,  product  design  and  development
information, methods of operation, technical services, non-public financial information, business development plans and strategies, system analyses, quality
control  programs and information,  computer  programs,  software  and hardware  configurations,  information  regarding  the  terms of  the  Company Group’s
relationships with suppliers, pricing information, processes and techniques, creations, innovations, and any other information which



the Company Group members may reasonably treat or designate as confidential from time to time. The Company believes that all Confidential Information
constitutes trade secret information under applicable law. Employee shall, however, maintain the confidentiality of all Confidential Information whether or
not ultimately determined to be a trade secret.

2. Confidentiality and Non-Competition:

A. Covenants

(a)  Employee  acknowledges  he/she  is  being  provided  access  to  the  Confidential  Information  in  order  to  enhance  and  maximize
Employee’s performance in his/her position. Employee further acknowledges that the Company Group would be irreparably injured, and the
good  will  of  the  Company  Group  would  be  irreparably  damaged  if  Employee  were  to  breach  the  covenants  set  forth  in  this  Paragraph  2.
Employee further acknowledges that the covenants set forth in this Paragraph 2 are reasonable in scope and duration and do not unreasonably
restrict Employee’s association with other business entities, either as an employee or otherwise as set forth herein.

(b)  During  Employee’s  employment  and  any  time  thereafter,  except  as  may  be  required  by  law,  Employee  shall  not,  directly  or
indirectly, disclose, disseminate, reveal, divulge, discuss, copy or otherwise use or suffer to be used, any Confidential Information other than
in the authorized scope of Employee’s employment. Upon termination of employment, no matter what the reason for such termination, and at
any other time upon the request of any Company Group member, Employee shall immediately return any and all Confidential Information,
and all  other materials,  property and information in tangible  or electronic  form concerning the business and affairs  of the Company Group
and/or its customers.

(c)  Employee  agrees  that  during  Employee’s  employment  and  for  a  period  of  twelve  (12)  months  following  the  termination  of  such
employment, no matter what the reason for such termination, Employee will not directly or indirectly, whether on Employee’s own behalf or
on behalf of any other person or entity, do or suffer any of the following:

(i)  Own,  manage,  control,  participate  in  the  ownership,  management  or  control  of,  be  employed  or  engaged  by  or  otherwise
affiliated or associated as a consultant, independent contractor or otherwise with, any person or business entity that competes with any
member  of  the Company Group which Employee was employed by,  provided services  to  and/or  was otherwise  sufficiently  involved
with  to  possess  knowledge  of  its  Confidential  Information  and/or  its  customer  relationships  (each  a  “Protected  Company  Group
Member”)  in  the  United  States  or  in  any geographic  area(s)  outside  the  United  States  in  which any such Protected  Company Group
Member  has  operations  or  sells  products  or  services  (the  “Restricted  Territory-).  Without  limiting  the  generality  and  scope  of  the
foregoing, any business entity or person providing products or services competitive with those of a Protected Company Group Member
in the Restricted Territory from either inside or outside the Restricted Territory is deemed to be competing within the
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Restricted Territory. For purposes of this Agreement, the phrase “competes with” means providing services and products which are the
same as, similar to, reasonably substitutable for, or otherwise capable of displacing the services and products of a Protected Company
Group Member.  Notwithstanding the foregoing, Employee’s passive investment ownership of not more than one percent (1%) of the
stock of any publicly traded corporation shall not be deemed a violation of this provision.

(ii) Solicit, provide, sell, attempt to provide or sell, or otherwise deliver or supply any products or services which compete with
the  products  or  services  of  a  Protected  Company  Group  Member  to  any  person  or  business  entity  which  is  or  was  a  customer  or
prospective  customer  of  such  Protected  Company  Group  Member  at  any  time  during  the  last thirty-six (36)  months  of  Employee’s
employment, nor shall Employee in any way assist any other person or entity in such activity. For purposes of this Agreement, (1) the
phrase “products or services which compete with the products or services of a Protected Company Group Member means products or
services which are the same as, similar to, reasonably substitutable for, or otherwise capable of displacing the products or services of
such Protected Company Group Member;  and (2) the term “prospective customer” means any person or entity a Protected Company
Group Member solicited, called on or otherwise specifically identified as a target for the sale of its products or services.

