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Safe Harbor Statement

Forward-Looking Statements

This presentation and other written or oral statements made from fime to time by ADP may contain “forward-looking statements” within the meaning
of ihe Private Secunities Litigation Reform Act of 1935, Staterments that are not historical in nature and which may be identined by the use na‘mrds
like ts,” ‘assumes " "pr anticipates,” “estimates,” “we believe,” “cowld,” °Is desl fo” and olher words of similar meani

Farwar statements. 2 statemenls are based on management's expectations and assumptions and depend Upon of refer o

events or conditions and are subject 1o risks and uncertainties that cause actual results to differ matenially from those expressed. raﬂm that
COUM cause actual resufts to direr matenally from those contemplated by the Tonwardooking statements or that cousd contribute to such difference
include: ADP's success In obtaining and retaining clients, and =elling additional sem::es to clients; me pricing of products and sendces; compliance
with exisfing or new legisiation or requiations; chamges in. or inter retatoﬂs of, exist mmn tions, overall market, poltical and
economic cond(tions, Including Interést rate and foreign cumency petitive oura ta maintain our current credt ratings and
the impact on our funding costs and profitability, securily or privacy nreames Ti'amuenl acts, and syslem interruptions and failures; employment
and wage levels; changes in technology; availa of &killed technical assoclates; and the iImpact of new acquisitions and divestitures, ADP
disclaims any aticon to update any forward statements, whether as a result of new Information, future events or otherwise, except as
required by [aw. risks and uncertainties, along with the sk factors discussed under “item 14 - Risk Factors™ in our Annual Repodt on Form
10-K should be considensd in evaluating amy forward-looking statements contained herein.

Note Regarding the Use of Non-GAAP Financial Metrics

This presentation contains non-GAAP financial metrics. Please refer to the accom [:_-_,_nng financial tables in the “Addiional Materials® section for a
discussion and reconciliation of non-GAAP TNancial metncs 1o their comparable medrcs.

Mote Regarding Quotes and Excerpts
This presentation contains quotes and excerpts from certain Iy published material. Consent of the author and publication has not been
or eblained 1o use the material as proxy soliciting material.

Additional Information

ADP, its ulrmtom and certain of its executive officers may be deemed o beaPa cipants n me solicitation of proxies from Company shareholdess in
connection wi matters to be considered at the Company's 20 Meetﬂ;ag Comparvy has fled a defintlive proxy statement and
WHITE proxy CEIH:I wﬂn the LS. Securites and Excha Domnﬂsmn the “SEC") In mcum with such solicitation of proxies from
shareholders. COMPANY SHAREHOLDERS ARE STROMGLY ENCOURAGED TO READ THE DEFINITIVE PROXY STATEMENT
AND ACCOMPANYING WHITE PROXY CARD AS THEY CONTAIN IMPORTANT INFORMATION. Information regarding the identity of potential
W and heir direct or indirect interests, by security hol of othensise, |s set Torth In the prony statement and other materials Tied with

Sharenolders can obdain any statement, aniy ments or supplements to the proxy statement and other documents flled by the
Dumpaaéw with the SEC for no charge at the SEC's websile at www secgov. Coples will also be availabée at no charge at the Company's website at
WWW.20P.COM.

AP
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(N
An Industry Pioneer and the Undisputed Global Leader in

Human Capital Management (HCM)

Powerful Technology With a Human Toduch

= Leading glodal provider of cloud-based HCM solulions
= [elivers payroll for 28 million (1 in 8) LIS workers and 14 million
intermational workers

* Annuaity moves $1.85 trllion on behalf of our clients and our .
chients' employees GROW a complete  INVEST to grow & scale  LEVERAGE our

e o e e oo SO orTimI L8 e
of government throughout the LS

Resowrces Business SOLUTIONS
* B0% of the Fortune 100 use at [2ast one ADF service Process Oulsourcing)  Whefever ey g

solutions by leveraging our business
~58,000 ~700,000 >110 i Pl
Empioyses Cli=nts. Couniries
. . FY1T Adjusted Net Domestic HREBPO
FY1T Revenue $1268 Eemings M §$1.78 HEM Market Market
5 Y.:_la.r Revanue ™ 5: Year Adjusted 10% RUN Powered by ADPES ADF TotalSowced ADP GlobalViens
saiui ke - ADP Workforee Now e e ADP Streamiines
July 26, 2017 Equity ZAP | Moody's \ ADP COS
Market Capitalization S4TH Ratings Ad Aad ADP Vanimys HEME OHLM,;:::E"” AP Baat of Aread
FY¥ 17 Diidend . Years of Consecutive ’ o e
F}‘dl.ta,ﬂ Ratia 60% Dividiand Incrcses 42 C:::l:; L"J?c'-:fs
& >lient

Moie:
1 Adjusted net eamings and afuated EPS are non-GAAP mednes. Refer fo the Addiionad Makenals for reconciliatians o the cinaess GAAP m
metrics

»
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Executive Summary

ADP's Leadership
has Delivered
Results

Executing on a
Focused
Transformation
Strategy

Led By a Strong,
Independent
Board with
Best-in-Class
Governance

Pershing Square's
Thesis & Director
Candidates are
Mot Right for ADP

Hotes:

203% Total Sharsholder Retum (TSR) under Carlos Rodnguez, sagnificantly outperforming the SAF B0 and pears!t

Cormpeamded annsal revenue growdh of T% over the last 5 years, with 590bps merease in net aperalional mangns ', resulting n
10% annual growth in adjusted EPS2
Approsimately 511.3 billion of cash retumed to shareholders smce FY1 1, with 42 consecutive years of dividend increases

Transforming our techmodogy through matenal investments in organic product innovation and technical talent; rapid adoption of
new lechnologies like cloud, mobile and big data; and upgrading clients to strategic platforms with anticipated introducton of
several nexd generation technologies in the next 12 months

Streanbning our operations kbolpim and enhancng serace 1o a mors eficient model el increases dent salslaction
Extending our waorld class distribution by optimizing routes to market and continuing to drive sales growth and productivity
Transtorming owr talent and culture wath an mfusion of key exernal tsfent and acceleration of pay for performanca

ADP has a best-in-clasa, shareholder fiendly govemance profils
W are commetted bo board refreshment, havng added four new Diredlors since 2014

We are committed to driving a winning corporaie strategy with deep and innovative techmnology, senvice and operational
axparbise

1 See page 5 for addihonal details

2 The inputs io the net operational margn calculabon and adjusted EPS growth are non-GAAP metncs. Refer to the Addibonal Matenals
far r=concibaiana fa the cloasst GAAF metncs

A Bxper CNBC segment on Sepbember 11, 2017

Pershing Square and its director candidates have demonstrated a lack of knowledge and understanding of ADP and its current
aperations, which is a cause for coneem grven their lack of relevant technology expenence

Pershing Square’s call for aceelerated opesational margin improvement presents significant business nisks for ADP and for our
chents

Pershing Square owns 2.0% of ADF's common stock, not fe B.3% that the fund has represented since the start of its
campaign

ADF's Board belveves thal Parshing Square's recently revised fee arrangements moentvize nsky investment decision-making
that iz not afgned with the ntereats of maat of our other shansholders. Consequenthy, Pershing Square and its hand-pickad
nomineas cannol serve as true representatives of our shareholders’ nterests on the ADP Board

Copyright @ 2017 ADP, LLC A mare human resource.
3




Discussion Agenda

. Proven Track Record of Success

Il. ADP's Strategy

lll. Best in Class Board / Corporate Governance

IV. Pershing Square’s Proxy Contest

V. Concluding Remarks

AP
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(N
ADP’s Strategy Is Working

Our Differentiated Value Proposition Is Driving Continuous Innovation and Service for Clients
and Long-Term Value Creation for Shareholders

Key Strategic Objectives...

...Have Yielded Results

Robust Revenue +$4.1B
Grow a Complete Suite of Growth at 7% CAGR FY1-Fyiy
;) Cloud-Based HCM Solutions
Significant Net
Operational Margin (1! T‘E’??]’E’?:
: Invest to Grow & Scale Our Market Improvement
|—! | Leading HRBPO Solutions by
Leveraging Our Platforms & Processes
gng Strong Cash Distribution $11.3B
to Shareholders Since FY11

7w Leverage Our Global Presence to Offer
r_;_;|_-£lj-;= Clients HCM Solutions Wherever They

Do Business 175% 1 203%

/ Market Leading TSR See Note 2 below

Soamce: Bloombeng
Hotes:
1

Met opesntional margin i caicuiied as net operational profit divided by ned operabonal reverues, which ane non-GAARP memes. Refer to the
Additional Materals for reconciliations to the cosest GAAP methcs

X ADP TER of 175% is from close of 11/92011 {o diose of 72652017, ADP TSR of X3% = from clase of 1152011 to miraday W2T2017T; sex
page 5 for acdional deted on TSR, se= page 67 for addional detsil on miraday prcs -2

Copyright & 2017 ADP, LLC A mare human resource.
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(N
Significant Margin Expansion Across Core Operations

Since 2011

FY11-FY17 Margin Fressure We Have Signiicantly Expanded Margins In Core Dperations
Growth in PEC Pasa-Throughs [$M) Mt Benenit from Clhent Fands [$M) Net Operational Margin Expansion '
r=<  +580bps -- Z16%
/I I > : I
I-‘r'1l I-Yh' FYi1 YT P P17
r\ ua:. _* (i zr-}s , !.J"""E' Y !\ Tﬂ%

i . L S

{ __-_ % of Total Revenue

TN s of Adjusted EBIT 1

—

Sources: Company Filings

Hole:
1. Adjusbed EBIT and nel operationsl margin afe non-GAAP metica. Refer o the Addional Maledials for reconcilations bo the closest GAAR m
metrics, .

Copyright & 2017 ADP, LLC A mare human rescurca.
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(S
Successful Execution of Our Strategy Has Enabled
Significant Return of Cash to Shareholders

Total Cash Returned to Shareholders

Total Return of Cash - FY11-FY17

ADF vs, S&F 500 in Dividend Fayout Ratio

Dividend Payout Ratio (LTM Dividends / LTM Adjusted Net
11,38 Earnings) ("

Cumulative Share Curmutative Didends L.l.n'rulalma Han.muf
Repurchaises

ADP's Dividend Payout Ratio Is
Significantly Higher Than the
S4&P 500 and S&P 500 IT indices

805

34%

v/'l'g%r: net reductkon in shares outstanding

Met Change In Shares Outstanding (2011-2017)

( Workday |
Paycom @1 | | T
2 e
8% dividend increase CAGR i —
[ —-— A
’/ Trivdet ! ¥ 05%
42 consecutive years of dwidend increases Sap Hi o

Sowrces: Company Filings, Bioomberg
Hotes:
1. Median cayoul ralios s of BEAN201T.
2. Adpsted ned eammgs from confinuing opsrations = a non-GAAF Irsperdy 21 %) —

melric. Reler Lo the Additional Maledials for a recondilialion lo the dosasl GAAP melsic.
3. Represents nel rechiction in shares Trom frsl fling post-1PO 1o 87302017,
4_Represents net reduction in shares from GEAL2011 o BE02017
5. Repredenls nel reduction in alanes from SE812011 o 531207
6. Represents nel reduction in shares from 4302011 lo 45302017, il
Copyright n;l? TADR, LLE A mare human resource.