(iii) Solicit, hire or otherwise engage the services of any person who is or was at any time during the last thirty-six (36) months of
Employee’s  employment,  an  employee,  individual  consultant  or  individual  independent  contractor  of  any  Company  Group  member
with whom Employee has had material contact in the course of Employee’s employment, or otherwise encourage or induce any such
person to discontinue his or her relationship with any Company Group member. Employee will not engage in any business relationship
with  any  subcontractor,  supplier  or  service  provider  of  any  Company  Group  member  which  interferes  with  such  Company  Group
member’s  relationship  with  such  subcontractor,  supplier  or  service  provider,  or  in  any  way  causes  such  subcontractor,  supplier  or
service provider to reduce, alter, modify or discontinue the business it (they) do(es) with a Company Group member.

3. Inventions:  Employee  hereby  expressly  agrees  that  all  research  discoveries,  inventions  and  innovations  (whether  or  not  reduced  to  practice  or
documented),  improvements,  developments,  methods,  designs,  analyses,  drawings,  reports  and  all  similar  or  related  information  (whether  patentable  or
unpatentable, and whether or not reduced to writing), Confidential Information and copyrightable works, and similar and related information (in whatever
form or medium), which (1) either (i)  relate to actual or anticipated business, research and development or existing or future products or services of any
Company  Group  member  or  (ii)  result  from  or  are  suggested  by  any  work  performed  by  the  Employee  of  any  Company  Group  member  and  (2)  are
conceived, developed, made or contributed to in whole or in part by the Employee during his employment (“Work Product-), shall be and remain the sole
and exclusive property of the Company or of any Company Group member designated by the Company for such purpose.
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(i) Work Made for Hire. The Employee acknowledges that, unless otherwise agreed in writing by the Company, all Work Product
eligible for any form of copyright, trademark or patent protection made or contributed to in whole or in part by the Employee within the
scope of Employee’s employment during the period of Employee’s employment shall be deemed a “work made for hire” and shall be
owned by the applicable Company Group member.

(ii) Assignment  of  Proprietary  Rights.  The Employee  hereby assigns,  transfers  and conveys to  the  applicable  Company Group
member any Work Product designed by the Company, and shall assign, transfer and convey thereto, all right, title and interest in and to
all inventions, ideas, improvements, designs, processes, patent rights, copyrights, trademarks, service marks, trade names, trade secrets,
trade dress, data, discoveries and other proprietary assets and proprietary rights in and of the Work Product (the “Proprietary Rights”)
for  the  applicable  Company  Group  member’s  exclusive  ownership  and  use,  together  with  all  rights  to  sue  and  recover  for  past  and
future infringement or misappropriation thereof

(iii) Further Instruments.  At the request of the Company or any Company Group member during Employee’s employment and
thereafter,  the  Employee  will  promptly  and  fully  assist  the  Company  Group  member  designated  by  the  Company  in  effecting  the
purpose  of  the  foregoing  assignment,  including  but  not  limited  to  the  further  acts  of  executing  any  and  all  documents  necessary  to
secure  for  the  applicable  Company Group member  such Proprietary  Rights  and other  rights  to  all  Work Product  and all  confidential
information related thereto, providing cooperation and giving testimony.

(iv) Inapplicability  of  Section 3  in  Certain  Circumstances .  The  Company  expressly  acknowledges  and  agrees  that,  and  the
Employee is hereby advised that, this Section 3 does not apply to any invention for which no equipment, supplies, facilities, trade secret
information  or  Confidential  Information  of  any  Company  Group  member  was  used  and  which  was  developed  entirely  on  the
Employee’s  own time,  unless  (i)  the  invention  relates  to  the  business  of  any Company Group member  or  its  actual  or  demonstrably
anticipated  research  or  development  or  (ii)  the  invention  results  from  or  is  suggested  by  any  work  performed  or  observed  by  the
Employee for any Company Group member.