(I
ADP Has Delivered Superior Total Shareholder Returns Against a Broad
Range of Comparable Company Groups Over Every Relevant Time Period

ADP Does Not Have a Direct Competitor Set but Benchmarks Well Against a Range of
Technology, Software and Services Companies

*  ADP s the only large_cap, global HCM provider that is .
singutarly focused on the full suite of HOM products and solubons oLt bosoie s ol
track-recond of conaistont growih,
- We ara_?..?m_ larger than our closest pure-play HCM SLP 500 Index prentshity stng cash Aow and sgnificant
compeditor 1 rehams. of eash
Mo ol our HCM competiors peovide ADP's Tull saite of [
HCM services - —
o = Companies at the inersection of lechnalogy
*  Our competition is fragmented acroas the HCM landscape and Broaner Services & sendces based on the couemge of A0F'S
temds fo be in an sarber slage of developmant Landscape AcToss ARRKIE FEAEATER COMEmUnRy
Technology, Softwane, i
— We have leading marked positions, solid top and bottom ine IT. '-'_Iﬂ:-lll Fof ?F-*Ed::_l:frrﬂrus
grosath, strong mangins and free cash Aow comversion and Paymeints such a3 siake, cepital oo
have retumed approamately $11.3 billion in cash o Kauch et e S e
shareholders since FY11
= HBroadest set of firna that ether solely or
— Our operations and hnancal atinbules are mone simdar o 3 Tﬁwmﬁ In fhix HOW 'V&GBNDF"
bwoad range of leading technology, softaare & sendces HCM Related ol SR K v
..............E ......................................... H GO panies pradios i :
i » Given these afinbutes, and in order to benchmark cursetves in |
i the: broadest and mast igorous way, we have identified 4 peer i
' sets agamst which to evaluate ADP's Tolal Shareholder Retums ' = Pubbealy rased companias in The Cloug
i g i ! HCM sector servicing mid-markat and laos
' — Compansons ko each of the peer sets indicats that cur I Gartner “Magic VRS, 55 ORn by Ganne
i shareholders are well-served to inveat their money with ADP, ! Quadrant” for Research
i rather than investing in tese other universes of companies i Cloud HOM
! {ever any relevant ime pericd) |

Hote:
1 Based on ADF and Paychex markst capiinimation as of 50017 m
»

Copyright & 2017 ADP, LLC A mare human resource.
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I |
ADP TSR Benchmarking (12
Assumes Market Capitalization Weighting as of 7/26/17

TSR - Since Carlos Rodriguez CEQ Appointment {11

TSR - 5 Years (T/26132)

2H03%
ADP SEP 500 bdex  Bromder  HOM-Related Gartner Clowd ADP SAP 500 Index  Broader  HOM-Related Gariner Cloud
Services r’ﬂ'_.i?‘.'% HCRA MG Sarices Playars HCK MO
Landscape Landscapa

TSR =2 Years (7/25/14) TSR = 1 Year (T/26/16)

3%

AP SEP 500 Index  Biroadar HCM-Related Gartner Cloud SAP 500 Index  Broader  HCOM-Related Gartner Cloud
Serdices Flayers HCRM MO Sanices Players HCKH MO
Landscape Landscape
I & of TN T Closs Price B =8 of TETT intraday + COK Reinveagment 108

Sources: Bioomberg, Capeal 10
MNorbea:
1. Saa relevant Additicnal Malerials pages for addtenal datails on elesiion criana,
2. Corsiatent with Blosmbeng methodalogy, dividands are reinveatsd on e-dvidend dete.
3. Diricdeenad redrmestment on dividend paymient dale resuls in 202% TSR in the "Sines Carlos Rodrigues CEO Appodnbrest (115071 timeframae:
4. Azsumes ADP TIZTNT intraday price of $1711.65 a2 of 12:00PM, which is the sssumed ADP “unaffected” price (e page §1 for addRional debal);

arsuees sharahodens have hedd thair CDK shafes snca i wae spun off froe ADP on Gelober 1, 2014 and sl ADP and COE dividends have besn

reinveatad on the ex-dividend dade .

Copynghi 82017 ADP, LLC A mare human rescunce.
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Discussion Agenda

l. Proven Track Record of Success

. ADP’s Strategy

lll. Best in Class Board / Corporate Governance

IV. Pershing Square’s Proxy Contest

V. Concluding Remarks
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“We believe sustained, long-term success in the HCM market requires great
technology, deep domain expertise and world-class services. To win in today's

HCM market, you have to have itall...”

Carlos Rodriguez
Fresident & CEO
Investor Day Presentation, March 2015

A3

Copyright & 2017 ADP, LLC A mare human resource.
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—
ADP’s Objective Is to Be the Leading Provider of Global
HCM Solutions

Strategic Pillars
Build and Leverage Leading Positions in Highly Aftractive Markets

O A1 @

Grow a complele suite of Invest lo grow & scale our marke! leading Leverage our global presence o
cloud-based HCM HRBPO Salutions by leveraging our offer chents HCM Solutions
Solutions platforms & processes wherever they do business
Rot , = s c itive Positi
= $1258 wondwide HCM market growang 5% CAGR v Largest provider with ~700,000 clients.
= Fragmented market with continwal innovation ¥ Broadest seope of services in the market
= Driven by globalization of employment and tghtening v Biggest giobal footprint with =110 countries
labor markets with increasing regulatory complexity ¥ Richest and mos! accurate workfarce dala, paying ~40M
= Fulure remnds suppor] continued growih emplayvees worldwide (260 in e US)
Enablers

Delivered Through Strong Execution

pa &
: {mg B &

Invest in product and Focus on operational Dirive enhancements in our Strengthen talent and
technology innovation excellence wiorld class distribution performance culture

A3

Copyright & 2017 ADP, LLC A mare human rescurca.
12




—
Since 2006, We Have Proactively Increased Our HCM

Focus and Are “All-in On HCM”
Divested ~35B Non-HCM Revenue

Flex Retirement Services CDK Global
+ Sale « Tax-Free Spin
* Revenue $0M + Revenus 528
Broadridge Taxware AdvancedMD
+ Tax-Free Spin + Sale + Sale
* Revenue: 328 » Revenue confidential * Revenue confidential
| [ [

FY0& FYor Fyos FYo9 FY12 FY13 FY14 FY15 FY16 FY17

Claims Services ADP Concur Book of Business Procure2Pay

= Sale « Sale . Sgle

» Revenus; $425M + Revenus confidential « Revenue confidential
Ticket Clearing Group AST CHSA & COERA
+ Sale « Sale + Sale
+ Revenue: 370M + Revenue confidental + Revenue: 3110M

Sources: Company Filings, Intemal Management Reporting m

Copynghi 8017 ADP, LLC A mare humar resourca.
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ADP Is Focused on Three Highly Strategic Areas for

Growth

&

A1

P

&

Integrated HCM Solutions HRBPO Solutions Global Solutions
F¥17 Revenues 56.40 2B $1.88
FY11-17 Growth 5% CAGR (% 15% CAGR 3% CAGR
Competitive Position - #21in Payroll (#1 by Revenue) - #1inPED® - #1in Global Payroa
(by lient eount) - #1inHCM - #1in HRBPOD - Top5in HCM
FY17 Market Size -4658 ~$208 ~%408
FY11-17 Market Growth 5% CAGR 9% CAGR 1% CAGR
- Tightening labor markeds compliance factors driving - Continued giobal empicyment
- Changing empioyee client gemand growth
- expeciations Increased demand for HR o = Inlemational expansion of HCM
Hey Growth Drivers - More sophisticated workdoree demonstrate business value - Global compliance challenges
anafytics
- Reguiatory complexity

Hotea:

Sources: Census, B, IHS, Melson Hall, Cendll Assac,, NAPEQ, IDC

1. Escluckes impact from diveshhaes meided in revenues from continueng operabons
Z  Frofessional Employer Qrganizaton

Copynght & J017 ADP, LLE
14
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{ |
Cloud-Based HCM Solutions

We Have Gained Client Share in All Market Segments \WWhere We Compete

Leading Competitive Position

Market Share (Clients) Market Position

Payrall P #2
HRIS i1 13% #1
Time & Labaor Mgrmi 14% #1
Benefils Admin 10% #1
Tabent Mgl 5% Top 3
Relirement Senices 1% #2
Insurance &1 % &
Fy17 FY20F Compliance Services # 14% #1
W AoF Bl Restof Markel

B Share in FY11 I Share Gain Since FY11

et Postioned o captue otae o Wideande o 4 | [ _ e Lesaing n o sutecomprenensvens,comptance
Dpsci Oop of Market Leading Distributi Expertise, Big Data, and Emerging Leadership in Talent Solutions

Delivering on Growth Opportunity

Prowice a differentialed chent experience thraugh fully integrated HGM solulions (payrall, HR, lime, benefils, alent)
Reap benefils rom upgrading o stratedgic and markel eading platforms, wilh high value-30d serice BEyer
Dediver on next gen technology and product investments, and leverage our best in class data o deliver analyhic insights

Build upon our recent acquesition of The Marcus Buckingham Company o become the leader in talent management and employes engagement
= FOCUs on new dismoution channels and parmersnips, a5 well 23 e-COMMENce and our online HCM marketplace

Sources: Census, (HE, IH5, Melson Hall, Cerulli Assoc., intermal Financial Rz poring

1.  Humsn Resource Information Syatem

2 Small buainess commercial marke
3  FRevenue market share
1

Copyright & 2017 ADP, LLC A mare human resource.
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{ |
HRBPO Solutions

We Have the Market Leading HREPO Business, Growing at Double Digits

E Growing US HREPO Market 1! Leading Compatitive Position
B

a8 P 'g_-_-: - 3 i s Cloud — IJJ:ITHHR Services m
(. caGr_+ R " ¥ #1 in both PEO and
20  — HRBPO segments
. N
o ] e v 20K combined HREPO
“jead, o @ clients
{ R | - zamrs
~ GAGR. g [ i
[y
i B Y “(2.5M client employees
- e iexmare =i seryed 17
FYi7 FY20F S - @ @
W 0P B Rostoof Markel ! e
s @ V/F‘m'.len track record of
Higher Value Than Traditional HCM Clients: 1 SHong sk managemant
iy P : while growing faste
X e Do e =l — than |Fhl;n::$:-:|[!1l-‘| =
¥ 10-12x Revenue per Employee for PEO TS TR ST S— . .

~ I S
Delivering on Growth Opportunity

= Leverage cur marketleading HCM technology and anabylics capabiliies across our HREPO portfolio

= Enhance our service modef to provide differentiated support in the areas of data & anatytics, talent engagement and compliance
= Apply effective risk management practices to maintain a competitve, cost-effective PED offening

Collaborate effectively 3cross our salestorce to drive cross-zell of HREFPO offenngs into our HCM client base

Sources: Census, B, IHS, Melson Hall, NAFED, Intemal Financial Rizporting
Hotes:

1 Miaroet and A DF evenues incluce ath PEC and HRAPDE marke! does nof Include pass-thiough revenues
7 Inchdes PEQ worlcste empicyess
1

Copyright & 2017 ADP, LLC A mare human resource.
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e
Global Solutions
We Have the Market Leading Global HCM Business

Large & Growing Multi-National & International HCM Market Leading Compatitive Position
{8

a5 = s Puwnl.l Services
40 (7 BB T, - E J
o e s
~ CAGR_+ @ 40M employees paid
- woridwice
i A, ¥ 5110 countries where
e F "'.“'“ 0GB o employees are senved
{ ETH Ty E s | ;:“
CA 2 ] —
18 v.CAGK, j| =N v'#1 In muttinational
5
FY17 fp— i s o payroll market
W ~oF B FRest of Markst
‘/Tup & posifion in each
of our mtemational
ADP Positioned to Capiure Continued Global Growth as markels
Globalization of HR Moves increasingly Down-Market b e
Anirhy 10 Mee Fature Cleni Reqenemene

Borwrr, Mot 0T

Delivering on Growth Opportunity

= Continee to expand our uniguely global footprin

= Further strengthen our muli-country payroll offering and single piatform capahiliby

= |everage our differentialing compliance experlise and insighls driven by our HCM data & analylics

= Ratonaize number of plattorms across mtermational markets to fewer strategic and best-in-ciass platforms

Dirve distribution and product integration partnerships with muthi-national enterprise resource planning (ERP) providess

Sources: |DC, HS, Helhon Hall, Indemal Financial Reporting m
1

Copyright & 2017 ADP, LLC A mare human resource.
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—
We Are Making Meaningful Investments That Are

Transforming Our Business

Transformation Driven by Continued Investments in Technology, Service, Distribution and Talent

= [ncreasing investments in organic research & development
Transforming Through

Product and Technology
Innovation = Leading deplayment of new and next gen technologies

= Transforming global technology organization

= Upgrading clents to strategic platforms

= Delivening more strategic services
Enhancing Service = Providing a more effortless client experience

Delivery Capabilities = Simplifying the service delivery model

= Streamlining our service delivery footprint

= Strengthening our HCM brand

Extending World = Oplimizing field dstnbution
Class Distribution = Leveraging channels to market

= Buiding a digital distnbution channel

Talent and Performance Culture the corporate officer supplemental retirement plan

3

= Greater alignment and differentiating pay with performance
Strengthening Our = Changing executive compensation by aligning goals and freezing

= Refreshing talent with increasing external hiring at executive levels

A3

Copyright & 2017 ADP, LLC A mare human rescurca.
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€ We Are Transforming Our Core Products and Technologies

Imihative Current Accomplishments Building on Cur Momentum: What's Next?

v Increased investment In innovation of

Increasing total technology spend from 28% in FY'11 o 52% In
Investment in FY17 «  Complefe upgrades and eliminate spend
g A v Reduced mainfenance and increased foous an on legacy sysiems
innovation

= Launch next generation of giobal, inlegrated payroll
and HCM salulions

Transforming | ¥ Cpened new Innovation Labs

Global
Technology \/ Adopted agile processes and modem fools = Lewverage big data to introduce smarter solutions
Talent / baszed on Al and machine I2aming

Organization v Upgraded talent and technical skills
= Contmue to build out the ADP Markelplace ecosystem

Falaas v’ #1 Mobile HCM App; used by >12M global users
Harm:? Largest HCM Cloud vendor with =570K clients cn = Leverage public cooed 1o wer infrastructune cosls
1 ing N strategsc plationms and adapl to changing global data privacy reguiations
Technologies First to hamess Big Data for HCM applications
Induesiry leading HCM Apps Marketplace = Continue to strengthen and expand our mobile
solutions, including Infroducing chat / conversational
user interface
Upgrading v Achieved BEI%_uf clients on strategic cloud platforms
Clients to — Small Business 100% compiete
St — Mid-Market will be completed by year-end * Continue to refresh technology team and talent
Plattorms Redired [ divested 13 major legacy platforms since

FY11

A3
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P |
o We Have Increased Overall R&D Spend While Significantly

Shifting Our Investment Towards Innovation

R&D Highly Fecused on Innovation
ADF Global R&D Spend (3M) 1=

Key Technology nitiatives Going Live in FY18

“Low Code” Application - s
Maintenance Devel t Plattorm v Fasler to markel
- Inrinvalion - v Maore efficient RED spend
{ Cﬁ’i ;) = Next Gen platform using latest technology v
= and tools Grealer caphure of global
= Enables intemal & extemal giobal o
development teams fo build cowntry, v : :
segment & clienl-specific applicalions Lower hosting & infrastructure costs
= Leverages public cloud infrastructure ¥ Enhanced glohal data privacy
et s )
Next Gen Trans - 7 H\:rmm differentiation in payroll &
Processing Engines v
— Picarser of em| Tirandcial
== - e chalogy Wahstormadn
= Next Gen payroll and tax filing engines = More empioyee pay options
designed for multt-country locallzation g e,
= Always-on calculalions enable real-time, — Pay for Nlexible work
ri oNlinUoUS Pays
i = i Expand mulli L‘mﬁtg Eﬂ"lmu
e 0, = Fully APl-enabled enables easier ca s 10 smaller effiployers
i — integrabon with ofher systems v mcreaseﬁeru sn:lau!ma"cmn with
{ » Innovation as a % of Total RAD Spend = Patentpending, reusanie, policy-baced 7 mode Visl " ity and self-service
o design archilecture Wrﬁrgftm”nmn nisernvice &
Hodes: e
1. Repesents syst=ma d prnent and pr g costs, which mciures evpenses for actrnrhes such s client upgrades o our new siratege

platicemas, the dewelapment of new products ant marenance af our existing i=chnologies, Noiuding purchases of New scftware and somware:
licenses,
Excludng caprialized saftwars and mizrmal alficcstion charges, the RA&D Innovation vs. Maintenancs spend ratio was E2% vs. 3% for FY17
For FY 11, approvimately 51280 of SEAF spend remnved from calculabon as compansd to histoncally dacicasd dais due to business dispossions
{primarity Dealer Servces). =
Copynghi 82017 ADP, LLC A mare humar resourca.
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© We Have Transformed Our Approach to Innovation

Structure

Processes

People

* Consobdated Global Product &
Technology organization

* Opened new Innovation Labs in
Chelsea NYC, Pasadena CA,
Roseland N.J and Alpharetta GA
— ~1,000 total associates in

Innovation Labs

— ~B0% extenal hiras

Transformation from 100%
wataerfall to 100% agile
devalopment

Introduced product owner roles
and increased product
management by —300%

Adopting industry-leading tools and
technologies (2.0, OpanSource,
Public Cloud)

Copynghi 82017 ADP, LLC
q
Fa

Significant infusion of extemal
talent — +67% of roles filled by
external candidates since 2013

-50% of R&LD talent and 28% of
executives hired in the last 5 years

~32% of R&D associates are
millennials

Mew hires augmenting ADP's
capabiliies in data science, user
experience and platform
architecture

Innowation Labs attraching new
talent from leading lech companies
such as Google, Amazon and

Microsoft m

A mare human resource.




© We Are Leading Our Industry in Every Key
Technology Trend

Mobile | User
Experience

Big Data

Marketplace

Cloud

Daveloped industry's 1%
moebile HCM App

#1 Mobile HCM App;
used by >12M global
USErs

Launched innovative
new User experience

= “limm

W

Built industry's 13 HCM
Big Data application

Launched DataCloud —
industry-leading big data
HCM analytics and
benchmarking platform

= Winner of HR Tech's

“Top Product” and
“Awesome New
Technology™ for 2016

Developed industny's 18
and largest HCM App
Marketplace

Winner of HR Tech's
“Top Product™ and
“Awesome New
Technology” for 2015

Copynght & J017 ADP, LLE
X2

* Devaloped industry's 18t
HCM application in the
cloud

= #1 Cloud HCM vendor;
>bT0K strategic cloud
HCM customers

A3
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© Our Leading Competitive Position Is Enhanced by the

Evolution to Strategic, Cloud-Based Platforms
Positioning ADP for Higher Growth and Higher Value — Journey Cngoing

% ES Clients on Strategic, Cloud-Based Platforms % of ES Revenue From Stratagic. Cloud-Based Platforms

A9%

90

Fy11 Fy17 i1 FYi7

B cicu Non-Cloud

£A3D
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o We Have Proven Our Ability to Transform in the Small Business
Market and Anticipate Similar Benefits in Mid- and Up-Markets

Small Business Market Transformation Impact FY11-FY17

Il Product and technology +8.39
' = Single cloud-based strategic Revenue
platform for all clients CAGR
* Streamlined development and
hosting
J_—é\_?' Operational excellence
By = Call reduction through efforlless Doubled
chient expernience Margins
* Service alignment
= Shtreamlined implementation
{iiﬁ“ World-class distribution
= HCM upsell polential
+320 bps
Retention

Mid- and Up-Market Transformation
i Product and technology
% = Market-leading WorkforceMow and
Vantage platforms
= @7% of mid- and up-market clients on
latest version
= Migrations pacing based on client
compleunty and readiness

T"?—- Operational excellence
1:-5‘ = Technology-cnabled self-service
incorporated into products
=  Client seif-leaming embedded into
product workflows
=  Continued product erhancements based
on chent call anakytics

ii} World-class distribution
#i = Sgnificant HCM upsell wath both
WorkforceMow and Vantage (average
-4 HCM solutions per client)

Copynght & 2017 ADP, LLE
M
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© We Are Enhancing Our Service Capabilities

Maximizing Service Value to Drive Client Satisfaction, Retention and Productivity

mitative urrent Accomphishments wildimg on Our Momentum: at's Me
I it c T A plish t Building Cur M b What's Next?

Delivering
Strategic

Services

Providing an
Effartless
Client
Experience

Simplifying
Service
Delivery

Straamiining
our Service

Footprint

v Launched diagnostc and advisory service to help cients get
more value out of the product through improved processes

v Rolled-out slralegic gudance on HCM best praclices

v Provided key support on complex regulations and
compliance requirements (e.g., ACA, EEOC, etc )

¥ Extended senice nours {up to 24/7) In small business

v Raolling out “Intact” teames with dedicaled service
representalives in the mid- and wp-marked

v Buait giobal service network supporting multi-natonal clients
In 27 Bnguages acress =110 countries and all time 2ones

v Achieving ~5% annual reduction in contacts per client via
mvestment in automation and seff-service

v Implemented coud-hased voioe infrastiruciune
v Prowviged how-io videos and FACQS embedded in progucts as
well as ondine client commmunity fonams

v Consolidated net 29 operations locations to date (26% net
reduction) as pan of Service Alignment inltiative in FY 17

v »5,000 associates on-boarded in large scale strategic
Incations

Copynght & J017 ADP, LLE
4%

Provide proactive outbound support for
clients to optimize HCM process excelience
Help clients caplure, endersland and
respond lo insights from their HCM data

Compilete roll-out of “Intact” service model and
drive higher client satistaction and retention

Defiver inlernal benchmarking on clienl
efficiency and proactive performance monsioaing

Dirive further client seff-service and inbourd f
contact reduction f

Enhance digital contact cenler lechnologies
and Robotic Process Audomation f

Consolidate additonal 33 net cperations /
locations (56% total reduction in non-sales ."l
IoCations)

A mare human resource.