4. Remedies: Employee acknowledges that the restrictions contained in paragraphs 2 and 3 of this Agreement are reasonable in light of Employee’s
position and are necessary to protect the Company Group from unfair competitive harm. Employee further acknowledges that any breach of this Agreement
will  result  in  immediate  irreparable  harm  to  the  Company  Group  and  that  the  Company  shall  be  entitled  to  immediate  injunctive  relief  upon  any  such
breach, in addition to all other legal and equitable remedies the Company may have. This Agreement is to be construed as separate and independent from
any other  obligations  and any claim by Employee asserted  against  the  Company Group or  any member  thereof  and shall  not  constitute  a  defense  to  the
enforcement of this Agreement. In the event any court determines that the restrictions set forth herein are unreasonable or unenforceable for any reason, the
court will enforce such restrictions to the fullest extent permitted by law.
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5. Position of Employment: Employee expressly acknowledges that the obligations contained in paragraphs 2 and 3 of this Agreement shall remain in
full force and effect during Employee’s employment in any position for any Company Group member and with respect to any Confidential Information.

6. Validity: In the event any provision of this Agreement, or portion thereof, is held by a court of competent jurisdiction to be unreasonable, arbitrary,
or against public policy, then such provision, or portion thereof, shall be enforced against the Employee to the extent the court deems to be reasonable or in
accordance with public policy. In the event any provision of this Agreement shall for any reason be wholly invalid, or unenforceable in any respect, such
invalidity shall not affect the validity of any remaining portion which shall remain in full force and effect as if the invalid portion was never part of this
Agreement.

7. Miscellaneous: Employee acknowledges that the Employee has carefully read this entire Agreement and fully agrees with and understands all of
the  provisions  hereof.  This  Agreement  supersedes  all  prior  agreements  between  any  Company  Group  member  and  the  Employee  regarding  the  subject
matter of this Agreement and constitutes the entire agreement between the parties with respect to such subject matter. The Employee further agrees that in
executing  this  Agreement,  the  Employee  has  not  relied  on  any  written  or  oral  representations,  promises,  conditions,  or  understandings  of  any  Company
Group member, express or implied, except as set forth herein. This Agreement may not be amended or modified other than in writing signed by the parties.
This Agreement and any disputes arising thereunder shall be governed by the laws of the State of Ohio without regard to any State’s choice of law, rules or
principles. Employee and the Company expressly agree that any legal action arising out of or related to this Agreement will be brought exclusively in the
state  or  federal  courts  located  in  Summit  County,  Ohio,  and  each  party  expressly  consents  to  the  jurisdiction  of  such  courts  and  waives  any  and  all
objections  to  the  jurisdiction  or  venue  thereof.  This  Agreement  may  be  assigned  to  any successor-in-interest to  the  business  of  the  Company  or  any
Company Group member without the consent of Employee but may not be assigned by Employee to any third party. This Agreement is not a contract of
employment for any definite period and Employee acknowledges that Employee’s employment is terminable at-will.
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IN WITNESS WHEREOF, the parties have hereunto executed this Agreement as of the date first set forth above.
 

  COMPANY

  MYERS INDUSTRIES, INC.

Date: 01/26/21   By:  /s/ Michael McGaugh
   Michael McGaugh
   President and Chief Executive Officer

 
  EMPLOYEE

Date: 01/26/21    /s/ Sonal Robinson
   Sonal Robinson
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Exhibit 99.1
 

Myers Industries Announces Sonal P. Robinson as New Chief Financial Officer

Robinson brings 30-years of financial and business strategy experience
Joins as Executive Vice President of Finance; Will assume Chief Financial Officer role in March 2021

January 27, 2021, Akron, Ohio—Myers Industries, Inc. (NYSE: MYE), a manufacturer of polymer products and distributor for the tire, wheel, and under-
vehicle  service  industry,  today  announced  that  it  has  named  Sonal  P.  Robinson  as  Executive  Vice  President  of  Finance.  Ms.  Robinson  will  oversee  the
Company’s  finance,  accounting,  tax,  treasury,  and  investor  relations  functions  beginning  February  1,  2021,  and  will  assume  the  role  of  Executive  Vice
President and Chief Financial Officer in March 2021.