1
© our Service Transformation Will Improve Efficiency

and Bring Additional Value to the Client Relationship

Expected business
Service model Value to client Progress and Timeline value

@ I Shift from call = Reduced effort to = Al up-market clients = Fewer calls
E center model to a get questions «  ~25% of mid-market
= dedicated rep answerad clients (~75% af
1]
a revenue) to cover i = Faster time to
w larmgest, most resolution
2 complex accounts
@
2 % Create “Intact” = Ability to more = Al mid- and up » Higher NP5
i teams of experts seamiessly handle market HCM clients
to serve clients complex HCM needs
on all aspects of . "
HCM = Higher retention
. » Differentiation 1o
Strategic service = Guidance to = Al up-market HCM drive sales
[y = Best prachces optimize use, dients
% i {j. - ICJ:D:r&pllaﬂ(‘hEt resp?r:cl to " = Initial pilol moving to
ﬂﬂ = ata insaghts reqgulations, and gel ~25% of mid-market 4
value from data 3 *  Accrefive to
clients (~T5% of margins
; revenue) by FY20

A3
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1
© streamlining Service Delivery

Service Alignment Initiative Efforts Resulting in Upgraded Talent and Enhanced Client Experience

Optimizing Headcount Streamiined Geographic Footprint

US Non-Sales Locations
v Hire high-quality talent (e_g., education, diversity,
veterans, elc.) in new scalable, lower-cost locations
to refresh our workforce

v Co-locate "Intact” teams to work collaboratively
across raditional BU lines, improve client
satisfaction and enable grealer associale
engagement and career opportunibes

v Confinued efforts have streamlined delivery footprint
by exiting smaller, sub-scale locations and reducing
home-shore population by moving these senace
roles to new, large-scale locations in Augusta GA

El Paso TX, Orlando FL, Norfolk VA and Tempe AZ Beginning Exits Openings Exits Openings Exits Locatons
Locations
L

] ! g i ]

: T T
FY17 FY18F FY19F

A3
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© Investments in Technology and Service Are Yielding
Productivity Gains

Gross Revenue | FTE Adjusted EBIT 2/ FTE

£°000s $'000s

FY11 FY11 FYir
Bl nel Operational Revenae 1 Bl Adjusted EBIT excluding Client Funds
B Aepresents Gross Revenuet TE mciuding Pass-Throughs and Client Funds Bl ~dusted EBIT/FTE inchuding Client Funds

Hakes:
i el operabonal reverwe & a8 non GAAP metne. Refer to the Addibiorsl Maieraks for a reconciliafion bo the closesi GAAP metnc
1. Adusied EBIT is a non-GaAF meiric. Reder to the Addtional Matesials for a reconciliation io She dosest GAAP meinc
v

Copynghi 82017 ADP, LLC A mare human rescunce.
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€ We Are Building Upon Successful Distribution Initiatives

m Current Accomplishments

Strengthening
our HCM
Brand

Optimizing
Distnibution

Leveraging
Channels to

Market

Building a
Digital
Distribution
Channel

v Indusiry-leading unaided awareness across al major HOM

v Rated #> most valuable commercial senices brand in 2017

v

¥ New business bookings growin from $1.18 1n BY11 1o $1.658

v

v

v

v

v

areas
by Brand Finance (up from #6 in 2016)

ADP Research Inslifute generates 1,000+ eamed media
mentions per month with unique and propriety research

inFY1T

Crverall sabes productivily increase af 27% from P11 1o FY 16,

invested heavily in Inside Sales in FY 17 for future growth

Inside Sales headoount increase of 106% and associaled new

business bookings growlh of 444% from FY11 o Y17

Grew partmer sales to account for 73% of all small-market
new eoos

Successhul parinerships with leading mid- and up-market
ERP prowiders (Cracle, SAP, Microsoft, Infor,
FinancialForce and Intacct)

ADP digifal marketing-driven mbound sales opportunibes
increased by 56% from FY 14 to FY17

Launched ADP Markeiplace, an eCommerce app store,
offering integrated ADP and pariner solufions, 200+ apps
nionw [ive

Copynght & 3017 ADP, LLE
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Bullding on Our Momentum: What's Mext?

Continue fo grow brand reach and relevance
in HCM domaimn

Extend thsought ieadersnip globally
Dirivez brand influence through digital
channeds

Focus Field Sakes on new clent acquisition
Conlinue (o grow Inside Sales al a rapid pace
Leverage big data for more targeted account

baced selling

Contmue 1o expand partnerships Into mid- and up- |/
market /

Enhance cross-sell of HCM solulions across lu'll
segments and channels i

Dirve more self-purchase via contextual
recommendations withen oar solufions l"l

Dirive more digltal sales of ADP and thind-
parly partner produels

A3
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© Increasing New Business Bookings Productivity

World Class Salesforce Is Growing Bookings and Productivity

Healthy Growth In Bookings Headcount Growth Slower Than Bookings Growth

Worldwide New Business Bookings (S$B) (' Waorldwide Salesforce Headcount (“000s)
FY11-FY16 FY11-FY16
CAGR of 10% CAGR of 3%
- 1.85 it e 823
AGR / T eae
5 :-:: B i 3
'rh:'.-1-.fu_ ; i tk’
4.3

FY17 FY11 FY17

W Feu B inside

Naobe:
1. Mew business bookings do notl nclude zero-mangn pass-toughs. m

Copymghi 82017 ADP, LLC A mare human rescurca.
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€ We Have Been Strengthening Our Talent and Culture

Better
Aligning Pay
with
Performance

Changing
Executive
Compensation

Refreshing

and Engaging
Talent

Current Accomplishments

v Tightened alignment of variable compensation with ADF overai
resuits

v Shifled compensalion awards based on overall perfformance 1o
better differentiate and retain top performers

v Fully agned sensor executive eam financial goals and bonus
objectives
Replaced EPS goal with net income

v Froze the corporate officer supplermental refiremenl plan s of
Juby 1, 2019

v Shilled from defined benefil o defined conbribulion relirement
plan Tor all new hires in the US

v Infused exiemnal talent at all levels inchuding ~30% of executive
leved hires

v Turned over =50% of executives in the last 5 years (only 1n 4
were voluntary)

v Increased associale engagement survey resulls by +3 poinls
year-over-year to near op-quartile

Copynght & 2017 ADP, LLE
E1

Bullding on Our Momentum: What's Mext?

Further gimerentiate awards bazed on
pefformance

Align job calegories globally 1o ensee
compelifive marked position for talent

Evaluale refative TSR as a performance metric

Continue to lamget >30% exlemal executive

level hiring
Implement additional tools to Identity, evaluate |
and develop future leaders
Refresh ADP's Global Emplover Brand to

continue atiracting technical and managerial
Ladent /

A3
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@ oOur Pay for Performance Culture Is Having Impact

Compensation Awards Distribution (% Mert Compensation vs. Tanget)

195%
160%
136%
100%
al%
0%
Immediale Improvement Valued Excefient Role Modae
Aclian Needed
l_ "' Associate Retention - = FY13 =— T

A3
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We Are Best Positioned to Win in a Growing and
Dynamic Market

Selected HCM Trends

Evolution -
of Work

Global

Business G

Environment N

Ll

Technology =
Mega Trends

L

Massive workforce demographic shifts

Consumernzation of HCM

Hew employer-employee models

HR increasingly mone sirategic i

Next gen talent strategies
Sophistication of people anahtics

Positioned to
capture the HCM
Everincreasing requiatory complexity O pportunify
Confinusd globalizzlion

Tightening labor markets

Process automation
Machine keaming
Digital commerce

Copynght & J017 ADP, LLE
E%

ADP's Sustaining Advantages

vy argest base of workers
v Industry-leading moblie app

v Inmowative, employee-focused
solutions

£ Full suite of beyond-payoll HCM
products and platforms

v World's richest and most accurate
workforce data set

¥ Unmatched giobal footprint

o Deep domain and global compliance
expertse

¥ Proprietary BRO solutions

V( Industry-leading e-commerce
marketplace

\f’ Wil gen processin
3 0
plalfun:ns-

A3
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ADP’s Strategy Will Continue to Deliver Superior

Revenue Growth

e m QOur Strategy is poised to deliver 7-9% Revenue

Revenue ($B)

¥ Focused on large, growing markets where we have a strong

n ;

competitve advaniage o
CAGR

7 . = B-T%

Supported by fuhire trerdds that will continuee o dive market ! CAGR

growdh and ADP dilfferentialion

== =~15.0-15.0

T
¥ Delivering in key areas where we have been demaonstrating Global g ;;H' A
SUCCess -
— Innovation 1o continue to lead the market in product HREFO

capabillties and technology rends

— Operational excefience o continue to defiver nigh value
service o clients al gh margins

— World-class distribution with Increasingly digital presence =

~ Performance culture with continually refreshed falent e FY20F

Copyright & 2017 ADP, LLC A mare human rescurca.
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e
We Expect Margin Expansion of ~200 bps From FY17-FY20F
Operational Margin Expansion of ~500 bps From FY17-FY20F

Contributors to ADP's Margin Expansion

Adjusted EBIT Margin ('} (%) FY18F down 50-25 bps
FY19F-20F ~200 bps expansion
BLE-1.5% 26-26% 0.0-0.5%
0L5-1.5%
354.6% o | —
5 4.5%
21-22%
[3.5-4.5%}
2%
FY17 Operating Plattomm Service Productivity Fy2o0F ?'  Client Funds  FY17-20F FY20F
Leverage Migrations Alignment Initiatives Pass-Through
Initiative Dirag
Moie:
1. Adjusted EBIT 5 & non-GAAR mefic, Refer to the Addrional Masensils for a reconciiabion to the cosest GAAP mesne
2 Ewchmiss the sspected impact of growth in cli=nt funds and pass-Shrough drag o forecest=d adpsted EBIT 2

Copynghi 82017 ADP, LLC A mare humar resourca.
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—
Multi-Year Investments Expected to Generate

Incremental Returns in the Near-Term
Total Shareholder Return Objective = Top Quartile of S&P 500

Longer Term Expectations

TSR Components (per March 2015 Investor Day) FY18F FY13F-20F Annualized
Revenue Grawth 7-9% 5-6% 7-8%

Annual Margin Expansion +50-75 bps [50{25) bps =100 bps

Pretax Earnings 11-13% 4-5% 13-16%

Taxes - ~{3)%

Met Share Reduction ~1% =1% ~1%

EPS 12-14% 2-4% 14-16%
Dividend Yiekd 2-3% 2-3% 2-2%

£A3D
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Discussion Agenda

l. Proven Track Record of Success

Il. ADP's Strategy

lll. Best in Class Board / Corporate Governance

IV. Pershing Square’s Proxy Contest

V. Concluding Remarks

AP

Mﬂﬂ?ﬁfﬂbﬁ.m A mara human rescurce.




Corporate Governance Best Practices

Governance Highlights ADP Shareholder-Friendly Prevalence Among the SEP500
Separate Chairman /| CEO 48
Adoption of Proxy Access 62
Shareholder Ability to Call Special Meeting G4

Allows Action by Written Consent 30

Mo Poison Pill in Place a7
Support for Say-on-Pay 96% 95
SharkRepellent “Bullet Proof" Rating! 0.3 20

Sources: Inslilulional Sharelolder Savices, Fac!Sel Spancer Stuarl Board Index 2018, Compsnealaon Advisory Pailners

Hole:
1. FadSel Bulisl Proof Rabing System. Scale is from 0-10, with 0 representing the most shasholder-frendly defenses m

Copynghi 82017 ADP, LLC A mare humar resourca.
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—
Best-in-Class Board Is Driving Corporate Strategy

Deliberate Board Compaosition Skill Set Aligns and Evolves With Corporate Strategy

= Commitment to both continuity and fresh perspectives Nurber of DirecTors (10 Tota)
— 10 Director Board with 4 new Directors since 2014

—  Average Independent Director tenure of 6.8 years'™,
compared to an S&P 500 average of 8.3 years Cybersecurity

Average Direcior age of 59 years(!)
= Director succession planning
— Conducted in the context of a skill set review Financial Expertse
—  Bkill set used to denlify and recruil Direclors
= The right set of skills and expenence to set ADF's corporate

Business Operations

Enterprise Risk Management

Govarnmenl / Regulatory

strategy HR Management | Compensation
— T of 10 Directors are curment of former CEOs, CFOs, or CO0s (ndustry | HEM / Busingss
of magor public companies Frocess Outsourcing
- Leaders with significan lechnology experience (CEO of CA | Gl
Technologies, COO of PayPal, retired Drector of MeKinsey
High Tech Practioe, previous EVP of Information Systems and Product Marksting !
Global Schitions at Lockheed Marlin) Product Management
= Independent mindset and focus on accountabllity to Puiric Company CED Expanance
SHANOINE Crther Pubiic Compsany
— 9 of 10 Direclors are independent Board Expenence
—  All Board Committees are composed of independent Directors Strategic Planning

Committed to formal shareholder engagement program

— 4 0Utof 9 independent Difeciors Nave snofter tenure than CEC Technialogy

Souice: Spencer Sluail Board Index 2016

Moda:
1. Asol 2007 Annusl Mesling.

Copyright & 2017 ADP, LLC A mare human rescurca.
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ADP’s Best-in-Class Board of Directors

(=

Mismber of ADF Board cinoe 2001 |85 yearsh
Prasident and CED of A0F

Ower 18 yaars of asperience ai ADP

Priey Praaidest of ADP's Smiall Buidsc
Gervicea: under Fis leadershis SIS laurchesd
R, e of ADP's faslieal gy plabiarims
Dl X% TSR w1255 GAP 500 an
CED of ADP

*

Momber of ADF Board sinoe 2058 (2 years)

and Teohmdiogy Advieony Comimillee.
Direcher Emeriius Mekinesy & Comnparry
W i ercter of thae WeKirmey winsdigy and
fedmcommunicahon prachoss

Member of ADP Board sinoe 20117 (2 years)
Chair of tha Compensalion Commidies ard
mesher of $e Aude Comenties

Former Chairman and CED of Menk

Sperr mrore thae 38 years at Merck n o uamety
ool et iy fondlon.
Empensnce dewbng with scvisks

*

s
Rodrguez
Age: 53
CEQ
“

Erc C.
Fast
Age: B8
Director

¥ Membior of ADFP Boasd cimoe Z007 (10 years)

Chair of the Skl Cosmilles sl mambes ol

the Compermstion Comarties

Former Chief Execuiive Officer of Grane Cou

* DeopAnanoa, tansacbonal and acoounong
St

*

Mainbar of ADF Boand sines 2000 (B Years)

GENGD 3 Ve EENens o Locknesd
[P P—

*

Mamber of ADP Bosnd cines 2014 (3 yea)
Wil of e Misrandding | Corpoate
CGovamance and the Conponaie

e Techruinogy Achvary Comm s

Citimf Exefive Dffce, A Techrmlogies
Mors Ban 35 yuan anperiencs in s s
N ETIMaton 1eohiolgy Senines indesies
[ ———

=1

Y\
R Clanin
Fhgthard
Age: 05
Direchor

Member of ADF Bosrd sirce 2004 (12 years)
Char of the Momnaing ' Corpormie
Cirmsrnancs Cormeciss. and mamisar of the
Compansaien Commites

DOwan of the Gaduale School of Business ai:
Ckamiin Uiniversady

Serend mm Chazmen of #he LIS Counc of
Eaninomic Advises of the Pradcifen

on-Exeoutie Chairman of ADP snoe 2013 (2
b b
Ammier of ANF hosmd snce H0E

Formes Craseman and CEG. Ax Products and
‘Chamicals, inc.

*

William 1

Aga: 3T
[Derecior

Member of ADF Board sinoe 2018 (1 year)

EVP, 000, FayFal

Rutporaible for Pay®alc and-o-end cusiomar
FIpEnEncE. pmchict. engnesng and
Ictrlogy

FinTech incholry leader — CED Braniies,
\WENMO — Wit OyDer Sapere

*

Denotes exparience with investons
a5 public company executive

Member of ADP Boand singe 208 (1 year|
Memioer of the Audt and the Copomie
Denselopmen and Technology Adweony
‘Commitees

Exeoufive Advwsor and former Foriner and
Ol Bcbrririairatios. Offcs:, Az e
Server s CFO st Marsh & kil soran
‘Companies

*

Copynght & J017 ADP, LLE
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e
ADP’s Corporate Development and Technology Advisory Committee

(CDTAC) Has Been Driving Corporate Strategy

Committes Overview Committes Overview & Relevant EXperience

—  Drives strategy on 5
? -

technology and innovation,
¥

potental acquistons,
sirategic investments,

divestitures
*  Holsng management Linela Peter Mike Bl Ready  Sandra il Vercnica V. Paul
accountatie for arganic Gooden Beason Gregoire Winberg Bckman agen Uninsh
II'INJMHLH.IH: ﬂnli Wm}g Fommes CVR Fommeer Lewder CPD ol T4 EWF & COD of Carcadie Founder and Former OF0 Draeclar
technology update — Locknssd igh Tace Techawchges  FEEs CEOof At cgw Fakyjrrer G Spmane:
i Frackes e Bepalline Capilal Hascige: Puns o=p
Spearheaded key strategc I | Ho—
mitiatives Enbsprise o v, = o
— Spn-off of COK Global Software
- The Marcus Buckingham
Company acquisitian Big Db v v v
- Mext gen technaologies -
including low code platform Cyberseourty” v v’ U
+ payroll and tax engines
= CDTAC reviews and evaluales f::’ v v v v
Infrastructure and
Operations Cost Strategy Changs o ¥ i i o '
—  Talent of Giobal Product -
and Technology Ohmvieniusris
Orgamzation Deal :mr:I v v v v
— Ghobal Product and ;
Technology Strategy Plan i v v & v v

Mot
1. Audil Commiles has ek cversighl of ADP's cybersacurity program. m

Copymghi 82017 ADP, LLC A mare human rescunce.
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(N
ADP Has a Robust Shareholder Engagement Program

The ADP Board Is Committed to Evaluating Every Decision With a Shareholder Perspective

Topics of Discussion 2016 ADP Actions Taken Since 2016

¥ Enhanced proxy statement disclosures

Board & Corporate governance and oversight j
Governance ¥ Refined director assessment guestionnaire;
enhanced disclosures around term of
service and appliied overboading lmits fo
any NEOs serving on our board

Executive Executive compensation, performance metrics, ¥ Compensation peer group refinements for
Compensation peer group selection P

¥ Approved freeze of the corporate officer
supplemental refirement plan as of Jufy 1,
2019 [previousiy closed to new entranis jn

Risk :
i Risk management structune Fyi4)

Management
¥ Enhanced governance & risk disclosures

Corporate Social Sustainability and economic rationale for ESG ¥ Lawnched enterprise-wide cffort fo provide
Responsibility Initiativas formal ESG report in FY18

A3
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—
Close Alignment of Pay, Performance and Achievement

of Strategic Objectives

Balanced, Performance-Based Compensation Policy Strategic Objectives at the Core of Executive Compensation

D i " = 8ir i o] esenl 40% of e shorlierm i i tion I
. igned to incentivize s nabile value en nu:::m WEs |T!mu.|wﬂm“‘“:ul:ur m incentive compemsation far

= Thoughtiul design to encourage strategic transformation while = lmportant keading indicalors of our ransformation, creation of long-ternm value
mitigaing excessive nsk-taking ;ml Tuiure success " - -
= APF‘ D'!f Imepcnﬂem com tion committee IJSifIJ . irategic obpeclives are measurable and pay cut ulancally :
independent compensation consuttant i e il
= i ) % | Pemeriogecfcienmand | RADand mnowmion = Achieye cient greh goal
FY16 and FY1T CEQ compensation was below Proxy Peer e =
Median patiems l umber of low value In net promoter soores,
»  Robust clawback palicy allows for cash and stock recovery | Husisr of US noeessios wamvies. s ety nerouing chand saperenos
Incatiors *  MAchimsmiechnciogy stwiegy = Conénus oo on human
= Emphasizes equity-based compensation to foster | Serdce and mplsmertaton goai ard depioy ey rew el ey rraig
commonality of iInterest betwesn management and ooz n.;r;m senvice piaToms fowerabie engagemen
oomple wot
sharehalders = b werifirs ity

Strong Performance Allgnment & Shareholder Support

o s CEO Pay (M) ~#-Cumulative TSR (%) | 20 cEo
$10
100 %
55
50 0%

Significant

FY13 FY14 FY15 FY16 FY17 B0 %
97 % a6 % a7 % 06 % MIAE

Say On Pay

B = Base Salary M = Performance-Based

!uur::e-l: Insbhrional Shareholder S=rdices, AL 211 F Proxy Stabement (STIP + LTIF)
1. 11% weightng refiects “non-financial® goals of peers; onfy 3 peers nciude “sirategic” metnics at all
-

2 Awalable on Navember ™ :
Copynghi 82017 ADP, LLC A mare human resource.
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(N
Pershing Square Is Attempting to Replace Strong Leaders

With Less Qualified Candidates

= Bill Ackman, 51
- Director gt Valeant — shock plummied when cOmpany's accounting
prachces were guesboned

= John Jones, 66
= Deep undersianding of our HCM business and indusiny
*  Has overseen diferent ADP managemend ieams cunng 2 penod

- Direclor &l J.C. Pennery — resigned and sckd enlire posifion afler slock of growth
desciined mateniaily while an the: boand = Fammes CEQ of lamge pullic company
= Target — ran proxy fight for majormy of the board and iest - Sigrificant espEnence N businessea operating wikin
= Bosdess — compary declaed bankiupley and Pershing Souans intumed slrctishilling regulabony frameworks
L . Fammes Chair of aur Moeminaling / Coiporals Goesrance
- Allzgations of msider racng Commities wha cwersaw evalubon of our best-n-class
- Hio HCM =xperisnos povemaEnces

Glenn Hubbard, 5%

o Daap expartiss in global macroeconomic condilicrs and
ecomomic, inx, and requiaiary polices

=  Veronica M. Hagen, T1

- Dirgctor st Covants Enaegy froe 2001 ~ 2004, amilied from bioa in
vanous SEC flings over the past 10 y=ars

—  In 2002 Covanta plunged imo bankrupicy . Di=ep perspedine on finan cal markets

#  Director a1 The Soushern Company since 2008 *  As current Chair of our Nominating ! Corporate Govemancs

- SEC Irwestigation for potentially decaptive Tnancisl reparing Commities, continues Deat-in-ciass govemance

- Wiotikd broach ADF'a Dimctor age §mit shorty afier appakriment . Gowemment [ reguiatory =xpensnce

& Approved controversial excessive CEQ compensaton plan at
Newmont, where she seaves as chair of the Compensation Commities

- N HOM pperiones

= V. Paul Unruh, 68 = bric Fast, G
=  [wrector at Bechizi Enterprses for 25 years = Fmk maragement sxpenenos
Ressigned during a “Tinancial crisie™ &l s compaimy = Dwep nanceal, sccounling, ard ansaclionsl experiise
- Director &l Symantec Comp. since 2005 - Fanmed CEOQ of large puldic com paiy
—  Lack of current technology expenznce | skills = Broad mansgenal and operabonal experhse

Audd expenence nat addrtve o A0FP's Doard skill 3=t
In 2013, &= Chawman of the Audd Commities, shareholder sut
TEgalion i ongoing

Hia HCM experisnces m
»
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Pershing Square’s Ever-Changing Engagement With ADP