“Sonal  has  a  rich  history  and proven track  record  of  providing strong leadership  in  transformational  environments,”  said  Mike  McGaugh,  President  and
Chief  Executive  Officer  of  Myers  Industries.  “Specifically,  her  strategic  experiences  in  capital  markets,  mergers  and  acquisitions,  and  investor  relations
align very well with the strategy and focus for Myers. I am delighted to welcome her to our team”.

McGaugh continued, “I would like to thank Dan Hoehn, who served as our Interim Chief Financial Officer since September 2020, for his work in helping
Myers execute our strategic vision. Dan will return to his previous role as Vice President and Corporate Controller in March 2021.”

Ms. Robinson added, “I am very excited to join the team at Myers Industries. Mike has a compelling vision for the future, and I look forward to partnering
with him and the broader leadership team to drive and execute our strategy. We have a tremendous opportunity to accelerate growth, continue building out
the “One Myers” culture, and position the Company to deliver long-term shareholder value.”

Robinson brings over 30 years of financial and operational expertise to the role. She joins Myers following a 27-year tenure at The J.M. Smucker Company,
a publicly traded leading consumer packaged goods company. Most recently at Smucker, she served as Vice President and Treasurer. Robinson’s prior roles
included Vice President, Finance for the U.S. Retail Coffee segment and Vice President, Investor Relations. She holds a Bachelor of Science in Business
from Miami University in Oxford, Ohio, and is a Certified Public Accountant.

About Myers Industries

Myers Industries, Inc. is a manufacturer of polymer products for industrial, agricultural, automotive, commercial, and consumer markets. The Company is
also  the  largest  distributor  of  tools,  equipment  and  supplies  for  the  tire,  wheel,  and  under-vehicle  service  industry  in  the  United  States.  Visit
www.myersindustries.com to learn more.

Caution on Forward-Looking Statements

Statements in this release include “forward-looking” statements within the meaning of the Private Securities Litigation Reform Act of 1995. Any statement
that  is  not  of  historical  fact  may  be  deemed  “forward-looking”.  Words  such  as  “will”,  “expect”,  “believe”,  “project”,  “plan”,  “anticipate”,  “intend”,
“objective”, “outlook”, “target”, “goal”, “view” and similar expressions identify forward-looking statements. These statements are based on management’s
current views and assumptions of future events and financial performance and involve a number of risks and uncertainties, many outside of the Company’s
control that could cause actual results to materially differ from those expressed or implied. Risks and uncertainties include: impacts from the COVID-19
pandemic  on  our  business,  conditions,  customers  and  capital  position;  the  impact  of COVID-19 on  local,  national  and  global  economic  conditions;  the
effects of various governmental responses to the COVID-19 pandemic, raw material availability, increases in raw material costs, or other production costs;
risks associated with our strategic growth initiatives or the failure to achieve the anticipated benefits of such initiatives; unanticipated downturn in business
relationships with customers or their purchases; competitive pressures on sales and



pricing;  changes  in  the  markets  for  the  Company’s  business  segments;  changes  in  trends  and demands  in  the  markets  in  which the  Company competes;
operational problems at our manufacturing facilities, or unexpected failures at those facilities; future economic and financial conditions in the United States
and around the world; inability of the Company to meet future capital requirements; claims, litigation and regulatory actions against the Company; changes
in  laws  and  regulations  affecting  the  Company;  impact  of  the  U.S.  elections  impacts  on  the  regulatory  landscape,  capital  markets,  and  responses  to  and
management of the COVID-19 pandemic including further economic stimulus from the federal government; and other important factors detailed previously
and from time to time in the Company’s filings with the Securities and Exchange Commission, including the Company’s Annual Report on Form 10-K for
the  year  ended  December  31,  2019  and  subsequent  Quarterly  Reports  on  Form 10-Q. Such  reports  are  available  on  the  Securities  and  Exchange
Commission’s  public  reference  facilities  and  its  website  at www.sec.gov  and  on  the  Company’s  Investor  Relations  section  of  its  website  at
www.myersindustries.com. Myers Industries undertakes no obligation to publicly update or revise any forward-looking statements contained herein. These
statements speak only as of the date made.

Contact: Monica Vinay, Vice President, Investor Relations & Treasurer, (330) 761-6212

Source: Myers Industries, Inc.