Ackman's Last Minute Approach, Ever-Changing Demands and Refusal to Engage Demonstrate a

Clear Disregard for Responsible and Effective Shareholder / Corporate Engagement

Fuimgy S queare

. Ackman contacts
Prerahing begins CEC Rodiguez _ Persting is a 29
reseanch 6 regarding its ~8% Ackman sits down Ackman accuses Ackman presents s ahenalnkdee s ot ol
Snapshot maniths ahead of g3 with Rodviguez and ADP of misteading theais publicly over 3 i b
mabion m ADE A ditye Joe: commwcak hours and 167 saEriaed (e Gl
T = bafore nom i -] ons w5 Al pages ke
deading i optia
Ackman's Evolving Stance
CEOQ T — Work together i Willingneas to work Sugests CED Willingneas to work
Confidence shared visions with Rodnguaz change necassary with Rodnguez
Fewqﬂ'la'l 5
Board Sears 5 Saats tondiiong] on 3 Seats 3 Seats 3 Seats
extension and
aceeptance of plan
Froxy Exten nol i
Extenslon 30-45 Darys T days nec;;:yv Launches promy fight Oncpoing prosey fight

Copynght & J017 ADP, LLE
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——3
Pershing Square Is Not an 8.3% Owner of ADP

Parshing Square Misleadingly Snapshot of Pershing Square's Current Ownership

Represents 8.3% Ownership of ADP
= In referring to Pershing Square as “the company's largest
owner with an 8.3% stake” i, Bill Ackman is misrepresenting Security Shares % OIS CostE
the degree of his investment in ADP -
‘ B.798.442 ‘ -'\ 20%) $108

-

Common
“In Summary — we want you fo elect a major shareholder fo the Stock
board, in this case # would be me represeniing Pershing !'

Square. We own 8.3% of the company. .. this has the effect of Call Options 28,005,233 | 6.3% $116
sending a very powerful message (o the management and the
boamd . *

: Total 36,803 675 ‘ 8.3% %114
- BI Ackman, “The Time is Now™ Presentation, Amuzsrug/r
e e e e

More Than 75% of Pershing i :
b e Description of Call Options

= Pershing Square owns 2.0% of common stock, not the 8.3% = Ower-the-counter and listed call options in ADP commion stock
that the fund has claimed since the start of their campaign with expiration dates ranging from 2020-2021

= Pershing Square has wrongly characterized 28 million call options Pershing Square's derivatives agreement prohibits it from
{nght o buy the stock in the fulure) as "ownership® exercising or obtaining voting control

= The call ophons do nol provide the nght o vole those 28 millon
undertying shares of common stock in a proxy contest

Would require an additional ~32.0B investment by Pershing
Square o exerase call ophons to achieve 8 3% ownership
= Pershing Square elecled nol lo converl a larger parfion of ds
derivative position prior to the September B record date, leaving it
with the right to vote only the 8.8 million shares that its 2%
ovmership represents

In light of Pershing Square not converting its 28 million call oplions
(equivalent to 6 3% of tofal shares outstanding) inta commaon
sinck, Pershing Square is not entitled to any dividend on that 6.2%

* Pesmizsgion 10 use guobations neilher soughl nor cbtained
Sounces: SEC Mings

Natea:
1. Pesshing Square Press Release, Augusl I1, 2017.
1. Cosl besis Fof oplions is calcutaled ss disclosed cosl 1o purchass Hus siiks price, per Pambrsg Square 13004, dated Br31/20M7.
1
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(N
Shareholders Should Ask — Does Pershing Square Actually

Understand ADP’s Business?

FACT: ADP s Sales Force productivity ks actually increasing
¥ ADP's Sales Force " ADP has been very transparent regarding sales force productivity in Y17

Productivity Is Declining ¥ Following a very difficult AGA-refated comparable, ADF's new business bookings grew at a 7% CAGR
from FY11 to FY 1T whle its salesforce only grew al 4%

X ADP Inflates New Business FALCT: ADP has never stated that new business bookings included rero.margin pass.-throughs

Bookings by Including Zero
Margin Pass-Throughs

¥ ADP has grown neew business bookings while drang eficiencies through mone inbound sales
¥ ADP saw 51 658 in new business hookings in FY17

¥ ADP Has Lost Significant
Market Share With
Enterprise Clients

able up-market cli between FY09 and FY17 has remained

FACT: ADPs total number of ¢
largely consistent

v Today ADF serves approamately 3,000 HCM chents with mora than 1,000 employees

FALCT: Under Carlos Rodriguess tenure, ADP shifted its strategy o organic, innovation deiven growth
¥ ADP has aet up four srsteqic Innovation Labs esch with 8 unique area of focis

¥" ADP Maobile, ADP DataCloud, ADP Marketplace, Acoountant Connect products were all bom organically in
one of these lechno-hubs

¥ ADP's Innovation Has Come
Only Through Acquisitions

FALCT: ADP proactively recognized the opportunity to streamline its corporate structure several years
ago and kaunched itz Service Alignment Inftiative n FY16 In response

v To date, ADP has exted a net 29 serdice locations for a reduction of 1/3 in total senice locations
v ADP expects to exit 68 service locations by the end of the Sendce Alignment Initiathe

Copyright @ 2017 ADP, LLC A mare human resource.
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Is Pershing Square Looking at the Right Margin?

ADF Margin Comparisons for Mos

1 ADE = L BAYEH woayree
Pl Yepr-end e 2077 e 2007 May xnT Depember 2006 banuary T
Turtal Rivenid 123738 2322 L1313 T3E 1,504
Fazs-Throughe: 2204
Revenus win Paws-throughs EELE ] 32 31505 Tat 3 15884
GAAF Met Eamings including Resconiroling Interect 17324 302s arr nz (40B.3)
bt Eprringr Margen { Total Arwesue 0% (=1 25 RN 28 0%}
Wt Edrnimga Mangin | Reviies wie Pass-Throughs LR 255% =LY [ 8 1
inoome Tawes 1228 TS 1mz LB}
Met erenl Erpeewe W0 5712 741 ar el ¥:]
(Eain] on Sakt of 3 Busknas 204
One-ime Resucuneg B e
Tolal ERIT Adpeviments Tild 0k a5 LIk ] (LR
Adusied ESIT {23 delned by ADF} 24470 D10LE 1,237 4 72z 3803}
Adgrated ERIT Margn ¢ Totsl Revesue 1ha% 0% kY S4% 24 %)
B e e o omm omm omm omm omm omm mm mm mm mm Em mm mm m mm mm mm mm mm mm mm mm mm mm mm o mm me omm mm mm mm mm mm mm mm
Adjusied EBIT Margin ! Revenus whe Pasc-Thiseghs 25.1% 0% IR A% (=2 1
o o mm E E m E Em Em O MmO M M M M G e
Degreciation & Amorizaton am T3 120 A 110G
Zanch Cospenisdinn 1380 Lot B4 1135 iTEa
Tranchoresation § Dihar L ) o 0E
Radranal EBTTDN Adusiments T 20T L) A Ll
28503 Tid8 137 1840 43
I R .
Adjusied EBTDA Margm § Revenue wio Pass Throughs I0.3% 2% A% 1 6% 65.6%
o mm mm mm mm omm mm mm o e e Em e mm e e e e mm mm mm Em e e e mw mm mm =
= =19 DEINA
Aient dsctine o D payrell -
o wHE% ES clien = v o 5% chiend s = t25% clienl
Moat Recent Fmcyl Tear Comments u:e\:m o= R DN servioe alient i prowth
anp. eliend rm—— La
revenug

Holes:
1.  Pro forma analysis bass=d on exi=mally reporled documents.
2. Exchludes 514 milion of employed tax-relaisd dams on employss slock ranaachons ped non-GAAP Oparaling Expensas in January 2017 104K

2
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(N
Pershing Square and Its Nominees Want to Set Strategy

at ADP - Do They Have Any Relevant Experience?

Pershing Square’s Prior Campaigns Largest Active Investments (Last 10 Years) I

= Pershing Sguare’s 40 shareholder activism CaAMPa]Ns since

Yea Ll Cion AN ech Year? Compamy
1995: B3% have been at Consumer, Real Estate and FaaEY | Enmpsn Tk sy ach) Iy (YoE]| Sompey, § Mty
Financial insfitutions 3016 . Coriinor- < w2z Pefy Cosumer  x
= PFershing Square has no experience in the Technology
sector 2015 W YALIANT Healheare w11 QP ndusrias =

= Only 1 of Pershing's 3 nominees has any technology A Real
exposure (as the Audit Chair) 2015 Mopdele, Consumer % o (G Eztae ©

i Real
Investment Industry Breakdown i w14 Zoells Heaithcare % o B Estte %

2014 £3Allergon  Healthcars & 2010 RDERS  Consumer &
Indusinals ..y
Resources . Fi icd
5% W13 Fememe SRS x om0 @, Concumer %
Healthcare _—~73 R
8% 2013 & i M I”?’".“:m = 010 JoFenney Consumer &
Financial = JCPen . . P
Imstitutions 2013 ney Consumer & 2010 Noanriook  Consumer X
20 % Natird
2013 mooulBe: 0 x 009 538, Consumer

3017 GHERBALIFE Consumer X 2 (P e ®

Sources: FaclSel, Capilal M3, pullic islaape

Hotas;
1. Rafleci: Perching Sguane eclive mveeimerts imobing pubiie activiem, excluding scliviam ot funds
2 Reflsds vaar of CRIMPAIGH G 0L CEMEN.
1
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Pershing Square’s New Fee Structure Further Incentivizes Investment Decision-
Making That Is Not Aligned With the Interests of Many of Our Shareholders

= Contrary 1o ADP'S TOCUS o long term
value, Pershing's fee structure MNew Fee Structure "
o g 1]
encourages a “Swing for the Fences” Old Fee Structure s Adopted January 1, 2017
mentality: i
; 3%
20% 1 Performance Fee on
— More weight on the “Ups” than bypical Bosilive B e T i Retums > 5%
hedge funds (30% vs. 20%). .. Retums Charged on Poafive . ¢ ‘ EB
Retuma i - ;
1 Performance Fees if
| Fretums < 5%
— ... And less wesght on steady growth i
ND perfomance fee <5%) {11 H H T
e ) ';:‘:'r:": Performanes Fues , Porformanes Fues
Duser : D
= Alsp subject to @ “high-water mark” {1/
{cannot charge performance fees for “.. you know, “This is fike driving a car the wrong
nvesiment gains below previous losses) incentives, I've come to way down 3 one way streel  incentve
o B L fees are headed foward 109 wilh the
behavior * addifion of hurdies, nod 30 Raising fees al
« The effect of Pershing' any level of refinm is unaccepiable when
h::isn!i!f:td . lﬂ !shz:‘;?::IE;ftwen - B Ackman, you think of the financial condition of our
L August 17, 2017™ nation’s pension funds. The greed and
Igher e i P e arrogance in this industry just never
ceasas fo amaze me "
- Jacob Wailkthour, GEO of Biueprint
Gapitai Advisars, which works with
instiutional imvestors lo imaest in hedge
* Permission bo use quatabons nesher sought nar obtained funds, Ocltober 28, 20916* J
Hodea: el T R
1. Source: Reulers Brtick "Ackman's Pershing Square shakes up fees amid iosses” by L Delavingne, pullished on Detobar 28, 2016
T Coet basis for oations i cakauated as discicesd coal 1o purchese plus stila price, per Pershing Squane 1300, daled BS 12017 m
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Pershing Square’s Certitude Can Be Disastrous

Valeant (2015 = 2017)

Borders Group / Barnes & Noble (2007 - 2011)

|

= ey
) snncunces Campaign: March 187 2015 TSR: [84)% . TSR: (99)%
F -ﬂ Anmouroes Campaign. el 9% 3007
S g o
j g Appainbed fo Board: Mar. 21%, 2018 g 'B Richard McGuire Appoint=d Board. Jan. 177, 2008
! 20 i 2]
. Enis Camgeign Mar. 137, 2017 ! = Erls Campigie el W= 2011
L] (12
Ma-15 Sep-15 Bar-18 Sep-18 Mas-17 O Mar08 Auglf DecDE  MayD0 OctD8  Mar-10  Aug1D  Janil
J.C. Penney (2010 - 2013) Target (2007 — 2008)
& 1o ﬂ
’ Announces Campaign: Jul. 167, 2007 £
4o | Amnounces Campaign: Cict &%, 20 TSR: (67)% TSR: (42)%
E .0 n E,un-r
E 1] Urges CEO Change: Aug. 85, 2013 2
I! 30
1m| @ !
Appoint=d 10 Board: Jan. 24",
14
150
L]
S S Encis Campaign: Aug. 267, 2013 () Dienied Hoard Seat ! Ends Campaign: May 287, 7008 €9
o
May-11 D1 A2 Jani3 Baig13 Moo

Sources: Bloomberg, SrakRepelient
Hote: Arinounce date reflects date of mdial 12-0 hbng 2
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Pershing Square Has Delivered Inconsistent and Below

Market Returns for Its Shareholders
Pershing Sguare Cumulative Net Return of 29% from 2012-2016

Cumilative Retum = CY2012 to CY2016 1) Impact to Investors

= Pershing Sguare, LP. has a history of volatile returns,
posiing negative returns lor 2 of the past 5 years

*  Since inception'?!, Pershing Sguare Holdings, |itd has
had a net retum to their investors of only 7% after
deduction of Pershing Square's faes; gross retums for
the same pericd wera 23%

9%

= ADP has delivered positive retumns in each of the last
five years, outperforming Pershing Square, L.P. and the
S&P by 117% and 48%, respectively, over that penod

ADP 148%

B Fershing Square, LP. Net Retums (%)
B sarsonTskiw) O ADP TSR (%)

Sources: Peshing Square 1018 Annual Report, Pershing Sguars 103717 Letber io Sharebolders and Bloomberg

Notes:
1 Cumulative ¥OY retun caleulated from 1202000191 to 1223002016
2. Time period since inceplon fmm 1231/12 1o 517 y

Copyright & 2017 ADP, LLC A mare human resource.
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Market Commentators Are Skeptical of Ackman’s Call for

Radical Margin Increase

“We believe e management team at ADP has done an admirable job in proactively transforming ADP from a legacy A
payroll processor (o a lop HCM provider without sacrficing shod-term results.” r
- J.P. Morgan Research, August 16, 2017* ¢

— S

—

“Under an optimistic assumption, Ackman’s plan would take at least three years of depressed margins, but probably
several more, We doubi management or its invesfors, including Pershing Sguare (despite claiming the opposife), would have ':,
the stomach for this___ if Pershing Square is only looking at ADP through a spreadsheed, this plan makes pedect sense.

However, companies don’t exist on spreadsheets, and even the best laid plans often can’t overcome an unhappy ‘[’
workforce worried about losing their jobs *
- Momingstar Research, August 17, 2007~ ‘I(
e

e i — e

“We do believe there are structural differences between ADP and PAYX margins, stemming from ADF's large presence
the national accounts and mid-markef payroll services industry.” f
- Evercore Research, August 17, 2007 ¢

—_— ——

“ADF‘s Corporate Governance is a model for other companies. .. We doubl thal many long-term sharehoiders would be
anxious for a management change following the last six years of outperformance by ADP."

e

- Baird Research, August 18, 2017° /

T Penmmisson o use quoiabons reEsher sought nor abtamed m
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(N
Concluding Remarks

ADP's Leadership Has Delivered Superior Results for Its
Shareholders

° The Company Continues to Execute on Its Strategy

© ADP Is Led by a Best-in-Class Board of Directors

° Pershing Square’s Thesis and Director Candidates Are Not
Right for ADP

Copynghi 82017 ADP, LLC A mare human resource.
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I
Overview of Non-GAAP Financial Metrics

Im addion o pur GAAP resuits, we use cerain adusted nesuits @nd other non-GAAF metncs st forth m the Sabie Deiow 0o evaiuate our operatng periormance m the absence of
certmin dems and for planning and forecasting of fulure penods,  Furthermore, we have included et apemtonal profil and net cperational revenuees, baifof which are non-GAaF
meztrics, within this deck grien Peshing Squase’'s use of an operating margin metnc n their presentation dated August 17, 2017, We do not cunrently use these mezirics either
intesrally, for the purposss of anatyzing cur resulls agamst prior pancds or for forecasting fubure periods, or extermally when providing invesions relevand infamakon,

Adfusted Financial Matric LLE. GAAF Matric Al tmentsExplanation

Ackusincl EPZ [T o ————— FP% et o
- s on wuich s b of businessss, and sssets
— Cartain eetustuing charges
Baa feelnata ()

Aciisied rat aaings Hit TG freem eonfinuing aesralions. Pri-tas andd fax mpacs of

- o I wuich b sabis of buslwsses and ascats
= Cefan resiuciuing chages
‘Bee wotnotes (b, (0], and (9

Adjusied EBIT Hes eamings from continuing operations = Provision for ncome toses
= SENSACSIES 0N NON-Operatondl FanSaciions SUCh &5 =S Of DUSINESSES and assets
Ceran resiruciunng ohages

— Al other iremsst stpenss and nmms
Ser koinobes (b) and ()

et opembonal proft () Het eamngs from contnung operatons. — Provmon for mcome ey
. on nor 3uch & mabes of businesses and amsets

- Ot cramges

— impact of our clert mvesimecd sinstegy
T e -

= Bl othe it socmie wnd nonme

‘Baa fooinotas (b)) and ()

Pﬂqﬂtﬂmﬂ. revenues (a) R from - F'El:l-mm
— Cliar fund inforect nevanies

We befieve that the exchusion of the iden®fisd il=ms helps us refiect the fundamentals of our undeslying business model and anabyze results against our expecations, sgainst pror
petiod, and ba plan for fulure penods by focusing on our underiying cperations. Ve believe thal these adjusied results provide relevant and weful information for investors because
it aliows vasions o view performance n & manner simiar io the methed used by management and mproves their abity to understand and assess our opsrating parformance. The
nature of these exdusions are for specific lems thal sre nol fundamental 1o our utnderhying business operaions, Since thess adusied finsncial meincs and other non-GAAP melrics
are not messurss of performance caloulated in scoordancs wath LS. GAAP, they should nod be considensd in molabon from, a2 & subsbhois for, or sup=nor i ther U5 GAAP
meztrics, and they mary not be compambie io simiary tSed mencs at other companies.

Hote:

a. Our nist operabonal Margin is caiculat=d as our net operatonal podn dvided by Ret operaSonal rEvenues. m
-
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Non-GAAP Reconciliations
Adj. Diluted EPS and Adj. Net Earnings from Continuing Operations

Fiscal year

M {except for per share price) 2017 2012 CAGR
Dilsted EPS from continuing operations H 38s 5 242 10%
Adjustments:

Gadn on sale of businesses (0.27) -

Gadn on sale of assets - 0.08]

Werkloree Optimization Eflort '™ [o.00) -

Service 1t Initiative = 0.12 "
Adjusted dituted eamings per share from continuing operati ] 70§ 234 1

Fiscal year
2017

Met sarnings from continuing operations 1,733.4
Adjustments:

Gadn on sale of businesses (205.4)

warkforce Optimization Effort ™ 5.0

Service Alignment Initiative 0.0

Provision for incame taves on gain on sale of businesses " 840

FWMIWMMMWWHMMW“‘ 18

Income tax benefit for Service Alignment Initiative © (33.8)
Adjisted net earnings from continulng operations 1,665.0

MNotes:

b. The maiily of charges islaling o our Senvica Aligrmeni [nilfaive and Worklorce Dplimisstion Efforl represenl ssverance chamges.
Severance charges have been taken in the pasi and not inciuded as an adjusiment io get to adjusted results. Unlike severance chages
in prior penods, these specific charges refades bo ow broad-based, company-wide Service Alignmend inibiabve and Workfoes
OpGmization Effrl. The fSscal 2017 Workioncs Optimization Effod adiustment tolafing aporodmabely 35 milkon represents o reversal of
the fiscal JHE estimat=

i The tees on the gan on the sale of iz busineases were calculatsd based on the annualized manginal rate o =fect dunng the quartsr
of the sdusiment. The fay amount was adjusted far a book va. tay bass dfference for She year ended June 30, 2017 due to the

derscognition of goocdwill upon the sals of the business. The tax berefilfprovision on the Sensce Alignment initiafve and the Workfomre:
Optimizaton Efon was caiculated based on the annuasized mangnal rate n effect during the quarter of the: adpstment
"
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Non-GAAP Reconciliations
Adj. EBIT, Net Operational Revenues and Net Operational Profit

Fizcal year
M 2017 2011
Met earnings from continuing operations 1,7334 10740
Adjpustments
Provision for income taxes ™77 576.5
All othar interest expansa 't 593 18
Al other interest income ¥ [2z2.4) {1511
Gain an sale of businesses (205.4) -
Warkfarce Dptimization Effort '™ {5.0) -
Sarvicn Alig Initigitwe 15 0.0 H
Adjusted EBIT 24476 1,638.3
Adjustments
Cliert funds interest revenue (397.4) [540.1)
Caorparate extended interest income (54,3) 1737
Corporate extended interest sxpense 20.7 &7
et operational profit 2,016.6 1,030.2
Fiscal year
2017 2001 Change
Revenues from continuing operations 123798 B.265.0
Adjustments
PED pass-throughs (2,628.4) {1,182.2)
Client funds interest revenues (397.4) (54001
Net op margin 21.6% 15.7% 580 bps
Hotis
a D el op A = casr net o Mm‘l’mwmmm
b Thee muguirity of chargien relufing o cur Sevics Alggrenenl kifabee ed Werk feos O tharges. Sevmuroe chrge

Efferd
have besn taken nmmwmrﬂmﬂmmmbpﬁwmﬂdm Jlllemrunoz thampe= in pnor penods. these specihc chamge:.
el i our brnad-bosed, compacy-wide: Senice Aligrment Intsinee and Workforee Opimizaiicn Eforl, Tre fmcal 3017 Workdoss Opfmesabon Eflors
adprsiment jotalng approumaiely 55 mid lon represents a reversal of he fizoal 2098 estmaie.

e Wis corlinus b rcduds e el necimns ssmed on irseslments seodsied wilh o de Lnds ssleded i sl sralegy and inlsre s on

bomowings relaled o our dient unds edended irvesiand siraiegy as we Delieve these amounts o be furdamental to the underying operations of our
Euminess model. The adusbmenis in ffe table abovs represend the nises meomes snd mlsrest seperme ful sl relaisd o oo chent imds seierded
»

investment stimdegy and ane labeled as AN other imterest esperse” ond “All ofher amerest moome "
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ADP Share Performance on July 27, 2017

ADP Intraday Share Price and Volume for July 27, 2017

Share Price () volume ['000s)

120 BOO

]
I
:
E—— |
Assumed intraday !
118 prica of $111.65 at X | $115.63
12:00 PM i #00
i Bl
! publishas arficle on
Pershing Souare [ |
2 " ADP st 12:43 PM
Bill Ackman Builds a Stakein 400
Automatic Data Processing /!
108

ADP relexses FY17
eamings and FY18
guidance prior to
HASDAQ openi

N"'-l—ll"ﬂll-v

- "H”“ Iil]il!l;i.u.mﬂl!lﬂ.n.l.I..m.].I.nlmﬂumn'.'.lu.ih- |]m||l “”I II\|| lmm |thl|lilhh|“hh‘m

30AM  HS9AM 102D AM  ID5SAM 1AM 1RE9AM 1ZZOPM 1ISHPM 129PWM 1:5SPM ZJ9PM X59PM 29PM J:SBPII

104
$103.50

Source; Bloombeng m
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ADP TSR Benchmarking Summary

Assumes Market Capitalization Weighting as of 7/26/17

ADP vs. Comparable TSR (Assumes TI26/1T

Hiki Close Price)

Since Since

Carlos 5 Yiear 3 Year 1 Year Carbos 5 Year 3 Year 1 Year
ADP [TE2EAT close price s "unallecied”) 5% 147% 5% 1%
“AM[E:::+ CDK Fﬁ:’l?inlr&dﬂhiﬁa as 207% 166% 13% f
S&P 500 Index 120% 103% 1% 7% 47% 1% 24% (%)
Broader Services Landscape ™ 116%: 102% 9% T% 50% 40 25% %
HOM-Related Players ® 153% 120% 5% 25% 22% 12% ] 12%)
Gartner Cloud HOM MG ™ BEH E3% 35% 25% 2O% 5% 2% {13%)

Sources: Bicomberg, Cepital 10

Hoten:

1. Asaumas ADFS TIZTIT InirRday prce of 5171 65 as af 12:00PM, wich |5 T assumed ADP Unatiecher” price; ses ASmbonnl MIeniais page
61 for adchons! detail,

2. Soe page B for ackditional detall
3, See Addtinnnl Maierials page 53 tor selechion critesia
4 Sep Addtional Materials page 64 for splection critera ,

5. Sae Anctional Malernals pade 65 for splaction crilena g
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TSR Benchmarking: Broader Services Landscape(1(2)
Assumes Market Capitalization Weighting as of 7/26/17

= ADP 1
i [Assum
Markst Since

Cap (SM) ahting Batg Caflos  SYear 3 Year 1 Year Carlcs  SYear  3Year 1 Year
ADP [T/2617 cloze price as
B HF Pt $47,304 1.0 7 147% 5% 1%
ADP + COK (TR2TAT intraday

i s 549,896 10 3% 166N 1% 19%

Accanture 85,317 17% 10 158% 145% T 16% 1% (3%} {15%) {2%)
FIS 30,280 % 08 3% 212%  GBW 4% (Z8%)  (10%)  (11%) (0%
=T 135,152 26% 10 B (4% (17%) (7 183% 1% 4% 20
infozys 36,544 % 0.8 8%  BI%  23% (3% UM% W% % 16%
Inbuit 26,656 % 12 e 153% 2% 22% %) (11%)  (15%)  (9%)
Marsh & Mcl ennan 41,714 0% [ 2% 17%  G6W  23% (28]  (36%)  (9%) (9%}
Moodys 25,754 % 13 WEW  27% G2%  2TW (151%)  (115%) 5% (14%)
Paychay 20,367 % 10 6% 112%  51%  (2%) o% 9% % 15%
TS 77,702 16% 06 W0% 1% (2%) ™ TE%  dam  E9% E%
Market Cap Weight=d 408,998 100%  ue ) ™ sm A% 8% &
Median 10 158% s2% 1% ™ (%) 5% [0%)
Mean 10 159% &% 1% 6% % 14% %

Sources: Bioombierg, Capial 10

Hotes:
1. Asaumaes universs of companabls companes ot the mteraechon of icchnology & services and |5 based on fhe covemage uriverse of ADP's

aciialde: reaearch commaunity ard additional select comparable compankes: st s filtered for ADP-Be charpchenistics — companies prosgntes

abowe have Bt =nat 5208 markst capsaloathion as of JIGMNT, capdnl papendhure manging of kess than 5%, free cash flow margrs of gresrter

man 109 and dividend payous raties. of greaser than 30%
2. Based an mespective LISD closing prices adjuated fior comarale actions.
3, Betes ane forward- cokng and benchmarked on Be S5F S00 with a weekly penodicty and 2-year iookback penod
4, Azaymes AIF TOTHT nraday prce of 5111 65 as of 12:00PM, which Is the assumed ADP “unaffeched™ price; see A Psrieriain

page B for sdditicral detall -y
% See page 5 for nddmional detail
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TSR Benchmarking: HCM-Related Players((?)
Assumes Market Capitalization Weighting as of 7/26/17

ADP vs. Comparable TSR

[Assume se P
Market Since
Cap ($M)  Weighti Bata™ Carlos  5Year 3 ¥ear 1 Year Carles  5Year  3Year 1 Year
ADP (7126117 close price as
: " 47,304 10 175% 142% 57% 1%
ADP -+ CDK (TRTAT intraday

price as “unalected™) % §48,806 1.0 200% 166% % 19%
Binefitfociis 1,118 % 15 () (17%) 5% 3%
Comersione OnDemand 2,342 % 15 182% B4% (1%) (4%} (7% 5% 5% 1%
L 135,152 7% 10 Ry (14%)  (17%) %) 183%  1ha%  74% 0%
inapedty 1,527 % [X] THEW 2% 150% (E%) [%)  (04%)  (95%) 27%
Intuit 36, G546 % i2 179% 153% 2% 22 [LET (119} (15%) [EET
Microson 574071 % 11 Fi%_ 181% 0% 4% BE%) _ (50%)  (23%)  [20%)
Cracle 217,310 19%: 11 75% E3% 33% 2% 101% % 24% (14%)
Payenex 20,867 % 10 R 119% 1% %} 7% 9% % 15
Paycom 4,162 [ 14 A% G0% [387%)  (36%)
Payiocity 7475 % is 135% i B7%) %
SAF 120,312 11% A W% % 36% 2% B % % (11%)
The Sage GIolp 0 787 % 048 N i 4% % A% 5% % 3%
Triliet 2,369 (5] 15 5% % T [34%)
Ullimale Softwars 7,007 [E) i0 Hahm 140 3% 3% [335%) m%)___(16%) 0%
Workoay 1,842 P 16 2% 1% 7% (18%)
 Cap Weighted ™ ST 130%  54% 25 3% 1% Ha [12%)
11 120%% 5% e 1% % % [
Wian 12 6% 120% 7o% 4% 9% % (@) %)

Sources: Bioomberg, Capltal 1Q

Hotes:

1. Assurees bioad universe ol companable companies hal elther solely of palialy compele in e HCM landscaps.

2. Bazed on mespective USD closing prices sdjusted for coparale aclions.

3. Belas are forward.ooking and benchmarked on the S&P 500 with 2 weekly periodicity and 2-year loolback perod.

4. Assumes ADPs V27T inlraday price of $111.65 a8 of 12:00PM, which is the asaumed ADP prica; eea Addili Mialerials pae

61 for addional delal.
5. Zee page & for adddional detail
8. Re-wesghls currerd markel caplakzations in Gme periods where nol enlire comparable company e s pulibc. -
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1
TSR Benchmarking: Gartner Cloud HCM MQ)(2)

Assumes Market Capitalization Weighting as of 7/26/17

TSR
Market Since
Cap (SM)  Weighti Beta™ Carlos  5Year  3Year 1 Year Carles  5Year 3 Year 1 Year

ADP (TIZ61T close price as
“unaffected") 47,384 1.0 175% 142% 5% 13%
ADP + COK (T/2717 inraday

= J 190 $40,806 1.0 200% 166% % 19%
Crache 217,310 58% 1.1 T5% £3% 3% s 101% 0% 24% (14%)
SAP 129,312 % 0.8 5% B% 3% 24% 8% 52% 2% (1%
Uitimate Sobtware 7,007 F) 10 E%  140% Tan 3% [835) [B%)  (16%) 10%
Waorkday 1,442 6% 16 20% 1% 2% [18%)
Markei Cap Weighied ™ S35 10 100% Bt 8% 5% 2% 89% 5% 20 (13%)
Median 1.1 B5% E¥% 5% i B 0% 2% (12%)
Mean 12 U 104% FE? 21% 3% W% T

Sources: Bioomberg, Capial 10

Hot=s:

1. Fublicaky traded companies @ the Garmer “Wagic Quacmnt” for Cioud HEM for Midmarket and Lange Ememnaes

2. Based an respective LISD chasing prices adjushed for corparate achions

3. Berfas are forward- colong and benchmarksd on the S8F SO0 with a weekly penodicty and 2-year iookback penod

4, Azayrmes AP TOTT miraday pree of 51711 65 e of 12:00PM, wiich is the aasumed ADP ‘unaffectsd™ prics; ses Addbonnl

Kateriaia page &1 for addmional detall
5. See page % for addiional detnil
&, He-weights curerd market capdalceiions n Bme penods whers not enire comparable company 324 i public =
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Net Change in Shares Outstanding vs. HCM-Related

Players

Benefitfocus I, i o
workday " [
Comersione OnDemand ! I o
paycom I 7
Utimate ! | B
iy
Paylocity .
TriMet m I 0.5%
24
SAP | o.1%
Paychex in.8%)
Microson ! (o.1%)
aop ey
intuit " (15.7%) (I
S (16 3%) I
oracie ! (1a.2%) N

insperty ' (21.2%) I
1w zzo%) I

Sowces: Company Filings

Notea:

1. Represents nel redhiction in abanss Trom st fling poat-IPO fo GOO201T.

2. Repreaarils el reduclion in shanes Tom 2AX2011 o 433017

3. Represents net reduction in abanes Tom S31/2011 o 5312017 m

4. Repreaanis nel reduction in akanes Tom 43002011 o 4302017 o
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{ |
ADP Continues to be Focused on Innovation

Since FY 11, Total Spend on Acquisitions Has Declined as Focus Shifted to Organic Innovation

Pershing Square's Claim That ADP's Innovation Has Come Only Through Acquisitions |s Incorrect

ADP Global Acquisitions vs. R&D Spend (M)

1000 » Acquisitions

TOO
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o « R&D Spend
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4 ANN |
‘ l
F‘r’ﬂ-!
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=
Qs o
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Our Technology Solutions Have Won Numerous Awards

and Recognition From Industry Analysts

Run Powered by ADF ADP Workforce Now ADF Vantage HCM ADF GlobalView

potage ? ’?verest Group
e b i S Inabgh o armion
, Leader

CPA %3550 iy

et
B'.h-"“ AWARDS

Gartner Gartner Gartner Gartner Gartner

Leader Leader Leader Leader Leader
* [———y n W oy %* * Mok $me
' - bl = g e ea @ =3
i O iy 0 e i RN VI S vics I o WIFRCA - Whae yau haws tha data and O reseaich s 41% of orgs use 3 or more
g for St industry - S ot biz 4RPO #Bematis SHFHRD GADP 2Bigdata skils - you can de amazing things sysierns for il Payrol - luoks ke @ade can
THEI FOaCloud Fionie Tedoy @ADP Pay Equity Exploner hande il all BADPHTM
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